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   NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
   AGENDA OF REGULAR MEETING OF THE BOARD OF TRUSTEES      

 
 

MEETING: Regular Meeting in November 2022 
 

DATE: Tuesday, November 22, 2022, at 5:30 p.m. 
 

PLACE: Anaheim Campus Board Room 
   1830 W. Romneya Drive, Anaheim, CA 92801  
 
Access to the Board of Trustees meeting is available via the District YouTube channel 
by clicking on the following livestreaming link and selecting the “LIVE” video option: 
 

https://www.youtube.com/channel/UCsguBf7ndfQVQ6n0v9hrfiQ 
 

 
AGENDA:  
1. a. Pledge of Allegiance to the Flag 
 b. Board of Trustees Roll Call 
 c. Consider Non-Personnel block-vote items indicated by [ ] in Sections 3 & 4 
 d. Consider Personnel block-vote items indicated by [ ] in Section 5 
  Agenda items designated as block-vote items with [ ] are considered by the Board to either be 

routine or sufficiently supported by back-up information that additional discussion is not required. 
Therefore, there will be no separate discussion on these items before the Board votes on them. 

 
  Block vote items will be enacted by one motion. Exceptions to this procedure may occur if a Board 

member requests a specific item be removed from block-vote consideration for separate 
discussion or if an individual wishes to comment on a block-vote item. During either scenario the 
Board President will remove the item from block-vote consideration for separate discussion and a 
separate vote. 

 
  Public records related to the public session agenda, that are distributed to the Board of Trustees 

less than 72 hours before a regular meeting, may be inspected by the public by contacting the 
Chancellor’s Office, 1830 W. Romneya Drive, Anaheim, CA 92801, during regular business hours 
(8:00 a.m. – 5:00 p.m.). 

 e. Chancellor’s Report 
 
2. a. Approval of Minutes of the Regular Meeting of November 8, 2022. 
  
 b. FIRST CLOSED SESSION (only if needed) 

Welcome to this meeting of the North Orange County Community College District Board of Trustees. 
Anyone wishing to attend this meeting virtually may do so via the YouTube link listed on the agenda.  
 
The Board respects the rights of members of the public to comment on matters under its 
jurisdiction. Members of the public may address the Board by completing a yellow card entitled, 
“Request to Address Board of Trustees” and submit it to the Recording Secretary. These cards are 
available at the podium outside the Board Room.  
 
Members of the public may address the Board regarding items on the agenda as these items are 
taken up by the Board. Those wishing to address matters not on the agenda can do so immediately 
prior to the adjournment to closed session or, in the absence of a closed session, at the conclusion 
of all other public session business. Public comments must comply with the three-minute time limit. 
 
The Board reserves the right to change the order of the agenda items as the need arises.  All Board 
meetings, excluding closed sessions, are electronically recorded. 

https://www.youtube.com/channel/UCsguBf7ndfQVQ6n0v9hrfiQ
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3. FINANCE & FACILITIES 
 

[a] Authorization is requested to declare the attached list of items as surplus and for 
the Liquidation Company to conduct an auction for the sale of the surplus items.  
Proceeds collected by the auction company will be split between the District 
(55%) and the auction company (45%). 

 
[b] Authorization is requested to increase the agreement with Brailsford & Dunlavey, 

Inc. by $201,368 for Student Housing Feasibility Study Services for the Affordable 
Student Housing Project at Cypress College. 

 
[c] Authorization is requested for Fullerton College to accept donations to its 

divisions, departments, and/or programs.    
 
4. INSTRUCTIONAL RESOURCES 
 

[a] It is recommended that the Board approve the amendment of the 2021-24 
NOCCCD and Anaheim Union High School District AUHSD College and Career 
Access Pathways (CCAP) Dual Enrollment Partnership Agreement. 

 
[b] Authorization is requested for Cypress College to enter into an agreement with 

the CCCCO to accept the total of $444,000. 
 
c. It is recommended that the Board receive as information the draft NOCE 2023 

Institutional Self-Study for Reaffirmation of Accreditation. 
 
5. HUMAN RESOURCES 
 

[a] Request approval of the following items concerning academic personnel: 
 

Retirement 
Change in Salary Classification 
Payment for Independent Learning Contract Fall 2022 
Leaves of Absence 
Temporary Academic Hourly  

 
[b] Request approval of the following items concerning classified personnel: 
  

Resignation 
Change in Resignation Date 
New Personnel 
Transfers 
Stipend for Additional Administrative Duties 
Leaves of Absence 

 
[c] Request approval of Professional Experts. 
 
[d] Request approval of short-term, tutors, interpreters and readers, professional 

medical employees, work-study/work experience, full-time students, and 
substitute (hourly) personnel. 
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[e] Request approval of Volunteers. 
 
[f] Request approval of the revised Academic Calendar 2022-2023 with the addition 

of the Juneteenth Holiday. 
 
[g] Request approval of the revised Nonclassified Short-Term Hourly Employee Rate 

Schedule, effective January 1, 2023. 
 
h. It is recommended that the Board receive as information the District Institutional 

Commitment to Diversity, Five Year Report 2017/18 – 2021/22. 
 

6. GENERAL 
 

a. It is recommended that the Board schedule on the agenda for November 22, 
2022, the establishment of December 13, 2022, as the date of its Organizational 
Meeting. 

 
b. It is recommended that the Board receive and discuss the ad hoc committee 

report, including proposed amendments to BP 6320, Investments. 
 
c. It is recommended that the Board discuss any potential future agenda items. 
 

7. COMMENTS 
 

a. Chancellor’s Staff Comments 
 
b. Resource Table Personnel Comments 
 
c. Members of the Board of Trustees Comments 
 
d. Public Comments on Non-agenda Items 
 

8. ADJOURN TO CLOSED SESSION: Per the following sections of the Government Code: 
 

a. Per Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR IRMA 
RAMOS, VICE CHANCELLOR, HUMAN RESOURCES: Employee 
Organizations: United Faculty/CCA/CTA/NEA, Adjunct Faculty United Local 
6106, CSEA Chapter #167, and Unrepresented Employees. 

 
b. Per Section 54957: PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE. 
 
c. Per Section 54957: PUBLIC EMPLOYEE: Cypress College President. 
 
d. Per Section  54957.5: PUBLIC EMPLOYEE PERFORMANCE EVALUATION: 

CHANCELLOR 
 
e. Per Section 54956.9(d)(2): CONFERENCE WITH LEGAL COUNSEL: 

ANTICIPATED LITIGATION: One (1) Potential Case. 
 
 It is the intention of the North Orange County Community College District to comply with the Americans with Disabilities Acts (ADA) in 

all respects. If, as an attendee or a participant at this meeting, you will need special assistance, the North Orange County Community 
College District will attempt to accommodate you in every reasonable manner. Please contact the Chancellor’s Office, at (714) 808-
4797, at least 48 hours prior to the meeting to inform us of your particular needs so that appropriate accommodations may be made. 



Audience Seating

Entrance

Constituent Group 
Representatives

Chancellor’s Staff

Jeffrey P. Brown,     
Board Member

Ed Lopez,               
Vice President

Jacqueline Rodarte, 
President

Evangelina Rosales,           
Secretary

Stephen T. Blount, 
Board Member

Dr. Barbara Dunsheath,            
Board Member

Dr. Byron D. Clift Breland, 
Chancellor

Alba Recinos, 
Recording Secretary

Ryan Bent,                 
Board Member

Kisha Mehta,         
Student Member CC

Paloma Foster,    
Student Member FC

NS Board Room Seating Arrangement

Valentina Purtell, 
President NOCE

Dr. JoAnna Schilling, 
President CC

Dr. Monte E. Perez, 
Interim President FC
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Recommended by   Approved for Submittal  
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution       

DATE: November 22, 2022 Information       
  Enclosure(s) X 

SUBJECT: Surplus and Obsolete Supplies and 
Equipment 

  

 
 

BACKGROUND:   Education Code Section 81450 permits the Board of Trustees to declare 
District property as surplus if the property is not required for school purposes, is deemed to 
be unsatisfactory or not suitable for school use, or if it is being disposed of for the purposes 
of replacement.  The attached list of surplus items has exceeded their useful life and are 
no longer suitable for the District. Other campuses were made aware of the surplus items 
and were given the opportunity to view and request various surplus equipment prior to 
Board approval.  In the past, local high schools were made aware of the surplus items but 
these attempts received no response. In this instance, local high schools were not notified 
because the District deemed that these items would not be of use to them.  
 
The Liquidation Company will conduct an auction for the sale of the attached list of surplus 
items.  Proceeds collected by the auction company will be split between the District (55%) 
and the auction company (45%).  
 
This agenda item was submitted by Jenney Ho, District Director, Purchasing. 
 
How does this relate to the five District Strategic Directions?  This item responds to 
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared 
vision of responsible stewardship of District resources through transparent and inclusive 
decision-making and integrated planning. 
 
How does this relate to Board Policy: This item is submitted in accordance with Board 
Policy 6550, Disposal of District Personal Property. 

 
FUNDING SOURCE AND FINANCIAL IMPACT: Proceeds from the sale of surplus items 
will be deposited into the General Fund. 

 
RECOMMENDATION: Authorization is requested to declare the attached list of items as 
surplus and for the Liquidation Company to conduct an auction for the sale of the surplus 
items.  Proceeds collected by the auction company will be split between the District (55%) 
and the auction company (45%). 

  
 
 
 
 
 



Qty. Description Location

1 Cooler AC

2 Freezers AC

1 Industrial Saw AC

3 Pasta Cookers AC

2 Refrigerators AC

93 Desktop Computers CC

27 iPads CC

29 Laptop Computers CC

29 Monitors CC

12 Printers CC

12 Tablets CC

2 TVs CC

6 Video Projectors CC

SURPLUS ITEMS
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 Item No. 

 

 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution       
DATE: November 22, 2022 Information       
  Enclosure(s)       
SUBJECT: Enter into Amendment No. 01 with Brailsford 

& Dunlavey, Inc. for Student Housing 
Feasibility Study Services for the Affordable 
Student Housing Project at Cypress College  

  

 
 

BACKGROUND:  In 2021, Cypress College was awarded a planning grant through the 
Higher Education Student Housing Grant Program established by SB 169 (2021). The 
College is now preparing for submission of an affordable student housing construction grant 
application due to the State Chancellor’s Office by January 25, 2023.  
 
On August 15, 2022, Cypress College entered into agreement with the state recommended 
firm Brailsford & Dunlavey, Inc. (“B&D”) for feasibility study services for the College’s 
upcoming affordable student housing construction grant application. On November 1, 2022, 
the State Chancellor’s Office released new draft guidelines indicating the required 
documents to be submitted along with the application. Included in these new document 
requirements is the submission of “pre-schematic plans” including a vetted site plan, floor 
plans, and building exterior elevations to be submitted with the application. In order for the 
College to have these documents prepared in time for the January 25, 2023 affordable 
student housing grant application deadline, architectural and engineering services are 
necessary. With a short window of time, and the expertise required to perform these 
services, the architectural firm will be hired as a subconsultant to B&D. B&D received 
proposals from the following three firms, which are also on the District’s pool of qualified 
architects: 
 

Proposed Fixed Fee  
19Six Architects     $ 361,800 
Moore Ruble Yudell Architects  $ 285,000 
SVA Architects    $ 161,500 

   
The College and B&D reviewed the proposals received on November 09, 2022 and 
recommends SVA Architects (“SVA”). The review was based on the thoroughness and 
comprehensiveness of their response, specific project experience, team members’ level of 
expertise, soundness of approach to the project, and fee.  In addition to the fee for SVA, 
B&D’s fee has increased by $39,868 to provide management and oversight of SVA, assist 
the college with the design-build procurement, and provide updated financial modeling.  
B&D’s original agreement amount was under the annual threshold; therefore, advance 
board approval was not required. This amendment will increase the original contract 
amount of $60,905 by $201,368 for a new total contract amount of $262,273, inclusive of 
reimbursable expenses. 
 



Fred Williams  
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Recommended by  
 Approved for Submittal  

 Item No. 

 

 
This agenda item was submitted by Allison Coburn, Campus Capital Projects Manager, 
and Dr. Stephen Schoonmaker, Interim Vice President of Administrative Services at 
Cypress College; and Jenney Ho, District Director, Purchasing. 
 
How does this relate to the five District Strategic Directions?  This item responds to 
Direction #3 – Stewardship of Resources: NOCCCD will promote a shared vision of 
responsible stewardship of District resources through transparent and inclusive decision-
making and integrated planning; and Direction #5 – Physical Environment: NOCCCD will 
be a leader in creating accessible and sustainable facilities that support student and 
employee success. 
 
How does this relate to Board Policy: This item is submitted in accordance with Board 
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board 
Policy 6600, Capital Construction. 

 
FUNDING SOURCE AND FINANCIAL IMPACT: This agreement is funded by Capital 
Outlay Funds. 
 
RECOMMENDATION: Authorization is requested to increase the agreement with Brailsford 
& Dunlavey, Inc. by $201,368 for a new total contract amount of $262,273 for Student 
Housing Feasibility Study Services for the Affordable Student Housing Project at Cypress 
College. Authorization is further requested for the Vice Chancellor, Finance & Facilities or 
District Director, Purchasing to execute the agreement on behalf of the District.  
 

 



    
 3.c.1 

    
 Item No. 

 

 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution       

DATE: November 22, 2022 Information       
  Enclosure(s)       

SUBJECT: Fullerton College Donations   
 
 

BACKGROUND:  Businesses and individuals frequently make monetary donations or 
donate supplies and equipment that are of value to Fullerton College and its instructional 
programs. 
 
This agenda item was submitted by Dr. Monte E. Perez, Interim President, Fullerton 
College. 
 
How does this relate to the five District Strategic Directions?  This item responds to 
District Strategic Direction 4) Collective Impact and Partnerships: NOCCCD will develop 
and sustain collaborative projects and partnerships with educational institutions, community 
based organizations, and businesses to create positive change in the region. 

 
How does this relate to Board Policy: This item is in compliance with Board Policy 3820, 
Gifts and Donations. 

 
FUNDING SOURCE AND FINANCIAL IMPACT: The monetary and supplies/equipment 
donations to Fullerton College will assist with expenses associated with the Fullerton 
College instructional programs and departments which would otherwise be funded through 
the division budgets. 

 
RECOMMENDATION: Authorization is requested for Fullerton College to accept the 
following donations: 

 
To Fullerton College Alpha Gamma Sigma Scholarships: 
• $1,000 Check – Kiyarash Khanessari   

 
To the Fullerton College Fine Arts Division, Fullerton College Art Gallery and 
Collection: 
• Artwork: Branded Paper and Branded Book – Gerald Clarke 
• Artwork: Cowgirl – Chris Sickels 
• Artwork: Untitled from Horizon Series and Fullerton Studies – Marjorie Kerr 
• Artwork: Sketch for the Fullerton Flute Player – Leslie Gabrielse 
 
To the Fullerton College P.E. Division, Athletic Hall of Fame:  
• $1,500 Check – Gerald M. Padilla 

 
To the Fullerton College P.E. Division, Baseball: 
• $ 250 Check - Shanno M. Ochoa  



Fred Williams  
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• $250 Check – Jared K. Sawyer and Donald Sawyer 
• $250 Check – Marc Edward McDonnell 
• $200 Check – Melissa Wong Chavez and Mark Chavez 
• $250 Check – Ernesto Prieto and Ana Lita Prieto 
• $250 Check – Teresa Kachirisky 
• $250 Check – Teresa A. Marquez and Gabriel A. Marquez 
• $125 Check – Elizabeth A. Sandoval and James Blumberg 
• $250 Check – Garry Kagimoto and Ramonette Kagimoto 

 
To the Fullerton College P.E. Division, Cross Country: 
• $550 Check – Art Physical Therapy Corporation 

 
To the Fullerton College P.E. Division, Lacrosse: 
• $1,000 Check – Debi Woelke 
• $250 Check – Jerry Hirsch 

 
To the Fullerton College P.E. Division, Men’s Soccer: 
• $350 Check – Claudia Villarreal 
• $350 Check – Luz M. Zapata 

 
To the Fullerton College P.E. Division, Women’s Soccer: 
• $1,000 Check – Debi Woekle 

 
To the Fullerton College P.E. Division, Women’s Water Polo: 
• $75 Check – Dennis Ward and Anita Ward 
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Item No. 

 
 
 

NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution       

DATE: November 22, 2022 Information       
  Enclosure(s) X 

SUBJECT: Amendment to NOCCCD & AUHSD 
Dual Enrollment CCAP Agreement 
2021-2024 

  

 
BACKGROUND: As of October 27, 2022, the NOCCCD Board of Trustees approved 
the NOCCCD AUHSD CCAP Dual Enrollment Partnership Agreement 2021-2024. 

 
As of November 22, 2022, the CCAP agreement between NOCCCD – Cypress 
College and Anaheim Union High School District (AUHSD) will be amended by the 
addition of nine courses within the existing Hotel, Restaurant and Culinary Arts (HRC) 
program with AUHSD. This amendment was created in response to a request received 
from AUHSD regarding expanding course offerings within the educational programs 
listed above. This change is limited to the addition the existing educational program in 
Hotel, Restaurant and Culinary Arts (HRC). The entire remainder of the original 
agreement remains in full force. 

 
This agenda item was prepared by Stephanie Teer, Director, Educational Partnerships 
and Dual Enrollment and Sandra Rocha, Special Projects Manager, Educational 
Partnerships and Dual Enrollment. 

 
How does this relate to the five District Strategic Directions? This item responds 
to District Strategic Direction 1: The District will provide comprehensive support, 
equitable opportunities, cocurricular programming, and clear pathways to ensure that 
students achieve their educational and career goals. This amendment will allow for 
twenty-three additional course offerings that will provide students with the opportunity 
to progress towards completion of a Cypress College certificate and/or degree within 
the Hotel, Restaurant and Culinary Arts (HRC), educational program. This item also 
responds to District Strategic Direction 4: The District will develop and sustain 
collaborative projects and partnerships with educational institutions, community-
based organizations, and businesses to create positive change in the region. This 
amendment will further develop the collaborative educational partnership that exists 
between NOCCCD and AUHSD and contribute to the available workforce in 
technology, public health, aviation and travel for the region. 

 
How does this relate to Board Policy: This item is submitted in accordance with 
Board Policy 3250: Institutional Planning. 

 
FUNDING SOURCE AND FINANCIAL IMPACT: AB 288 makes it possible for 
community college districts to collect apportionment for CCAP Partnership Agreement  

  



Cherry Li-Bugg    4.a.2 
Recommended by  Approved for Submittal  Item No. 

 
 

 
classes offered at high schools provided attendance requirements for high schools are 
met; therefore, this has the potential to not only increase student access but also 
generate more funding for NOCCCD. 
 
RECOMMENDATION: It is recommended that the Board approve the amendment of 
the NOCCCD AUHSD CCAP Dual Enrollment Partnership Agreement 2021-2024. 



Note:  All referenced Sections from AB 288 (Education Code 76004) 
4.a.3 

Item No.  

AMENDMENT TO  
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

COLLEGE AND CAREER ACCESS PATHWAYS  
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

2021-2024 

As of January 1, 2023, the agreement entitled “College and Career Access Pathways Partnership 
Agreement (CCAP Agreement)” between Cypress College and Fullerton College (“COLLEGE”), 
colleges of the North Orange County Community College District (NOCCCD), and Anaheim 
Union High School District will be amended by adding by adding nine courses to one educational 
program (ADDENDUM A). 

This change is only the addition of nine courses to one educational program; the entire remainder 
of the original agreement remains in full force. 

This amendment may be executed by the parties in separate counterparts, each of which when so 
executed and delivered shall be an original, but all such counterparts shall together constitute one 
and the same instrument. 

 
Executed on January 1, 2023 
 
By: ____________________________  
       Anaheim Union High School District 
        Dr. Jaron Fried 
        Assistant Superintendent, Education Services 
 
By: ____________________________  
        Cypress College 
        Dr. Joanna Schilling 
        President 
 
 
By: _________________________________________ 
       North Orange County Community College District 

   Cherry Li-Bugg, Ph.D.  
   Vice Chancellor, Educational Services and Technology 

 
 
 
North Orange County Community College District Board Meeting: November 22, 2022  
School District Board Meeting: December 13, 2022  



ADDENDUM A 
 

Note:  All referenced Sections from AB 288 (Education Code 76004) 
 

4.a.4 
Item No. 

1. CCAP AGREEMENT PROGRAM YEAR – college has identified the following: program year, educational program(s) and 
course(s) to be offered at the said date, time and location; the total number of students to be served and projected FTES; and 
the instructor; and employer of record.  

 
PROGRAM YEAR: 2021-2024      COLLEGE: Cypress College 
 
EDUCATIONAL PROGRAMS: Hotel, Restaurant, Culinary Arts (HRC)  
 
SCHOOL DISTRICT Anaheim Union High School District 
 
HIGH SCHOOLS: Magnolia, Oxford Academy, Kennedy, Cypress, Western, Savanna, Cambridge Virtual Academy 
 
TOTAL NUMBER OF STUDENTS TO BE SERVED: 10 TOTAL PROJECTED FTES: 15 

 

COURSE NAME 
COURSE 
NUMBER TERM TIME DAYS INSTRUCTOR EMPLOYER LOCATION 

Culinary Fundamentals  HRC 135 C Fall, Spring , Summer  TBD TBD  TBD  CC      HS  CC      HS  

Baking Fundamentals HRC 136 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 

The Art of Garde Manger HRC 145 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 

Menu Planning and Purchasing HRC 152 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 

Beverage Management HRC 170 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 

Cost Control in Hospitality HRC 231 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 

Culinary Fundamentals II HRC 235 C Fall, Spring , Summer  TBD  TBD  TBD  CC      HS  CC      HS 



Note:  All referenced Sections from AB 288 (Education Code 76004) 
4.a.5 

Item No.  

Baking Fundamentals II HRC 236 C Fall, Spring , Summer TBD TBD TBD  CC      HS  CC      HS 

Pastry Arts HRC 246 C Fall, Spring , Summer TBD TBD TBD  CC      HS  CC      HS 

 

Required: Describe the criteria used to assess the ability of pupils to benefit from the course(s) offered (Sec. 2 (c)(1): 

The courses have been offered previously to college bound high school students to support a successful transition into college level 
coursework and improve matriculation. 

 

2. BOOKS AND INSTRUCTIONAL MATERIALS - The total cost of books and instructional materials for school district 
students participating as part of this CCAP agreement will be borne by school district. 

CYPRESS COLLEGE: 

COURSE NAME TEXT COST 
OTHER 
INSTRUCTIONAL 
ITEMS 

COST 

Culinary Fundamentals I The Professional Chef 9TH ED – WILEY Publishing / Culinary 
Institute of America $167 Lab fee $95 

Baking Fundamentals I Professional Baking - 8th Edition – Gisslen $126 Lab fee $95 

Baking Fundamentals I  Pastry Chef's Companion - Rinsky $20   

Baking Fundamentals II Professional Baking - 8th Edition - Gisslen  $126 Lab fee $95 

Baking Fundamentals II  Pastry Chef's Companion - Rinsky $20   

  



Note:  All referenced Sections from AB 288 (Education Code 76004) 
4.a.6 

Item No.  

Baking Fundamentals II Bread - 3rd edition - Hamelman $62   

The Art of Garde Manger Garde Manger: The Art and Craft of the Cold Kitchen, 4th ed, 
Culinary Institute of America, John Wiley & Sons, Incorporated $75 Lab fee $120 

Culinary Fundamentals II The Professional Chef 9TH ED – WILEY Publishing / Culinary 
Institute of America $167 Lab fee $120 

Pastry Arts Baking & Pastry - 3rd edition – CIA (* Will change in Fall 2023 
to Professional Baking - 8th edition*) $75 Lab fee $120 

Pastry Arts  Pastry Chef's Companion - Rinsky $20   

Pastry Arts  Bouchon Bakery - Thomas Keller $50   

Menu Planning and Purchasing Foundations of Menu Planning 2nd Ed. (Pearson) $127 N/A N/A 

Menu Planning and Purchasing Purchasing 2nd ed. National Restaurant Association (Pearson) $78   

Beverage Management Bar & Beverage Management textbook National Restaurant 
Association (Pearson) N/A Lab fee $50 

Beverage Management ServSafe Alcohol California Online Course and Exam N/A   

Cost Control in Hospitality Food and Beverage Cost Control, 7th edition, Lea R. Dopson; 
David K. Hayes, Print $113 N/A N/A 

 
 



4.b.1 
Item No. 

 
 

 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution  

DATE: November 22, 2022 Information  
  Enclosure(s) X 

SUBJECT: Cypress College Rising Scholars Network 
Grant Agreement from the CA Community 
Colleges Chancellor’s Office (CCCCO) 

  

 
 

BACKGROUND: Cypress College is pleased to report a grant award from the California 
Community Colleges Chancellor’s Office (CCCCO) for the Rising Scholars Network 
grant program in the total amount of $444,000 for the 2022-23, 2023-24, and 2024-25 
fiscal years. These funds serve formally incarcerated students on campus, in county jails, 
in youth detention centers, and/or local correctional institutions.   
 
Through this grant program, Cypress College will have the ability to provide the following 
services: support to formerly incarcerated students on campus, enabling them to 
succeed and stay on a guided pathway to a certificate or degree; support in enrollment, 
matriculation, and financial aid processes; assist Rising Scholar students in accessing 
campus resources and departments; partner with EOPS, Next Up, Puente, Dual 
Enrollment, Veterans Center, and/or other campus programs; provide a dedicated 
campus space for Rising Scholars students to meet and congregate; provide structured 
for peer-to-peer support or mentoring; assist students with accessing campus and 
community resources; provide individualized counseling and advising with clear 
pathways to certificate or degree completion; and partner with community organizations 
and correction agencies as feasible.  
 
In addition, Cypress College will be responsible for providing annual professional 
development focusing on Rising Scholars students or provide faculty, staff and/or 
administrators supporting Grantee’s Rising Scholars students to attend professional 
development elsewhere that is focused on incarcerated and/or formerly incarcerated 
students. 
 
This agenda item was prepared by Lisa King, District Director, Grant, NOCCCD.  
 
How does this relate to the five District Strategic Directions? This funding supports 
the following District Strategic Directions:  
 
How does this relate to Board Policy: This item is in compliance with Board Policy 
3280, Grants, 1.0 and 2.0. The Board will be informed about all grants received by the 
District, and the Chancellor shall establish procedures to assure the timely application 
and processing of grant applications and funds, and that the grants that are applied for 
directly support the purposes of the District. 

  



Cherry Li-Bugg    4.b.2 
Recommended by 

 
 Approved for Submittal  Item No. 

 

 
 

FUNDING SOURCE AND FINANCIAL IMPACT: Cypress College has been awarded a 
total of $444,000 from the CCCCO to be used within three years of receipt of the funds 
to serve formally incarcerated students on campus, in county jails, in youth detention 
centers, and/or local correctional institutions.   

 
RECOMMENDATION: Authorization is requested for Cypress College to enter into an 
agreement with the CCCCO to accept the total of $444,000, to be used within three years 
of receipt of the funds. It is also requested that a resolution be adopted to accept new 
revenue and authorize expenditures within the General Fund, pursuant to the California 
Code of Regulations Title 5, Section 58308. Further authorization is requested for the 
Vice Chancellor, Finance and Facilities, or the District Director, Fiscal Affairs to execute 
any agreements and related documents and any amendments to modify the agreements 
on behalf of the District.  
 
 







Cherry Li-Bugg    4.c.1 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action  
  Resolution  

DATE: November 22, 2022 Information X 
  Enclosure(s) X 

SUBJECT: North Orange Continuing Education (NOCE) 
Self-Study Draft for Reaffirmation of 
Accreditation 

  

 
BACKGROUND: Each institution affiliated with the Accrediting Commission for Schools 
Western Association of Schools & Colleges (WASC) accepts the obligation to undergo 
evaluation through institutional self-study and professional peer review. The cycle of 
evaluation requires a comprehensive self-study every six years and a visit by a team of 
peers.  
 
North Orange Continuing Education received its second consecutive 6-year accreditation 
with no mid-term review and no warnings in 2011 and again in 2017. Over 100 
administrators, faculty, managers, confidential, and classified professionals participated in the 
virtual team visits and contributed to the preparation of an updated Self-Study report.  
 
NOCE embraced the changes WASC made during their restructuring process. The self-study 
report was condensed to meet the new guidelines of a 100-page maximum with no pictures 
and no names throughout the report. NOCE will enjoy experiencing its first virtual team visit 
scheduled for March 13-15, 2023. 
 
Enhancements will continue to be completed with the final self-study report presented to the 
Board of Trustees on January 24, 2023, for approval prior to submission to the Commission.  
 
This item is submitted by NOCE co-chairs Tina McClurkin, WASC Faculty Accreditation Chair 
and Julie Schoepf, WASC Marketing/Logistics Liaison.  

 
How does this relate to the five District Strategic Directions? Accreditation falls within 
the general framework of the District Strategic Directions. It focuses on (1) Student 
Experience & Success and (2) Employee Experience. 

 
How does this relate to Board Policy: This item is submitted in accordance with Board 
Policy 3200 Accreditation. 

 
FUNDING SOURCE AND FINANCIAL IMPACT: Expenses related to the publication and 
submittal of the self-study report will come from the Accreditation budget within the general 
fund of the School of Continuing Education. 

 
RECOMMENDATION: It is recommended that the Board of Trustees receive as information 
the North Orange Continuing Education’s draft of the 2023 Institutional Self-Study for 
Reaffirmation of Accreditation. 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 
  Resolution       
DATE: November 22, 2022  Information       
  Enclosure(s) X 
SUBJECT: Academic Personnel 

 
 

  

 
BACKGROUND:   Academic personnel matters within budget. 
 
 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees. 
 
 
How does this relate to Board Policy: These items are in compliance with Chapter 7, Human 
Resources, Board Policies and Administrative Procedures relating to personnel administration. 
 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget. 
 
 
 
RECOMMENDATION: It is recommended that the following items be approved as submitted. 
 

 
  
 
 



Academic Personnel 
November 22, 2022 

 5.a.2 
Item No. 

RETIREMENT 
 
Davino, Dennis NOCE Associate Dean I, LEAP 
  Eff. 03/18/2023 
  PN SCM989 
 
Schilling, JoAnna CC President 
  Eff. 07/01/2023 
  PN CCX999 
 
Schulps, Molly CC Art Instructor 
  Eff. 12/11/2022 
  PN CCF866 
 
CHANGE IN SALARY CLASSIFICATION 
 
Setterby, Diana CC Nursing Instructor, Temporary Contract (100%) 
  From: Class B, Step 1 
  To: Class B, Step 5  
  Eff. 08/18/2022 
 
Skiles, Pamela FC Counselor (ADJ) (Schedule A) 
  From: Column 2, Step 1 
  To: Column 2, Step 2 
  Eff. 08/22/2022 
 
PAYMENT FOR INDEPENDENT LEARNING CONTRACT FALL 2022 
 
Daniel, William FC    $50.00 
Markley, Karen FC    $20.00 
 
LEAVE OF ABSENCE 
  
@00005733 FC SB 114 (SPSL) 
  Paid Leave using Supplemental Paid Sick Leave 
  Eff. 09/27/2022-09/30/2022 (30 hours) 
 
@01567158 FC Family Medical Leave (FMLA/PDL) (100%) 
  Paid Leave using Regular and Supplemental  
  Sick Leave until Exhausted; Unpaid thereafter 
  Eff. 10/31/2022-12/10/2022 
 
TEMPORARY ACADEMIC HOURLY-SUBSTITUTES 
 
Lopez Del Real, Carlos FC Column 1, Step 1 
 



Academic Personnel 
November 22, 2022 

 5.a.3 
Item No. 

TEMPORARY ACADEMIC HOURLY-SPECIAL SERVICES 
 
Brandan, Melissa CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Brydges, Michael CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Clark, Lisa CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Garcia, Amanda CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Gutierrez, Ruth CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Harn, Chiang Horng CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Herrera, Alex CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Hortua, Giovanni CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
House, Joshua CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 



Academic Personnel 
November 22, 2022 

 5.a.4 
Item No. 

Howard, Donivan CC Ascend Communities of Practice - Day of  
Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Jones, Jeanette CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Jones, Sarah CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Jun, Christine CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Ke Cornet, Karen CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Klyde, Michael CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Koeppel, Liana CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Lam, Mymy CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Lebdeh, Layal CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
 



Academic Personnel 
November 22, 2022 

 5.a.5 
Item No. 

Leis, Corey CC Ascend Communities of Practice - Day of  
Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Letcher, Annette CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Magginetti, Giovanni CC Hiring Committee Service  
  Lab Rate, Adjunct Faculty Salary Schedule 
  Column 1, Step 3 
  Not to exceed 20 hours 
  Eff. 09/30/2022-12/13/2022 
 
McNay, Sally CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Mitsch, Jeannie CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Mohr, Margaret CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Moradi, Mahnaz CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Morrison, Anna CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Nusbaum, David CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 



Academic Personnel 
November 22, 2022 

 5.a.6 
Item No. 

Page, Jen CC Ascend Communities of Practice - Day of  
Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Piero Cutrona CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Politanoff, Ashton CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Robertson, Alison CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Romo, Vincent CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Sheridan-Solis, Anne CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Simoes, Nora CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Taylor, Vincent CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
Wada, Kathryn CC Ascend Communities of Practice - Day of  

Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 

 
 



Academic Personnel 
November 22, 2022 

 5.a.7 
Item No. 

Wenner, Paul CC Ascend Communities of Practice - Day of  
Reflection 
Stipend not to exceed $200.00 
Eff. 12/12/2022 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 
  Resolution       
DATE: November 22, 2022  Information       
  Enclosure(s) X 
SUBJECT: Classified Personnel 

 
 

  

 
BACKGROUND:   Classified personnel matters within budget. 
 
 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees. 
 
 
 
How does this relate to Board Policy:  These items are in compliance with Chapter 7, Human 
Resources, Board Policies and Administrative Procedures relating to personnel administration. 
 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget. 
 
 
 
 
RECOMMENDATION: It is recommended that the following items be approved as submitted. 
 

 
  
 
 



Classified Personnel    
November 22, 2022 
 

 5.b.2 
Item No. 

RESIGNATION 
 
Abutin, Allan    AC  IT Project Leader  
      12-month position (100%) 
      Eff. 12/02/2022 
      PN ISC991 
 
Perez, Marvin  FC  Financial Aid Technician  
      12-month position (100%) 
      Eff. 11/04/2022 
      PN FCC675 
 
Skratulia, Heather   FC   Interpreter Coordinator 
      12-month position (100%) 
      Eff. 11/30/2022 
      PN FCC614 
 
CHANGE IN RESIGNATION DATE 
 
Hegle, Sierra   CC  Student Services Specialist, Transfer Center 
      From: 11/14/2022 
      To: 11/28/2022 
      PN CCC799 
 
NEW PERSONNEL 
 
Chevalier, Teresa  CC  Administrative Assistant III, ISS 
      12-month position (100%) 
      Range 42, Step E 
      Classified Salary Schedule 
      PN CCC851  
      Eff. 12/01/2022 
 
Gilliard, Marrietta   FC  Director, Child Development/Edu Studies Lab School 
      12-month position (100%) 
      Range 18, Column C  
      Management Salary Schedule  
      PN FCM947 
      Eff. 12/01/2022 
 
 
 
 
 
 
 



Classified Personnel    
November 22, 2022 
 

 5.b.3 
Item No. 

TRANSFERS 
 
Cornell, Kerrie  NOCE   From: Administrative Assistant II, LEAP 
                12-month position (100%) 
       PN SCC951 
 
      To:     Administrative Assistant II, CTE    
       12-month position (100%) 
       Eff. 12/06/2022 
       PN SCC999 
 
STIPEND FOR ADDITIONAL AMINISTRATIVE DUTIES 
 
Valencia, Gilberto  FC  Cadena Center Coordinator  
      6% Stipend  
      Eff. 07/01/2022 – 06/30/2023  
 
White, Vincent  FC  Cadena Center Coordinator  
      6% Stipend  
      Eff. 07/01/2022 – 06/30/2023 
 
LEAVES OF ABSENCE  
 
@01240855   CC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/19/2022 –09/23/2022 (40 hours) 
 
@01600086   NOCE  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/01/2022 (10 hours) 
 
@00109258   FC  Paid Leave Using Supplemental Paid Sick Leave 
 Eff. 09/03/2022 –09/07/2022 (32 hours);  

09/10/2022 –09/14/2022 (40 hours) 
 
@00846773   FC     Paid Leave Using Sick and Supplemental Sick Leave  

Until Exhausted; Unpaid Thereafter 
      Eff. 09/29/2022 – 01/29/2023 (Intermittent Leave) 
 
@00903799   CC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 08/01/2022 –08/04/2022 (40 hours) 
 
@01813035   CC  Military Leave With Pay 
      Uniformed Services Employment and    
      Reemployment Rights Act (USERRA)  
      Eff. 11/14/2022 – 12/02/2022 (Consecutive Leave) 
 
 



Classified Personnel    
November 22, 2022 
 

 5.b.4 
Item No. 

@01822194   AC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 08/08/2022 –08/12/2022 (40 hours) 
 
@00161289   FC  Paid Leave Using Supplemental Paid Sick Leave 
 Eff. 08/16/2022 –08/20/2022 (40 hours);  

08/23/2022 –08/27/2022 (40 hours) 
 
@01944130   AC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/06/2022 –09/09/2022 (32 hours) 
 
@00212912   FC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 08/08/2022 –08/11/2022 (38.5 hours) 
 
@00007203   CC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 08/22/2022 –08/25/2022 (32 hours) 
 
@00752552   FC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/28/2022 (8 hours) 
 
@01619813   FC  Paid Leave Using Sick and Supplemental Sick Leave                                                                         

Until Exhausted; Unpaid Thereafter 
      Eff. 10/19/2022 – 04/19/2023 (Intermittent Leave) 
 
@00911457   FC  Paid Leave Using Sick and Supplemental Sick Leave                                                                     
      Until Exhausted; Unpaid Thereafter 
      Eff. 11/03/2022 – 11/30/2022 (Consecutive Leave) 
 
@01523617   CC  Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 10/13/2022 (8 hours) 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 
  Resolution       

DATE: November 22, 2022  Information       
  Enclosure(s) X 

SUBJECT: Professional Experts 
 
 

  

 
BACKGROUND:   Professional Experts within budget. 
 
 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees. 
 
 
 
How does this relate to Board Policy: These items are in compliance with Chapter 7, Human 
Resources, Board Policies and Administrative Procedures relating to personnel administration. 
 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget.  The 
supervising manager is authorized by the Board to assign budget numbers in the employment of 
Professional Experts. 
 
 
 
RECOMMENDATION: It is recommended that the following items be approved as submitted. 
 

 



Professional Experts 
November 22, 2022 
 

5.c.2 
Item No. 

PROFESSIONAL EXPERTS 
 

Name Site Job Classification Project Title Max 
Permitted 
Hours per 

Week 

Begin End 

Arellano, Cristina FC Technical Expert II Distance Education Division Representative 20 11/07/2022 12/10/2022 
Baltazar, Audrey FC Project Expert Re-engagement and Completion Prof Exp 26 11/04/2022 06/30/2023 
Bauer, Jill CC Technical Expert II Chair, Accreditation Steering Committee 24 12/12/2022 01/18/2023 
Bauer, Jill CC Technical Expert II Chair, Accreditation Steering Committee 24 05/21/2023 06/30/2023 
Campbell, Garrett FC Technical Expert II Distance Education Division Representative 20 11/07/2022 12/10/2022 
Coburn, Sarah CC Technical Expert II Distance Education Remote Instructional Work 15 10/01/2022 06/30/2023 
Collins, Lori CC Technical Expert I SWP Regional Competency-Based Education 15 12/11/2022 01/19/2023 
Debin, Megan FC Technical Expert II Distance Education Division Representative 20 11/07/2022 12/10/2022 
DeDios, Angela CC Technical Expert II CoRe Winter 2023 Cohort 10 11/07/2022 12/22/2022 
DeDios, Angela CC Technical Expert II CoRe Winter 2023 Cohort 10 01/03/2023 03/14/2023 
De Jesus, Roman FC Technical Expert II Distance Education Division Representative 20 11/07/2022 12/10/2022 
De La Cruz, Damon CC Technical Expert I SWP Regional Competency-Based Education 15 12/11/2022 01/19/2023 
Dimitratos, Spiridon FC Technical Expert II Perkins 22/23: Develop New Forensic Technician Program 20 11/22/2022 06/15/2023 
Gabriele, Marco FC Assistant Coach 2 Assistant Coach – M Volleyball 26 01/03/2023 05/19/2023 
Grande, Jolena CC Technical Expert II SWP Regional Competency-Based Education 20 12/11/2022 01/19/2023 
Hock, Richard CC Technical Expert II SWP Local AC/R Building Automation 5 11/14/2022 05/20/2023 
Hughes, Deidre CC Technical Expert II Mindful Self-Compassion for Educators 20 10/15/2022 11/15/2022 
McAlister, Kathleen CC Technical Expert II Distance Education Remote Instructional Work 15 08/22/2022 06/30/2023 
Miller, Tania CC Project Manager MLC Coordinator 26 01/02/2023 02/10/2023 
Miller, Tania CC Project Manager MLC Coordinator 26 02/27/2023 03/17/2023 
Miller, Tania CC Project Manager MLC Coordinator 26 03/27/2023 04/14/2023 



Professional Experts 
November 22, 2022 
 

5.c.3 
Item No. 

Miller, Tania CC Project Manager MLC Coordinator 26 05/01/2023 05/19/2023 
Moore, Michael FC Technical Expert II Distance Education Division Representative 20 11/07/2022 12/10/2022 
Moto-Mireles, 
Jonathan 

NOCE Project Manager Workability III Vocational Specialist 26 01/03/2023 03/17/2023 

Moto-Mireles, 
Jonathan 

NOCE Project Manager Workability III Vocational Specialist 26 04/11/2023 06/21/2023 

Navales, Ryan CC Technical Expert I Musician for Fall 2022 Production 24 10/03/2022 10/17/2022 
Ojeda, Gary CC Technical Expert I SWP Regional Competency Based Education 15 12/11/2022 01/19/2023 
Owen-Driggs, Janet CC Technical Expert II CoRe Winter Cohort 10 11/07/2022 12/22/2022 
Owen-Driggs, Janet CC Technical Expert II CoRe Winter 2023 Cohort 10 01/03/2023 03/14/2023 
Rajab, Adel CC Program Manager Ongoing Development, Upkeep & Maintenance of the Aquarium 

Facility 
3.5 9/18/2022 05/27/2023 

Rosales, Kimberly FC Technical Expert II Perkins 22/23: Develop New Forensic Technician Program 20 11/22/2022 06/15/2023 
Sahagun, Lance CC Project Expert Cybersecurity College Program Leader 26 11/23/2022 12/11/2022 
Sahagun, Lance CC Project Expert Cybersecurity College Program Leader 26 01/10/2023 03/25/2023 
Sahagun, Lance CC Project Expert Cybersecurity College Program Leader 26 04/03/2023 05/06/2023 
Sahagun, Lance CC Project Expert Cybersecurity College Program Leader 26 05/22/2023 06/30/2023 
Sallade, Doug CC Technical Expert II SWP Local AC/R Building Automation 5 11/14/2022 12/31/2022 
Trader, Amie FC Project Expert Employer Engagement Project 26 10/31/2022 12/16/2022 
Villa, Christina CC Technical Expert I SWP Regional Competency-Based Education 15 12/11/2022 01/19/2023 
Young, Annette CC Technical Expert II Distance Education Remote Instructional Work 15 10/01/2022 06/30/2023 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 
  Resolution       
DATE: November 22, 2022  Information       
  Enclosure(s) X 
SUBJECT: Hourly Personnel 

 
 

  

 
BACKGROUND:   Short-term, substitute and student work-study/work experience personnel may 
be employed on a temporary basis from time to time to assist in the workload of various 
departments. 
 
In accordance with the District’s administrative procedures, the employment of short-term and 
substitute employees is restricted to not more than twenty-six (26) hours per week.  The 
employment of student employees is restricted to not more than twenty (20) hours per week. 
 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees. 
 
 
How does this relate to Board Policy: These items are in compliance with Chapter 7, Human 
Resources, Board Policies and Administrative Procedures relating to personnel administration. 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget. 
 
 
 
RECOMMENDATION: It is recommended that the following items be approved as submitted. 
 



Hourly Personnel 
November 22, 2022 
 

5.d.2 
Item No. 

Short-Term Hourly 
 

Name  Site Title and Description of Service Begin End Grade/Step 
So, Aaron  FC  Technical - Assisting Academic Computing with various assignments   12/12/22 03/11/23 TE B 1 

 
Hourly Substitutes 
 

Name  Site Title and Description of Service Begin End  Grade/Step 
Brito, Brianna NOCE Technical - Substitute for vacant Admissions & Records Tech PN SCC928 11/14/22 12/23/22 TE B 2 
MacPherson, Carolynn AC Technical - Substitute for Confidential employee on leave PN DEN998 10/10/22 01/31/23 TE A 0 
Rivera, Liliana  FC Paraprof - Substitue for State-mandated coverage in Child Care Center 11/16/22 12/16/22 TE B 2 
Rivera, Liliana  FC Paraprof - Substitue for State-mandated coverage in Child Care Center 01/03/23 03/31/23 TE B 2 
Vargas, Elaine  NOCE Technical - Substitute for vacant Admissions & Records Tech PN SCC928 11/15/22 12/31/22 TE B 1 
Vargas, Elaine  NOCE Technical - Substitute for vacant Admissions & Records Tech PN SCC928 01/03/23 06/30/23 TE B 1 

 
 
Full Time Students and Work Study 
 

Name  Site Title and Description of Service Begin  End  Grade/Step 
Jiang, Minghan CC Full-time Student - Assist in Cybersecurity 11/23/22 06/30/23 TE A 1 
Maluyo, Maria Theresa  FC  Full-time Student - Assist ACT with various projects 11/23/22 06/30/23 TE A 2 
Movafegh, Zahra FC  Full-time Student - Assist Admissions and Records with various duties  11/28/22 06/30/23 TE A 1 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 
  Resolution       
DATE: November 22, 2022  Information       
  Enclosure(s) X 
SUBJECT: Volunteers 

 
 

  

 
BACKGROUND:   The District recognizes the value of volunteer services in conjunction with 
certain programs, projects, and activities and may use the services of volunteers from time to time, 
when it serves the interests of the District.  Volunteers are individuals who freely offer to perform 
services for the District without promise, expectation, or receipt of any compensation for the 
services provided. 
 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees. 
 
 
How does this relate to Board Policy:  Not applicable. 
 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT:  Not applicable. 
 
 
 
RECOMMENDATION: It is recommended that the following items be approved as submitted. 
 
 
 
 
 



Volunteer Personnel 
November 22, 2022 
 

5.e.2 
Item No. 

Volunteers 
 

Name  Site Program Begin  End  
Lara, David  NOCE Personal Service Attendant - DSS 10/31/22 05/27/23 
Sanchez, Yadira NOCE Personal Service Attendant - DSS 08/03/22 05/26/23 
Ruvalcaba, Natalie CC Personal Services Specialist - DSS  01/23/23 05/20/23 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 
TO: BOARD OF TRUSTEES Action X 

  Resolution       
DATE: November 22, 2022 Information       

  Enclosure(s) X 
SUBJECT: Revised Academic Calendar for 2022-2023  

 
 

  

 
BACKGROUND:    On September 29, 2022, Governor Newsom signed Assembly Bill (“AB”) 
1655, which adds Juneteenth (June 19th) to the list of state holidays in Education Code. This 
requires that all community colleges close on Juneteenth.  This law goes into effect on January 1, 
2023 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional 
growth of all employees. 
 
 
How does this relate to Board Policy:  This item is in compliance with Board Policy and 
Administrative Procedure 4010, Academic Calendar. 

 
 
 

FUNDING SOURCE AND FINANCIAL IMPACT:  Not applicable. 
 
 
 
RECOMMENDATION: It is recommended that the attached revised Academic Calendar 2022-
2023 be approved as submitted. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
July 

 
 
 

4, 2022 

CREDIT 
 

  Independence Day Holiday. . . . . . . .   

NON-CREDIT 
 
   Independence Day Holiday. . . . . . . . .  

CLASSIFIED 
 

Independence Day Holiday. . . . . . . . . . 
August  11 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Mandatory Flex Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
August  12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Non Student Duty Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
August  15 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Fall Semester Begins . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
August 18 Mandatory Flex Day . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
August 19 Non-Student Duty Day . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
August 22 Fall Semester Begins . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
September      5 Labor Day Holiday  . . . . . . . . . . . . . .  Labor Day Holiday  . . . . . . . . . . . . . .  Labor Day Holiday  . . . . . . . . . . . . . . . 
November         11 Veterans’ Day Holiday  . . . . . . . . . . .  Veterans’ Day Holiday  . . . . . . . . . . .  Veterans’ Day Holiday  . . . . . . . . . . . . 
November    24-25 Thanksgiving Holidays 1. . . . . . . .  Thanksgiving Holidays 1  . . . . . . . . . .  Thanksgiving Holidays . . . . . . . . . . . . 
December 10 Fall Semester Ends  . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
December  17 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Fall Semester Ends . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
December 12 - January  18, 2023 Winter Recess . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
December 19 - January 10, 2023 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Winter Recess . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
December 23 - January  2, 2023 Winter Holidays  . . . . . . . . . . . . . . . .  Winter Holidays  . . . . . . . . . . . . . . . .  Winter Holidays  . . . . . . . . . . . . . . . . . 
January 11 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Mandatory Flex Day . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
January       12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Non Student Duty Day . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
January          13 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Spring semester Begins . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
January 16 Martin L. King Holiday  . . . . . . . . . . .  Martin L. King Holiday  . . . . . . . . . . .  Martin L. King Holiday  . . . . . . . . . . . . 
January         19 Mandatory Flex Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
January        20 Non-Student Duty Day . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
January  23 Spring Semester Starts   
February       17 Lincoln’s Birthday Holiday 2 … . . . . .   Lincoln’s Birthday Holiday . . . . . . . . . . 

  
Lincoln’s Birthday Holiday . . . . . . . . . .  

  February 20 Presidents’ Day Holiday . . . . . . . . . .
   

Presidents’ Day Holiday . . . . . . . . . . .
   

Presidents’ Day Holiday . . . . . . . . . . .
   March  20-24 Spring Recess 3… . . . . . . . . . . . .   Spring Recess 2  … . . . . . . . . . . . . . . … . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

March   24 … . . . . . . . . . . . . . . . . . . . . . . . . . . .   … . . . . . . . . . . . . . . . . . . . . . . . . . . .   Spring Holiday . . . . . . . . . . . . . . . . . . . 
March  31 Cesar Chavez Holiday . . . . . . . . . . . . 

  
Cesar Chavez Holiday . . . . . . . . . . . . 

  
Cesar Chavez Holiday . . . . . . . . . . . . 

  May 20 Spring Semester Ends . . . . . . . . . . . .
    

… . . . . . . . . . . . . . . . . . . . . . . . . . . .   … . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
May  27 … . . . . . . . . . . . . . . . . . . . . . . . . . . . Spring Semester Ends … . . . . . . . . . … . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
May 29     

 
Memorial Day Holiday  … . . . . . . . .  Memorial Day Holiday  … . . . . . . . . .  Memorial Day Holiday  … . . . . . . . . . 

June  19 Juneteenth Holiday Juneteenth Holiday Juneteenth Holiday 
     

 
 
 

 
1 Includes Saturday and Sunday, November 26 and 27, which are non-instructional days 
2 Includes Saturday and Sunday, February 18 and 19, which are non-instructional days 
3 Includes Saturday and Sunday, March 25 and 26, which are non-instructional days 
 
 
  



Irma Ramos  
 

 
 

 
 

 
5.g.1 

Recommended by  
 Approved for Submittal  

 Item No. 

 

 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution       

DATE: November 22, 2022 Information       
  Enclosure(s) X 

SUBJECT: Nonclassified Short-Term Hourly Employee 
Salary Schedule  

 
 

  

 
BACKGROUND:  Effective January 1, 2023, the California minimum wage will increase from 
$15.00 to $15.50 per hour.  The attached salary schedule shows that adjustment, as well as, some 
additional adjustments to these rates that will allow recruitment of skilled temporary employees.  

 
 
How does this relate to the five District Strategic Directions?  NOCCCD will provide an 
inclusive, equitable, and welcoming environment to support the well-being and professional growth 
of all employees 

 
 
How does this relate to Board Policy:  Not applicable. 
 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT:  Not applicable. 

 
 
 

RECOMMENDATION: It is recommended that the Board approve the revised Nonclassified Short-
Term Hourly Employee Rate Schedule, effective January 1, 2023, which reflects an increase in the 
minimum wage. 

 
 
 
 



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
NONCLASSIFIED SHORT-TERM HOURLY EMPLOYEE RATE SCHEDULE 

Effective January 1, 2023

CODE EMPLOYMENT CATEGORY RATE 1 
Entry 

RATE 2 
Semi-Skilled 

RATE 3 
Skilled 

RATE 4 
Highly Skilled 

TE A Entry Technical $15.50 $16.50 $17.50 $18.50 

TE B Intermediate Technical $19.00 $20.00 $21.00 $22.00 

TE C Skilled Technical      ** HR Use Only $22.00 $23.00 $24.00 $25.00 

TE D Professional Positions     ** HR Use Only $26.00 $27.00 $28.00 $29.00 

TE E Interpreter for Deaf - Base Rate $24.00 $30.00 $38.00 $44.00 

TE F Interpreter for Deaf - Differential Rate * $34.00 $40.00 $46.00 $52.00 

TE G Model $20.00 $22.00 $26.00 $28.00 

TE H Performance Accompanist $20.00 $22.00 $24.00 $26.00 

TE I Athletic Program Assistant  $15.50 $17.50 $19.50 $21.50 

TE J Advanced Theater Technician $17.50 $20.00 $22.50 $25.00 

ME A Health Services Specialist (RN) $ 25.00 $ 28.00 $ 33.00 $ 36.00 

ME B Nurse Practitioner $ 40.00 $ 45.00 $ 50.00 $ 55.00 

ME C Clinical Psychologist $ 40.00 $ 45.00 $ 50.00 $ 55.00 

ME D Physician/Psychiatrist $ 50.00 $ 55.00 $ 60.00 $ 65.00 

ME E Medical Director $ 65.00 $ 70.00 $ 75.00 $ 80.00 

Rate placement is based on the requirements of the temporary job and determined by the administrator. 

* Interpreter for Deaf Differential Rate may be approved when an individual interpreting assignment exceeds one and one-half
hours and the assignment is not “teamed.”

**  For use of Temporary/Substitutes only. Requires prior approval from HR 



Irma Ramos  
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 
 

TO: BOARD OF TRUSTEES Action  
  Resolution       

DATE: November 22, 2022 Information X 
  Enclosure(s)  

SUBJECT: Institutional Commitment to Diversity 
Five Year Report 
2017/18 – 2021/22 

 

  

 
BACKGROUND:  Human Resources will present its annual report on the District’s institutional 
commitment to diversity.  Our institutional commitment to diversity continues to be a priority as we 
hire faculty and staff to ensure continued student success. The data in this report includes current 
District’s demographics and those of new full-time faculty, administrator/management, and 
classified hires for 2021-22, a comparison of state and local employee demographics, an analysis 
of the diversity of NOCCCD applicants and hires for the last five years, the demographics of 
NOCCCD employees, and a summary of the accomplishments under the 2019-2022 EEO Plan. 
The report is presented to the Board of Trustees pursuant to NOCCCD’s 2019-2022 Equal 
Employment Opportunity Plan with the understanding that transparency promotes shared 
institutional interests and inquiry. 
 
 
How does this relate to the five District Strategic Directions?  District Strategic Direction 2 and 
3.  NOCCCD will provide an inclusive, equitable, and welcoming environment to support the well-
being and professional growth of all employees. NOCCCD will promote a shared vision of 
responsible stewardship of District resources through transparent and inclusive decision-making 
and integrated planning. 

 
 
 
How does this relate to Board Policy:  This item is in compliance with Board Policy 7100 
Commitment to Equal Employment Opportunity and Diversity. 

 
 
 

FUNDING SOURCE AND FINANCIAL IMPACT:  Not applicable. 
 

 
 

RECOMMENDATION:  It is recommended that the Institutional Commitment to Diversity Five Year 
Report 2017/18 – 2021/22 as presented by Human Resources be received as an information item. 
Here is the link to the report:  
 
https://www.nocccd.edu/files/eeo-institutional-commitment-to-diversity-report_2022-web_92801.pdf  
 
 

https://www.nocccd.edu/files/eeo-institutional-commitment-to-diversity-report_2022-web_92801.pdf


Byron D. Clift Breland 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 

TO: BOARD OF TRUSTEES Action X 
  Resolution  

DATE: November 22, 2022 Information          
  Enclosure(s) X 

SUBJECT: Organizational Meeting and  
2023 Board Calendar 

  

 
 
BACKGROUND: The Board is asked to establish Tuesday, December 13, 2022, as the 
date of its annual Organizational Meeting. At the Organizational Meeting, the Board must 
establish its calendar for 2023. The second and fourth Tuesdays of each month in 2023 
have been listed as the tentative meeting dates. At its November 8, 2022 meeting, the 
Board directed that the first meeting in the months of January and July be canceled, and 
the first meeting in August be listed as tentative. A probable calendar is now presented so 
the Board may review all of the dates. When known, the dates of national or state 
conventions or conferences have been listed so that the Board can determine possible 
scheduling conflicts. 
 
 
How does this relate to the five District Strategic Directions? This item responds to 
District Strategic Direction 3) Stewardship of Resources – NOCCCD will promote a shared 
vision of responsible stewardship of District resources through transparent and inclusive 
decision-making and integrated planning. 
 
 
How does this relate to Board Policy: This item is in accordance with Board Policy 2305, 
Annual Organizational Meeting. 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable. 

 
 

RECOMMENDATION: It is recommended that the Board establish Tuesday, December 13, 
2022, as the date of its Organizational Meeting and to so inform the County Superintendent. 
It is further recommended that the Board amend, if necessary, the suggested 2023 meeting 
calendar. 
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North Orange County Community College District 
2023 Board Meeting Calendar 

 
January 2023 

First Regular Meeting in January Second Tuesday, January 10, 2023 
Second Only Regular Meeting in January Fourth Tuesday, January 24, 2023 

 CCLC Effective Trustee Workshop 
January 27-29, 2023 – Sacramento, CA 

 CCLC Annual Legislative Conference  
January 29-30, 2023 – Sacramento, CA 

February 2023 

 ACCT National Legislative Summit 
February 5-8, 2023 – Washington, DC 

First Regular Meeting in February Second Tuesday, February 14, 2023 

 ACCCA Annual Conference 
February 22-24, 2023 – Palm Springs, CA 

Second Regular Meeting in February Fourth Tuesday, February 28, 2023 
March 2023 

First Regular Meeting in March Second Tuesday, March 14, 2023 

 NOCCCD Spring Recess 
March 20 – 24, 2023 

 ACCT Governance Leadership Institute 
March 22-24, 2023 – New Orleans, LA 

Second Regular Meeting in March Fourth Tuesday, March 28, 2023 
April 2023 

 AACC Annual Convention 
April 1-4, 2023 – Denver, CO 

First Regular Meeting in April Second Tuesday, April 11, 2023 
Second Regular Meeting in April Fourth Tuesday, April 25, 2023 

May 2023 

 CCCT Annual Trustees Conference 
May 5-7, 2023 – Monterey, CA 

First Regular Meeting in May Second Tuesday, May 9, 2023 
Second Regular Meeting in May Fourth Tuesday, May 23, 2023 
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June 2023 
First Regular Meeting in June Second Tuesday, June 13, 2023 
Second Regular Meeting in June Fourth Tuesday, June 27, 2023 

July 2023 
First Regular Meeting in July Second Tuesday, July 11, 2023 
Second Only Regular Meeting in July  Fourth Tuesday, July 25, 2023 

August 2023 

 CCLC Student Trustees Workshop 
August 4-6, 2023 – Riverside, CA 

First Regular Meeting in August (Tentative) Second Tuesday, August 8, 2023 
Second Regular Meeting in August Fourth Tuesday, August 22, 2023 

September 2023 
First Regular Meeting in September Second Tuesday, September 12, 2023 
Second Regular Meeting in September Fourth Tuesday, September 26, 2023 

October 2023 
First Regular Meeting in October Second Tuesday, October 10, 2023 

 ACCT Leadership Congress 
October 9-12, 2023 – Las Vegas, NV 

Second Regular Meeting in October Fourth Tuesday, October 24, 2023 
November 2023 

First Regular Meeting in November Second Tuesday, November 14, 2023 

 CCLC Annual Convention 
November 15-18, 2023 – Location TBD 

Second Regular Meeting in November Fourth Tuesday, November 28, 2023 
December 2023 

Only Regular Meeting in December Second Tuesday, December 12, 2023 
 
 



Ed Lopez 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 

TO: BOARD OF TRUSTEES Action  
  Resolution  

DATE: November 22, 2022 Information         X 
  Enclosure(s) X 

SUBJECT: Board Ad Hoc Committee: Sustainable 
Investment and Fossil Fuel Divestment 

  

 
 
BACKGROUND: At its meeting of May 10, 2022, the Board of Trustees considered re-
adoption of Board Policy 6320, Investments. During the discussion, trustees raised issues 
of environmentally sustainable investments and fossil fuel divestment. Board President 
Jacqueline Rodarte appointed an ad hoc committee to study and report on those issues 
with any recommendations. Enclosed is the ad hoc committee’s report and 
recommendations. 
 
 
How does this relate to the five District Strategic Directions? This item responds to 
District Strategic Direction 3) Stewardship of Resources – NOCCCD will promote a shared 
vision of responsible stewardship of District resources through transparent and inclusive 
decision-making and integrated planning. 
 
This agenda item was prepared and submitted by Trustee Ed Lopez. 
 
 
How does this relate to Board Policy: This item is in accordance with Board Policy 6320, 
Investments. 
 
 
FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable. 

 
 

RECOMMENDATION: It is recommended that the Board receive and discuss the ad hoc 
committee report, including proposed amendments to BP 6320, Investments. 
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Report of the Ad Hoc Committee on 
Sustainable Investment and Fossil Fuel Divestment 

 
November 22, 2022 

 
 

Committee members:  Trustees Ed Lopez (chair), Barbara Dunsheath, and Evangelina Rosales. 
 
At the Board of Trustees meeting of May 10, 2022, during consideration of re-adoption of BP 
6320 Investments, trustees raised issues concerning environmental sustainability and fossil fuel 
divestment.  Board President Jacqueline Rodarte appointed an ad hoc committee to research and 
report on those issues with any recommendations. 
 
The committee met by Zoom on June 8, 2022 and June 15, 2022 with all members present and 
also communicated by email.  The second Zoom meeting included Vice Chancellor Finance & 
Facilities Fred Williams, District Director Fiscal Affairs Kashmira Vyas, and Executive 
Assistant Leslie Tsubaki.  The committee requested and received from Vice Chancellor Williams 
background information on District investments and legal opinions on related issues. Also, 
committee members conducted research on fossil fuel divestment and other pertinent matters.  
The committee is unanimous on the conclusions and recommendations presented in section V, 
below. 
 

I. NOCCCD and Environmental Sustainability 
 
Preliminarily, the committee takes note of the District’s commitment to sustainability and its 
consistency with the environmental goals of the State of California1 and the CCC Board of 
Governors.2 
 
BP 3580 Sustainability Plan states the District “holds environmental sustainability to be a 
foundational principle in shaping the present and its vision of a future”3 and directs the District 
to “work towards minimizing the ecological footprint of its institutions.”4  AP 3580 
Environmental Sustainability articulates procedures for maintaining and implementing 
sustainability in the areas of operations, education and training, student and community 
engagement, and planning and administration. 
  
The 2021-2030 Educational and Facilities Master Plan integrates a series of initiatives to 
promote more sustainable campuses such as requiring new construction projects to meet 
minimum LEED Silver Certification standards, installing solar panels and electric charging 
stations at parking lots, and registering campuses in the Sustainability Tracking, Assessment & 
Rating System (STARS) of the Association for the Advancement of Sustainability in Higher 

 
1 “California’s 2022 Climate Change Scoping Plan Fact Sheet,” California Air Resources Board, June 16, 
2022, https://ww2.arb.ca.gov/resources/fact-sheets/californias-2022-climate-change-scoping-plan-fact-
sheet. 
2 Resolution on Climate Change and Sustainability, Board of Governors of the California Community 
Colleges, May 20, 2019, https://www.rccd.edu/admin/bfs/fpd/Documents/planning/2019-
05BOG_Item%20_Resolution_on_Climate_Change_Goals_Policy.pdf. 
3 BP 3580, Section 1.0. 
4 Ibid. 
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Education.5  The STARS Technical Manual identifies a number of areas that can be rated for 
institutional progress on environmental goals, including sustainable investment.6 
 

II. Background on Divestment from Fossil Fuel Companies 
 
According to climate scientists, the Earth’s surface temperature has risen by 1.1°C (2.0°F) since 
the Industrial Revolution due primarily to the burning of fossil fuels.7  The effects have included 
melting glaciers and polar ice sheets, rising sea levels, more destructive storms and floods, 
record-breaking heat waves, increased drought, loss of species, and displacement of millions of 
people.8 
 
In the 2015 Paris Climate Agreement, 192 nations and the European Union pledged to avoid 
more devastating effects of warming by keeping the global temperature rise to less than 2°C 
(3.6°F) above pre-industrial levels and, if possible, to limit the increase to 1.5°C (2.7°F).9  
Experts estimate that not exceeding 1.5°C of warming would require reducing carbon emissions 
to roughly half of their 2010 level by 2030 and reaching net-zero emissions by 2050.10 
 
Government reforms and product innovations to reduce reliance on fossil fuels have been 
supplemented by initiatives of climate activists to increase awareness and change individual 
behavior and institutional practices.  One such initiative is the global fossil fuel divestment 
movement, which urges institutions to withdraw investment capital from coal, oil, and gas 
companies and to invest in producers of clean energy.11 
 
More than 1500 institutions worldwide have now committed to divest from fossil fuels, up from 
180 in 2015, including faith-based organizations, colleges and universities, local governments, 
pension funds, and foundations.12  In California, institutions or foundations of higher education 
that have pledged to divest include the University of California,13 the California State 

 
5 2021-2030 Educational and Facilities Master Plan, Facilities Master Plan Overview, North Orange 
County Community College District, July 2020, FMP-25, https://nocccd.edu/efmp. 
6 STARS Technical Manual 2.2, Association for the Advancement of Sustainability in Higher Education, 
June 2019, https://stars.aashe.org/wp-content/uploads/2019/07/STARS-2.2-Technical-Manual.pdf. 
7 “What is Climate Change?” Climate Action, United Nations, 
https://www.un.org/sites/un2.un.org/files/fastfacts_temperature_rise.pdf. 
8 “Causes and Effects of Climate Change,” Climate Action, United Nations, 
https://www.un.org/en/climatechange/science/causes-effects-climate-change. 
9 “The Paris Agreement,” Climate Action, United Nations, https://www.un.org/en/climatechange/paris-
agreement. 
10 “For a livable climate: Net-zero commitments must be backed by credible action,” Climate Action, 
United Nations, https://www.un.org/en/climatechange/net-zero-coalition. 
11 Emma Howard, “A beginner’s guide to fossil fuel divestment,” The Guardian, June 23, 2015, 
https://www.theguardian.com/environment/2015/jun/23/a-beginners-guide-to-fossil-fuel-divestment. 
12 Global Fossil Fuel Commitments Database, Stand.earth and 350.org, https://divestmentdatabase.org/. 
13 “UC’s investment portfolios fossil free; clean energy investments top $1 billion,” University of 
California, May 19, 2020, https://www.universityofcalifornia.edu/press-room/ucs-investment-portfolios-
fossil-free-clean-energy-investments-top-1-billion. 
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University,14 the University of Southern California,15 the Peralta Community College District,16 
the Foothill-De Anza Foundation,17 and many others.  Also, various bodies associated with 
community college students or faculty have passed resolutions urging divestment, such as the 
Student Senate for California Community Colleges,18 the Mt. San Antonio Academic Senate,19 
and the Fullerton College Faculty Senate.20 
 
Divestment advocates argue that investment in coal, oil, and gas companies is unethical because 
it supports and seeks to profit from the continued extraction and use of fossil fuels and thus 
contributes to warming, and because many of the impacts of climate change fall 
disproportionately on the poor and vulnerable.21  They also make the case that investment in 
such companies is financially imprudent because the bulk of their assets may become worthless; 
if nations reach their carbon-reduction goals under the Paris Agreement, most reserves of coal, 
oil, and gas would remain in the ground.22  In addition, financial analysts have noted that 
portfolios free of fossil fuel assets have outperformed others for a number of years,23 although 

 
14 “California State University Will Not Make Future Fossil Fuel Investments in University Investment 
Portfolios and Funds,” The California State University, Oct. 6, 2021, https://www.calstate.edu/csu-
system/news/Pages/California-State-University-Will-Not-Make-Future-Fossil-Fuel-Investments-in-
University-Investment-Portfolios-and-Funds.aspx. 
15 Emma Whitford, “USC Will Divest From Fossil Fuels,” Inside Higher Ed, Feb. 18, 2021, 
https://www.insidehighered.com/quicktakes/2021/02/18/usc-will-divest-fossil-
fuels#:~:text=The%20University%20of%20Southern%20California,over%20the%20next%20several%20
years. 
16 Katy Murphy, “Fossil fuel divestment: Oakland’s Peralta college district vows to sever links within five 
years,” The Mercury News, Jan. 31, 2014, https://www.mercurynews.com/2014/01/31/fossil-fuel-
divestment-oaklands-peralta-college-district-vows-to-sever-links-within-five-years/. 
17 “Foundation Votes to Divest From Fossil Fuel Investments,” Foothill-De Anza Community College 
District, Oct. 24, 2013, https://www.fhda.edu/_archived-news-stories/Foundation-votes-to-divest-from-
fossil-fuel-investments.html. 
18 Resolution on Fossil Fuel Divestment, Student Senate for California Community Colleges, 2015, 
https://ssccc.org/what-we-do/ssccc-
resolutions.html?get_id=mD5aKwCtvEpw%252FdTWlqwsEROdBXq7YeZE%252FdmM5gCvMwlWO7
aoWexAKAFL9C9z%252BGYKd%252Fnn%252B%252FzPi8oRBdeuyOmgDGE6NDp7czoyMDoiZGl
zcGxheV91c2VyX2RldGFpbHMiO2I6MTtzOjc6InVzZXJfaWQiO2k6MjM3OTc0MDtzOjQ6ImRhdGU
iO3M6MTQ6IjIwMjIxMDEwMDA0NzAwIjtzOjc6ImV4cGlyZXMiO2k6MDt9. 
19 Fossil Fuel Divestment Resolution 2021-04, Mt. San Antonio Academic Senate, May 20, 2021, 
https://www.mtsac.edu/governance/academicsenate/resolutions/resolution_21_04_fossil_fuel.pdf. 
20 Passage of the resolution is recorded on page 4 of the minutes for the FC Faculty Senate’s meeting of 
September 29, 2022, https://facultysenate.fullcoll.edu/wp-
content/uploads/sites/50/2022/10/FACSEN_09292022_minutes-1.pdf. 
21 Alex Lenferna, “Divest-Invest: A Moral Case for Fossil Fuel Divestment,” Climate Justice: Economics 
and Philosophy (2018), Academia, 
https://www.academia.edu/9667929/Divest_Invest_A_Moral_Case_for_Fossil_Fuel_Divestment. 
22 Jonathan Watts, Ashley Kirk, Niamh McIntyre, Pablo Gutiérrez, & Niko Kommenda, “Half world’s 
fossil fuel assets could become worthless by 2036 in net zero transition,” The Guardian, Nov. 4, 2021, 
https://www.theguardian.com/environment/ng-interactive/2021/nov/04/fossil-fuel-assets-worthless-2036-
net-zero-transition.  See also, “Stranded Assets,” Carbon Tracker Initiative, Aug. 23, 2017, 
https://carbontracker.org/terms/stranded-assets/. 
23 David Carlin, “The Case for Fossil Fuel Divestment,” Forbes, Feb. 20, 2021, 
https://www.forbes.com/sites/davidcarlin/2021/02/20/the-case-for-fossil-fuel-
divestment/?sh=3850337676d2. 
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Russia’s invasion of Ukraine and Western sanctions improved performance of fossil fuel shares 
in 2022.24 
 
Opponents of divestment say that institutions can have more influence over fossil fuel companies 
as shareholders than as former investors.  They also argue that divestment only changes 
ownership of shares in a company and doesn’t change the profitability of that company’s 
activities.  Finally, they suggest that consumers are ultimately responsible for emissions and 
shifting the blame to extracting companies doesn’t help to solve the problem.25 
 

III. Current NOCCCD Investment Practices26 
 

The District principally makes two types of investments: those of operating budget surpluses and 
general obligation bond proceeds; and those of District contributions held in trust to pre-fund 
retiree health benefits. Laws and policies applicable to the first type of investments differ from 
those that govern the second type. 
 

A. 
 
Investment of operating budget surpluses and bond proceeds is governed by Board Policy 6320 
Investments which is based on Government Code sections 54600 et seq. and which applies to all 
District funds except the trust that is used for the pre-funding of retiree health benefits.27  Under 
the policy, the Vice Chancellor Finance & Facilities is delegated investment authority for a 
renewable one-year term.  Also, the District may employ the services of a registered investment 
advisor for implementing the policy.28 
 
BP 6320 stipulates that investments shall be designed to meet the following objectives in order 
of priority:  to ensure the safety of principal; to be sufficiently liquid to meet operating 
requirements; and to attain a short-term market rate of return.29  Permitted investments include 
the Orange County Investment Pool, U.S. Treasuries, commercial paper, negotiable certificates 
of deposit, and registered money market funds, among others.30  Examples of prohibited 
transactions are borrowing for investment purposes, reverse purchase agreements, and 
investment in derivatives.31  Investment in the stock market is not listed as either permitted or 
prohibited, but legal counsel has clarified that such investment of funds covered by BP 6320 is 
prohibited under state law. 
 

 
24 Jeff Sommer, “Fossil-Fuel Shares Lead the Stock Market. How Awkward.” The New York Times, June 
3, 2022, https://www.nytimes.com/2022/06/03/business/stock-market-energy-climate-change.html. 
25 Timothy Devinney, “The case against fossil fuel divestment,” IR Magazine, May 13, 2015, 
https://www.irmagazine.com/esg/argument-against-fossil-fuel-divestment. 
26 The committee thanks Vice Chancellor Fred Williams for information that was helpful in the 
preparation of this section, and for his review of a draft of this report.  The committee is responsible for 
any errors or omissions. 
27 BP 6320, section 1.1.  The policy does not apply to the foundations as they are not part of the District.  
The Cypress College Foundation has its own investment policy; neither the NOCCCD Foundation nor the 
Friends of Fullerton College Foundation currently has such a policy. 
28 BP 6320, section 3.2. 
29 BP 6320, section 2.0 and subsections 2.1, 2.2, and 2.3. 
30 BP 6320, section 6.3 and subsections 6.3.1–6.3.12. 
31 BP 6320, section 6.4 and subsections 6.4.1–6.4.6. 
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Currently, operating budget surpluses and bond proceeds are deposited in the Orange County 
Educational Investment Pool (OCEIP) for investment by the OC Treasurer.  The Treasurer’s 
investment policy is similar to that of the District in its priority of objectives — safety of 
principal, liquidity, and yield — and in its authorized investments and prohibited transactions.32  
Like the District, the OC Treasurer is prohibited by law from investing such funds in the stock 
market.  Investment types for the OCEIP as of September 30, 2022 included U.S. Treasuries, 
U.S. government agency securities, and institutional money market mutual funds investing in 
debt issued or guaranteed by the U.S. government or its agencies.33  The NOCCCD balance in 
the OCEIP as of the same date was roughly $486 million.34 
 

B. 
 
District contributions to pre-fund health benefits for eligible retired employees are made to the  
Futuris Public Entity Investment Trust.  Management of the trust is the responsibility of the 
Retirement Board.35  The Retirement Board is authorized to retain the services of and to delegate 
authority to financial professionals to manage trust assets and has appointed the Benefit Trust 
Co. as trustee.  The trustee has selected Morgan Stanley & Co. as investment manager. 
 
Investments of the trust are governed by the Retirement Board’s Investment Policy Statement36    
which reflects legal requirements imposed by the California Constitution and Government Code 
and requires that investments be prudent in light of the purpose of the trust, diversified among a 
broad range of alternatives, permitted under the terms of the trust and applicable laws, and 
selected for the exclusive benefit of plan participants and the funding of retiree health and 
welfare benefits.  Also, the trustee is prohibited from investing assets in its own proprietary 
investment products or those of its investment manager.   
 
Unlike BP 6320, the policy statement does not include lists of specifically authorized or 
prohibited types of investments.  Rather, both the Government Code and the policy statement 
permit any type of investment that meets the requirements stated above.37  As of March 31, 
2022, the trust asset allocation was 45.6 percent U.S. stocks, 13.8 percent non-U.S. stocks, 36.4 
percent bonds, and 3.7 percent cash.38  Assets in energy company stocks accounted for 3.7 

 
32 2022 Investment Policy Statement, Orange County Treasurer, pp. 5–9, 11–12, 
https://www.octreasurer.com/sites/ttc/files/2022-01/2022%20IPS.pdf. 
33 “Treasurer’s Monthly Investment Report,” Orange County Treasurer, September 2022, pp. 11, 13, 
https://www.octreasurer.com/sites/ttc/files/2022-
10/Treasurers%20Monthly%20Investment%20Report%20September%202022.pdf. 
34 Ibid., p. 10. 
35 The Retirement Board, as created by resolution of the Board of Trustees in 2015,  consists of nine 
members who serve at the pleasure of the Board of Trustees and who include the Vice Chancellor Finance 
& Facilities, Vice Chancellor Human Resources, 2 faculty nominated by UF, 2 classified employees 
nominated by CSEA, 2 retirees, and 1 member of the Board of Trustees.  See Resolution No. 14/15-11, 
North Orange County Community College District, Public Entity Investment Trust, May 12, 2015, 
https://www.nocccd.edu/files/resolution-1415-11-public-entity-investment-trust_95319.pdf. 
36 Investment Policy Statement, Retirement Board, North Orange County Community College District, 
Oct. 29, 2020, https://www.nocccd.edu/files/retirement-board-investment-policy-statement-10-29-
2020_34383.pdf. 
37 See Government Code sections 53620 and 53622(b). 
38 Futuris Growth Portfolio Stock Intersection Report 03-31-22 (provided to the committee by Vice 
Chancellor Fred Williams). 
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percent of the trust portfolio.39  Total assets were valued at approximately $116 million on June 
30, 2022.40 
 

IV. Legal Issues Regarding the Retiree Benefits Trust and Divestment 
 
The committee posed two questions to legal counsel concerning divestment of the retiree 
benefits trust.  Below we summarize what we learned from their opinion. 
 

1. Could a decision by the Retirement Board to divest trust assets from fossil fuel 
companies be deemed a breach of fiduciary duty in some cases? 

 
California Constitution Article XVI, section 17 requires that assets of a public retirement system 
be held in trust for the exclusive purposes of providing benefits and defraying administrative 
expenses.  Members of a public retirement board must discharge their duties solely in the interest 
of beneficiaries, minimizing employer contributions, and defraying reasonable administrative 
costs, and do so with the care, skill, and diligence of a prudent person.  Also, a retirement board 
must diversify investments to minimize the risk of loss and maximize the rate of return unless it 
is clearly not prudent to do so.  Government Code section 53622 imposes the same duties on 
local officials responsible for managing a trust for retiree health benefits. 
 
The question of whether a retirement board’s decision to divest for environmental reasons is a 
breach of its fiduciary duty of prudence has been debated for years and concerns a developing 
area of the law.  For example, the U.S. Department of Labor, in its regulation of 
nongovernmental retirement plans under federal law, has changed its position on this issue three 
times in the last three presidential administrations.  Under the rule proposed by the Biden 
administration, if a fiduciary can show that environmental factors are important in analyzing an 
investment’s risk and return, those factors can prudently be considered. 
 
With respect to public retirement systems, whether a retirement board’s decision to divest might 
constitute a breach of fiduciary duty would likely turn on whether the board could justify its 
decision as prudent.  Such a decision should be supported by research and analysis showing the 
long-term prospects of fossil fuel companies are unfavorable.  A number of retirement boards 
have divested on that basis, so it appears there are findings to support that position. 
 
Some states have enacted laws to require boards of state pension funds to divest from fossil fuel 
companies but only when it is prudent to do so.  SB 1173, a bill passed by the California Senate 
in May 2022 but not passed by the Assembly, takes the same approach.  That legislation would 
require the boards of CalSTRS and CalPERS to divest from fossil fuel companies if they 
determine that divestment comports with their fiduciary duties under the California Constitution. 
 

2. What potential liability would Retirement Board members face for any breach of 
fiduciary duty? 

 
It appears that responsibility for paying retiree health benefits rests with the District and not the 
trust.  The trust is used to reimburse the District.  Therefore, so long as the District is able to pay 
benefits, Retirement Board members would not be liable for any poor investment of trust assets 

 
39 Ibid. 
40 Annual Trust Statement, 7/01/2021-6/30/2022, Benefit Trust Company (provided to the committee by 
Vice Chancellor Fred Williams). 
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since retirees would not suffer any losses from such investments.  But the legal position of 
Retirement Board members may be different if the District is unable to pay promised benefits. 
 
Under general principles of trust law, a fiduciary can be held personally liable for any profits lost 
to the trust as a result of the fiduciary’s breach of duty.  However, California courts have found 
that public retirement boards and their members are protected by the statutory immunity 
accorded to public employees under Government Code section 820.2 from claims for injury 
resulting from discretionary acts.  But immunity for discretionary acts does not extend to 
ministerial implementation of a policy already formulated. 
 
Thus, retirement board members should be protected by sovereign immunity from claims for 
breach of fiduciary duty if the decision to divest from fossil fuel companies is considered a 
discretionary decision.  And if the policy to divest is expressed in terms similar to those used in 
the divestment statutes discussed above — that is, if it stipulates that the retirement board can 
only divest if consistent with its fiduciary duties — then there is a reasonable argument that the 
divestment decision would be considered a discretionary one. 
 

V.  Conclusions and Recommendations  
 

1. Investment should be consistent with sustainability goals articulated in Board policy, 
administrative procedures, and the Educational and Facilities Master Plan. 

2. The current practice of depositing District operating surpluses and bond proceeds in the 
OCEIP for investment by the OC Treasurer does not result in any direct or indirect 
investments in fossil fuel companies.  Moreover, investment of such funds in the stock 
market, directly or indirectly, by either the District or the OC Treasurer, is not permitted 
under state law.  Therefore, divestment from the fossil fuel industry is not an issue with 
respect to those funds.   

3. While investment of operating surpluses and bond proceeds in the stock market is 
prohibited under state law, BP 6320 Investments does not include such a prohibition.  
The committee recommends adding to the list of investment restrictions and prohibited 
transactions under Section 6.4 of BP 6320 the following: 6.4.7  Direct or indirect 
investment in the stock market is prohibited. 

4. The committee also recommends an explicit alignment of BP 6320 with the District’s 
goals of environmental sustainability by adding the following sentence at the end of 
Section 1.0 of BP 6320:  Investments should be consistent with the environmental goals 
and direction of BP 3580 Sustainability Plan. 

5. Any divestment policy for the retiree benefits trust should follow the approach taken in 
some state laws, and in SB 1173, and require divestment from fossil fuel companies only 
when it is consistent with fiduciary duties. 

6. The prudence of continuing investment of trust assets in fossil fuel companies for the 
long term should be determined in light of research and analysis concerning the long-
range prospects of the fossil fuel industry.  
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Reference: 
Government Code Section 53600 et seq.  

 
 
1.0 Investment Philosophy: It is the policy of the North Orange County Community College 

District ("District") to invest surplus monies not required for immediate necessities in a 
manner which will provide the maximum security of principal invested with secondary 
emphasis on achieving the highest yield while meeting the daily cash flow needs of the 
District and conforming to all applicable State and County statutes governing the 
investment of public funds. Investments should be consistent with the environmental 
goals and direction of Board Policy 3580 Sustainability Plan. 
 
1.1 All District funds adhere to this policy, with the exception of the Other Post 

Employment Benefit Irrevocable Trust, that was established to fund retiree health 
benefits, and that is governed by a separate Investment Policy Statement which is 
available on the District website. 

 
2.0 Objectives: The primary objectives, in priority order, of the District's investment activities 

shall be: 
 

2.1 Safety of Principal: Safety of principal is the foremost objective of the District.  
Investments shall be undertaken in a manner that seeks to ensure the preservation 
of capital in the overall portfolio. 
 

2.2 Liquidity: Liquidity is the second most important objective of the District. The 
District's investments will be sufficiently liquid to enable it to meet all operating 
requirements that might be reasonably anticipated. "Liquidity" refers to the ability 
to sell at any given moment with a minimal chance of losing some portion of 
principal or interest. 

 
2.3 Yield: Yield is the third most important objective of the District. The District's 

investments shall be designed to attain a short-term current market rate of return 
throughout budgetary and economic cycles. 

 
3.0 Delegation of Authority:   
 

3.1 The Board of Trustees of the North Orange County Community College District 
(“the Board”) is responsible for establishing the investment policy and ensuring 
investments are made in compliance with this policy. The Investment Committee 
is charged with the responsibility of renewing the investment policy and 
recommending modifications to the Board. 
 

3.2 The Board of Trustees delegates investment authority to the Vice Chancellor 
Finance & Facilities for a one-year term. Subject to review, this delegation may be 
renewed pursuant to this section each year. The Chancellor is ultimately 
responsible for compliance with this policy. The District may employ the services 
of a Registered Investment Advisor (“Advisor”) for implementing the policy. This 
policy will be reviewed and approved at least annually by the Board. 
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4.0 Prudence:   
 

4.1 The standard of prudence to be used in the investment function shall be the 
“prudent investor” standard and shall be applied in the context of managing the 
overall portfolio. This standard states “investment shall be made with judgment and 
care, under circumstances then prevailing, which persons of prudence, discretion, 
and intelligence exercise in the management of their own affairs, not for 
speculation, but for investment, considering the safety of their capital as well as 
the expected income to be derived.” 

 
4.2 The Chancellor, Vice Chancellor Finance & Facilities, or the Advisor, acting in 

accordance with written procedure and this policy, shall not be held personally 
liable for a specific security’s credit risk or market price change, provided that any 
unexpected deviations are reported in a timely manner and that appropriate action 
is taken to control adverse developments. 

 
5.0 Ethics and Conflicts of Interest: Trustees, employees and investment officials involved 

in the investment process shall refrain from personal business activity that could conflict 
with proper execution of the investment program, or which could impair their ability to 
make impartial investment decisions. Trustees, employees and investment officials shall 
disclose any material financial interests in financial institutions that conduct business 
within this jurisdiction, and they shall further disclose any large personal 
financial/investment position that could be related to the performance of the District’s 
portfolio. 
 

6.0 Authorized Investments: To the extent not inconsistent with the objectives stated above 
and Investment Restrictions outlined below, all monies shall be invested according to the 
following guidelines: 

 
6.1 Fund Segmentation: Given the various natures of the Fund’s obligations, a certain 

portion of the Fund should be allocated to a short duration/maturity fixed income 
portfolio while the remainder should be invested with an objective of higher, longer-
term returns. The Fund’s allocation to the short duration/maturity fixed income 
portfolio should be conservatively based on an actuarial assessment of the Fund’s 
expected cash needs for withdrawals and benefits. The Chancellor, Vice 
Chancellor Finance & Facilities and the Board should review this allocation at least 
annually. Guidelines and restrictions for each approved investment portion are 
described below. 

 
6.2 Maximum Maturity.  Restrictions of the maximum maturity will vary on the different 

styles employed: 
 

6.2.1 Short Duration/Maturity Fixed Income: Investments in the short 
duration/maturity portfolio are subject to a maximum stated term of three 
years. Term or tenure shall mean the remaining time to maturity when 
purchased. 
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 6.2.2 Core Fixed Income: Investments in the core fixed income style are 
restricted to five-year terms to maturity. Term or tenure shall mean the 
remaining time to maturity when purchased. 

 
6.3 Permitted Investments: 
 

6.3.1 State of California Local Agency Investment Fund (LAIF): LAIF is a pooled 
fund managed by the State Treasurer whose permitted investments are 
identified in the Government Code Section 16429.2. 
 

6.3.2 Orange County Investment Pool (OCIP): Orange County Treasury 
Investment Pool is managed by the Orange County Treasurer whose 
permitted investments are identified in Government Code 53600, et.seq. 

 
6.3.3 U.S. Treasuries: United States Treasury notes, bonds, bills, or certificates 

of indebtedness, for which the full faith and credit of the United States are 
pledged for the payment of principal and interest. 

 
6.3.4 Federal Agencies: Obligations, participations, or other instruments, 

including those issued by or guaranteed as to principal and interest by 
federal agencies or United States government-sponsored enterprises.   

 
6.3.5 Corporate Notes: Corporate and depository institution debt securities 

issued by corporations organized and operating within the United States or 
depository institutions licensed by the United States or any state and 
operating within the United States. Notes eligible for investment under this 
subdivision shall be rated “A” or better. The maximum remaining maturity 
shall be five years or less and shall not exceed 30% of the District’s 
investments. Furthermore, no more than 10% is to be invested in any one 
company. 

 
6.3.6 Asset-Backed Securities: Any mortgage pass-through security, 

collateralized mortgage obligation, or other pay through bond, equipment 
lease-backed certificate, or consumer receivable pass-through certificate, 
consumer receivable back bond. Securities eligible for investment under 
this subdivision shall be issued by an issuer having an “A” or higher rating 
for the issuer’s debt as provided for by a nationally recognized rating 
service. For maturity purposes the average life of the securities return of 
principal will be used as the implied maturity and will not exceed five years. 
The investments shall not exceed 20% of the District’s investments. 

 
6.3.7 Commercial Paper: Commercial paper of “prime” quality of the highest 

ranking or of the highest letter and number rating as provided for by a 
nationally recognized statistical-rating organization (NRSRO). The entity 
that issues the commercial paper shall meet all of the following conditions:  
(1) Is organized and operating in the United States as a general 
corporation, (2) has total assets in excess of five hundred million dollars 
($500,000,000), and (3) has debt other than commercial paper, if any, that 
is rated “A” or higher by a nationally recognized statistical-rating 
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organization; or (1) Is organized within the United States as a special 
purpose corporation, trust, or limited liability company, (2) has program-
wide credit enhancements including, but not limited to, over-
collateralization, letters of credit, or surety bond, and (3) has commercial 
paper that is rated “A-1” or higher, or the equivalent, by a nationally 
recognized statistical-rating organization (NRSRO). Eligible paper shall 
have a maximum maturity of 270 days or less. The District shall not invest 
more than 25% of their money in eligible commercial paper. Furthermore, 
the District shall not purchase more than 10% of the outstanding 
commercial paper of any single issuer.  
 

6.3.8 Negotiable Certificates of Deposit: Negotiable certificates of deposit issued 
by a nationally or state-chartered bank or state or federal association with 
total assets of at least one billion dollars or by a state-licensed branch of a 
foreign bank, provided such foreign bank is one of the 75 largest foreign 
banks in terms of total assets. The investments shall not exceed 30% of 
the District’s investments. 

 
6.3.9 Repurchase Agreements: Investments in repurchase agreements 

(pursuant to section 53601(i) “repurchase agreement”) means a purchase 
of securities pursuant to an agreement by which the seller will repurchase 
the securities on or before a specified date and for a specified amount and 
will deliver the underlying securities to the District by book entry, physical 
delivery, or by third party custodial agreement. The term of repurchase 
agreements shall be for one year or less. The term “securities” for the 
purposes of repurchase agreements shall mean securities issued or 
guaranteed by the U.S. Government and its agencies or instrumentalities.  
The Investment Restrictions enumerated below shall further limit such 
securities. With respect to any repurchase agreement the District will 
require the seller to maintain the market value of such securities that 
underlie the repurchase agreement at 102% of the repurchase price 
(including accrued interest). Furthermore, the investments provided should 
have certain standards of qualifications (i.e. the highest short-term rating 
or AA rating). 
 

6.3.10 Bankers Acceptances: Known as bills of exchange or time drafts that are 
drawn on and accepted by a commercial bank. Purchases of bankers 
acceptances may not exceed 180 days maturity or 40 percent of the 
District’s money that may be invested pursuant to this section.  However, 
no more than 10 percent of the District’s money may be invested in the 
bankers acceptances of any one commercial bank pursuant to this section. 

 
6.3.11 Money Market Fund: Shares of beneficial interest issued by diversified 

management companies that are money market funds registered with the 
Securities and Exchange Commission under the Investment Company Act 
of 1940. 

 
6.3.12 If additional types of securities are approved for investment by public funds 

by State Statute, they will not be eligible for investment by the District until 
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this policy is amended and the amendment is passed by the Board.  (Calif. 
Govt. Code Sect 53600, et.seq.) 

 
6.4 Investment Restrictions And Prohibited Transactions: The following types of 

transactions are restricted or prohibited: 
 

 6.4.1 Borrowing for investment purposes (“Leverage”) is prohibited. 
 
 6.4.2 Reverse Repurchase Agreements, as defined by California Government 

Code Sections 53601(i) and 53636(i) or otherwise are prohibited. 
 
 6.4.3 The District shall not invest in instruments known as Structured Notes (e.g. 

inverse floaters, range notes, mortgage-derived, interest-only strips, 
leveraged floaters, structured certificate, or deposit, equity-linked 
securities) or any security that could result in zero interest accrual if held to 
maturity.  Investment in any instrument which is commonly considered a 
“derivative” instrument (e.g. options, futures, swaps, caps, floors, collars) 
is prohibited. 

 
 6.4.4 No more than 10% of total assets may be invested in securities of any one 

issuer with the exception of LAIF, the OCIP or obligations of the U.S. 
Government and its agencies or instrumentalities. 

 
  6.4.5 All investments will be U.S. dollar denominated. 

 
 6.4.6 Securities that are downgraded below the minimum acceptable rating 

levels should be reviewed for possible sale within a reasonable amount of 
time following a downgrade. 

 
 6.4.7 Direct or indirect investment in the stock market is prohibited. 
 
7.0 Diversification: It is the policy of the District to diversify its investment portfolio. Within 

each investment style, invested funds shall be diversified to minimize the risk of loss 
resulting from over concentration of assets in a specific maturity, specific issuer, or specific 
class of securities. Diversification strategies shall be established and periodically 
reviewed. At a minimum, diversification standards by security type and issuer shall be: 
 

 7.1 State of California Local Agency Investment Fund (LAIF) 100% 
 
 7.2 Orange County Investment Pool 100% 
 
 7.3  U.S. Treasuries and securities having principal and interest 100% 

guaranteed by the U.S. Government 
 
 7.4 U.S. Government agencies, instrumentalities no more than 50% 

and government sponsored enterprises 
 
 7.5 Corporate notes no more than 30% 
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 7.6 Asset-backed securities no more than 20% 
 
 7.7 Commercial Paper no more than 25% 
 
 7.8 Fully insured or collateralized CD’s no more than 30% 
 
 7.9 Negotiable Certificates of Deposit no more than 30% 
 
 7.10 Repurchase Agreements no more than 50% 
 
 7.11 Bankers Acceptances no more than 40% 
 
 7.12 Money Market Fund no more than 10% 

  
 7.13 The Chancellor, Vice Chancellor Finance & Facilities, or the designated investment 

advisor shall also be required to diversify maturities, and to the extent possible, will 
attempt to match investments with anticipated cash flow requirements. Matching 
maturities with cash flow dates will reduce the need to sell securities prior to 
maturity, thus reducing market risk. 

 
8.0 Authorized Financial Dealers And Institutions:   

 
8.1 The Chancellor, Vice Chancellor Finance & Facilities, or Investment Advisor may 

place orders for the execution of transactions with or through such brokers, 
dealers, banks and repurchase agreement counterparties as may be selected from 
an approved list of broker/dealers. 
 

8.2 The District or the Advisor shall maintain a list of broker/dealers that are authorized 
to provide investment services to the District. Institutions shall provide their most 
recent “Consolidated Report of Condition” (call report) at the request of the District. 
At a minimum, the District or the Advisor shall conduct an annual evaluation of 
each institution’s creditworthiness to determine whether it should be on the 
“Qualified Institution” listing. 

 
9.0 Performance Evaluation:   
 
 9.1 The investment portfolio shall be designed with the objective of obtaining a rate of 

return throughout budgetary and economic cycles commensurate with the 
investment risk constraints and the cash flow needs of the District. 

 
 9.2 The District shall maintain an active investment strategy. Given this strategy, the 

basis used by the Vice Chancellor Finance & Facilities to determine whether 
market yields are being achieved shall be to identify a comparable benchmark 
upon establishing the structure of the portfolio. 

 
10.0 Reporting:   
 

10.1 The Chancellor, Vice Chancellor Finance & Facilities, and the Advisor shall submit 
a monthly list of transactions to the Board of Trustees and quarterly reports to the 
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Investment Committee and the Board of Trustees. The quarterly report shall state 
compliance of the portfolio to the statement of investment policy or the manner in 
which the portfolio is not in compliance. 
 

10.2 The monthly reports shall include the type of investment, issuer, date of maturity, 
par and dollar amount invested on all securities, market value as of the date of the 
report, and shall include the source of this same valuation.   

 
11.0 Safekeeping and Custody: All funds managed by an investment advisor shall be held by 

a third party custodian. All security transactions, including collateral for repurchase 
agreements, entered into by the District shall be conducted on a delivery-versus-payment 
(DVP) basis. All securities will be held by a third-party custodian except for LAIF, OCIP 
and money market fund because these securities are not deliverable. The Treasurer shall 
maintain evidence of delivery. Securities shall be held by a third-party custodian 
designated by and approved by the Investment Committee. The third party custodian shall 
be required to issue a safekeeping statement to the District listing the specific instrument, 
rate, maturity and other pertinent information. 
 

12.0 Collateralization: In order to anticipate market changes and provide a level of additional 
security for all funds, collateralization shall be required on the following types of 
investments: 

 
12.1 Repurchase Agreements: For repurchase agreements, the minimum 

collateralization level shall be 102% of the market value of principal and accrued 
interest. 
 

13.0 Bond Proceeds: The investment of bond proceeds shall be governed by the bond 
documents relevant to each specific bond issuance and the County Investment Policy 
Statement.  If the bond documents are silent as to permitted investments, then this policy 
shall govern the investment of bond proceeds. In such case, Guaranteed Investment 
Contracts (GICs) shall be deemed permitted investments, solely for the purpose of bond 
proceeds and shall be limited in the following manner (1) investment agreements with 
providers with claims-paying, financial strength, or whose obligations are fully guaranteed 
by a company, rated at least “AA-” and “Aa3” by S&P and Moody’s, respectively or (2) 
collateralized investment agreements with providers with claims-paying, financial strength, 
or whose obligations are fully guaranteed by a company, rated at least “A-” and “A3” by 
S&P and Moody’s, respectively.  

 
   
Date of Adoption:    May 10, 2022 Re-adopted 
\ May 11, 2021 Re-adopted 
 May 12, 2020 Re-adopted 
 May 14, 2019 Re-adopted 
 May 8, 2018 Re-adopted 
 May 9, 2017 Re-adopted 
 May 13, 2014 Re-adopted 
 May 14, 2013 Re-adopted 
 May 8, 2012 Re-adopted 
 April 26, 2011 Re-adopted 
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 NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
 

TO: BOARD OF TRUSTEES Action  
  Resolution  

DATE: November 22, 2022 Information         X 
  Enclosure(s)  

SUBJECT: Future Board Agenda Items   
 

 
BACKGROUND: At the June 2018 Board and Chancellor planning retreat, the group 
discussed how to make Board meetings more effective and efficient. As a result of that 
discussion, it was agreed that a new Future Board Agenda Items section would be included 
in Board meeting agendas to provide an opportunity for trustees to discuss the possibility 
of adding topics or items of interest to future agendas.  
 
This information item is presented to allow for discussion on any potential future Board 
agenda items. 
 
 
How does this relate to the five District Strategic Directions? Not applicable. 

 
 

How does this relate to Board Policy: This item is in accordance with Board Policy 2310, 
Regular Meetings of the Board and Board Policy 2340, Agendas. 

 
 

FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable.  
 
 

RECOMMENDATION: It is recommended that the Board discuss any potential future Board 
agenda items.  
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UNAPPROVED 
MINUTES OF THE REGULAR MEETING   
OF THE BOARD OF TRUSTEES OF THE 

NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  
 

November 8, 2022 
 

The Board of Trustees of the North Orange County Community College District met for its 
Regular Meeting on Tuesday, November 8, 2022, at 5:30 p.m. in the Anaheim Campus Board 
Room with a YouTube livestream broadcast. 
 
Board President Jacqueline Rodarte called the meeting to order at 5:32 p.m. and led the 
Pledge of Allegiance. 
 
TRUSTEE ROLL CALL: Present: Ryan Bent, Stephen T. Blount, Jeffrey P. Brown, Barbara 
Dunsheath, Ed Lopez, Jacqueline Rodarte, Evangelina Rosales, and Student Trustee Paloma 
Foster. Student Trustee Kisha Mehta arrived at 6:01 p.m. Absent: None. 
 
RESOURCE PERSONNEL PRESENT: Byron D. Clift Breland, Chancellor; Fred Williams, 
Vice Chancellor, Finance & Facilities; Irma Ramos, Vice Chancellor, Human Resources; 
Cherry Li-Bugg, Vice Chancellor, Educational Services & Technology; Monte Perez, Interim 
President, Fullerton College; JoAnna Schilling, President, Cypress College; Valentina Purtell, 
President, North Orange Continuing Education; Kai Stearns, District Director, Public & 
Governmental Affairs; Jennifer Oo, representing the North Orange Continuing Education 
Academic Senate; Damon De La Cruz, representing the Cypress College Academic Senate; 
Pamela Spence, representing CSEA; Dash Johnson, representing Adjunct Faculty United; 
and Alba Recinos, Recording Secretary. 
 
OTHER ADMINISTRATORS AND EMPLOYEES PRESENT: David Booze, Paul de Dios, 
Kathleen Reiland, and Stephen Schoonmaker from Cypress College; Gil Contreras, and Rod 
Garcia from Fullerton College; Adam Gottdank, Lorri Guy, April Fante, Erika Larsen, Michelle 
Patrick-Noring, Alli Stanojkovic, Ivan Stanojkovic, and Courtnie Voet from North Orange 
Continuing Education; and Simone Brown Thunder, M. Leonor Cadena, Danielle Davy, Geoff 
Hurst, Tami Oh, Amita Suhrid, and Kashu Vyas from the District Office.  
 
VISITORS: Anthony Carlton, Dash Johnson, Tristan Monroig, Cynthia Olivo, Juanita Olivo, 
Vanessa Olivo Cabrera, Valerie Olivo White, and Whitarick. Public participation was provided 
via YouTube livestream. 
 
BLOCK VOTE APPROVAL OF NON-PERSONNEL ITEMS: It was moved by Trustee Jeffrey 
P. Brown and seconded by Trustee Barbara Dunsheath that the following non-personnel 
items be approved by block vote: 
 
Finance & Facilities: 3.a, 3.b, 3.e, 3.f, 3.g, 3.i, 3.j, 3.k, 3.l, 3.m 
Instructional Resources: 4.a, 4.b 
 
Motion carried with Trustees Bent, Blount, Brown, Dunsheath, Lopez, Rodarte, and 
Rosales voting yes, including Student Trustee Foster’s advisory vote. 
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BLOCK VOTE APPROVAL OF PERSONNEL ITEMS: It was moved by Trustee Evangelina 
Rosales and seconded by Trustee Ryan Bent that the following personnel items be approved 
by block vote: 
 
Human Resources: 5.a, 5.b, 5.c, 5.d, 5.e 
 
Motion carried with Trustees Bent, Blount, Brown, Dunsheath, Lopez, Rodarte, and 
Rosales voting yes. 
 
CHANCELLOR’S REPORT 
 
Chancellor Byron D. Clift Breland reported that earlier in the day the District convened its 
first meeting of the Remote Hybrid Workgroup to discuss the challenges and opportunities of 
an alternative schedule in order to better serve students post pandemic. He expressed his 
excitement about initiating the discussions, thanked the campuses for doing the work to date 
and the Board for allowing the District to consider the option, and noted that the workgroup 
recommendations would be brought to constituent groups for negotiation, as necessary.  
 
Dr. Clift Breland invited Adam Gottdank, Lorri Guy, and the NOCE DSS team to present the 
Board with the Community Recognition Award of the California Association for Postsecondary 
Education and Disability (CAPED) in recognition of their decades of commitment to serving 
individuals with disabilities with an emphasis of supporting all programs and services offered 
by the NOCE DSS Program. As part of the presentation, Tristan Monroig, shared how he 
has benefited from the services and classes as an NOCE DSS student. 
 
Chancellor Clift Breland noted that the evening’s agenda included the appointment of Cynthia 
Olivo as the next President of Fullerton College and acknowledged her attendance at the 
meeting. He also recognized Irma Ramos, Vice Chancellor of Human Resources, who 
received the inaugural DEIA Champion Award by the Association of Chief Human Resource 
Officers (ACHRO) for her demonstrated efforts towards an organizational culture that 
maximizes every opportunity to be intentional and innovative in creating and advancing DEIA.  
 
Dr. Clift Breland concluded his report by sharing that the RevHub NorthSTAR OC 
Collaborative kick-off event would take place the following day at the Fullerton Arboretum.  
 
MINUTES: It was moved by Trustee Evangelina Rosales and seconded by Trustee Barbara 
Dunsheath to approve the Minutes of the Special Closed Session Meeting of October 22, 
2022. Motion carried with Trustees Bent, Blount, Brown, Dunsheath, Lopez, Rodarte, 
and Rosales voting yes, including Student Trustee Foster’s advisory vote. 
 
It was moved by Trustee Jeffrey P. Brown and seconded by Trustee Ed Lopez to approve the 
Minutes of the Regular Meeting of October 25, 2022. Motion carried with Trustees Bent, 
Blount, Brown, Lopez, Rodarte, and Rosales voting yes, including Student Trustee 
Foster’s advisory vote, and Trustee Dunsheath abstaining.  
 
FINANCE & FACILITIES 
 
Item 3.a: By block vote, authorization was granted to ratify purchase order numbers 
P0154120 - P0154684 through October 20, 2022, totaling $3,354,929.08, and check numbers 
C0054160 - C0054226, totaling $157,871.82; check numbers F0288947 - F0289230, totaling 
$145,561.89; check numbers 88527743 - 88528664, totaling $7,474,776.68; check numbers 
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V0031885 - V0031889, totaling $5,231.41; check numbers 70123819 - 70123884, totaling 
$18,619.10; and disbursements E9064268 – E9074046, totaling $12,093,981.63, through 
October 31, 2022. 
 
Item 3.b: By block vote, authorization was granted to approve the 2022-2023 General Fund 
transfers netting to the amount of $87,237 and adoption of the resolution showing the 
summary, pursuant to the California Code of Regulations, Title 5, §58307. 
 
Item 3.c: The Board reviewed and received the District's Quarterly Financial Status Report 
for the quarter ended September 30, 2022, as required by §58310 of Title 5. 
 
Item 3.d: The Board reviewed and received the Quarterly Investment Report and the 
Irrevocable Retiree Benefits Trust Report for the quarter ended September 30,2022. 
 
Item 3.e: By block vote, authorization was granted to approve Deductive Change Orders 1 
and 2 for Bid #2122-23, West Parking Lot Renovation Project with Pave West in the total 
amount of $84,567.58, reducing the contract from $795,438.00 to $710,870.42. 
 
Further authorization was granted for the Interim Chancellor, Vice Chancellor, Finance & 
Facilities, District Director, Fiscal Affairs or District Director, Purchasing, to execute the 
deductive change orders on behalf of the District. 
 
Item 3.f: By block vote, authorization was granted to file the Notice of Completion for the West 
Parking Lot Renovation Project at Anaheim Campus with Pave West and pay the final 
retention payment when due. 
 
Item 3.g: By block vote, authorization was granted to establish a pool of construction 
management and/or project management (CM/PM) firms to provide services for Districtwide 
projects. The pre-qualified firms will remain in the CM/PM pool for a minimum of three (3) 
years with an option to extend for another two (2) years and not to exceed five (5) years.  
 
Item 3.h: It was moved by Trustee Ryan Bent and seconded by Trustee Evangelina Rosales 
to have the Vice Chancellor, Finance & Facilities direct Captive Insurance for Public Agencies 
to obtain insurance quotes for either a District project or series of construction projects. 
 
Fred Williams, Vice Chancellor of Finance & Facilities, noted that since the Cypress College 
Fine Arts Renovation will be the first project using the new Owner Controlled Insurance 
Program (OCIP), staff will bring a specific agenda item for approval once the proposal is 
received. Generally, this will be 90 days prior to the beginning of construction. In addition, all 
bid documents related to the Cypress College Fine Arts Renovation will be prepared using 
the OCIP model.  
 
During the discussion, Vice Chancellor Williams answered questions regarding the process, 
Board authorization, incentives for small businesses, how costs are built into the bid 
documents, workers compensation, the sunset date for the authorization that is being 
requested, evaluation of the process, and whether the policy is required for the entire length 
of the project. Subsequent to the discussion, the motion carried with Trustees Bent, 
Blount, Brown, Dunsheath, Lopez, Rodarte, and Rosales voting yes, including Student 
Trustee Foster’s advisory vote. 
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Item 3.i: By block vote, authorization was granted to amend the contract with SVA Architects 
to provide architectural and engineering services for the Anaheim Tower First Floor 
Life/Safety Renovation project, following the approval of CCCCO, to proceed with the Working 
Drawings on this project for a total of $328,570, inclusive of reimbursable expenses of $9,570, 
increasing the contract amount from $319,250 to $647,820.  
 
Further authorization was granted for the Vice Chancellor, Finance & Facilities or District 
Director, Purchasing to execute the amendment or related documents on behalf of the District.  
 
Item 3.j: By block vote, authorization was granted to increase the agreement with Sundt 
Construction, Inc. by $16,363 for a total contract amount of $410,924 and extend the term of 
the agreement from October 31, 2022 to completion of the Construction Management Phase 
1 Preconstruction Services for the Fine Arts Renovation Project at Cypress College.  
 
Further authorization was granted for the Vice Chancellor, Finance & Facilities or District 
Director, Purchasing to execute the agreement on behalf of the District.  
 
Item 3.k: By block vote, authorization was granted to enter into an Architectural Services 
Agreement with Little Diversified Architectural Consultants in the amount not to exceed 
$324,280, inclusive of reimbursable allowance expense of $29,480, for the Health and 
Wellness Center Renovation Project at Cypress College.  
 
Further authorization was granted for the Vice Chancellor, Finance & Facilities or District 
Director, Purchasing to execute the agreement on behalf of the District.  
 
Item 3.l: By block vote, authorization was granted to award Bid #2223-05, Site Barrier 
Removal Project at Fullerton College to Golden Gate Construction in the amount of $465,000 
including an allowance of $40,000. 
 
Further authorization was granted for the Vice Chancellor, Finance & Facilities, or District 
Director, Purchasing to execute the contract on behalf of the District. 
 
Item 3.m: By block vote, authorization was granted to allow the Cypress College Foundation 
to host the Americana Kick-Off Event on the College campus on Thursday, December 8, 
2022, and to allow them to serve alcoholic beverages to attendees. 
 
INSTRUCTIONAL RESOURCES 
 
Item 4.a: By block vote, authorization was granted for the summary of curriculum changes for 
Cypress College, to be effective Fall 2022, Fall 2023 and Spring 2023. The curricula have 
been signed by the Campus Curriculum Chairperson and the College President, and have 
been approved by the District Curriculum Coordinating Committee. 
 
Item 4.b: By block vote, authorization was granted for the summary of curriculum changes for 
Fullerton College, to be effective Fall 2023 and Fall 2024.The curricula have been signed by 
the Campus Curriculum Chairperson and the College President, and have been approved by 
the District Curriculum Coordinating Committee. 
 
HUMAN RESOURCES 
 
Item 5.a: By block vote, authorization was granted for the following academic personnel 
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matters, which are within budget: 
 
RESIGNATION 
 
Ignatovski, Stefan FC Business Instructor 
  Last day working: 01/23/2023 
  PN FCF583   
 
CHANGE IN SALARY CLASSIFICATION 
 
Blandford, Cynthia NOCE Parent Education (ADJ) 
  From: Column 1, Step 1 
  To: Column 2, Step 1 
  Eff. 08/15/2022 
 
LEAVE OF ABSENCE 
 
@01238523 FC Family Medical Leave (FMLA/CFRA) (100%) 
  Paid Leave using Regular and Supplemental  
  Sick Leave until Exhausted; Unpaid thereafter 
  From: 09/14/2022-12/14/2022 
  To: 09/28/2022-12/14/2022 
 
TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2022 FALL SEMESTER 
 
Davies, Glynis CC Column 1, Step 1 
Flavell, Alexander FC Column 1, Step 1 
Gatiglio, Karla NOCE Column 1, Step 1 
 
 
TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2023 SPRING SEMESTER 
 
Newbold, Steven NOCE Column 2, Step 1 
 
TEMPORARY ACADEMIC HOURLY-SPECIAL SERVICES 
 
Adler, Eve CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Al Rubaye, Wasan NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Alanis, Frank NOCE Online Teaching Certificate Training 
  Stipend not to exceed $250.00 
  Eff. 10/01/2022-10/30/2022 
 
Altebarmakian, Tamar CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 



27 2022-2023 27 
 
Barretto, Jacqueline CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Boria, Linda CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Briseno, Andrea CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Bustos, Idalith CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Campbell, Brooke CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Campbell, Justin CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Coley, Karen CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Covey, Kendyl CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Croft, Glenn FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Crum, Brianna FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Curtin, Brian CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Damer, Mouminat CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Daugherty, Sarah CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 
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Diep, Christie CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Drury, Derrick CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Edmund, Adira CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Famolaro, Felix NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Friess, Megan CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Fujimoto, Janet CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Gabriel, Diane CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Garcia, Corinne FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Garcia, Devon CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Garman, Alyssa CC English Success Center Training  

Stipend not to exceed $25.00 
  Eff. 12/12/2022 
 
Gill, Nicholas CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Gray, Richard NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Groves, Christy CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 
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Gutierrez, Ruth CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Harry, Honour NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Hinton, Olivia FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Hyer, Mark CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Iwama, Jason FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Jones, Sarah CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Jun, Christine CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Jure, Josiah CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Kanal, Naveen FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Kar, Rosie FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Kaufman, Bret CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Keel, Lawrence CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Khamo, Vani FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 
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Kim, Wha FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Knowles, Kevin CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Kusano, Keiko FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Leis, Corey CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Lelesi, Peggy FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Lennert, Alexander CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Letcher, Annette CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Lim, Emmie NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Lopez Moreno, Nadia FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Lyons, Kelli FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Magnesi, Miles CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Malone, Tyler CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Matsuya, Cassandrea CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 
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Matthis, Gregory CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
McAlister, Kathleen CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Mclaren, Erin FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Melodia, Joseph CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Morrison, Anna CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Nabahani, Melanie CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Nau, Janet CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Omidsalar, Alejandro CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Osle, Janessa CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Passman, Alan CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Payne, John CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Pelonis, Claire CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Perian, Maral FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 
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Pham, Jacqueline Nha CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Politanoff, Ashton CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Powell, Laura CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Provenzano, Maureen CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Reeves, Mallory CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Sampedro, Liliana FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Sapien, Emily CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Segovia, Ronal CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Sharp, Cara CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Simoes, Nora CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Smith, Fawn NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Solorzano, Alejandra FC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Sonne, Kathryn CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 
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Stevenson, Anthony CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Tang, Avery CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Tran, Lisa CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Tran, Stephanie CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Vang, Burlee CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Vescial, Keith CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Villarruel, Ruby CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Wahbe, Randa  CC English Success Center Training  

Stipend not to exceed $25.00 
Eff. 12/12/2022 

 
Whitsett, Catherine CC Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Wright, Raquel NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Yang, Samuel NOCE Adjunct Faculty Orientation 

Stipend not to exceed $100.00 
Eff. 10/13/2022 

 
Item 5.b: By block vote, authorization was granted for the following classified personnel 
matters, which are within budget: 
 
RESIGNATION 
 
Hegle, Sierra   CC  Student Services Specialist, Transfer Center 
      12-month position (100%) 
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      Eff. 11/14/2022 
      PN CCC799 
       
CHANGE IN HIRE DATE 
 
Lopez, Natanahel  CC  Skilled Maintenance Mechanic 
      12-month position (100%) 
 
      From: 11/01/2022 
      To: 01/03/2023 
      PN CCC675 
      
NEW PERSONNEL 
 
Bean, Cameron  FC  Facilities Custodian I  
      11-month position (45%) 
      Range 27, Step C  
      Classified Salary Schedule  
      Eff. 12/01/2022 
      PN FCC874 
 
Meza, Victor    FC   Library Assistant I  
      12-month position (100%) 
      Range 33, Step E  
      Classified Salary Schedule  
      Eff. 11/15/2022 
      PN FCC746 
 
Nguyen, Johnny  FC   Facilities Custodian I 
      12-month position (55%) 
      Range 27, Step E 
      Classified Salary Schedule  
      Eff. 12/01/2022 
      PN FCC990 
 
Silveira, Nandini   AC  Systems Analyst, Applications  
      12-month position (100%) 
      Range 60, Step C 
      Classified Salary Schedule  
      Eff. 11/15/2022 
      PN ISC994  
 
Williams, Adrienne   FC   Administrative Assistant I  
      12-month position (100%) 
      Range 33, Step E  
      Classified Salary Schedule  
      Eff. 11/15/2022 
      PN FCC810 
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PROMOTION 
 
Juarez, Lizbeth                 NOCE  Clerical Assistant I, ESL 
  12-month position (40%) 
  PN SCC892 
 
  To:  Administrative Assistant II, ESL 
   12-month position (100%) 
   Classified Salary Schedule 
   Range 36, Step A 
   Eff. 11/15/2022 
   PN SCC975 
 
Khan, Rabia FC  Student Services Specialist 
      12-month position (100%) 
      PN FCC900 
 
      To: Program Coordinator, Counseling 
       12-month position (100%) 
       Range 45, Step B + 5% Longevity + PG&D 
       Classified Salary Schedule 
       Eff. 11/15/2022 
       PN FCC812 
 
VOLUNTARY CHANGES IN ASSISNGMENT  
 
Hernandez, Carolina  NOCE   Admissions and Records Technician (100%) 
 
       Temporary Change in Assignment  

To:  Administrative Assistant II, 
High School Program 

        12-month position (100%) 
        Range 36, Step E + PG&D 
        Classified Salary Schedule  
        Eff. 11/15/2022 
 
Willie, Gemena  FC   Admissions and Records Specialist (100%) 
  
       Temporary Change in Assignment  
       To: AC Human Resources Technician  
        12-month position (100%) 
        Range 36, Step E + 5% + PG&D 
        Classified Salary Schedule 
        Eff. 11/15/2022 – 05/15/2023  
STIPEND FOR ADDITIONAL AMINISTRATIVE DUTIES 
 
Tran, Nghia   AC  Purchasing Technician  
      6% Stipend 
      Eff. 10/17/2022 – 06/30/2023  
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LEAVES OF ABSENCE  
 
@01269121   FC  Family Medical Leave (FMLA/CFRA)  
 Paid Leave Using Sick Leave and Personal 

Necessity Leave Until Exhausted; Unpaid 
Thereafter 

      Eff. 11/01/2022 – 11/21/2022 (Consecutive Leave) 
 
@01770575   CC  SB 114 (SPSL) 
      Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/12/2022 – 09/16/2022 (40 hours) 
 
@01607243   FC  SB 95 (SPSL) 
      Paid Leave Using Supplemental Paid Sick Leave 

Eff. 11/22/2021 – 11/23/2021 (10.5 hours) 
 
@01523617   CC  SB 114 (SPSL) 
      Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 09/14/2022 (8 hours) 
 
@01560167   CC  SB 114 (SPSL) 
      Paid Leave Using Supplemental Paid Sick Leave 
      Eff. 10/03/2022 – 10/06/2022 (27 hours) 
  
@01820493   FC  Family Medical Leave (FMLA/CFRA) and Parental 
      Leave (AB 2393) 
      Paid Leave Using Sick Leave and Bonding Leave 
      Until Exhausted; Unpaid Thereafter 
      Eff. 11/28/2022 – 02/24/2023 (Consecutive Leave) 
 
Item 5.c: By the block vote, authorization was granted to approve the assignment of 
professional expert personnel per the professional expert listing.  
 
(See Supplemental Minutes #1308 for a copy of the professional expert personnel listing.) 
 
Item 5.d: By the block vote, authorization was granted to approve the hourly listing. 
 
(See Supplemental Minutes #1308 for a copy of the hourly personnel listing.) 
 
Item 5.e:  By the block vote, authorization was granted for the assignment of volunteers per 
the volunteer listing. 
 
(See Supplemental Minutes #1308 for a copy of the volunteer listing.) 
 
Item 5.f: It was moved by Trustee Stephen T. Blount and seconded by Trustee Barbara 
Dunsheath to approve the appointment of Dr. Cynthia Olivo to the position of Fullerton College 
President, effective January 9, 2023. Dr. Olivo shall be placed on Step C of the Executive 
Officer Salary Schedule, wherein the yearly rate of compensation shall be TWO HUNDRED 
FIFTY-SIX THOUSAND, EIGHT DOLLARS ($256,008). The annual salary shall be paid in 
twelve (12) equal monthly installments with proration for a period of less than a full year of 
service.  
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The yearly optional fringe benefit dollar allowance shall be the same as that which is 
provided for the District's twelve-month management employees. The above amount is 
in addition to the standard medical benefits available to District employees. 
 
Dr. Olivo will receive, on a one-time basis, the sum of $6,000, less applicable withholding as 
required by law, toward Dr. Olivo’s costs and expenses for relocation to the area. These 
expenses must be repaid to the District if Dr. Olivo seeks to terminate her contract before 
completing 18 months of employment. 
 
In addition, Dr. Olivo will receive a doctoral stipend of $3,500 annually. The doctoral stipend 
will be prorated based on the number of remaining months in the fiscal year. 
 
Motion carried with Trustees Bent, Blount, Brown, Dunsheath, Lopez, Rodarte, and 
Rosales voting yes. 
 
(This action was orally reported by the Board President Jacqueline Rodarte per the Brown 
Act, at California Government Code Section 54953(c)(3), as amended.) 
 
Subsequent to the vote, Dr. Cynthia Olivo took a moment to introduce her family—her mother 
Juanita Olivo; her sisters Vanessa Olivo Cabrera and Valerie Olivo White, and her niece and 
nephew—and thanked the Board for the opportunity to serve as Fullerton College President.  
 
Trustees welcomed Dr. Olivo, congratulated her on her selection, and expressed their 
excitement to see all that will happen under her leadership. 
 
GENERAL 
 
Item 6.a: The Board directed that the agenda for November 22, 2022 include the 
establishment of December 13, 2022 as the date of its Organizational Meeting and received 
as information the tentative dates for Board meetings in 2023, along with the dates of national 
and state conferences and conventions. 
 
In reviewing the Tentative Board Meeting Calendar for 2023, the Board requested that the 
first meeting in the months of January and July be cancelled, and that the first meeting in 
August be marked as tentative, with the meeting only taking place if deemed necessary. 
 
Item 6.b: The Board discussed allowing student trustees to cast their advisory votes first 
during roll call votes on non-personnel items. 
 
Trustee Barbara Dunsheath introduced the item which was a best practice recommendation 
by the California Community College Trustees (CCCT) Board in order to boost student voices 
and does not change anything else. 
 
Both student trustees expressed their gratitude to Trustee Barbara Dunsheath for the 
suggestion which might influence the perspective of votes and noted that it would be 
appreciated if the Board would regularly ask them for their opinion on matters.  
 
Trustees fully supported the idea, encouraged the student trustees to provide feedback prior 
to the actual vote, and noted that student members—by design—are supposed to be giving 
advice to the Board. 
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Board President Jacqueline Rodarte asked the Board to consider taking the approach one 
step further and have future presidents be more intentional and ask student trustees for their 
thoughts first instead of putting the responsibility on the student to ask. 
 
The consensus of the Board was to move forward with the proposed approach.  
 
Item 6.c: It was moved by Trustee Ryan Bent and seconded by Trustee Jeffrey P. Brown that 
the Board adopt Resolution No. 22/23-08, Trustee Absence verifying that Trustee Dunsheath 
was absent on October 25, 2022 due to hardship and, therefore, eligible to receive 
compensation for the Regular Board meeting held on that date. Motion carried with 
Trustees Bent, Blount, Brown, Lopez, Rodarte, and Rosales voting yes, and Trustee 
Dunsheath abstaining.  
 
A signed affidavit from Trustee Dunsheath verifying her absence due to hardship will be on 
file in the Chancellor’s Office. 
 
Item 6.d: Board President Jacqueline Rodarte asked if there were any requests for potential 
future agenda items and there were none.  
 
CHANCELLOR’S STAFF COMMENTS 
 
Valentina Purtell congratulated the Board on their well-deserved CAPED Award and thanked 
them for their decades of support, and noted that Adam Gottdank was also awarded the 
CAPED R.J. Scuderi Exemplary Service Award in recognition of his advocacy for students 
with disabilities. President Purtell reported that NOCE received a $25,000 Disney grant to 
support and supplement the recently awarded pre-apprenticeship program funded by the 
State Chancellor's Office for a Google IT Support and thanked Raine Hambly and Lisa King 
for collaborating to submit the successful grant application. She also reported that President’s 
Cabinet unanimously approved the NOCE accreditation self-study report which will be 
presented to the Board as a first reading at the November 22 meeting.  
 
Monte Perez congratulated Cynthia Olivo on her appointment as Fullerton College President 
noting that the College is excited and anticipating her arrival. He also congratulated the Board 
on its CAPED Award, announced the Fullerton College Drone Program launch on November 
17, and shared that Fernando Carsa, a Fullerton College alum, stars in the Apple TV+ series 
Acapulco. He noted that the Fullerton College Staff Development won the California 
Community College Council for Staff Development (4CSD) Innovative Activity Award for their 
culturally responsive training and that Cathy Lee won first place at the Orange Empire 
Conference title in women’s golf.  
 
JoAnna Schilling congratulated Cynthia Olivo on her selection as the next President of 
Fullerton College, the Board for their well-deserved CAPED Award, and Irma Ramos on her 
ACHRO Award. She reported on her attendance at the celebration of life event for Erin 
Lacorte and shared her condolences with Erin’s family and partner. President Schilling then 
announced her retirement in June 2023 noting that being Cypress College President has truly 
been one of the highlights of her life and thanked the entire District for their support over the 
last six years and for everything everyone does on behalf of our students.  
 
RESOURCE TABLE PERSONNEL COMMENTS 
 



39 2022-2023 39 
 
Jennifer Oo congratulated Adam Gottdank on his CAPED service award and reported on 
her attendance at the ASCCC Plenary that included votes on several resolutions including 
one that centered on the impact of credit policies/provisions on noncredit. 
 
Pamela Spence reported that the next CSEA chapter meeting is scheduled for November 
22, that humanitarian funding is available via the CSEA website, and urged the District to 
participate in the new California Employee Assistance Program that provides matching funds 
for eligible employees. She stated it was exciting to see all of the Districtwide Veterans Day 
events and acknowledged all of the veterans who are classified employees.  
 
MEMBERS OF THE BOARD OF TRUSTEES COMMENTS 
  
Student Trustee Paloma Foster congratulated Cynthia Olivo on her appointment as the 
next Fullerton College President and the Board on their CAPED Award for continuously 
serving a vulnerable population, and announced that Fullerton College Associated Students 
are partnering with the Veterans Resource Center to provide care packages for the holidays.  
 
Student Trustee Kisha Mehta echoed the congratulatory remarks for Cynthia Olivo and 
reported on a successful Pumpkin Bash event at Cypress College and the launch of a 
Thanksgiving food and jacket drive by Cypress College Associated Students. She also 
announced that the College hosted Governor Gavin Newsom at the Veterans Resource 
Center which she attended as part of her role as an intern with the Governor’s Office. 
 
Trustee Evangelina Rosales reminded everyone about the upcoming homecoming game 
between Fullerton College and Golden West College and wished everyone a happy Veterans 
Day.  
 
Trustee Stephen T. Blount reported on his attendance at the Cypress College Foundation 
Board of Directors meeting and the Orange County Teacher of the Year Awards Ceremony. 
 
Trustee Barbara Dunsheath urged everyone to review the new ACCJC accreditation 
standards and provide feedback and welcomed Cynthia Olivo to the District. She expressed 
her sadness at the retirement announcement of JoAnna Schilling noting that when she 
arrived at Cypress College “the District got a real gem.” 
 
Board President Jacqueline Rodarte expressed her appreciation for all veterans for their 
service, especially those who work and study in the District. 
 
NON-AGENDA PUBLIC COMMENTS  
 
Whitarick addressed the Board to urge them to address the disparities that exist in higher 
education for certain student populations via affirmative action. 
 
CLOSED SESSION: At 6:33 p.m., Board President Jacqueline Rodarte adjourned the 
meeting to closed session per the following sections of the Government Code and stated 
there would be a readout:  
 
Per Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR IRMA RAMOS, VICE 
CHANCELLOR, HUMAN RESOURCES; Employee Organizations: United 
Faculty/CCA/CTA/NEA, Adjunct Faculty United Local 6106, CSEA Chapter #167, and 
Unrepresented Employees. 
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Per Section 54957: PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
 
Per Section 54957: PUBLIC EMPLOYEE: Fullerton College President. 
 
Per Section 54956.9(d)(2): CONFERENCE WITH LEGAL COUNSEL: ANTICIPATED 
LITIGATION: One (1) Potential Case. 
 
RECONVENE MEETING: At 8:25 p.m., Board President Jacqueline Rodarte reconvened the 
meeting in open session and reported the following action taken in closed session:  
 
It was moved by Trustee Barbara Dunsheath and seconded by Trustee Evangelina Rosales 
to reject the claim presented by Gilbert Joseph Contreras. Motion carried with Trustees 
Bent, Blount, Brown, Dunsheath, Lopez, Rodarte, and Rosales voting yes. 
 
ADJOURNMENT: At 8:28 p.m., it was moved by Trustee Ryan Bent and seconded by Trustee 
Stephen T. Blount to adjourn the meeting. Motion carried with Trustees Bent, Blount, 
Brown, Dunsheath, Lopez, Rodarte, and Rosales voting yes.
 
 

 ________________________________________  
                  Prepared By Recording Secretary for 

                   Evangelina Rosales, Secretary, Board of Trustees 
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