
Last Best and Final Comprehensive Proposal  

From North Orange County Community College District  

To California School Employees Association 

 and its North Orange County Community College District Chapter 167 

 

June 30, 2025 

 
PREAMBLE 

 

PREAMBLE, shall remain unchanged and language to remain status quo, except as indicated below: 

 
 
This Agreement is made and entered into this 30th of June 20253rd day of September 2021, by and between 
North Orange County Community College District, hereinafter referred to as the District, and the California 
School Employees Association, and its North Orange County Community College District (NOCCCD) Chapter 

167 (hereinafter, “CSEA”).CSEA Chapter # 167, hereinafter referred to as CSEA. 
 
The purpose of this Agreement is to promote the improvement of personnel management and employer-
employee relations, provide an equitable and peaceful procedure for the resolution of differences, and 
establish rates of pay and other terms and conditions of employment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 



 

 

 

 

 

 

 

 

 

 

ARTICLE 9 

PAY AND ALLOWANCES 

ARTICLE 9- PAY AND ALLOWANCES shall remain unchanged and language to remain status quo, except 

as indicated below: 

 
ADJUSTMENT FOR THE 2024 - 2025 FISCAL YEAR 

Unit members who are employed on the day of Board of Trustee approval of this Tentative Agreement 

shall receive a one-time off schedule payment in the amount of one thousand two hundred dollars 

$1,200.00 within sixty (60) days after Board of Trustees approval.  

ADJUSTMENT FOR THE 2025-2026 FISCAL YEAR 

 The  Classified Salary Schedule will be increased by one and three quarters percent (1.75%) for 2025-

2026, across the schedule, effective prospectively within sixty (60) days after Ratification and  North 

Orange County College District Board of Trustees approval. Unit members who participated in employee 

plus one medical benefits with NOCCCD beginning January 2025 and who are employed on the day of 

Board of Trustee approval of this Tentative Agreement will receive a one-time off schedule payment in 

the amount of eight hundred  dollars $800.00 within sixty (60) days after Board of Trustees approval. Unit 

members who participated in employee plus family medical benefits with NOCCCD beginning January 

2025 and who are employed on the day of Board of Trustee approval of this Tentative Agreement will 

receive a one-time off schedule payment in the amount of eighteen hundred $1,800.00 within sixty (60) 

days Board of Trustees approval. 

ADJUSTMENT FOR THE 2026-2027 FISCAL YEAR 

 The Classified Salary Schedule will be increased by zero point two five percent (0.25%) for 2026-2027, 

across the schedule, effective July 1, 2026. 

 

 

 



CONTINGENCY ADJUSTMENT FOR THE 2025-2026 and 2026-2027 FISCAL YEARS 

This contingency language is based upon the following requirements and stipulations. 

In the event that the District receives Student Centered Funding Formula revenue in excess of $262,433,892 for 

fiscal year 2025-2026, the District will provide 15.91% of the additional revenue in the form of a one-time payment 

at the end of the 2026-2027 fiscal year using the State Chancellor’s Office P2 available revenue received by the 

District in fiscal year 2025-2026. The equivalent amount will be converted to a percentage increase which will be 

added to the 2026-2027 Classified Salary Schedule, effective July 1, 2026.  

See the attached formula calculation regarding the application of this contingency language. 

If the District does not receive the fully funded apportionment revenue of $262,433,892, then no additional 

compensation shall be paid for fiscal year 2025-2026. The preceding contingency shall apply for fiscal year 2026-

2027. 

ARTICLE 10 - HOURS AND OVERTIME 

ARTICLE 10- HOURS AND OVERTIME, shall remain unchanged and language to remain status quo, 

except as indicated below: 

HOURS AND OVERTIME 

10.1  Workweek and Workday 

10.1.1  The District has the right to change a Unit Member’s work schedule with respect to the days per week 

and/or starting and ending times to meet the operational needs of the District. When a Unit Member’s work 

schedule is changed, the Immediate Management Supervisor will provide a rationale for the change. A Unit 

Member’s work schedule may not be changed permanently unless the Unit Member is given twenty (20) 

working days advance written notice. A permanent work schedule change is a change that will continue 

beyond ninety (90) working days.  

 

10.1.2 The length of the workday shall be designated by the District for each Unit Member in accordance with the 

provisions set forth in the Agreement. 

10.1.3 Except as provided in section 10.1.3.6, each Unit Member shall be assigned a fixed, regular, and 

ascertainable minimum number of hours per day, with regular daily starting and ending times, days per week, 

and months per year. Any change in a Unit Member’s schedule shall comply with the provisions of the section, 

except as provided in section 10.1.3.6. 

10.1.3.1 The District has the right to change a Unit Member’s work schedule with respect to the 

days per week and/or starting and ending times to meet the operational needs of the 

District. When a Unit Member’s work schedule is changed, the Immediate Management 

Supervisor will provide a rationale for the change. A Unit Member’s work schedule may 

not be changed permanently unless the Unit Member is given twenty (20) working days 

advance written notice. A permanent work schedule change is a change that will 

continue beyond ninety (90) working days. If the proposed permanent change to the Unit 

Member’s work schedule causes an undue hardship, which may prevent continued 

employment, the Unit Member may request a meeting with the supervisor prior to the 

change. The IMS may consider changing the effective date of the permanent work 

schedule. 

10.1.3.2 The District has the right to change a Unit Member’s work schedule in conjunction with the 

disciplinary process, for the causes specified in Article 20.3. 

 

10.1.3.2.1 Where the cause for disciplinary action involves an issue under Article 20.3.1, 

20.3.9, or 20.3.10, the informal corrective measures, as specified in Article 

20.5.1, shall be implemented prior to implementing a change in a Unit Member’s 

schedule as a corrective measure. 



10.1.3.2.2 Any change in a Unit Member’s schedule in conjunction with the disciplinary 

process shall constitute an informal corrective measure within the meaning of 

Article 20.2.3. 

10.1.3.3 The work schedules of Unit Members in campus safety/security classifications shall be 

subject to change on a rotating basis, not more often than once every twelve (12) months. At 

the beginning of each fiscal year, the Immediate Management Supervisor will provide Unit 

Members with a schedule of the rotation. 

10.1.3.4 A Unit Member’s work schedule may be changed with respect to the days per week and/or 

starting and ending times at the request of the Unit Member, subject to approval by the 

Immediate Management Supervisor. The request must be made on the Schedule Change 

Request form (Appendix D). If the Unit Member’s request for a work schedule change is 

approved, a copy of the completed Schedule Change Request form will be forwarded to the 

CSEA President. 

10.1.3.5 The District has the right to establish the work schedule for a new position or to change the 

work schedule when a position becomes vacant, with respect to the days per week and/or 

starting and ending times, to meet the operational needs of the District. 

10.1.3.6 Workday Exception List 

10.1.3.6.1 The classifications listed in Appendix C are exempt from regular daily starting and ending times. 

The daily starting and ending times of Unit Members in these classifications may vary from day-

to-day where support of the assigned program or service requires fluctuation in the daily 

schedule. The Unit Member will be notified of any time changes as soon as possible before the 

change. Schedule variations shall be distributed and rotated as equally as is practical among 

qualified Unit Members within each department. The District shall determine the qualification 

required for any given daily schedule change 

10.1.3.6.2 In accordance with program or service requirements, the District or CSEA may propose 

additions or deletions of classifications for exemption from regular starting and ending times. If 

either the District or CSEA does not agree with a proposal, the District and CSEA will meet to 

negotiate the proposal. 

 

10.1.3.7 In any fiscal year that contains 261 or 262 workdays, twelve-month, full time Unit Members who have 

been employed since July 1st of the preceding year and who would work in excess of 260 days will take a 

non-workday on the first workday of the calendar year (for years with 261 workdays) or the first and 

second workdays of the calendar year (for years with 262 workdays) immediately following New Year’s 

Day Holiday per CalPERS contribution requirements. This will not result in any reduction in the monthly 

compensation for full-time twelve-month bargaining Unit Members who meet the criteria above. 

10.2 Workweek/Workday Schedules 

 
A Unit Member may be assigned by the District to a standard or alternative workweek/workday schedule in 

accordance with the following provisions. In addition, CSEA and the District may, by mutual agreement, establish 

an alternative workweek/workday schedule for all Unit Members, or for specified classifications of Unit Members. 

The applicable dates and exceptions shall be specified at least sixty (60) calendar days prior to implementation, 

unless otherwise agreed by CSEA and the District. 

 

 

10.2.1 Standard Workweek/Workday Schedule 

 

10.2.1.1 The Standard workweek/workday schedule for a full-time Unit Member comprises forty (40) 

hours per workweek consisting of five (5) consecutive workdays at eight (8) hours each. 

10.2.1.2 The workweek for this schedule consists of the regular and recurring period of 168 hours 

beginning at 12:01 a.m. on Monday and ending at midnight on the following Sunday. 

10.2.1.3 Holidays are eight (8) hours. 



10.2.1.4 If a holiday falls on an eight (8) hour workday, that day becomes an eight (8) hour paid holiday. If 

a holiday falls on a scheduled day off, the Unit Member shall be provided with a substitute 

holiday or compensated as if the holiday had fallen on an assigned workday. 

10.2.1.5 Any time worked beyond eight (8) hours per day on a scheduled eight (8) hour workday is 

considered overtime. Any time worked on a scheduled day off is considered overtime. 

 

10.2.2 Alternative Workweek/Workday Schedules 
 

10.2.2.1 Four (4) Day/Ten (10) Hour Alternative Schedule (“4/10”) 
 

10.2.2.1.1 The “4/10” workweek/workday schedule for a full-time Unit Member comprises forty 
(40) hours per workweek consisting of four (4) workdays at ten (10) hours each 

and a designated day off, scheduled within a five (5) consecutive day period. Any 

day of the normal scheduled workweek may be scheduled as the designated day 

off. 

For this example, Monday has been scheduled as the designated day off (Figure 1). 

Figure 1 

Monday Tuesday Wednesday Thursday Friday 

Designated 
Day Off 

10 Hour 
Workday 

10 Hour 
Workday 

10 Hour 
Workday 

10 Hour 
Workday 

 

10.2.2.1.2 The workweek for this schedule consists of the regular and recurring period of 168 

hours beginning at 12:01 a.m. on Monday and ending at midnight on the following 

Sunday. 

10.2.2.1.3 Holidays are eight (8) hours with the potential exception of Juneteenth and July 

4th. 

10.2.2.1.4 If a holiday falls on a ten (10) hour workday, then that ten (10) hour workday 

becomes an eight (8) hour paid holiday. Two (2) hours of accrued compensatory 

time or vacation time shall be used, respectively, in combination with the eight (8) 

hour paid holiday.In any week with a holiday listed in Article 13, the workweek 

for all employees—except Campus Safety—will revert to a five (5)- day 

schedule with eight-hour workdays.  Juneteenth and July 4th will be paid in 

accordance with the Unit Member’s scheduled workday.  All holidays, except 

Juneteenth and July 4th are paid as 8-hour holidays as described above.  If 

the Unit Member is scheduled during the week of Juneteenth or July 4th 

holiday for 8, 9, or 10 hours, the Unit Member’s pay will reflect 8, 9, or 10 

hours consistent with their assigned workday.   

 10.2.2.1.5 For Juneteenth and July 4th, if the observed holiday is on a Unit Member’s 

regular scheduled day off, the Unit Member must coordinate with their 

supervisor to observe the holiday on either the preceding or succeeding 

workday. 

For this example, the holiday falls on Friday (Figure 2). 

Figure 2 

Monday Tuesday Wednesday Thursday Friday 

Designated Day Off 10 Hour Workday 10 Hour Workday 10 Hour Workday 8 Hour Holiday 

+ 

Use 2 Hours Comp 

or Vacation 



 

10.2.2.1.5 Except where the designated day off is a Friday, if a holiday falls on a designated 

day off, the succeeding scheduled ten (10) hour workday shall be taken as an eight 

(8) hour paid holiday with two (2) hours of accrued compensatory time or vacation 

time to be used, respectively, in combination with the eight (8) hour paid holiday. 

Where the designated day off is a Friday, if a holiday falls on that day, the preceding 

scheduled ten (10) hour workday shall be taken as an eight (8) hour paid holiday 

with two (2) hours of accrued compensatory time or vacation time to be used, 

respectively, in combination with the eight (8) hour paid holiday. 

For this example, the holiday falls on Monday, the designated day off. The following 

scheduled ten (10) hour workday, Tuesday, is taken as the holiday (Figure 3). 

Figure 3 

Monday Tuesday Wednesday Thursday Friday 

 Taken As    

Holiday Falls On 8 Hour Holiday 10 Hour 10 Hour 10 Hour 

Designated + Workday Workday Workday 

Day Off Use 2 Hours    

 Comp or Vacation    

 

10.2.2.1.6 Any time worked beyond ten (10) hours per day on a scheduled ten (10) hour 

workday is considered overtime. Any time worked on a designated day off is 

considered overtime. (Figure 4). 

Figure 4 

Monday Tuesday Wednesday Thursday Friday 

Designated Day Off 

Any Hours Worked 

=OT 

10 Hour Workday 

Any Time Worked 

Past 

10 Hours =OT 

10 Hour Workday 

Any Time Worked 

Past 

10 Hours =OT 

10 Hour Workday 

Any Time Worked 

Past 

10 Hours =OT 

10 Hour Workday 

Any Time Worked 

Past 

10 Hours =OT 

 

10.2.2.2 Nine (9) Day/Eighty (80) Hour Alternative Schedule (“9/80”) 
 

10.2.2.2.1 The “9/80” workweek/workday schedule for a full-time Unit Member comprises eighty 
(80) hours in two (2) calendar weeks consisting of a fixed schedule of four (4) workdays at 
nine (9) hours each and one (1) workday at eight (8) hours in one calendar week 
and four (4) workdays at nine (9) hours each in the other calendar week. Any day within 
the two (2) calendar week period may be scheduled as the designated day off, 
provided that the corresponding weekday within the two (2) calendar week period is 
scheduled as the eight (8) hour workday. 

For this example, Friday has been used as both the designated day off and the eight 

(8) hour workday (Figure 15). 
 

 



Figure 15 

 Monday Tuesday Wednesday Thursday Friday 

Week 
One 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

Designated 
Day Off 

Week 
Two 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

8 Hour 
Workday 

 

10.2.2.2.2 The workweek for this schedule consists of the regular and recurring period of 168 

hours beginning at the temporal midpoint of the scheduled shift on the eight (8) 

hour workday and ending at the same time on the corresponding day of the 

following calendar week. 

10.2.2.2.3           Holidays are eight (8) hours. In any week with a holiday listed in Article 13, 

both workweeks for all employees—except Campus Safety—will revert to a 

five (5)- day schedule with eight-hour workdays.  Juneteenth and July 4th will 

be paid in accordance with the Unit Member’s scheduled workday.  All 

holidays, except Juneteenth and July 4th are paid as 8-hour holidays as 

described above.  If the Unit Member is scheduled during the week of 

Juneteenth or July 4th holiday for 8, 9, or 10 hours, the Unit Member’s pay will 

reflect 8, 9, or 10 hours consistent with their assigned workday.    

 

 10.2.2.2.3.1 For Juneteenth and July 4th, if the observed holiday is on a Unit 

Member’s regular scheduled day off, the Unit Member must coordinate with 

their supervisor to observe the holiday on either the preceding or succeeding 

workday. 

  

10.2.2.2.4 If a holiday falls on a nine (9) hour workday, that nine (9) hour workday 

becomes . an eight (8) hour paid holiday. One (1) hour of accrued 

compensatory time or vacation time shall be used, respectively, in combination 

with the eight (8) hour paid holiday. 

For this example, the holiday falls on Monday of Week One (Figure 6). 

Figure 6 

 Monday Tuesday Wednesday Thursday Friday 

Week 

One 

8 Hour Holiday 

+ 

Use 1 Hour Comp 

or Vacation 

9 Hour Workday 9 Hour Workday 9 Hour Workday Designated Day 

Off 

Week 

Two 

9 Hour 

Workday 

9 Hour 

Workday 

9 Hour 

Workday 

9 Hour 

Workday 

8 Hour 

Workday 

 

10.2.2.2.5 If a holiday falls on the eight (8) hour workday, that eight (8) hour workday becomes an 

eight (8) hour paid holiday. 

For this example, the holiday falls on Friday of Week Two (Figure 7). 

Figure 7 

 Monday Tuesday Wednesday Thursday Friday 



Week 

One 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday Designated Day 

Off 

Week 

Two 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday 8 Hour Holiday 

10.2.2.2.6    If a holiday falls on a scheduled day off, then the succeeding eight (8) hour 

workday is taken for the holiday. 

   

For this example, the holiday falls on Friday of Week One, the designated day off. The 

following scheduled eight (8) hour workday, Friday of Week Two, is taken as the holiday 

(Figure 8). 

Figure 8 

 Monday Tuesday Wednesday Thursday Friday 

Week 

One 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday Holiday Falls On 

Designated Day 

Off 

Week 

Two 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday Taken As 8 Hour 

Holiday 

 

10.2.2.2.7 If holidays fall on both a designated day off and the following eight (8) hour workday, 

the nine (9) hour workday preceding the designated day off is taken as an eight (8) 

hour paid holiday with one (1) hour of compensatory time or vacation time to be 

used, respectively, in combination with the eight (8) hour paid holiday, and the eight 

(8) hour workday following the designated day off is taken as an eight (8) hour paid 

holiday  

For this example, holidays fall on Friday of Week One, the designated day off, and 

the following Friday of Week Two, the scheduled eight (8) hour workday. Thursday of 

Week One, the nine (9) hour workday immediately preceding the scheduled day off, 

and Friday of Week Two, the eight (8) hour workday, are taken as holidays (Figure 9). 

 

Figure 9 

 Monday Tuesday Wednesday Thursday Friday 

Week 

One 

 

9 Hour Workday 

 

9 Hour Workday 

 

9 Hour Workday 

 

Taken As 8 Hour 

Holiday 

+ 

Use 1 Hour Comp or 

Vacation 

 

Holiday Falls On 

Designated Day 

Off 

Week 

Two 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday Taken As 8 Hour 

Holiday 

 



10.2.2.2.48 Any time worked beyond nine (9) hours on a scheduled nine (9) hour workday 

is considered overtime. Any time worked beyond eight (8) hours on a 

scheduled 8-hour workday is considered overtime. Any time worked on the 

designated day off is considered overtime. (Figure 10). 

 

Figure 10 

 Monday Tuesday Wednesday Thursday Friday 

Week 

One 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday Designated Day 

Off 

 Any Time Worked 

Past 9 Hours = OT 

Any Time Worked 

Past 9 Hours = OT 

Any Time Worked 

Past 9 Hours = OT 

Any Time Worked 

Past 9 Hours = OT 

Any Hours 

Worked = OT 

Week 

Two 

9 Hour Workday 9 Hour Workday 9 Hour Workday 9 Hour Workday 8 Hour Workday 

     Any Time Worked 

Past 8 Hours = 

OT 

 

10.2.2.3  Five (5) Day/Thirty-Six (36) + Four (4) Hour Alternative Schedule (“36/4”) 

 

10.2.2.3.1    The “36/4” workweek/workday schedule for a full-time Unit Member comprises    forty (40) 
hours per workweek consisting of four (4) workdays at nine (9) hours each and one (1) workday at four 
(4) hours. Any day can be scheduled as the four (4) hour workday. 

For this example, Friday has been scheduled as the four (4) hour workday (Figure 11). 

 
Figure 11 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

9 Hour 
Workday 

4 Hour 
Workday 

 

20.3.19.4.110.2.2.3.2 The workweek for this schedule consists of the regular and recurring 

period of 168 hours beginning at 12:01 a.m. on Monday and ending at midnight 

on the following Sunday. 

10.2.2.3.3 Holidays are eight (8) hours. .  

20.3.19.4.2 In any week with a holiday listed in Article 13, the workweek 

for all employees—except Campus Safety—will revert to a five (5)- day 

schedule with eight-hour workdays.  Juneteenth and July 4th will be paid 

in accordance with the Unit Member’s scheduled workday.  All holidays, 

except Juneteenth and July 4th are paid as 8-hour holidays as described 

above.  If the Unit Member is scheduled during the week of Juneteenth or 

July 4th holiday for 8, 9, or 10 hours, the Unit Member’s pay will reflect 8, 9, 

or 10 hours consistent with their assigned workday.  8-hour 

10.2.2.3.4    If a holiday falls on a nine (9) hour workday, then that nine (9) hour workday 

becomes an eight (8) hour paid holiday. One (1) hour of accrued compensatory 

time or vacation time shall be used, respectively, in combination with the eight (8) 

hour paid holiday For Juneteenth and July 4th, if the observed holiday is on a 



Unit Member’s regular scheduled day off, the Unit Member must coordinate 

with their supervisor to observe the holiday on either the preceding or 

succeeding workday. 

For this example, the holiday falls on Monday (Figure 12). 

Figure 12 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

8 Hour 9 Hour 9 Hour 9 Hour 4 Hour 

Holiday Workday Workday Workday Workday 

+     

Use 1 Hour     

Comp or     

Vacation     

 

10.2.2.3.5    If a holiday falls on the four (4) hour workday, that four (4) hour workday becomes an eight (8) hour 

paid holiday and the nine (9) hour workdays become eight (8) hour workdays. 

For this example, the holiday falls on Friday, the scheduled four (4) hour workday (Figure 

13). 

Figure 13 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

9 Hour Workday 

Becomes 

8 Hour Workday 

9 Hour Workday 

Becomes 

8 Hour Workday 

9 Hour Workday 

Becomes 

8 Hour Workday 

9 Hour Workday 

Becomes 

8 Hour Workday 

 

Holiday Falls On 4 

Hour Workday 

Becomes 

8 Hour Holiday 

 

10.2.2.3.56    Any time worked beyond nine (9) hours per day on a scheduled nine (9) hour 

workday is considered overtime. Any time worked beyond four (4) hours per day on a 

scheduled four (4) hour workday is considered overtime (Figure 14). 

 

Figure 14 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

9 Hour Workday 

 

Any Time Worked 

Past 9 Hours = OT 

9 Hour Workday 

 

Any Time Worked Past 

9 Hours = OT 

9 Hour Workday 

 

Any Time Worked 

Past 9 Hours = OT 

9 Hour Workday 

 

Any Time Worked 

Past 9 Hours = OT 

4 Hour Workday 

 

Any Time Worked 

Past 4 Hours = OT 

 

 



10.2.3 Alternative Workweek/Workday Schedule for Summer Session 

10.2.3.1 The alternative schedule shall be a Four (4) Day / Ten (10) Hour Schedule. 

10.2.3.2 The designated workdays of the alternative schedule shall be Monday through Thursday. 

10.2.3.3 The starting date of the alternative schedule will be the Monday of the first full week in June. 

10.2.3.4 The ending date of the alternative schedule will be the last Friday of the Summer Session as 

articulated in the Board approved Academic Calendar. 

10.2.3.5 The alternative schedule will apply to all Unit Members, with the following exceptions: 

10.2.3.5.1 North Orange Continuing Education (NOCE) 

All classifications in North Orange Continuing Education 

10.2.3.5.2 Cypress College 

Custodial classifications; 

Campus Safety classifications; 

Classifications related to the operation of the Theatre Arts Department. 

10.2.3.5.3 Fullerton College 

Maintenance and Operations classifications; Campus Safety classifications; 

Child Care classifications; 

Academic Computing classifications; Classifications related to KBPK operations; 

Classifications related to the operation of the Theatre Arts Department. 

10.2.3.5.4       Anaheim Campus 

            Maintenance and Operations classifications; 

   Campus Safety classifications; 

   Information Services classifications. 

10.2.3.6 Individual Unit Members in any of the categories under 10.2.3.5 may be assigned the 

alternative schedule with approval of the Immediate Management Supervisor. 

10.2.3.7 Individual Unit Members who are on the alternative schedule may be assigned duties on 

Friday, as the need arises, by mutual agreement of the Unit Member and the Immediate 

Management Supervisor. If a Unit Member is assigned duties on Friday, the Unit Member 

will be provided with an alternative day off during that workweek, to be determined by 

mutual agreement of the Unit Member and the Immediate Management Supervisor. This 

provision does not preclude the application of overtime per 10.2.2.1.6. 

10.2.3.8 Reduced Hour(s) Plan 

10.2.3.8.1 Unit Members on the alternative schedule who are employed for 40 hours per 

week may choose not to work ten hours per day and elect a reduced hour(s) 

plan, under one of the following options: 

10.2.3.8.1.1 The Unit Member may elect to work eight hours per day by taking two 

hours off each day using accrued compensatory time or vacation 

time, respectively. 

10.2.3.8.1.2 The Unit Member may elect to work eight hours per day by taking two 

hours off each day as leave without pay. 

10.2.3.8.1.3 The Unit Member may elect to work nine hours per day by taking one 

hour off each day using accrued compensatory time or vacation time, 

respectively. 

10.2.3.8.1.4 The Unit Member may elect to work nine hours per day by taking one 

hour off each day as leave without pay. 



10.2.3.8.2 Under the reduced hour(s) plan, the number of hours off must be the same for each 

day of the week and the Unit Member must remain with the option selected for the 

duration of the alternative schedule. 

10.2.3.8.3 If a Unit Member elects to take hours off each day using accrued compensatory or 

vacation time, the District Payroll Office will deduct accrued compensatory time, until 

exhausted, before deduction of accrued vacation time. 

10.2.3.8.3.1 The use of compensatory time and/or vacation time in fractional 

increments may be required to accomplish the required deduction. 

10.2.3.8.3.2 In the event a Unit Member is absent from duty for an entire day due to 

illness or injury, the District Payroll Office will deduct sick leave in lieu of 

the required compensatory or vacation time deduction. 

10.2.3.8.4 If a Unit Member who is employed less than 12 months elects an option to take 

hours off as leave without pay, the time off without pay shall not be considered as 

part of the Unit Member’s “nonduty” days or hours (mandatory time off), and the Unit 

Member’s Duty Day Calendar will not be altered to accommodate the unpaid hours. 

20.7.3.110.2.3.9 Unit Members on the alternative schedule who use vacation and/or sick 

leave benefits will have ten hours of leave deducted per day. 

10.2.3.10         For Unit Members on the an alternative schedule, the Juneteenth and the 

Independence Day holiday will occur according to the provisions of Article 13 and will 

be compensated in accordance with the provisions of  the applicable alternative 

schedule as outlined in Articles 10.2.2.1.3 and 10.2.2.1.4 of the collective bargaining 

agreement between CSEA and the District. For those Unit Members assigned to a 

4/10 schedule who work less than a ten-hour day, per Article 10.2.3.8.2 Reduced 

Hour(s) Plan, Unit Members on an alternative schedule who do not have sufficient 

accrued vacation time to comply with this provision may be advanced two (2) hours of 

vacation leave which shall be deducted from future vacation accrual or may elect to 

take two (2) hours of unpaid leave 

10.2.3.11      Should the Academic Calendar change and subsequently impact this Article, the 

parties agree to meet and negotiate within thirty (30) working days. 

10.3 Reduction in Percentage of Employment: Any involuntary reduction in a Unit Member’s percentage of employment 

shall be accomplished in accordance with the provisions of Article 21. 

10.4 Adjustment of Assigned Time: Any Unit Member who works an average of thirty (30) minutes or more per day in 

excess of the Unit Member’s regular part-time assignment for a period of twenty (20) consecutive workdays or more 

shall have the regular assignment adjusted upward to reflect the longer hours, effective with the next pay period. 

10.5 Meal Periods and Rest Periods: Specified times for meal periods and rest periods pursuant to the provisions of this 

section shall be established by the District. 

10.5.1 Meal Periods: All Unit Members who have a workday of five (5) hours or more shall be entitled to an 

uninterrupted, duty-free unpaid meal period. Unit Members who have a workday of fewer than five (5) hours 

are not entitled to a meal period. 

10.5.1.1 The meal period may be either thirty (30), forty-five (45), or sixty (60) minutes in duration as 

specified by the Immediate Management Supervisor. The meal period will normally 

commence within one (1) hour of the midpoint of the work shift. The meal period shall not 

exceed the specified length; however, a Unit Member may extend the normal unpaid meal 

period with the prior approval of the Immediate Management Supervisor. 

10.5.1.2 A Unit Member who is authorized and required by the Immediate Management Supervisor to 

work during the Unit Member’s scheduled meal period, and who is not provided an alternate 

meal period, shall receive either overtime pay or compensatory time. 



10.5.1.3 Campus safety/security personnel who are required by the Immediate Management 

Supervisor to be on call at their on-campus duty station during scheduled meal periods will 

receive either overtime pay or compensatory time, or their hours of compensable duty shall 

be adjusted accordingly. 

10.5.1.4 A Unit Member shall not work during the scheduled meal period unless so authorized or 

directed in advance by the Immediate Management Supervisor. 

10.5.2 Rest Periods: Paid rest periods of fifteen (15) minutes each are allowed for each duty period consisting of at 

least four (4) consecutive work hours but less than five (5) consecutive work hours; paid rest periods of twenty 

(20) minutes each are allowed for each duty period consisting of at least five (5) consecutive work hours. 

10.5.2.1 The scheduling of rest periods is subject to the approval of the Immediate Management 

Supervisor. Use of rest periods shall be restricted to the reasonable vicinity of the workplace. 

Rest periods are not to exceed the specified length and, if not used, cannot be accumulated 

for credit. Rest periods shall not be taken during the first or last hour of the workday. 

10.5.2.2 Rest periods are a part of the regular workday and shall be compensated at the Unit 

Member’s regular rate of pay. 

10.5.3  Meal periods and rest periods may not be accumulated. Meal periods and rest periods shall be taken during the period of 

each workday and duty period as specified, unless otherwise authorized by the Immediate Management Supervisor. 

10.6 Overtime: Unit Members will be compensated for overtime according to the following provisions and in compliance with 

the Education Code and the Fair Labor Standards Act. 

10.6.1 All overtime worked must have the prior approval of the Immediate Management Supervisor. 

10.6.2 Except with respect to alternative workweek/workday schedules as provided in section 10.2.2., overtime is 

defined to include any authorized time worked in excess of eight (8) hours in any one day or on any one shift 

or in excess of forty (40) hours in a workweek, whether such hours are worked prior to the commencement of 

a regularly assigned starting time or subsequent to the assigned quitting time. For the purpose of computing 

the number of hours worked, all time during which a Unit Member is in paid status, including time excused 

from work because of holidays, sick leave, vacation, compensatory time off, or other paid leave of absence, 

shall be considered as time worked. 

10.6.3 All hours worked beyond the workweek of five (5) consecutive days shall be compensated at the overtime rate 

commencing on the sixth and seventh day of work. 

10.6.4 Overtime hours worked shall be compensated as compensatory time off at the rate of one and one-half (1-1/2) 

times the number of hours of overtime worked, or as payment at a rate equal to one and one-half (1-1/2) times 

the Unit Member’s regular rate of pay, or as a combination of compensatory time off and payment, at the 

discretion of the Immediate Management Supervisor. 

10.6.4.1 A Unit Member shall report all overtime worked during the pay period on the monthly time 

sheet. 

10.6.4.2 Overtime worked will be compensated by compensatory time off unless payment is expressly 

authorized by the Immediate Management Supervisor and noted on the Unit Member’s 

monthly time sheet. 

10.6.5 Planned aAvailable overtime shall be distributed and rotated as fairly and equally as is practical among 

qualified Unit Members serving in the same classification within each department. The District shall determine 

the qualification required for any given overtime assignment. 

10.6.6 A Unit Member shall have the right to reject an offer or request for overtime, except in an emergency. 

However, a Unit Member may reject an offer or request where an emergency of a personal nature exists, 

except a civil defense emergency or a natural disaster. 

 

 



10.7  Compensatory Time-Off 

10.7.1 Compensatory time off shall be taken by the Unit Member within twelve (12) months following the month in 

which the overtime was worked and subject to the operational needs of the department. 

10.7.1.1 All earned compensatory time in excess of fifty-four (54) forty (40) hours which is not used by 

June 30 of each year, will be paid out at the Unit Member’s current rate of pay by September 

30. 

10.7.1.2 Unused compensatory time may not exceed 240 hours. When a Unit Member has 

accumulated 240 hours of compensatory time, any additional overtime worked shall be 

compensated by payment at a rate equal to one and one-half (1-1/2) times the Unit 

Member’s regular rate of pay. 

10.7.1.3 Compensatory time off shall be taken in increments of not less than fifteen (15) minutes. 

10.7.2 Payment for Accumulated Compensatory Time Upon Termination: When a Unit Member is separated from 

employment with the District for any reason, including layoff, the Unit Member shall receive lump-sum 

payment for all accumulated and unused compensatory time. Payment shall be at the Unit Member’s current 

regular rate of pay. 

10.8 Shift Differential – Compensation: The District pays premium pay for shift work, calculated as a percentage of the Unit 

Member’s base pay and longevity pay, as follows: 

10.8.1 Swing Shift: A workday assignment which ends at or after 9:00 p.m. shall be compensated an additional five 

percent (5%). 

10.8.2 Graveyard Shift: A workday assignment which ends at or after 1:30 a.m. shall be compensated an additional 

ten percent (10%). 

10.8.3 To be eligible for shift differential compensation, a Unit Member must be permanently assigned to the shift and 

must work at least four days per week for at least four consecutive hours on the shift. 

 

10.9 Call Back Time: A Unit Member who is called in to work on a day when the Unit Member is not scheduled to work or 

who is called back to work after having left the work site subsequent to completion of the Unit Member’s regular 

assignment shall be compensated for at least two and one-half (2-1/2) hours of work at the overtime rate, irrespective 

of the actual time less than that required to be worked. The provisions of this section shall not apply where the Unit 

Member has been scheduled to work overtime in advance. 

10.10 Standby: Standby time is off-duty time during which a Unit Member is required to be immediately available to be called 

to work. While on standby, the Unit Member shall remain available by telephone or other authorized means of 

communication and shall remain in such proximity to the work site that the Unit Member may reasonably report for duty 

as required by the Immediate Management Supervisor. A Unit Member on standby shall refrain from activities that may 

impair the Unit Member’s ability to perform the assigned duties for which the Unit Member is on call. 

10.10.1 All standby assignments must be authorized in advance by the Immediate Management Supervisor, in writing. 

It shall not be considered standby when a Unit Member is contacted and required to return to work, but has 

not been on standby status. 

10.10.2 A Unit Member who is assigned to standby will be paid in the amount of ten (10) percent of the Unit Member’s 

regular hourly rate of the actual and qualifying hours of standby time, regardless of whether the Unit Member 

is called to work. However, a Unit Member shall not be entitled to receive standby pay for any on-duty time for 

which the Unit Member is compensated. If a Unit Member is called to work while on standby, compensation for 

standby time will be computed from the starting time of the standby period until the Unit Member begins the 

work assignment. 

10.10.3 Standby time may be scheduled in increments of not less than one (1) hour. A Unit Member shall report 

authorized compensable standby time on the monthly time sheet. A copy of the written authorization, as 

provided in section 10.10.1, shall be attached to the time sheet. 

10.10.4 The provisions of section 10.6.2 notwithstanding, standby time shall not be considered time worked for the 

purpose of qualifying for overtime. 



10.10.5 Standby assignments shall be distributed and rotated as equally as is practical among qualified Unit Members 

within each department. The District shall determine the qualification required for any given standby 

assignment. 

10.10.6 The District reserves the right to assign any Unit Member to standby, except that a Unit Member may not be 

assigned to standby if another qualified Unit Member is available and volunteers for the assignment. A Unit 

Member shall not be assigned to standby during any period for which the Unit Member has been approved for 

vacation time or other authorized leave of absence. 

10.11 Work on Holidays: A Unit Member who is authorized to work on any day recognized as a holiday designated by this 

Agreement shall be provided with a substitute holiday within five (5) working days prior to, or after, the designated 

holiday. If the Immediate Management Supervisor is unable to schedule a substitute holiday due to the operational 

needs of the department, The Unit Member shall be entitled to regular pay and Holiday compensation at double the 

regular rate of pay for hours assigned and worked. 

10.12 Deduction in Pay: Unauthorized absences and tardies are subject to deduction in pay and may be cause for 

disciplinary action up to and including dismissal. 

10.13 If the Immediate Management Supervisor makes changes to the Unit Member’s signed monthly timesheet, the Unit 

Member shall be notified in writing by the Immediate Management Supervisor of the changes. The employee Unit 

Member will be notified via the electronic time-keeepingkeeping system.  

ARTICLE 11 

EMPLOYEE BENEFITS 

 

ARTICLE 11 - EMPLOYEE BENEFITS shall remain unchanged and language to remain status quo, except 

as indicated below: 

 
11.2.1 The District will pay the full cost of a District-approved hospitalization plan for the Unit Member. 
 
Effective prospectively on the first day of the month following sixty (60) days after Ratification and North 
Orange County College District Board of Trustees approval, the District will contribute a maximum up to 
11,359.32 $8,494.00 annually towards plus one dependent care medical premiums. Effective prospectively on 
the first day of the month following sixty (60) days after Ratification and  North Orange County College District 
Board of Trustees approval, the District will contribute a maximum up to $18,174.8413,590.00 annually towards 
family plan medical premiums. 
 
The Unit Member will pay any additional premiums for dependent medical by automatic payroll deductions in 
accordance with established District payroll procedure. This contribution is separate and distinct from the fringe 
benefit allowance. 
 
If the Kaiser Other Southern California rate increases in excess of $11,359.32 8,494.00 or $18,174.84 
13,590.00 effective January 20263, the District will increase the District contribution for employee plus one 
dependent and family for the 20263 benefit year, not to exceed the 20252-20263 funded COLA percentage. 
 
If the Kaiser Other Southern California rate increases in excess of the January 20274 District contribution 
amounts effective January 20274, the District will increase the District contribution for employee plus one and 
family for the 20274 benefit year, not to exceed the 20263-20274 funded COLA percentage. 
 
 
 
 
 
 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

ARTICLE 13  

 HOLIDAYS 

 

ARTICLE 13- HOLIDAYS, shall remain unchanged and language to remain status quo, except as indicated 

below: 

 
13.1   Holiday Calendar: Unit Members shall be paid for the holidays listed below, provided they were in paid 

status during any portion of the working day immediately preceding or succeeding the holiday. 

Holidays shall be on the dates scheduled below, or on dates mutually agreed by CSEA and the District. 

New Year’s Day . . . . . . . . . . . . . . . . . . . .January 1 

Martin Luther King Day . . . . . . . . . . . . . . Third Monday in January 

Lunar New Year………………………….. Date designated By the State of California as Lunar New Year  

Lincoln’s Day . . . . . . . . . . . . . . . . . . . . . . February 12 (or designated day) 

President’s Day . . . . . . . . . . . . . . . . . . . . Third Monday in February 
Cesar Chavez Day . . . . . . . . . . . . . . . .  M a r c h  3 1 Effective 2017-2018 (day/method to be 
determined by the District) 

Spring Vacation Day . . . . . . . . . . . . . . . . Friday of the week of spring recess 

Memorial Day . . . . . . . . . . . . . . . . . . . . . Last Monday in May 

Juneteenth …………………………………June 19 

Independence Day . . . . . . . . . . . . . . . . July 4 

Labor Day . . . . . . . . . . . . . . . . . . . . . . . First Monday in September 

Admission Day . . . . . . . . . . . . . . . . . . . . Floating Holiday (used between Christmas and New Year’s 
Eve) 

Veteran’s Day . . . . . . . . . . . . . . . . . . . . November 11 (or designated day) 

Thanksgiving Day . . . . . . . . . . . . . . . . . . Thursday proclaimed by the President and the following 
Friday 

Christmas Eve . . . . . . . . . . . . . . . . . . . . December 24 



Christmas Day . . . . . . . . . . . . . . . . . . . . December 25 
New Year’s Eve . . . . . . . . . . . . . . . . . . . December 31 

 
13.3 Holiday Pay Computation 

 
13.3.1 Holidays for Unit Members employed full-time (100%) shall be compensated on the basis of an 
eight (8) hour workday at the Unit Member’s rate of pay in effect at the time of the holiday unless 
otherwise delineated in Article 10 of this agreement.  
 
13.3.2 Holiday compensation for Unit Members employed less than full-time shall be prorated by the 
percentage of 
employment. 
 
13.3.3 When a classified employeeUnit Member is required to work any holidays listed in this article; 
they shall be paid in accordance with the relevant sections of Article 10 of this agreement.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 



 



 

 



 

 



 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ARTICLE 18 
 

CLASSIFICATION AND RECLASSIFICATION 
 

 

ARTICLE 18- CLASSIFICATION AND RECLASSIFICATION, shall remain unchanged and language to 

remain status quo, except as indicated below: 

 

18.1 Placement in Classification and Job Series 

 

18.1.1 The District shall have the right and responsibility to create and determine the job content, 

qualifications, duties, and standards of each position in the bargaining unit, and pursuant 

thereto, every bargaining unit position shall be placed in a classification and a job family 

series. The classification and job family series within the bargaining unit are listed in 

Appendix A, attached and incorporated by reference as part of this Agreement. 

 
18.1.2 The following classifications require individual emphasis, based on the discipline or area of 

application: 

 
Business analyst I & II [application]  

Instructional Aide / [application]  

Instructional Assistant / [application]  

Laboratory Clerk / [application]  

Laboratory Technician / [application]  

Student Services Coordinator / [application] 

Student Services Specialist / [application] 

Student Services Technician / [application] 

 
Each such specialized classification (e.g., Instructional Assistant/Biology; Instructional 

Assistant/Chemistry) shall be considered a separate and distinct classification for the 

purposes of the collective bargaining agreement, the California Education Code and the 

Educational Employment Relations Act but may be placed under the same job family series. 

 
18.1.3 By mutual written agreement, CSEA and the District may remove classifications from within 

the bargaining unit. The duties of a former classification that has been removed from the 

bargaining unit shall no longer constitute work that is “customarily and routinely performed” 

by bargaining Unit Members within the meaning of the provisions of section 25.1 of Article 25 

of this Agreement. 

 
18.2 Distribution of Job Information: Upon initial employment and for each change in classification, the 

affected Unit Member shall be provided with the following: 

 
18.2.1 a copy of the applicable job description and monthly salary rates for the position; 

 
18.2.2 designation of the assigned work location; 

 
18.2.3 designation of the assigned work shift, hours per day, days per week and months per year. 

 
A second copy shall be signed, dated, and placed in the Unit Member’s personnel file. 

 



18.3 New Classifications and Changes to Existing Classifications 
 

18.3.1 The District may establish new classifications within the bargaining unit or change the 

classification of a position that becomes vacant, as needed to meet the operational needs 

of the District. Except as provided in section 18.3.2, when a new classification is created, or 

when an amendment to the job description of an existing classification is proposed, the 

District will provide written notice to the CSEA President or designee and propose a salary 

range. If CSEA does not agree with the proposed salary range, a written request to meet and 

negotiate on the salary proposal must be submitted by CSEA to the Vice Chancellor of 

Human Resources or designee within ten (10) working days of receipt of the notice. 

 
18.3.2 Where the District proposes an amendment to the job description of an incumbent Unit 

Member and there is disagreement between CSEA and the District concerning the 

amendment, the District will meet with CSEA to negotiate the proposal. The provisions of this 

section shall not apply to any change in a Unit Member’s job description or classification 

resulting from the classification review process as provided in section 18.4. 

18.3.3 Salary Placement 
 

18.3.3.1 When a position or classification of positions is reclassified to a higher salary 

range, the incumbent Unit Member(s) will be placed on the new assigned pay 

range and column of the appropriate reclassified position that provides at least 

four percent (4%), increase for the position in which the employee is 

reclassed.  The Unit Member will continue to advance along the new assigned 

pay range until they reach the maximum step. remain on the same step and 

advance to the new assigned range. The Unit Member’s anniversary date will 

remain the same. 

 
18.3.3.2 When a position or classification of positions is classified to a lower salary 

range, the Unit Member(s) may elect to exercise bumping rights under the 

layoff and reemployment Article of this Agreement, or remain in the position, 

in which case the Unit Member’s salary will be “Y- rated”. The Unit Member’s 

salary will not be decreased, but will be fixed at the present salary amount 

until the Unit Member’s anniversary step, longevity step, or negotiated salary 

increase (based on the lower range) exceeds the “Y-rated” salary. If the 

classification to a lower range is effective simultaneously with the Unit 

Member’s anniversary step, longevity step, or negotiated salary increase, the 

Unit Member will receive this increase based on the Unit Member’s previous 

range and then the salary will be fixed as provided above. 

 
18.3.3.3 Where the District proposes to classify the position of an incumbent Unit 

Member to a lower salary range, the District will meet with CSEA to negotiate 

the proposal. 

 
18.3.4 Incumbent Rights: When a position or an entire classification of positions is reclassified, 

the incumbent(s) in the position(s) shall be entitled to serve in the new position(s). When a 

reclassification is required due to reorganization considerations, these changes will be 

implemented on the basis of a uniform process in accordance with Cal. Code Regs. Tit. 5, § 

53021. 

 



 
18.4 Classification Review 

 

18.4.1 Basis for Classification Review: A permanent Unit Member may request a classification 

review of the Unit Member’s position where the Unit Member believes that there has been a 

permanent accumulation of responsibilities that are above the level of the Unit Member’s 

current classification. 

 
18.4.1.1 The basis for a review shall be a significant, consistent and ongoing increase 

in job content, i.e., required knowledge, skills, abilities, responsibility, and 

accountability. The review evaluates job content only, not the person, and is 

not based on job performance, length of service, or other characteristics 

related to the Unit Member in the position. 

 
18.4.1.2 Increased workload and normal increases in skills, experience, proficiency 

and adaptation to new technologies consistent with the duties of the 

classification in a position are not bases for classification review. 

 
18.4.1.3 A Unit Member must have served in the position current classification for at 

least fourteen (14) six calendar months before a request for classification 

review may be submitted. 

 
7.1.1.118.4.1.4 A Unit Member may not request a classification review for the same position 

within a twenty-four (24) month period unless the reclassification request 

was denied by the Classification Review Committee.  in consecutive window 

periods. 

 
18.4.2 Classification Review Committee 

 

18.4.2.1 The District Classification Review Committee shall evaluate all requests for 

classification review and shall submit recommendations to the Vice Chancellor 

of Human Resources for review and approval. Classification issues to be 

evaluated and recommended by the committee shall include, but not be 

limited to, job descriptions, qualifications, job titles, salary ranges, and 

assignment of positions within job family series. The committee shall 

determine the content and format of the Request for Classification Review 

Form and any other documents which may be necessary to perform its 

function. 

18.4.2.2 The Classification Review Committee shall be comprised of the D i s t r i c t  

D i r e c t o r ,  H u m a n  R e s o u r c e s  O p e r a t i o n s  Associate Vice 

Chancellor of Human Resources, two (2) members appointed by the Vice 

Chancellor of Human Resources, and three (3) Unit Members appointed by 

CSEA. The terms of the CSEA appointees shall be three (3) years, with the 

right of reappointment. The terms of the initial CSEA members appointed to 

the Committee shall be staggered for continuity in a manner mutually agreed 

by CSEA and the Vice Chancellor of Human Resources. The Associate Vice 

Chancellor of District Director, Human Resources Operations, shall serve as 

chair of the committee. 

 



18.4.3 Classification Review Process: Requests for classification review may be submitted in 

the window periods of  February 1  through February 28 March 1st through April 15th of each 

fiscal year. Requests not submitted within this period will not be considered. All requests 

shall be submitted on the Request for Classification Review Form available from the District 

Office of Human Resources. 

 
18.4.3.1 The Classification Review Committee will evaluate each request for 

classification review based on the information submitted by the Unit Member 

in the Request for Classification Review Form. 

 
18.4.3.1.1 If the Unit Members who have applied for Classification Review will 

meet with the Classification Review Committee and provide the 

committee with a summary which delineates the basis for their 

request.   has so requested on the Request for Classification Review 

Form, the Unit Member will be afforded the opportunity to meet with 

the committee to discuss/present their Request for Classification. 

 
18.4.3.1.2 The committee may interview the Unit Member and/or the Immediate 

Management Supervisor, conduct a desk audit, and solicit such 

additional information as may be needed by the committee to clarify 

information provided on the Request for Classification Review Form. 

 
18.4.3.1.3 The recommendations of the committee will be forwarded to the Vice 

Chancellor of Human Resources for review and approval. The 

committee chair will provide notice, including the names of all 

applicants, to CSEA Chapter #167 President or designee and 

committee members when committee recommendations are 

forwarded to the Vice Chancellor of Human Resources. 

 
18.4.3.2 If the Vice Chancellor disagrees with the committee’s recommendations, the 

Vice Chancellor will meet with the committee to discuss the issues prior to 

making a final determination and provide a written response to the committee. 

 
18.4.3.3 Where the Vice Chancellor does not approve a recommendation for 

reclassification due to fiscal or organization reasons, the recommendation will 

be returned to the committee. The committee shall validate the performance 

of the out-of-classification duties and recommend any realignment of 

responsibilities necessary to conform with the Unit Member’s existing 

classification. 

 
18.4.3.4 The Vice Chancellor will provide notice of the final decision to the Unit Member 

and to CSEA Chapter #167 President or designee within Forty-five (45) sixty 

(60) working days after receipt of committee recommendations. This deadline 

may be extended for a length of time mutually agreed upon by CSEA and the 

Vice Chancellor of Human Resources. 

 
18.4.3.5 The decision of the Vice Chancellor shall be final. The recommendation of the 

Classification Review Committee and the decision of the Vice Chancellor are 

not subject to the grievance process. 



 
18.4.3.6 Approved classification changes shall become effective on the first day of the 

month following the window period during which the request for classification 

review was submitted. 

18.4.3.7 Where a recommendation for reclassification is not approved as provided in 

section 18.4.3.3, the Unit Member shall be retroactively compensated for the 

performance of validated out-of- classification duties, effective from the first 

day of the month following the window period during which the request for 

classification review was submitted, through the date of decision by the Vice 

Chancellor and notification to the Unit Member. 

 
18.5 Implementation of 2003 Classification Study 

 

18.5.1 CSEA and the District have implemented revised job descriptions and titles for each Unit 

Member and classification within the bargaining unit as recommended by the 2003 

classification study. With the implementation of the revised job descriptions and job titles, all 

prior job descriptions and titles, and any prior side letters between the parties which may 

have affected the job description or title for any classification or Unit Member shall become 

null and void. 

 
18.5.2 Upon implementation of the revised salary range for each classification and Unit Member, any 

prior agreements with respect to stipends or additional salary ranges which may have 

previously been awarded with respect to any classification or Unit Member for the 

performance of classified duties, shall be terminated. The revised salaries for Unit Members 

implemented pursuant to the classification study are predicated on the totality of the duties 

and responsibilities for each classification and are intended to constitute the complete 

compensation for the classification and Unit Member. 

 
18.5.3 All Unit Members who were in a position that was retitled, reclassified, or eliminated will carry 

their seniority from their classification prior to the implementation of the classification study 

to the new classification. 

 
18.5.4 Incumbents whose positions were recommended for a decrease in salary range placement 

will not be “Y-rated” and will remain at the salary range and step for their classification prior to 

the implementation of the classification study. Incumbents will continue to receive the benefit 

of any negotiated salary increases and will continue to receive anniversary increments as 

provided in Article 9, section 9.6 of this Agreement. 

 
18.5.5 When a position that was recommended for a decrease in salary range by the implementation 

of the classification study becomes vacant, the position will be filled at the recommended 

(decreased) range. 

 

 

 

 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ARTICLE 20 
 

DISCIPLINARY ACTION 
 

 

ARTICLE 20- DISCIPLINARY ACTION, shall remain unchanged and language to remain status quo, except 

as indicated below: 

20.1  Suspension, Demotion, or Dismissal: Discipline shall be imposed upon Unit Members pursuant to this 
Article. 

 

20.2  Definitions 
 

20.2.1 “Disciplinary Action” includes any action whereby a Unit Member is deprived of any 

classification or any incident of any classification in which the Unit Member has permanence, 

including dismissal, suspension, demotion., or any reassignment, without the Unit Member’s voluntary 

consent, except a layoff for lack of work or lack of funds. (See Education Code) 

20.2.2 “Cause,” relating to disciplinary actions against Unit Members, means those grounds for 

discipline or offenses enumerated in the law pertaining to community colleges or the written rules 

of the District. No disciplinary action may be maintained for any cause other than as defined herein. 

20.2.3 “Informal Corrective Measures” include verbal warnings, conferences, written warning notices, 

evaluations, and Performance Improvement Plans. and the like, An informal corrective measure 

does not deprive a Unit Member an incident of classification, but may lead to  disciplinary action, 

as defined in this Article. 

20.3  Causes for Disciplinary Action: The following causes shall be grounds for disciplinary action: 
 



20.3.1 Incompetency or inefficiency in the performance of assigned duties, inattention to or dereliction 

of duty, lack of ability, or failure to perform assigned duties in a satisfactory manner. 

20.3.2 Possession of unauthorized, dangerous and/or deadly weapons on District property. 

 
20.3.3 Insubordination – refusal to obey a legal and reasonable order of a line management 

supervisor, or any authorized Administrator in the established reporting structure including 

refusal to do assigned work.. 

20.3.4 Dishonesty affecting the institution or District, including but not limited to, theft or unauthorized 

personal use of District property, knowingly failing to disclose material facts regarding criminal 

convictions, knowingly providing false or misleading information on application forms and 

employment records concerning material matters or knowingly falsifying any other institutional 

or District records. 

20.3.5 Negligence in the care or use of District property. 

 
20.3.6 Use, possession, or being under the influence of alcohol or illegal drugs as defined by law 

while on duty. Use or possession of alcohol or illegal drugs as defined by law on District sites. 

Any sex or narcotics offense requiring mandatory suspension as specified by law pertaining to 

community colleges. 

20.3.7 Conviction of a sex or narcotics offense as defined by the relevant provisions of the 

Education Code or conviction of a crime involving moral turpitude. 

20.3.8 Evident unfitness for service. 

 
20.3.9 Repeated and unexcused tardiness in reporting to work at assigned time. Using sick leave or 

industrial accident/illness leave while working elsewhere. 

 
20.3.10 Unexcused absence, abuse of sick leave, or absence without notification, or unauthorized 

departure from the job during assigned work hours. 

20.3.11 Abandonment of position, including failure to return to duty upon expiration of any authorized 

leave of absence, or absence of five (5) consecutive working days without prior notification 

and/or permission, or failure to provide the District with a valid or acceptable reason for absence 

as required in Article 15. 

20.3.12 Inability to perform assigned duties due to failure to meet job qualifications, including but not 
limited to, legal inability or physical inability such as failure to maintain a license or other 
certification that is required for the job, inability of the District to provide liability insurance due to 
the wrongful action of the employee, or failure to meet physical examination requirements. 

20.3.13 Persistent violation of the Education Code or of rules, regulations or procedures applicable to 

the Unit Member; violation or refusal to obey safety rules and regulations made applicable to community 

colleges by the Board of Trustees or the laws and regulations of the state or federal government; 

failure to report for health or X-ray examination, including tuberculosis screening, after due notice. 

20.3.14 Sexual or racial harassment and/or unlawful discrimination against a subordinate, student or 
fellow employee. 

 
20.3.15 Sleeping during assigned work hours. 

 



20.3.16 Offensive or abusive conduct or language toward other employees, students or the public; 

conduct that threatens the welfare and/or the property of the students or employees of the District, 

including the employee involved in the conduct. 

20.3.17 Violation or abuse of the release time provisions of this Agreement. 

 

20.3.18 A breach of this Agreement. 
 

20.7.2  Right to Request Hearing: The Unit Member may request a hearing on the charges by submitting 
a properly signed and dated “Request For Hearing” Form to the Vice Chancellor of Human 
Resources or designee not later than ten (10) working days after service of the Notice of Disciplinary 
Action upon the Unit Member. Failure of the Unit Member to submit a “Request For Hearing” Form 
as prescribed herein shall constitute a waiver of the employee’s right to a hearing and the Board of 
Trustees may act upon the charge(s) without further notice. Nothing in this section shall prevent a Unit 
Member from requesting a hearing and obtaining a representation. If the Unit Member requests CSEA 
representation, CSEA has the right to decline to represent a Unit Member at any time.  

 
20.7.3 Hearing Procedures 20.7.3 Due Process 
 
20.7.3.1 Hearing for Suspension Without Pay of Five Days or Less 2.7.3.1. Due Process for a Recommended 
Suspension Without Pay of Five Days or Less 

20.7.3.1.1 Where the Unit Member has requested a hearing in accordance with section 20.7.2 and the 

proposed disciplinary action is for suspension without pay of five (5) working days or less, the 

hearing shall be before the District Chancellor or designee. The Chancellor or designee who 

conducts the hearing shall not have served as the Skelly officer in the matter. The District shall 

notify the Unit Member of the date and time, and place where the hearing will be held. The Unit 

Member shall be given at least ten (10) working days after notification of the hearing date to 

prepare for the hearing. The employee may elect to be represented by CSEA or the employee 

may elect to represent himself/herself.  

20.7.3.1.1 In the event a suspension is recommended for five workdays or less, due process will be provided.  

Upon receipt of the Notice of Proposed Disciplinary Action and Statement of Charges (“Notice”), the 

Unit Member will be offered an in-person “Skelly” meeting. Pursuant to Article 20.6 of the CSEA 

Agreement, the Unit Member has a right to respond to the Charges in the Notice either orally in an 

in-person Skelly meeting or in writing no later than ten (10) working days after receipt of the Skelly 

meeting invitation. 

20.7.3.1.2 The hearing shall be informal and the employee shall have the opportunity to present to the 

Chancellor or designee any relevant evidence in the form of a narrative presentation or 

documents relative to the charge(s). The Chancellor or designee will consider all relevant 

evidence, including testimony by witnesses for the employee and for the District. Both parties 

will have the opportunity to confront and question all witnesses who testify, and to question all 

evidence presented.  

20.7.3.1.2 If the Unit Member does not request  an in-person Skelly meeting, the Unit Member may provide a 

written response as to why they should not receive the recommended discipline.  The written 

response must be received by the Human Resources Department by close of business on the tenth 

(10th) working day following the notice of the Skelly meeting. Failure to appear at the in-person 

Skelly meeting, or failure to submit a written response by the tenth (10th) working days will result in 

a waiver of the opportunity to have the Skelly meeting. 

20.7.3.1.3 The Associate Vice Chancellor of Human Resources, or the designee named by the Vice Chancellor 

of Human Resources will serve as the Skelly Officer.  At the Skelly meeting, the Unit Member will 



be provided the opportunity to make any representations or to provide any information that is 

relevant to the proposed disciplinary action. During the Skelly, the Unit Member has the right to have 

a CSEA representative present with them during the Skelly or a representative of their own 

choosing. 

20.7.3.1.3 The Chancellor or designee shall, within ten (10) working days from the date of the conclusion of 

the hearing, render a recommended decision as to whether the proposed disciplinary action shall be 

imposed, and if not, whether lesser disciplinary action shall be imposed, and shall thereafter give 

the Unit Member written notice of the decision and the reasons therefore. The Chancellor or 

designee shall prepare findings of fact and conclusions that constitute the results of the hearing 

and form a basis for the decision of the Board of Trustees. If the Unit Member is represented by 

CSEA in the hearing, CSEA shall have the right to submit a concluding written statement, which 

shall be attached to the decision and findings of the Chancellor or designee, provided the statement 

is submitted to the Chancellor or designee not later than five (5) working days following CSEA’s 

receipt of the decision and findings.  

20.7.3.1.4 Decision on Proposed Disciplinary Action: The Board of Trustees may amend, modify, or revoke 

the recommended disciplinary action, provided the Board may not impose a disciplinary action more 

severe than that proposed in the Notice of Disciplinary Action.  

20.7.3.1.4 After the Skelly meeting, or timely receipt of a written response, the Associate Vice Chancellor, 

Human Resources or the Vice Chancellor’s designee will make a written determination. The 

determination can sustain, modify, or overturn the recommended discipline. 

20.7.3.1.5 Decision of Board of Trustees: The Board’s determination of the sufficiency of the cause for 

disciplinary action shall be conclusive in all cases and the decision of the Board of Trustees shall 

be final and binding on all parties.  

20.7.3.1.5 Appeal of the Skelly Meeting Determination 

20.7.3.1.5.1     If the Unit Member disagrees with the Skelly meeting determination, the Unit 

Member may file an appeal with the Vice Chancellor, Human Resources. The appeal 

must be filed within eight (8) working days after the date of the Skelly meeting 

determination.  If no appeal is filed, the Vice Chancellor or designee may impose the 

written determination from the written determination based upon the Skelly meeting. 

20.7.3.1.5.2    If the Unit Member files a timely appeal of the Skelly meeting determination, the Vice 
Chancellor or designee will process the appeal. The appeal will consist of a review of 
the Skelly meeting written determination, a review of any supporting documents 
including written witness statements signed by the witness declaring the information in 
the written witness statement as true and accurate to the best of the witness’ 
knowledge, and a meeting with the Unit Member and their representative. Also present 
at the meeting will be a note transcriber or a digital recording to assist the Vice 
Chancellor or designee.   

   20.7.3.1.5.3   The appeal meeting with the Unit Member will be scheduled for no more than three 
(3) hours during the Unit Members workday.  The Vice Chancellor or designee, the 
Unit Member, or their representative may extend the appeal meeting, if warranted, by 
mutual agreement of all parties.  After the appeal meeting, the Vice Chancellor or 
designee will render a final written appeal determination within 30 calendar days.  
The written appeal determination of the sufficiency of the cause for disciplinary action 
shall be conclusive in all cases and the decision of the Vice Chancellor or designee 
shall be final and binding on all parties.   



 
 
20.7.3.2  
 

20.7.3.2     Hearing for Suspension Without Pay ofMore than for Six Days or More, Five Days, Demotion or 
Dismissal 

20.7.3.2.1    Where the Unit Member has requested a hearing in accordance with section 20.7.2 and the 
proposed disciplinary action is for suspension without pay of six days or more, more than five 

(5) working days, or for demotion or dismissal, the Board of Trustees may conduct the hearing or elect to have 
a hearing officer conduct the hearing. 

20.8  Informal Corrective Measures and Progressive Discipline: Except in those situations where the nature or 
seriousness of a Unit Member’s conduct warrants immediate disciplinary action or where the 
application of informal corrective measures and/or progressive discipline would likely be futile or 
cause undue delay to the detriment of the District, a permanent Unit Member whose work or 
conduct is of such character as to incur discipline shall first be specifically warned verbally and if 
the unsatisfactory work or conduct continues, shall be warned in writing by the Immediate 
Management Supervisor. Such written warning shall state the reasons underlying any intention the 
District may have for recommending future disciplinary action. 

 

ARTICLE 21 

LAYOFF AND REEMPLOYMENT 

ARTICLE 21- LAYOFF AND REEMPLOYMENT, shall remain unchanged and language to remain status quo, 
except as indicated below. 

 

21.1 Reason for Layoff: Layoff shall occur only for lack of work or lack of funds in accordance with the 
Education Code. While the District shall have the right to lay off classified positions for the reasons 
listed above, CSEA shall retain the right to negotiate the effects of layoff. The District and CSEA 
shall meet sufficiently in advance of any notice of layoff to Unit Members to negotiate the effects of 
the proposed layoffs and determine the order of layoff within the provisions of this Article. 

21.1.1  A Unit Member may not be laid off if a short-term employee is retained to render a service 
within the department that the Unit Member is qualified to render. 

21.1.2 The provisions of section 21.1.1 shall not apply to the retention of a short-term employee, as 
defined in Education Code 88003, who is hired for a period not exceed 45 days after which the 
short-term service may not be extended or renewed. 
 

21.2 Notice of Layoff: Upon the decision of the District to eliminate or reduce a classified position(s) within 
the bargaining unit, written notice of layoff shall be sent by registered mail or delivered in person to 
the affected Unit Member(s) by the District Office of Human Resources, not less than sixty (60) 
calendar days prior to the effective date of layoff. A copy of each notice will be sent to the CSEA 
President. Failure to give written notice under the provisions of this section shall invalidate the layoff. 
The District will comply with California Education Code §88017 including the March 15 notice 
requirement. When classified positions must be eliminated as a result of the expiration of a specially 
funded program, the employees to be laid off shall be given written notice not less than 60 days prior 
to the effective date of their layoff. Any notice of layoff shall specify the following: 

 
 

 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ARTICLE 25 

RESTRICTION ON CONTRACTING OUT 

 

ARTICLE 25- RESTRICTION ON CONTRACTING OUT shall remain unchanged and language to remain 
status quo, except as indicated below. 

 
 

25.1 Restriction on Contracting Out: During the life of this Agreement, the District agrees that it will not contract out 

work which has been customarily and routinely performed or is performed by Unit Members which will result in the 

reduction in regular hours or wages of Unit Members, or which will result in the loss of employment or layoff 

of Unit Members except by mutual agreement between the Board of Trustees and CSEA. 

25.2 The California School Employees Association and its NOCCCD Chapter #167 and the North Orange County 

Community College District mutually agree to contract out the hourly services required in the Disabled Student 

Centers and EOPS Centers for specially-trained assistants in the areas of interpreters and readers. In addition, 

the District may contract out the hourly services required to provide tutoring services for students. These services 

are needed on an assignment basis, depending on the student needs. 

25.3 The California School Employees Association and its NOCCCD Chapter #167 and the North Orange County 

Community College District mutually agree that the District may contract out for the provision of food services within 

the District. The District may, in so contracting, secure the full range of facilities, food products and services 

offered by a vendor. Persons employed by any vendor with whom the District may contract shall be deemed 

employees of the vendor, as an independent contractor, and shall be subject to such terms and conditions of 

employment as may be established by the vendor. In no event will employees of a vendor be considered 

employees of the District nor will the vendor, or employees of the vendor, be subject to the provisions of the 

collective bargaining agreement between CSEA and the District. 

25.4 The California School Employees Association and its NOCCCD Chapter #167 and the North Orange County 

Community College District mutually agree that the District shall have the right to contract out for the provision of 

swimming pool maintenance services within the District. The District may, in so contracting, secure the full range 

of pool maintenance services as deemed necessary by the District, including adjusting, repairing and 

maintaining pools, pool equipment, pool machinery, and pool-related surrounding facilities (e.g., pool deck, pump 

room, chemical room). 

25.4.1 CSEA and the District further agree that persons employed by any vendor with whom the District may 

contract shall be deemed employees of that vendor, as an independent contractor, and shall be subject 

to such terms and conditions of employment as may be established by the vendor. In no event will 

employees of a vendor be considered employees of the District nor will the vendor, or employees of 

the vendor, be subject to the provisions of the collective bargaining agreement between CSEA and the 

District. 

25.4.2 The District may, at its option, elect to contract out for some swimming pool maintenance services and 

have some swimming pool maintenance services performed within the Pool Mechanic classification, 



or other appropriate classification, by Unit Members. However, the District shall retain the right, at any time, 

to discontinue swimming pool maintenance services performed by Unit Members and contract out for 

the full range of swimming pool maintenance services. 

 
 

ARTICLE 26 

NEGOTIATIONS 

 

ARTICLE 26- NEGOTIATIONS, shall remain unchanged and language to remain status quo, except as 
indicated below. 

 

26.1  Notification and Public Notice: If either party desires to alter or amend this Agreement, it shall, at least ninety (90) 

calendar days prior to the termination date set forth under the Duration Article and no later than October 31st, provide 

written notice and a proposal to the other party of said desire and the nature of the amendments and cause the public 

notice provision of law to be fulfilled. 

26.2  Commencement of Negotiations: Negotiations shall commence within ten (10) working days of satisfaction of the public 

notice requirements. Negotiations shall commence at a mutually acceptable time and place for the purpose of considering 

changes to this Agreement. 

26.2.1 The initial meeting will be used to calendar negotiations sessions and to determine the ground rules to be used. 

 
26.2.2 The District and CSEA currently recognize the Interest Based Bargaining process as a useful and 

constructive tool for negotiations. It is suggested by both parties that the Interest Based Bargaining 

process be used for negotiations whenever it is practical. (See CSEA/NOCCCD Interest Based Bargaining 

Handbook. The intent of the Handbook is to serve as a general framework for addressing the Interest 

Based Bargaining process; the provisions in the Handbook are not negotiated contractual procedures and 

are not subject to grievance under this Agreement.) 

26.3  Impasse: If notice has been given in accordance with the preceding sections and the parties have not been able to 

agree upon terms of a new Agreement, either party may institute impasse procedures according to Chapter 10.7, Article 

9, section 3548 of the Government Code. Once impasse procedures have been invoked, this Agreement shall remain in 

full force and effect until the conclusion of the impasse process. 

26.4 Release Time for Negotiations 

 

26.4.1 CSEA shall have the right to designate up to five (5) Unit Members and one (1) alternate who shall be 

allowed to attend, without loss of compensation, scheduled meetings with designated representatives of 

the District to meet and confer on matters within the scope of representation. This release time shall 

include a reasonable amount of travel time to and from such meetings when they are conducted at a 

location other than a Unit Member’s work location. 

26.4.2 The designated members of the CSEA negotiating team shall be granted up to twenty (20) minutes of time 

for negotiations preparation for every one (1) hour of scheduled meeting time with designated 

representatives of the District, to be used at the beginning of each scheduled meeting. 

26.4.3 CSEA shall notify the Vice Chancellor of Human Resources in writing of the names of the designated 

members of the negotiating team. If a change in designated negotiating team members is made, CSEA 

shall notify the Vice Chancellor of Human Resources in writing within five (5) working days of such change. 

26.4.4 The Vice Chancellor of Human Resources or designee shall notify the appropriate Immediate 

Management Supervisors of the names of the designated CSEA negotiating team members and shall 

provide to them, as soon as available, a schedule of the dates and times of scheduled negotiations 

meetings. If a scheduled negotiations meeting is canceled by either CSEA or the District, or if a change 

in the dates and times of scheduled negotiations meetings is made, CSEA negotiating team members will 

promptly notify their Immediate Management Supervisors. A copy of the aforementioned schedule shall be 

provided to each member of the CSEA negotiating team. 



26.4.5 CSEA negotiating team members shall specify, on their monthly time sheets, the dates and times of 

release time taken for participation in negotiations pursuant to the provisions of this Article. 

26.5   Reopener Clause: CSEA NOCCCD Chapter 167 or the District shall have the right to reopen this Agreement on 

matters pertaining to wages and health and welfare benefits and any one other Article by giving written notice in each 

year prior to June 30. Negotiations shall commence under this section within ten (10) working days after fulfillment 

of the public notice requirements. The terms and conditions of this Agreement will remain in full force and 

effect during such negotiations. By mutual agreement, time lines may be modified to accommodate the negotiations 

process. 

 
26.5.1  Reopener Clause: CSEA NOCCCD Chapter 167 or the District shall have the right to reopen this 

Agreement on matters pertaining to wages and health and welfare benefits and any one other Article by 

giving written notice in each year prior to October 31 April 1. Negotiations shall commence under this section 

within ten (10) working days after fulfillment of the public notice requirements. The terms and conditions of 

this Agreement will remain in full force and effect during such negotiations. By mutual agreement, time lines 

may be modified to accommodation the negotiations process. 

 
26.6 Retroactive Salary Increases: When retroactive salary increases are negotiated, the increase in salary will be 

applicable to all Unit Members who are in paid status on the date the retroactive increase is approved by the Board 

of Trustees. 

26.6.1 Unit Members who retire from the District or are laid off on or after the date the retroactive increase is 

approved by the Board of Trustees will also receive this salary increase. 

26.6.2 Unit Member placed on the 39-month reemployment list or granted an unpaid leave of absence on or after 

the date the retroactive increase is approved by the Board of Trustees will also receive this salary increase. 

26.6.3 Unit Members granted a military leave for the performance of military service in a uniformed service, 

whether such leave is paid or unpaid by the District, and provided the Unit Member is an employee of the 

District on the date the retroactive increase is approved by the Board of Trustees, will also receive this 

salary increase. 

26.7 Ratification of Additions or Changes: Any additions or changes in this Agreement shall not be effective unless reduced 

to writing and properly ratified and signed by both parties. 

26.8 Agreement of Parties: This Agreement contains the agreement of the parties as to all existing matters. This 

Agreement terminates and supersedes all past agreements, memoranda of understanding, past practices, and 

procedures in conflict with the express terms of this Agreement. Nothing contained herein shall be interpreted as 

precluding the right of CSEA and the District to mutually agree in writing to negotiate on matters which develop 

after entering into this Agreement. 

 
 
 
 

ARTICLE 28 DURATION 

ARTICLE 28 - Duration, shall remain unchanged and language to remain status quo, except as indicated 

below 

28.1 Length of Agreement: This Agreement shall become effective July 1, 2024.October 12, 2021. This Agreement shall 

cover the 20241- 20252, 20252-20263 and 20263-20274 academic years, and shall continue in affect to and including June 

30, 20274. 

28.2    Negotiations for the 20241-20252, 20252-20263 and 20263-20274 academic years are closed; however, CSEA and the 

District maintain the right to open one two (21) non-monetary articlearticles in 20253-20264. 
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