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* There were 28 applicants that did not report
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Fall 2017

21 of the 37 full-time faculty hired /
were previously adjunct faculty /
(57%)
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CCCRegistry.org
Chronicle of Higher Educatic
CommunityCollegeJobs.com NOCCCD Wek

DiverseEducation.com NonProfitTalent.com
EdJoin.com SHRM.org
HACU.net

= SoCal HERC soon to be added

= Sample list — does not represent all recruitment efforts
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Year
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
Asian 10.0% 10.79% 10.2% 10.79% 102% 102% 10.2% 106% 109% 11.7%% 125%
EBlack 2. 7% 2.79% 2.8% 3.0% 3.4% 3.3% 3.0% 3.0% 3.7% 3.7% 3.8%
Filipino 0.6% 0,694 0.7% 0.6% 0.6% 0.6% 0.8% 1.0% 0.9% 1.3% 1.3%
Hispanic 11.4% 120% 12.7% 125% 13.1% 139% 142% 151% 17.0% 18.7% 18.8%
Mative 2.3% 2.1% 1.9% 1.9% 1.6% 1.8% 1.6% 1.6% 1.5% 1.3% 1.2%
Other 0.4% 0.2% 0.4% 0.6% 0.6% 0.6% 0.4% 0.4% 0.4% 0.7% 0.7%
Pacific Isl 0.2% 0.29% 0.2% 0.2% 0.2% 0.2% 0.2% 0.2% 0.2% 0.29% 0.3%
Unknown 0.6% 0.6%% 2.6% 0.9% 1.4% 1.8% 1.2% 1.6% 1.7% 1.3% 1.2%
White F20% J710% 685% 69 7% 689% 676% 6385% 665% 63.7% 610% 60.2%
528 525 537 534 502 510 508 502 540 598 606

M Asian

M Black

M Filipino
M Hispanic
M Native
[ Other

M Pacific Isl
M Unknown
M white



Year

1/1/2017 1/1/2017
D
Administrat.. Faculty Clerical Technical Skilled Crafts Maintenance
Al Female 3] 0.1% 1.4% 0.7%
Male 3 0.2%
Asian Female 192 9.3% 7.3% 10.0% 8.1% 0.7%
Male 149 5.6% 5.6% 2.4% 7. 7% 10.0% 6.6%
Black Female 68 4 6% 2.4% 5.2% Z2.3% 0.7%
Male 36 0.9% 1.4% 0.5% 0.8% 4 4%
Filipino Female 24 0.9% 0.7% 2.4% 1.5%
Male 15 1.9% 0.5% 1.2%
Latinx Female 359 11.1% 11.0% 29.5% 23.6% 5.0% 9.5%
Male 263 10.2% 8.3% 3.8% 11.2% 35.0% 36.5%
NHPI Female 3 0.1% 0.4%
Male 5 0.1% 1.2% 0.7%
Two or Female 51 0.9% 1.9% 2.4% 2.7% 0.7%
More Male 31 0.9% 1.2% 1.0% 1.2% 1.5%
Unknown Female 135 3.7% 6.0% 4 3% 1.9% 2.2%
Male 118 4 4% 0.5% 3.1% 15.0% 15.3%
White Female 636 24.1% 25.8% 33.8% 17.4% 0.7%
Male 552 23.9% 23.2% 2.9% 15.8% 35.0% 19.7%
Grand Total 2,646 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
108 1,912 210 259 20 137




Year

1/1/2017 1/1/2017
ap
Administrat.. Faculty Clerical Technical Skilled Crafts Maintenance
Al Female 1 1.6%
Asian Female 73 7.4% 8.4% 12.9% 10.6%
Male 685 14 8% 7.0% 1.6% 0.1% 15 4% 8.8%
Black Female 24 2.7% 6.5% 1.5% 18%
Male 16 3.7% 1.5% 8.8%
Filipino Female 8 0.9% 1.6% 1.5%
Male 8 3.7% 1.0%
Latinx Female a3 7.4% 9. 7% 21.0% 18.2% 7.7%
Male 88 7.4% 8.4% 1.5% 15 4% 47 4%
NHPI Female 2 0.32%
Male 2 1.5% 1.8%
Two or Female 19 Z2.2% 3.2% 3.0%
More Male 12 1.6% 1.5%
Unknown Female 39 7.4% 4 2% 8.1% 3.0% 3.5%
Male 44 4 5% 1.6% 6.1% 23.1% 10.5%
White Female 208 22.2% 23.9% 40.3% 22.8%
Male 192 25.9% 23.6% 1.6% 16.7% 38.5% 17.5%
Grand Total 894 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
27 669 62 515} 13 57




Year

1/1/2017 1/1/2017
@D
Administrat.. Faculty Clerical Technical Skilled Crafts Maintenance
Al Female 4 0.2% 1.1% 1.5%
Male 3 0.3%
Asian Female 80 6.6% 6.8% 9.1% 1.5%
Male B5 2.5% 5.4% 2.3% 7.4% 3.1%
Black Female 27 7.5% 1.7% 4.5% 3.3%
Male 15 1.4% 0.8% 1.5%
Filipino Female g 2.5% 0.4% 2.3% 1.7%
Male 5 2.5% 0.2% 1.7%
Latinx Female 175 10.0% 11.4% 30.7% 22.3% 15 4%
Male 133 15.0% 8.8% 5.7% 13.2% 66.7% 29.2%
NHPI Female 1 0.8%
Male 3 0.1% 1.7%
Two or Female 21 2.5% 1.5% 3.4% 1.7% 1.5%
More Male 14 2.5% 1.1% 1.1% 0.8% 1.5%
Unknown Female 36 3.3% 2.3% 17% 1.5%
Male 58 4 3% 2.5% 23.1%
White Female 307 17.5% 26.4% 37.5% 15.7%
Male 305 37.5% 27.0% 2.3% 15.7% 33.3% 20.0%
Grand Total 1,261 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
40 941 88 121 6 65




Year

1/1/2017 1/1/2017
D
Administrat.. Faculty Clerical Technical Maintenance
Asian Female 28 5.9% 7.0% 13.6% 5.8%
Male 11 3.0% 1.9% 33.3%
Black Female 17 11.8% 3.6% 13.6% 1.9%
Male 3 1.0%
Filipino Female 6 1.3% 4 5% 1.9%
Male 1 0.2%
Latinx Female 71 17.6% 12.6% 40.9% 40 4%
Male 31 5.9% 6.3% 21.2%
Two or Female 11 2.6% 5.8%
More Male 3 0.7% 1.9%
Unknown Female 58 5.9% 18.2% 4 5% 1.9%
Male 15 2.0%
White Female 106 41.2% 28.1% 22.7% 15.4% 33.3%
Male 35 11.8% 10.3% 1.9% 33.3%
Grand Total 396 100.0% 100.0% 100.0% 100.0% 100.0%
17 302 22 32 3




Year

1/1/2017 1/1/2017

ap
Administrat.. Clerical Technical Skilled Crafts Maintenance

Al Female 1 2.6%
Asian Female 11 29.2% 10.5%

Male 8 4 2% 5.3% 20.0% 8.2%
Black Male 2 2.6% 5.0%
Filipino  Female 1 2.6%

Male 1 5.0%
latinx  Female 20 12.5% 34.2% 5.0% 25.0% !

Male 11 8.3% 7.9% 5.0% 100.0% 33.3%
Two or M.. Male z Z2.6% 8.3%
Unknown Female Fi 4 2% 2.6%

Male 1 5.0%
White Female 15 25.0% 21.1% 5.0%

Male 20 16.7% 7.9% 20.0% 25.0%
Grand Total 95 100.0% 100.0% 100.0% 100.0% 100.0%

24 38 20 1 12
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DEVELOPING & MAINTAINING INSTITUTIONAL
COMMITMENT TO DIVERSITY (DISTRICT-WIDE)

“Hire Me” workshop
positions

Inclusive Excellence Curriculum Development Seminar
Mandatory EEO Representative and hiring committee training for all
managers and EEO representatives

Expanded EEO Representative Committee Training /
Increased diversity efforts in the application process

CUE: Equity in Faculty Hiring Institute (10 District employees att
Resulted in a list of recommendations

Changed job announcement to emphasize diversity and €quity
NCORE Conference (10 district employees attended)



DEVELOPING & MAINTAINING INSTITUTIONAL
COMMITMENT TO DIVERSITY (DISTRICT-WIDE)

Prevention, Title IX, EEO/DlverS|

P.1.E. Series: Four Skills of Cultural Competence, Co U
Funds of Knowledge, EEO, Equity v. Equality, DACA, AB540, How to |
ICE on Campus, Immlgrant s Rights, Hiring practices Workshop for adjunct
faculty, The Diversity Framework, “The Latino Threat” Dr. Chavez

v Title IX and Harassment & Discrimination Prevention Training provided to all new
hires
Field Trip to the Museum of Tolerance /

v Field Trip to California African American Museum and Japanese American
National Museum

Catalyst grant: awarded $250,000 for first year
v Continued support of the Faculty and Staff Associations
Timely and thorough investigations of complaints




CYPRESS COLLEGE
2017-18 DIVERSITY ACTIVITIES

> Equity Summit: Dr.

Veronica Neal > Agents of Change:

APR

OCTOBER Dr. Veronica Neal  » Sexual Assault Awa
> Disabilities Awareness DECEMBER Month

Month > AIDS Awareness » Centering Students: Dr.
> DSS Workshop: » Kwanza Awareness  Veronica Neal

Supporting Students  JANUARY — "

with Disabilities > Japanese & S el

S : eritage Mon

> DSS Workshop: Autism Chinese New Year Religious Diversity Awdfepss

& College FEBRUARY_ > Action Planning & Zrogfam
> DSS Open House » Black History Month  Review: Dr. Ver eal
> Cultural Humility Core > Social Justice JUNE _ ,

Principals: Dr. Summit: Dr. » Gay, Lesbianh, Bisexual, and

Veronica Neal Veronica Neal Transge



Wo

Events

UMOJA African Heritage Week

FULLERTON COLLEGE
2017-18 DIVERSITY ACTIVITIES

> Growth Mindset & Equity > Veterans Appreciatio
> Grads to Be DACA Clinic DECEMBER
> UMOJA Black Gitl Magic - A > Kwanzaa Celebration
Workshop on Women'’s Feb
Empowerment ebruary
> Latnix Student Forum > 39Annual CommUNITY Day
OCTOBER >  African American History Month
>  Veterans Care Package Drive FEBRUARY
> Latinx Heritage Tour R SN 17D
. : > Black Students Forum & Social
>  Immigration Panel
> UMOJA Film Screenings
> LGBTQ+ Students Forum
> Males Achieving Success (MAS)
> Dia De Los Muertos Conference
>  Ethnic Studies Summit

Y

> Food Justice Symposium

> Toayaacan Danza Mexica
> Kindercaminata

>  Worldfest!

> Jazz festival

MAY

> Chicano Blowouts
Celebration




NORTH ORANGE
CONTINUING EDUCATION
2017-18 DIVERSITY ACTIVITIES

JANUARY

> EOPS College prep Conference at Fullerton Colle
FEBRUARY

> “Creating Better Tomorrows” NOCE Student Conference
MARCH

> Fullerton College Tour, A2Mend, ACCE Spring Conference
April

> “Dream Your Future”
MAY

> Cypress College Tour




QUESTIONS?

Thank Youl!

NORTH ORANGE COUNTY
| COMMUNITY COLLEGE DISTRICT /
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