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\\ NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
AGENDA OF REGULAR MEETING OF THE BOARD OF TRUSTEES

MEETING: Only Regular Meeting in July 2026
DATE: Tuesday, July 28, 2026, at 5:30 p.m.

PLACE: Anaheim Campus Board Room
1830 W. Romneya Drive, Anaheim, CA 92801

39150 Road 222, Building #15, Bass Lake, CA 93604

Access to the Board of Trustees meeting is available via the District YouTube channel
by clicking on the following livestreaming link and selecting the “LIVE” video option:

https://www.youtube.com/@theDestinationDistrict

Welcome to this meeting of the North Orange County Community College District Board of Trustees.
Anyone wishing to view the livestream of this meeting may do so via the YouTube link listed above.

The Board respects the rights of members of the public to comment on matters under its jurisdiction.
Members of the public may address the Board by completing a yellow card entitled, “Request to
Address Board of Trustees” and submitting it to the Recording Secretary. These cards are available
at the entrance to the Board Room.

Members of the public may address the Board regarding items on the agenda as these items are
taken up by the Board. Those wishing to address matters not on the agenda can do so immediately
prior to the adjournment to closed session or, in the absence of a closed session, at the conclusion
of all other public session business. Public comments must comply with the three-minute time limit.

The Board reserves the right to change the order of the agenda items as the need arises. All Board
meetings, excluding closed sessions, are electronically recorded.

AGENDA:
1. a. Pledge of Allegiance to the Flag
b. Board of Trustees Roll Call

C. Consider Block-Vote Items indicated by [ ] in Sections 4 & 5
Agenda items designated as block-vote items with [ ] are considered by the Board to either be
routine or sufficiently supported by back-up information that additional discussion is not required.
Therefore, there will be no separate discussion on these items before the Board votes on them.

Block vote items will be enacted by one motion. Exceptions to this procedure may occur if a Board
member requests a specific item be removed from block-vote consideration for separate
discussion or if an individual wishes to comment on a block-vote item. During either scenario the
Board President will remove the item from block-vote consideration for separate discussion and a
separate vote.

Public records related to the public session agenda, that are distributed to the Board of Trustees
less than 72 hours before a regular meeting, may be inspected by the public by contacting the
Chancellor’s Office, 1830 W. Romneya Drive, Anaheim, CA 92801, during regular business hours
(8:00 a.m. — 5:00 p.m.).

d. Chancellor’s Report

2. a. Approval of Minutes of the Regular Meeting of June 23, 2026.


https://www.youtube.com/@theDestinationDistrict

b.
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FIRST CLOSED SESSION (only if needed)

PUBLIC HEARING

a.

It is recommended that the Board receive comments from the public on applying
for the Enhanced Mobility for Seniors and Individuals with Disabilities Grant
through the Orange County Transportation Authority and adopt a resolution
authorizing the execution of the necessary contracts and/or amendments.

ADMINISTRATIVE SERVICES

[a]

[b]

[d]

[e]

[f]

[d]

[h]

[i]

[]

k]

It is recommended that the Board ratify purchase orders and checks. (The
Purchase Orders and Checks are available for review in the District’s
Business Office.)

Authorization is requested to adjust the General Fund and Financial Aid Fund
revenue and expenditure budgets in accordance with the revised fiscal year 2025-
26 allocations totaling $566,435.

It is recommended that the Board receive the Quarterly Investment Report and
the Irrevocable Retiree Benefits Trust Report ending on March 31, 2026.

It is recommended that the Board opt to participate in the Mandate Block Grant
for the fiscal year 2026-27.

Authorization is requested to declare the attached list of items as surplus and for
the Liquidation Company to conduct an auction for the sale of the surplus items.

Authorization is requested for NOCCCD to purchase a sponsorship for the
Fullerton College Foundation President’s Gala.

Authorization is requested to approve a diamond sponsorship with A2MEND for
fiscal year 2026-27.

Authorization is requested to bind coverage with Anthem Blue Cross and Crum &
Forster Insurance through Venbrook Student Insurance for student accident and
intercollegiate athletic accident insurance for 2026-27 effective August 1, 2026.

Authorization is requested to establish a pre-qualified pool of Building
Commissioning (CxA) Consulting firms to provide expertise for Districtwide
projects on an as-needed basis.

Authorization is requested to extend the consultant agreement with Marx Okubo
Associates, Inc. for self-evaluation services and continued project support
through February 1, 2027.

It is recommended that the Board adopt Resolution No. 26/27-01 to approve
Change Order No. 1 with Complete Access Solutions for Bid 2526-09, Access
Control Upgrade at the Anaheim Campus.
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Authorization is requested to award Bid #2526-14.2, Exterior Green Community
Space Enhancement at Anaheim Campus to Horizons Construction Co. Int'l, Inc.

Authorization is requested to enter into an agreement with KYA Services, LLC for
the Interior Signage Project at the Anaheim Campus.

Authorization is requested to increase the agreement amount with Kim’s Piano,
Inc. for the Fine Arts Renovation Piano Equipment Project at Cypress College.

It is recommended that the Board approve Change Order #02 with ACC &
Engineering LLC for Bid 2425-09 TE1 Aviation Expansion Project at Cypress
College.

Authorization is requested to file the Notice of Completion with ACC &
Engineering LLC for Bid #2425-09, TE1 Aviation Expansion at Cypress College
and pay the final retention payment when due.

It is recommended that the Board adopt Resolution No. 26/27-02 to approve
Change Order #08 with Bayview Environmental Services, Inc. for Bid 2324-04,
for the Cypress College Fine Arts Renovation Project.

It is recommended that the Board adopt Resolution No. 26/27-03 to approve
Change Order #16 with Inland Building Companies, Inc. for Bid 2324-04, for the
Cypress College Fine Arts Renovation Project.

It is recommended that the Board adopt Resolution No. 26/27-04 to approve
Change Order #04 with Marina Landscape, Inc. for Bid 2324-04 for the Cypress
College Fine Arts Renovation Project.

It is recommended that the Board adopt Resolution No. 26/27-05 to approve
Change Order #06 with Pecoraro, Inc. for Bid 2324-04, for the Cypress College
Fine Arts Renovation Project.

It is recommended that the Board ratify the current change orders for the public
works project listed per the Change Order Request for the Fine Arts Renovation
at Cypress College.

Authorization is requested for ratification of Amendment No. 1 with Fenagh
Engineering and Testing for Materials & Special Testing and Lab of Record (LOR)
Services for the Music & Drama Complex at Fullerton College.

Authorization is requested to enter into Amendment No. 1 with Vital Inspection
Services, Inc., for Inspector of Record (IOR) Services for the Music & Drama
Complex at Fullerton College.

Authorization is requested for Fullerton College to accept donations to its
divisions, departments, and/or programs.



5.

HUMAN RESOURCES

[a]

[b]

[c]
[d]

[e]
[f]

[h]

Request approval and ratification, where applicable, of the following items
concerning academic personnel:

Retirements

Resignations

New Personnel

Temporary Contract

Promotions

Voluntary Transfer

Temporary Management Contract

Extension of Temporary Management Contract
Change in Salary Classification

Stipend for Additional Administrative Duties
Temporary Academic Hourly

Request approval and ratification, where applicable, of the following items
concerning classified personnel:

Resignations

New Personnel

Rehires

Voluntary Changes in Assignment

Professional Growth & Development

Stipend for Additional Administrative Duties

Stipend for Additional Management Duties

Shift Differential

Leaves of Absence

Correction to June 23, 2026 Board Agenda — New Personnel

Request approval and ratification, where applicable, of Professional Experts.

Request approval and ratification, where applicable, of short-term, tutors,
interpreters and readers, professional medical employees, work-study/work
experience, full-time students, and substitute (hourly) personnel.

Request approval of Volunteers.

It is recommended that the Board approve the salary schedules and
implementation of contingency salary adjustments for United Faculty, Adjunct
Faculty United, CSEA, the Confidential Employee Group, and the District
Management Association for the 2026-27 fiscal year.

It is recommended that the Board approve the Executive Officer Salary Schedule
adjustment, one-time payments, salary column advancements, and contract
renewals effective July 1, 2026.

Request approval of the revised 2026-27 Academic Calendar.



6. GENERAL

a. It is recommended that the Board receive the proposed, revised Board Policies in
Chapters 2 and 3.

b. It is recommended that the Board adopt Resolution No. 26/27-07, Support of
Proposition 3, the School Funding Extension Initiative on the November 3, 2026
Ballot.

C. It is recommended that the Board discuss any potential future agenda items.

7. COMMENTS

a. Chancellor's Staff Comments

b. Resource Table Personnel Comments

C. Members of the Board of Trustees Comments
d. Public Comments on Non-agenda ltems

8. ADJOURN TO CLOSED SESSION: Per the following sections of the Government Code:

a. Per Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR IRMA
RAMOS, VICE CHANCELLOR, HUMAN RESOURCES: Employee
Organizations: United Faculty/CCA/CTA/NEA, Adjunct Faculty United Local
6106, CSEA Chapter #167, and Unrepresented Employees.

b. Per Section 54957: PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE.

C. Per Section 54956.9(d)(1): CONFERENCE WITH LEGAL COUNSEL: EXISTING
LITIGATION: NOCCCD v. Michael Uyeda.

d. Per Section 54957: PUBLIC EMPLOYEE PERFORMANCE EVALUATION:
CHANCELLOR.

It is the intention of the North Orange County Community College District to comply with the Americans with
Disabilities Act (ADA) in all respects. If, as an attendee or a participant at this meeting, you will need special
assistance, the North Orange County Community College District will attempt to accommodate you in every
reasonable manner. Please contact the Chancellor's Office, at (714) 808-4797, at least 48 hours prior to the
meeting to inform us of your particular needs so that appropriate accommodations may be made.
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X

DATE: July 28, 2026 Information
Enclosure(s) X

SUBJECT: Public Hearing on NOCE and Orange County
Transportation Authority Enhanced Mobility for
Seniors and Individuals with Disabilities Grant

BACKGROUND: North Orange Continuing Education (NOCE) Disability Support Services
(DSS) department is applying for the Orange County Transportation Authority (OCTA)
Enhanced Mobility for Seniors and Individuals with Disabilities (EMSD) Grant. This grant will
provide funding through December of 2029. The EMSD grant will be written as a
continuation and expansion to NOCE’s current Mobility Program. The purpose of the EMSD
grant is to fund local transportation projects that address identified service gaps, meet
priority mobility needs, and advance the OCTA’s Coordinated Plan’s goals to sustain and
enhance transportation options for older adults, people with disabilities, and individuals with
low income. This grant will be written in an effort to expand mobility services throughout
Orange County and increase coordination between community partners and non-profit
organizations. As a requirement of the grant application, NOCE is requested to hold a public
hearing to ensure other transportation non-profits or organizations are permitted to offer
comments about the proposed project and its services.

This agenda item was prepared and submitted by Lisa King, District Director, Grants.

How does this relate to the five District Strategic Directions? This item responds to the
following Strategic Directions: Student Experience and Success, Stewardship of Resources,
and Collective Impact and Partnerships

How does this relate to Board Policy: This item is in accordance with Board Policy and
Administrative Procedure 3280, Grants.

FUNDING SOURCE AND FINANCIAL IMPACT: This grant has a maximum allocation of
$300,000 over a three-year funding duration and requires a cash match of 10% of the total
project budget. The general funds will provide the cash match specifically designated for
salaries and benefits for the project. Acceptance of the grant award will require Board
approval, which will be brought forward separately.

RECOMMENDATION: It is recommended that the Board receive comments from the public
on applying for the Enhanced Mobility for Seniors and Individuals with Disabilities (EMSD)
grant through the Orange County Transportation Authority (OCTA). It is further
recommended that a resolution be adopted to authorize the personnel named, the Vice
Chancellor of Administrative Services and the Executive Director of Fiscal Affairs, to sign
and execute any and all documents required by the OCTA to effectuate the execution of
contracts and/or amendments.

Jennifer Vega La Serna Z{ )) ééﬁ M 3.a.1

Recommended by 7 Approved’for Submittal ltem No.



RESOLUTION OF THE BOARD OF TRUSTEES OF THE \s
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT .

A RESOLUTION CERTIFYING A PUBLIC HEARING WAS CONDUCTED FOR THE
NORTH ORANGE CONTINUING EDUCATION’S (NOCE) ENHANCED MOBILITY FOR
SENIORS AND INDIVIDUALS WITH DISABILITES (EMSD) GRANT APPLICATION

RESOLUTION NO. 26/27-06

WHEREAS, the public agency employer identified as North Orange County Community
College District, with North Orange Continuing Education administering the program,
needs to submit a resolution stating that a formal public hearing was conducted as
required by the Orange County Transportation Authority’s (OCTA) Enhanced Mobility for
Seniors and Individuals with Disabilities (EMSD) grant application.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees as follows: North
Orange Continuing Education (NOCE) is authorized and empowered to submit an
application to the Orange County Transportation Authority in order to provide Mobility
Management services to older adults, persons with disabilities, and individuals with low
income, and the Vice Chancellor of Administrative Services and the Executive Director of
Fiscal Affairs are authorized to execute all documents required for such application.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North Orange
County Community College District this 28" day of July 2026, by the following vote:
AYES:
NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true, and
correct copy of the Resolution passed and adopted by said Board at a regularly scheduled

and conducted meeting held on said date, which Resolution is on file in office of said
Board.

President of the Board of Trustees
North Orange County Community College District

Resolution No. 26/27-06 Iltem No. 3.a.2




|, Alba Recinos, Clerk of the Governing Board of the North Orange County
Community College District, do hereby certify that the foregoing Resolution was regularly
introduced and adopted by the Governing Board at a regular meeting thereof held on the
28th day of July, by the above described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official
seal of the North Orange County Community College District Governing Board this 28"
day of July 2026.

(Clerk’s Signature)

Resolution No. 26/27-06 Iltem No. 3.a.3




NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Ratification of Purchase Orders and
Checks

BACKGROUND: Pursuant to the Purchasing Policy for the North Orange County
Community College District, a summary of purchase orders and checks shall be submitted
to the Board of Trustees for ratification at the first meeting of the Board following the
issuance or prior to issuance where required.

The purchase order numbers P0181156— P0182275, check numbers C0058304 -
C0058362; F0311477 — F0311783; Q0007506 — QO0007507; 88574573 — 88575616;
V0032216 — V0032221; 70134251 — 70134531; disbursements E9312574 — E9318035;
and amended purchase orders have been processed since the previous Board meeting.
Checks beginning with "C" are from the Cypress College Bursar's office; checks beginning
with "F" are Fullerton College Bursar; checks beginning with “Q” are NOCE Bursar; checks
beginning with "88" are District checks through the County Department of Education;
checks beginning with "V" are District revolving checks; checks beginning with "7" are
Cypress College Bursar's Office Student Refund Checks; and disbursements beginning
with "E" are financial aid payments made electronically via the Bank Mobile disbursement
process. These purchase orders and checks can be reviewed in the District's Business
Office. All purchase orders and checks have been processed in accordance with the Plan
of Implementation as approved by the Board pursuant to the concept of fiscal
accountability.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources — NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse.

FUNDING SOURCE AND FINANCIAL IMPACT: Actual costs will be charged to applicable
funds as goods and/or services are received.

RECOMMENDATION: It is recommended that the Board ratify purchase order numbers
P0181156 - P0182275 through June 22, 2026, totaling $3,189,808.82, and check numbers
C0058304 — C0058362, totaling $173,459.20; check numbers F0311477 — F0311783,
totaling $251,634.63; check numbers Q0007506 — Q0007507, totaling $7,699.00; check
numbers 88574573 — 88575616, totaling $14,642,922.49; check numbers V0032216 —
V0032221, totaling $9,199.00; check numbers 70134251 — 70134531, totaling $76,727.63;
and disbursements E9312574 — E9318035, totaling $6,299,811.23 through June 30, 2026.

John Parker Z{ )) ééﬁ M 4.a.1

Recommended by 7 Approved’for Submittal Item No.
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BOARD RECAP
FOR THE PERIOD OF MAY 20, 2026 THROUGH JUNE 22, 2026

BOARD MEETING JULY 28, 2026

PO VENDOR NAME AMOUNT FUND SITE DESCRIPTION

P0181156 NMK Corporation $29,992.00 AC Software Licenses

P0181554 Nilfisk Inc $7,277.15 FC Equipment Repairs

P0181601 T-Mobile USA Inc $540.00 AC Blanket Order for Cell Service

P0181755 Sonia Bazzi $2,000.00 cC Guest Performer for the Dance Show Event
P0181756 The Ceramic Shop $99.09 FC Instructional Supplies

P0181757 Royden Hobbs $700.00 FC Reimbursement for Field Trip Camp Site Fees
P0181758 Karina Richardson $500.00 FC Guest Speaker for Art Department Workshop
P0181759 Alexander Brown $780.00 FC Reimbursement for Field Trip Ticket Fees
P0181760 Transportation Charter Services Inc $1,705.00 FC Transportation for San Diego Zoo Field Trip
P0181762 Amazon Business $1,066.73 Bond cC Commercial Microwaves

P0181763 Amazon Business $343.06 AC Instructional Supplies

P0181764 Sodexo Inc and Affiliates $264.21 FC Catering for Student Movie Night

P0181765 KNN Public Finance LLC $6,000.00 AC Continuing Disclosure Annual & Transparency Report
P0181766 Connie Yamashiro $117.00 FC Reimbursement for Field Trip Lunch
P0181767 Sarah's Flowers $1,007.47 FC Flowers for Graduation

P0181768 Timothy Flood $2,300.00 AC Guest Speaker for Management Topics
P0181770 Corporate Business Interiors Inc $2,424.38 FC Furniture

P0181771 Ashley De La Rosa $859.85 FC Balloon Decorations

P0181772 Home Depot $300.00 CcC Blanket Order for Hardware Supplies
P0181773 Art Supply Warehouse $700.00 CcC Blanket Order for Art Supplies

P0181774 Dowhatchalik $4,900.00 cC Catering for Black Graduation

P0181776 Ganahl Lumber Co $2,500.00 FC Blanket Order for Instructional Supplies
P0181777 Allana Buick & Bers Inc $20,000.00 Bond AC Bid Assistance Services for Pedestrian Sidewalk Project
P0181778 Auto Zone Stores Inc $1,198.74 FC Automotive Supplies

P0181779 Scott Smick $1,696.22 FC Safe and Installation

P0181780 BSN Sports LLC $1,220.27 FC Athletic Supplies

P0181781 Sodexo Inc and Affiliates $188.29 FC Catering for Counseling Department
P0181782 Sodexo Inc and Affiliates $498.65 FC Catering for Wellness Workshop Student Event
P0181783 Sodexo Inc and Affiliates $422.62 FC Catering for Humanities Student Event
P0181784 Sodexo Inc and Affiliates $301.27 FC Catering for Humanities Student Event
P0181785 Marcela Martinez $592.63 CcC Reimbursement for Event Food Purchase
P0181786 Office Solutions $1,000.00 FC Blanket Order for Office Supplies

P0181787 Home Depot $5,000.00 FC Blanket Order for Hardware Supplies
P0181788 Lowes Companies Inc $5,000.00 FC Blanket Order for Hardware Supplies
P0181789 Purple Platypus $6,122.37 FC Printing Supplies

P0181790 Pierce Steel Fabricators & Machining, Inc. $7,502.15 Bond CcC Furniture

P0181791 Love at First Bite $6,873.75 cC Catering for Graduation

P0181792 Anixter Inc $70.64 Bond cC Supplies

P0181794 D & D Security Resources Inc $502.33 Bond CcC Equipment

P0181795 Grainger Inc $4,990.76 Bond cC Equipment

P0181809 Spectrum Laboratory Products Inc $5,000.00 FC Blanket Order for Instructional Supplies
P0181810 Office Solutions $5,000.00 FC Blanket Order for Office Supplies

P0181811 Workzone LLC $2,960.00 AC Software Fees

P0181813 Jennifer Loza $77.38 CcC Reimbursement for Advisory Meeting Lunch
P0181814 Amazon Business $568.28 Bond CcC Bond Project Supplies

P0181815 Sodexo Inc and Affiliates $828.02 FC Catering for Division Meeting

Page 10f9
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P0181816
P0181817
P0181819
P0181820
P0181821
P0181822
P0181823
P0181824
P0181825
P0181826
P0181827
P0181828
P0181829
P0181830
P0181831
P0181832
P0181833
P0181834
P0181835
P0181836
P0181838
P0181839
P0181840
P0181841
P0181842
P0181843
P0181844
P0181845
P0181846
P0181847
P0181848
P0181849
P0181850
P0181851
P0181852
P0181853
P0181854
P0181855
P0181856
P0181857
P0181858
P0181859
P0181860
P0181861
P0181862
P0181863
P0181864
P0181865
P0181866
P0181867

Christian Garcia

Pamela Lewin

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
AT&T Data Comm

AES

Lorena Marquez

iT1 Source LLC
Zachariah McCarty
Toshiba Business Solutions
Eddie Drayton

Ty Keith

South Coast Air Quality Management District

Q Document Solutions, Inc

Foundation Building Materials Holding Company LLC

Signature Flooring Inc
Computerland of Silicon Valley
AT&T Mobility LLC

Tamara Claiborne

Quiroz Enterprises LLC

VWR Funding Inc

CDW Government Inc
Amazon Business

Barts Carts Inc

Amazon Business

Amazon Business

Sodexo Inc and Affiliates
Orravan Mechanical Inc
Marisa Lehmeier

Krueger International Inc
Galls LLC

Sodexo Inc and Affiliates
Southeast Construction Products Inc.
Amazon Business

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
ServiceFirst

Orravan Mechanical Inc
Cypress College

D & D Security Resources Inc
Orravan Mechanical Inc
Community College League of California
Wrike Inc

Zainab Qureshi

Nancy Corrales

Shakeel Syed

Simon and Schuster LLC
Hina Ahmad

Connie Yamashiro

Angelica Vazquez

$165.57
$6,004.46
$449.32
$242.80
$1,500.00
$8,716.97
$204.47
$2,626.54
$3,000.00
$8,081.25
$1,200.00
$847.69
$172.49
$9,158.75
$4,787.22
$8,965.71
$1,197.75
$668.64
$1,350.00
$2,305.85
$9,055.84
$5,409.23
$2,477.18
$2,886.86
$7,075.00
$3,000.00
$30.35
$14,250.00
$1,689.45
$283.42
$700.00
$74.28
$3,000.00
$5,000.00
$95.84
$40.92
$4,985.00
$740.00
$1,152.88
$7,720.87
$14,250.00
$4,000.00
$2,976.00
$500.00
$131.02
$500.00
$5,000.00
$500.00
$416.00
$81.56

NOCE
FC
FC
FC
FC
FC
FC
AC
FC
AC
CcC
NOCE
FC
CcC
Bond FC
Bond FC
AC
FC
AC
CcC
CcC
AC
FC
CcC
FC
NOCE
FC
Bond FC
CcC
Bond CcC
FC
FC
FC
FC
FC
FC
Capital Outlay CC
Bond FC
CcC
Bond CcC
Bond FC
cC
FC
FC
CcC
FC
AC
FC
FC
FC

Page 2 of 9

Reimbursement for Hospitality for Pride Space Event
Reimbursement for Lodging for Lacrosse
Catering for Ethnic Studies Event
Catering for Alumni Career Panel
Blanket Order for Internet Services
Automotive Supplies

Reimbursement for Field Trip Meals
Computer

Honorarium for Undergraduate Research
Copier

Guest Speaker for Black Graduation

Reimbursement for Occupational Safety & Health Administration Course

Air Quality Control Fees

Xerox Copier Maintenance Agreement
Maintenance Equipment

Flooring Replacement

Software Licenses

Cell Phone

Consultant for Glass Paint Class

Commit2Cypress Event Ice Cream

Instructional Supplies and Equipment

Computers

Solar Generator

Hot Dog Cart Rental

Blanket Order for Instructional Supplies

Blanket Order for Non-Instructional Supplies
Catering for Operational Meetings

Heating & Cooling Consulting Services for Performing Arts Project
Reimbursement for Event Food Order

Furniture

Blanket Order for Instructional Supplies

Catering for Study Abroad Event

Blanket Order for Instructional Supplies

Blanket Order for Instructional Supplies

Catering for Anaheim Collaborative Event

Catering for Student Event

Garbage Disposal Installation

Heating & Cooling Consulting Services for Building 300 Renovation
Catering for Presidents Office

Furniture

Heating & Cooling Consulting Services for Wilshire Chiller Relocation
Institutional Membership BA: 5/27/25

Software Subscription

Honorarium for Rights Training

Reimbursement for Hospitality for Advisory Meeting
Honorarium for Rights Training

Guest Speaker for Women in Power Spaces Event
Honorarium for Rights Training

Reimbursement for Field Trip Meals

Student Auto Maintenance Reimbursement
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P0181868
P0181869
P0181870
P0181872
P0181873
P0181874
P0181875
P0181876
P0181877
P0181878
P0181879
P0181880
P0181881
P0181882
P0181883
P0181884
P0181885
P0181886
P0181887
P0181888
P0181889
P0181890
P0181891
P0181892
P0181893
P0181894
P0181895
P0181896
P0181897
P0181898
P0181899
P0181900
P0181901
P0181902
P0181903
P0181904
P0181905
P0181906
P0181907
P0181908
P0181909
P0181911
P0181912
P0181913
P0181914
P0181915
P0181916
P0181917
P0181918
P0181919
P0181920

Jennifer Gonzalez

David Goldstein

Sodexo Inc and Affiliates
Michael Camarillo
Liaison International LLC
Sirchie Fingerprint Laboratories Inc
Mazatl Tepehyolotzin
Pacific Sky

California Department of Tax and Fee Administration
Indoff Inc

Follett Higher Education Group LLC
Steinway, Inc
UndocuScholars LLC
OC Fair & Event Center
Kristine Nikkhoo

Arthur Dragon

Complete Access Solutions Incorporated
Sodexo Inc and Affiliates
Office Solutions

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Pink Creations Inc
Jonathan Knolle

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Spectrum Reach LLC
G&C Artesia Corporation
Sodexo Inc and Affiliates
Sarah's Flowers

Kim's Piano, Inc

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Anaheim Union High School District
Joya Nelson

NMK Corporation

NMK Corporation

Lilia Ramirez

Benner Metals Corp
Ganahl Lumber Co
Kimberly Lowry

B & H Photo Video Inc
Amazon Business
Global Modular Inc
Adorama

B & H Photo Video Inc

$45.89
$1,495.00
$484.88
$3,000.00
$18,000.00
$2,700.00
$1,000.00
$80,000.00
$653.52
$8,467.01
$281,365.98
$143,205.14
$3,000.00
$450.00
$325.00
$200.00
$1,390.16
$1,032.14
$1,000.00
$926.18
$1,839.26
$129.30
$2,300.00
$2,350.25
$4,365.94
$603.58
$2,397.00
$3,565.00
$792.62
$307.09
$182,409.46
$1,982.31
$189.30
$888.90
$1,314.05
$3,909.82
$1,499.70
$344.38
$3,463.75
$300.00
$89,849.40
$309,984.43
$5,000.00
$1,500.00
$1,500.00
$3,500.00
$1,163.25
$132.78
$9,610.20
$6,103.93
$5,000.00

FC
FC
FC
FC
FC
FC
FC
NOCE
FC
Bond CcC
FC
Bond CcC
cC
FC
FC
CcC
AC
FC
NOCE
FC
FC
FC
AC
FC
FC
FC
FC
CcC
FC
FC
Bond cC
FC
FC
FC
FC
FC
FC
FC
FC
FC
AC
FC
FC
FC
FC
FC
FC
Bond CcC
Capital Outlay CC
Bond CcC
FC

Page 30f9

Student Fees Reimbursement
Reimbursement for Instructional Supplies
Catering for Business Department Event
Honorarium for Participation Research
Blanket Order for Postal Services

Blanket Order for Instructional Supplies
Performer for Cultural Event

Marketing Collateral

Hazardous Waste Fees

Furniture

Bookstore Vouchers

Instructional Equipment BA: 4/27/21
Speaker for Professional Development
Advertising Fees

Reimbursement for Vehicle Damage
Musician for Commencement Ceremony
Mezzanine Mortise Lock Replacement
Catering for Student Events

Blanket Order for Supplies

Catering for Transfer Celebration Event
Catering for Veterans Event

Plaque

Guest Speaker for Training Presentation
Catering for College Prep Event

Catering for Outreach Student Events
Catering for End of Year Meeting

Internet Fees

Catering for Pride Center Event

Catering for Student Support Center
Flowers for Tenured Faculty

Bid #2526-13, Fine Arts Piano Equipment BA: 5/12/26
Catering for Training Services

Catering for Dean Search Committee
Catering for Staff Development

Catering for End of Year Event

Catering for Student Life and Leadership Event
Catering for Student Development & Engagement
Catering for the President's Office Event
Student Transportation Fees

Guest Speaker for Extended Opportunity Program & Services Event
Equipment parts replacements BA: 4/27/21
Equipment parts replacements BA: 4/27/21
Speaker for Ethnic Studies

Blanket Order for Instructional Supplies
Blanket Order for Instructional Supplies
Guest Speaker for Presidents Office Event
Computer Printer

Project Supplies

Repair Cost for Modular Removal
Furniture

Blanket Order for Instructional Supplies
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P0181921
P0181922
P0181923
P0181924
P0181925
P0181926
P0181927
P0181928
P0181929
P0181930
P0181931
P0181932
P0181933
P0181934
P0181937
P0181938
P0181939
P0181940
P0181941
P0181942
P0181943
P0181944
P0181945
P0181946
P0181947
P0181948
P0181949
P0181950
P0181951
P0181952
P0181953
P0181954
P0181955
P0181956
P0181957
P0181958
P0181959
P0181960
P0181961
P0181962
P0181963
P0181964
P0181965
P0181966
P0181967
P0181968
P0181969
P0181970
P0181971
P0181972
P0181973
P0181974
P0181975

Sodexo Inc and Affiliates
Fullerton Paint and Flooring
Ergo Experts LLC

Golden Star Technology Inc
McMaster Carr Supply Co
Backflow Apparatus & Valve Co
Doing Good Works

Foster & Foster Consulting Actuaries Inc
Katelyn Vega

Cypress College

Office Solutions

Office Solutions

Comdata Inc

Truck & Go Delivery Inc
Jodi Balma

Ashley De La Rosa
Sidepath Inc

Amazon Business

Wenger Corp

Samantha Rangel

Cypress College

Carlos Lopez

Flex Analytics, Inc.

Amazon Business

Eberhard Equipment

Raj Syal

Golden Star Technology Inc
Advexure LLC

CDW Government Inc

Raj Syal

Office Solutions

Lakeshore Learning Materials
Sodexo Inc and Affiliates
Phoenix Bui

Jessica Rodriguez

Sodexo Inc and Affiliates
Rene Price

Margaret O'Rourke

Amazon Business

Erin Sherard

Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Sodexo Inc and Affiliates
Environmental Management Technologies
Sodexo Inc and Affiliates
Janet Owen Driggs

Markus Burger

CDW Government Inc

T&G Printing and Fulfillment
T&G Printing and Fulfillment

$503.25 FC
$1,500.00 FC
$386.75 AC
$1,282.56 Bond CC
$2,500.00 FC
$990.00 AC
$2,371.83 FC
$6,500.00 AC
$250.00 FC
$500.11 CC
$5,000.00 FC
$2,000.00 FC
$34,149.00 FC
$1,600.00 FC
$592.63 FC
$2,558.00 FC
$1,251.06 AC
$1,500.00 FC
$44,142.41  Capital Outlay CC
$310.89 FC
$847.88 cC
$4,500.00 AC
$40,000.00 AC
$5,000.00 FC
$22,108.48 cc
$1,643.19 AC
$6,029.84 CcC
$6,195.63 FC
$6,898.80 AC
$3,232.50 AC
$2,000.00 NOCE
$1,500.00 NOCE
$376.86 FC
$85.00 FC
$85.00 FC
$687.87 FC
$524.50 AC
$555.00 AC
$2,000.00 AC
$446.50 AC
$348.88 FC
$898.49 FC
$596.78 FC
$54.92 FC
$342.56 FC
$1,831.07 FC
$9,552.30 FC
$2,764.68 FC
$623.00 AC
$690.50 AC
$36,224.44  Bond CcC
$4,806.73 CcC
$1,093.66 CcC

Page 4 0f 9

Catering for Rising Scholars Graduation Celebration

Blanket Order for Instructional Supplies
Keyboard Tray

Computer Equipment

Blanket Order for Instructional Supplies
Backflow device repair

Promotional Supplies

Actuarial Report

Honorarium for Artwork Showing
Catering for Student Event

Blanket Order for Office Supplies
Blanket Order for Office Supplies
Student Gift Cards

Blanket Order for Instructional Supplies
Reimbursement for Honor Medals
Marquees for Graduation

Computer Monitor

Blanket Order for Instructional Supplies
Furniture

Student Fees Reimbursement

Catering for Presidents Office Event
Guest Speaker for Staff Event
Analytics Services

Blanket Order for Instructional Supplies
Grounds Equipment

Lunch for Staff Development Workshop
Audiovisual Equipment

Drones

Computers

Catering for Staff Appreciation Lunch
Blanket Order for Instructional Supplies
Blanket Order for Instructional Supplies
Catering for Machine Tech Advisory Meeting
Student Fees Reimbursement

Student Fees Reimbursement

Catering for Student Events

50% Sabbatical Reimbursement

50% Sabbatical Reimbursement
Blanket Order for Supplies

50% Sabbatical Reimbursement
Catering for End of Year Celebration
Catering for Student Events

Catering for End of Year Celebration
Catering for Graduation Event

Catering for Study Break Student Event
Catering for Student Events

Removal of Hazardous Waste Lab Chemicals

Hospitality Expense for Latine Cultural Recognition

50% Sabbatical Reimbursement
50% Sabbatical Reimbursement
Computers

Promotional Supplies
Promotional Supplies
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P0181976
P0181977
P0181978
P0181979
P0181980
P0181981
P0181982
P0181983
P0181985
P0181986
P0182003
P0182004
P0182005
P0182006
P0182007
P0182008
P0182009
P0182010
P0182011
P0182012
P0182013
P0182014
P0182015
P0182016
P0182017
P0182018
P0182019
P0182020
P0182021
P0182022
P0182023
P0182024
P0182025
P0182026
P0182027
P0182028
P0182029
P0182030
P0182031
P0182032
P0182033
P0182034
P0182035
P0182036
P0182037
P0182038
P0182039
P0182040
P0182041
P0182042
P0182043
P0182045
P0182046

Jenelle Herman

Community College League of California

Sylvia Pimentel
Maria Cadena
Office Solutions

Community College League of California

Radiation Detection Company

Joint Review Committee on Educ in Diagnostic Med Sonography
Goodwill Industries of Orange County

Radiation Detection Company
Sodexo Inc and Affiliates
CAAHEP

Pacific Coast Entertainment

D & D Security Resources Inc
Gianni Campanotto

Elegant Construction Inc

Alissey Sabbgh

Brea Olinda Unified School District
Placentia Yorba Linda USD
Whittier Union High School District
PBK Architects Inc

Fullerton Joint Union HSD
Language Services Associates Inc
Sodexo Inc and Affiliates
Transportation Charter Services Inc
Labinia Topete

Gemma Alvarez

Amazon Business

Chantell Jones

CDW Government Inc

VWR Funding Inc

Evans & Sutherland Computer Corp
Q Document Solutions, Inc
Toshiba Business Solutions
Sodexo Inc and Affiliates
Secur-Serv Inc

McMurray Stern

Toshiba Business Solutions
Toshiba Business Solutions
Toshiba Business Solutions
Toshiba Business Solutions
Toshiba Business Solutions
Toshiba Business Solutions

ARC Document Solutions LLC
Economic Alternatives Inc

T&G Printing and Fulfillment
Robert Ferrilli LLC

Sodexo Inc and Affiliates
Elizabeth Kelley

Golden Star Technology Inc
Amazon Business

McCune & Harber LLP

McCune & Harber LLP

$700.40 cc
$14,410.00 cc
$623.00 AC
$557.50 AC
$1,800.00 cc
$43,987.61 cc
$1,800.00 cc
$1,500.00 cc
$600.00 FC
$300.00 cc
$2,059.29 FC
$660.00 cc
$5,393.70 FC
$75,485.41 Bond cc
$59.89 FC
$74,550.00  Capital Outlay NOCE
$558.00 FC
$519.85 FC
$716.48 FC
$669.49 FC
$45,500.00  Capital Outlay NOCE
$1,284.89 FC
$2,720.36 NOCE
$334.00 FC
$7,177.50 FC
$62.89 FC
$250.00 FC
$1,000.00 cc
$73.81 FC
$24,815.54 Bond cc
$2,806.36  Bond ccC
$6,500.00 cc
$318.38 cc
$630.34 FC
$1,062.01 FC
$900.00 cc
$1,600.00 AC
$1,008.54 FC
$966.52 FC
$210.12 FC
$210.12 FC
$277.36 FC
$294.17 AC
$8,587.00 AC
$15,810.00 AC
$4,996.51 cc
$30,810.00 AC
$1,966.03 AC
$20,219.90 FC
$2,974.44  Bond cc
$5,000.00 AC
$954.00 AC
$291.50 FC

Page 50f 9

Reimbursement for Graduation Supplies
Subscription

50% Sabbatical Reimbursement

50% Sabbatical Reimbursement

Blanket Order for Supplies

Software Renewal

Blanket Order for Badge Reading Services
Accreditation Fee

Interpreting Services

Blanket Order for Instructional Supplies
Catering for Student Events

Accreditation Fee

Instructional Equipment

Furniture

Student Fees Reimbursement

Bid# 2526-18, Tenant Improvements for Rooms
Student Fees Reimbursement

Student Transportation Fees

Student Transportation Fees

Student Transportation Fees

Architectural Services 6th Floor expansion Project
Student Transportation Fees

Interpreting Services

Catering for Search Committee

Student Transportation Fees

Student Reimbursement Fees

Honorarium for Webinar

Blanket Order for Materials and Supplies
Auto Maintenance Reimbursement
Equipment

Furniture

Maintenance Agreement for Digistar Service
Maintenance Agreement for Copier
Maintenance Agreement for Copier

Catering for Photography Department
Blanket Order for Instructional Equipment Repairs
Maintenance Agreement for Storage System
Maintenance Agreement for Copier
Maintenance Agreement for Copier
Maintenance Agreement for Copier
Maintenance Agreement for Copier
Maintenance Agreement for Copier
Maintenance Agreement for Copier
Software Renewal

Maintenance Agreement for Equipment
Promotional Supplies

Consulting for Virtual Chief Information Security
Catering for Student Events

Reimbursement for Athletics Airfare and Lodging
Equipment

Blanket Order for Supplies and Materials
Cypress College Borrower Defense Claim
Fullerton College Borrower Defense Claim
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P0182047
P0182048
P0182049
P0182050
P0182051
P0182052
P0182053
P0182054
P0182055
P0182056
P0182057
P0182059
P0182060
P0182061
P0182062
P0182063
P0182064
P0182065
P0182066
P0182067
P0182068
P0182069
P0182070
P0182071
P0182072
P0182073
P0182074
P0182075
P0182076
P0182077
P0182078
P0182079
P0182080
P0182081
P0182082
P0182083
P0182084
P0182085
P0182086
P0182087
P0182088
P0182089
P0182090
P0182091
P0182092
P0182093
P0182094
P0182095
P0182096
P0182097
P0182098
P0182100
P0182101

ACCO Engineered Systems Inc
Fascella Finishes Inc

Janssen Machine Company
Indoff Inc

Chris Larsen

A Alvarado Painting

ACCO Engineered Systems Inc
ADI

Kathleen Standen

JLM Installations Inc

Sidepath Inc

ServiceFirst

ServiceFirst

Amazon Business

Sarah's Flowers

Michael Moore

Air Treatment Corporation
Airgas USA LLC

America's Tire Company

Home Depot

B & H Photo Video Inc

Office Solutions

Sodexo Inc and Affiliates

Smart & Final

Brodart Co

AutoZone West Inc

B & M Lawn & Garden Center
B & M Lawn & Garden Center
Amazon Business

Office Solutions

Veo Technologies Inc

Venus Textiles

The Goal Kick LLC

Dentsply Professional

Office Solutions

Prudential Overall Supply
Synergy Sports Technology LLC
Backflow Apparatus & Valve Co
Backflow Apparatus & Valve Co
BPS Supply Group

Hardy Diagnostics
Geotechnical Solutions Inc
Brady Industries

Fast Signs of Brea

VWR Funding Inc

Amazon Business

Synergy Sports Technology LLC
Molten USA Inc

Angelus Pacific LLC

Eagle Communications
Emergency Vehicle Group Inc
KAP7 International Inc

Federal Express

$12,522.00
$635.74
$26,240.64
$51,419.12
$566.00
$15,000.00
$15,000.00
$4,000.00
$552.50
$2,500.00
$12,672.22
$2,785.00
$20,875.00
$2,500.00
$75.43
$545.75
$5,000.00
$10,000.00
$5,000.00
$5,000.00
$5,000.00
$5,000.00
$2,571.84
$2,000.00
$2,081.73
$3,000.00
$15,000.00
$15,000.00
$1,000.00
$400.00
$2,057.00
$578.13
$2,768.11
$3,500.00
$900.00
$250.00
$900.00
$1,000.00
$15,000.00
$5,000.00
$1,000.00
$15,000.00
$50,000.00
$1,000.00
$2,000.00
$5,000.00
$900.00
$1,573.29
$20,000.00
$2,500.00
$1,500.00
$3,700.00
$150.00

FC
Bond FC
Bond CcC
Bond CcC
AC
FC
FC
FC
AC
Bond FC
Bond CcC

Capital Outlay CC

Capital Outlay CC
NOCE
FC
FC
FC
FC
FC
FC
FC
FC
FC
FC
FC
FC
FC
FC
cC
CcC
cC
CcC
cC
CcC
cC
CcC
cC
FC
FC
FC
cC

Bond AC
FC
FC
cC
CcC
cC
CcC
FC
FC
FC
CcC
FC
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Maintenance Agreement for Chiller

Paint Door Casing

Instructional Equipment

Furniture

50% Sabbatical Reimbursement

Blanket Order for Emergency Painting Services
Blanket Order for Emergency Chiller Repairs
Blanket Order for Alarm System Supplies

50% Sabbatical Reimbursement

Installation of Auto Operators

Computer Monitors

Refrigeration Installation Services
Refrigeration Removal Services and New Compressor Installation
Blanket Order for Instructional Supplies
Flowers for Appreciation

Reimbursement for Membership BA: 6/24/25
Blanket Order for Heating & Cooling Supplies
Blanket Order for Safety Equipment

Blanket Order for Emergency Tire Repairs
Blanket Order for Hardware Supplies

Blanket Order for Instructional Supplies
Blanket Order for Office Supplies

Catering for Student Events

Blanket Order for Grocery Supplies

Book Lease Service

Blanket Order for Auto Parts

Blanket Order for Grounds Equipment Repairs
Blanket Order for Grounds Equipment Supplies
Blanket Order for Supplies & Materials
Blanket Order for Office Supplies

Athletic Supplies

Athletic Supplies

Athletic Supplies

Blanket Order for Instructional Equipment Repairs
Blanket Order for Non-Instructional Supplies
Blanket Order for Laundry Services

Website Subscription

Blanket Order for Backflow Parts

Blanket Order for Backflow Device Repairs
Blanket Order for Plumbing Supplies

Blanket Order for Instructional Supplies
Geotechnical Engineering for Green Space Project
Blanket Order for Custodial Supplies

Blanket Order for Signage

Blanket Order for Instructional Supplies
Blanket Order for Instructional Supplies
Website Subscription

Athletic Supplies

Blanket Order for Parking Permits

Blanket Order for Radio Repairs

Blanket Order for Radio Equipment

Blanket Order for Athletics Supplies

Blanket Order for Shipping Services
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P0182102 Fullerton Alarm Program $150.00 FC Blanket Order for Alarm Monitoring

P0182103 Fullerton Bicycle Co Inc $250.00 FC Blanket Order for Bike Repairs
P0182104 GSG Global Sourcing Group Co $1,059.00 CcC Athletic Supplies

P0182107 Incrediwear Holdings, Inc $367.46 CcC Athletic Supplies

P0182108 Healthy Roster Inc $1,000.00 CcC Subscription Fees

P0182109 Wellness Brands Inc $297.39 CcC Athletic Supplies

P0182110 BSN Sports LLC $3,431.85 CcC Athletic Supplies

P0182111 Renegade Brands USA, Inc. $4,568.49 CcC Athletic Supplies

P0182112 Fisher Scientific Co LLC $2,500.00 CcC Blanket Order for Instructional Supplies
P0182113 Carolina Biological Supply Co $1,200.00 CcC Blanket Order for Instructional Supplies
P0182114 Home Depot $1,500.00 cC Blanket Order for Instructional Materials
P0182115 Laundry Loops, Inc. $299.77 CcC Laundry Supplies

P0182117 LaundryUp LLC $750.00 FC Blanket Order for Laundry Services
P0182118 Certerra Subsurface Imaging Inc $9,953.20 Bond FC Utility Mapping Services

P0182119 Office Solutions $1,500.00 NOCE Blanket Order for Supplies

P0182120 Henry Schein Inc $4,900.00 CcC Blanket Order for Instructional Supplies
P0182121 Office Solutions $500.00 FC Blanket Order for Office Supplies
P0182122 Henry Schein Inc $6,265.58 CcC Medical Supplies

P0182123 25th Hour Communications Inc $21,600.00 CcC Marketing Services

P0182124 Ruevac Property Services Inc $9,672.00 NOCE Blanket Order for Parking Lot Sweeping Service
P0182125 American Society of Radiologic Technologies $1,628.00 CcC Student Memberships for Radiology Tech Program BA: 6/23/26
P0182126 Bremer's Plumbing & Boiler Services Inc $15,000.00 FC Blanket Order for Plumbing Services
P0182127 Carmona's Collision Repair $15,000.00 FC Blanket Order for Off-site Automotive Repairs
P0182128 Liquiform Technologies, Inc. $69,191.25  Capital Outlay CC Maintenance Supplies

P0182129 American System Integrators $600.00 NOCE Security Equipment Repairs

P0182130 Krueger International Inc $703.37  Capital Outlay NOCE Labor Fee Prevailing Wage

P0182131 Linde Gas & Equipment Inc $2,500.00 FC Blanket Order for Instructional Supplies
P0182132 Linde Gas & Equipment Inc $3,000.00 FC Blanket Order for Instructional Supplies
P0182133 Office Solutions $1,000.00 FC Blanket Order for Supplies and Materials
P0182134 Superior Service Corp $2,317.37 CcC Maintenance Agreement for Biology ice machine
P0182135 Computerland of Silicon Valley $67,320.00 AC Microsoft Software License Renewal
P0182136 Loop1 Systems Inc $14,975.00 CcC SolarWinds Service Desk Consulting
P0182137 Mark Groh $3,000.00 FC Blanket Order for Judication Services
P0182138 Simon and Schuster LLC $5,000.00 AC Guest Speaker for Public Affairs Event
P0182139 Amazon Business $500.00 FC Blanket Order for Supplies and Materials
P0182140 Certified Enterprises Inc $7,000.00 FC Blanket Order for Recycling Fees
P0182141 Signature Flooring Inc $597.61 Bond FC Remove and replace vinyl tile

P0182142 Amazon Business $500.00 FC Blanket Order for Supplies and Materials
P0182143 Sodexo Inc and Affiliates $3,873.41 FC Catering for Student Events

P0182174 Amazon Business $5,000.00 FC Blanket Order for Supplies

P0182175 Beckman Coulter Inc $4,971.00 CcC Maintenance Agreement for Centrifuge
P0182176 Penn-Jersey X-Ray $1,397.54 CcC Instructional Supplies

P0182177 Educational Credit Management Corporation $7,300.00 CcC Student Default Prevention Fees
P0182178 Angelica Morales $200.00 FC Honorarium for Speaking Services
P0182179 Instructure Inc $3,000.00 NOCE Canvas Credentials Subscription
P0182180 Adorama $1,866.43 Bond cC Furniture

P0182181 Doing Good Works $8,256.08 FC Promotional Supplies

P0182182 Honors Transfer Council of California $1,110.00 FC Field Trip Conference Fees

P0182183 Print Finishing Solutions $5,956.60 FC Printer Repairs

P0182184 Transportation Charter Services Inc $1,190.00 CcC Field Trip Transportation Fees
P0182185 Educational Credit Management Corporation $36,624.00 FC Annual Charge for Default Prevention
P0182186 Office Solutions $1,000.00 FC Blanket Order for Office Supplies
P0182187 Office Solutions $2,000.00 FC Blanket Order for Office Supplies

Page 7 of 9
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P0182188 Corporate Business Interiors Inc $3,057.95  Capital Outlay NOCE Furniture

P0182189 Office Solutions $5,000.00 FC Blanket Order for Office Supplies

P0182190 eLumen Inc $35,622.00 cC Software Subscription

P0182191 Benco Dental Supply Co $3,900.00 CcC Blanket Order for Instructional Supplies
P0182192 Exacta Dental Products Inc $700.00 CcC Blanket Order for Instructional Supplies
P0182193 Columbia Dentoform Corp $1,000.00 CcC Blanket Order for Instructional Supplies
P0182196 Fullerton Joint Union HSD $285.00 FC Transportation Fees

P0182197 Vector Media Holding Corp $7,500.00 FC Bus Advertising Services

P0182198 Veolia ES Technical Solutions LLC $800.00 NOCE Blanket Order for Medical Waste Removal
P0182199 CDW Government Inc $3,297.33  Bond CcC Computer Supplies

P0182200 United Rentals $2,313.50 FC Lift Repair

P0182201 Amazon Business $839.37 AC Business Prime Annual Membership Fee
P0182202 Sodexo Inc and Affiliates $159.35 FC Catering for Campus Tour Event

P0182203 lan Tun $77.00 FC Student Fees Reimbursement

P0182204 Toshiba Business Solutions $651.35 FC Maintenance Agreement for Copier
P0182205 Yissel Martinez $85.00 FC Student Fees Reimbursement

P0182206 Anaheim Union High School District $595.00 FC Student Transportation Fees

P0182207 Kutturan Chamoru Foundation $1,200.00 cC Conference Performance Fees

P0182208 Amazon Business $1,500.00 NOCE Blanket Order for Supplies

P0182209 Ginasol Inc $4,000.00 FC Speaking Services for Managers Retreat
P0182210 Amazon Business $2,000.00 CcC Blanket Order for Materials

P0182211 Amazon Business $1,000.00 CcC Blanket Order for Office Supplies/Materials
P0182212 Amazon Business $100.00 FC Blanket Order for Materials & Supplies
P0182213 Quinn Power System Associates $10,204.00 AC Maintenance Agreement for Emergency Generator
P0182214 Brittany Hamer $177.53 cC Reimbursement for Flowers

P0182215 McKinley Equipment Corp $620.00 AC Maintenance Agreement for Dock Levelers
P0182216 Midwest Library Service $1,600.00 FC Blanket Order for Library Supplies

P0182217 Office Solutions $2,000.00 NOCE Blanket Order for Office Supplies

P0182218 Office Solutions $1,500.00 NOCE Blanket Order for Office Supplies

P0182219 3Play Media Inc $5,000.00 CcC Blanket Order for Captioning Services
P0182220 Amazon Business $2,000.00 CcC Blanket Order for Supplies

P0182222 Henry Schein Inc $3,500.00 CcC Blanket Order for Equipment Repairs
P0182224 Minhtuan Nguyenbui $622.55 FC Reimbursement for Honors Research Symposium
P0182225 Amazon Business $3,161.48 CcC Computer Equipment

P0182226 Grace Rui Yue Lee $1,168.26 FC Reimbursement for Field Trip Fees

P0182227 The Research & Planning Group for CCC $630.00 NOCE Membership Fee BA: 6/23/26

P0182228 Jackson Reeve $1,054.76 FC Reimbursement for Bay Honors Research Symposium
P0182229 Fisher Scientific Co LLC $2,000.00 CcC Blanket Order for Instructional Supplies
P0182230 Sigma-Aldrich Inc $1,000.00 CcC Blanket Order for Instructional Supplies
P0182231 Home Depot $700.00 CcC Blanket Order for Instructional Supplies
P0182232 Home Depot $1,500.00 NOCE Blanket Order for Custodial/Grounds Supplies
P0182233 Amazon Business $5,000.00 FC Blanket Order for Supplies

P0182234 Johnson Controls Inc $1,874.88  Bond FC Fire Alarm Services for Building 300
P0182235 Cl Solutions $1,695.00 NOCE Annual Service to ID System

P0182237 National Association of Student Financial Aid Administrators $2,126.00 FC Institutional Membership BA: 6/23/26
P0182238 Tom Black Service Center $2,000.00 CcC Blanket Order for Equipment Repairs & Training
P0182240 Amazon Business $56.23 Bond CC Instructional Supplies

P0182241 Samantha Meili $1,152.97 FC Reimbursement for Field Trip Lodging and Travel
P0182242 Office Solutions $1,000.00 CcC Blanket Order for Office Supplies

P0182243 Ingardia Bros Produce Inc $5,000.00 CcC Blanket Order for Produce Supplies
P0182244 BSN Sports LLC $2,638.72 CcC Athletic Supplies

P0182245 Superior Service Corp $500.00 CcC Blanket Order for Culinary Equipment Repairs
P0182246 Commercial Foodservice Repair Inc $500.00 CcC Blanket Order for Culinary Equipment Repairs

Page 8 of 9
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P0182247
P0182248
P0182249
P0182250
P0182251
P0182252
P0182253
P0182254
P0182255
P0182256
P0182257
P0182259
P0182260
P0182261
P0182262
P0182263
P0182264
P0182265
P0182266
P0182267
P0182268
P0182270
P0182272
P0182273
P0182275

Teraband Technologies, Inc.
RJ Electric
Ontario Refrigeration Service Inc

Konica Minolta Business Solutions USA Inc

Vivian Kim

Sidepath Inc

ServiceFirst

Sodexo Inc and Affiliates
AT & T Inc

Verizon Wireless LA
Verizon Wireless LA
Angelus Pacific LLC
Access

Galls LLC

Sodexo Inc and Affiliates
Placentia Yorba Linda USD
Microscope World

White Bear Cleaners & Laundry
Love at First Bite

Interface Security Systems LLC
Verizon Wireless LA

Trane U S Inc

Office Solutions

Galls LLC

Joe M Vargas

$2,320.00 Bond
$500.00
$500.00
$3,020.64
$520.00

$33,908.94 Bond
$5,000.00
$3,519.51
$224.88
$1,500.00
$1,800.00
$4,000.00
$500.00
$6,000.00
$276.84
$306.00
$8,000.00
$3,000.00
$1,558.33
$450.00
$4,320.00
$20,566.00
$3,000.00
$2,500.00
$5,600.00

$3,189,808.82

Approved by:

FC
CcC

FC
cC
CcC
cC
FC
NOCE
NOCE
NOCE
NOCE
NOCE
FC
FC
FC
cc
FC
cc

NOCE
AC
NOCE
NOCE
AC

John Parker, Vice Chancellor
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Connection Service to Audio Visual equipment
Blanket Order for Electrical Repairs

Blanket Order for Refrigeration Repairs
Maintenance Agreement for Copier
Reimbursement for Field Trip Fees

Computers

Blanket Order for Onsite Repairs of Refrigerators
Catering for Student Event

Blanket Order for Hotspot Service

Blanket Order for Cell Service

Blanket Order for Cell Service

Blanket Order for Parking Permits

Blanket Order for Shredding Services

Blanket Order for Uniforms

Catering for Student Orientation

Student Transportation Fees

Blanket Order for Instructional Equipment Repairs
Blanket Order for Dry Cleaning Services

Food for Student Event

Blanket Order for Alarm Monitoring

Blanket Order for Cell Phone Service
Maintenance Agreement for Mechanical Equipment
Blanket Order for Office Supplies

Blanket Order for Safety Apparel and Equipment
Epoxy Flooring for 2 rooms



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Budget Adjustments

BACKGROUND: The attached budget adjustments represent budget increases primarily
related to revised grant and categorical program allocations.

This agenda item was submitted by Erika Almaraz, Executive Director, Fiscal Affairs.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 4) Collective Impact & Partnerships: NOCCCD will develop and
sustain collaborative projects and partnerships with educational institutions, community-
based organizations, and businesses to create positive change in the region.

How does this relate to Board Policy: This agenda item is submitted in accordance with
Board Policy 3280, Grants.

FUNDING SOURCE AND FINANCIAL IMPACT: Various programs have received revised
2025-2026 allocations and amendments since the adoption of the District Proposed Budget
on September 9, 2025, or subsequent adoption of new agreements by the Board. Budget
adjustments are being submitted to revise revenue and expenditure budgets totaling
$566,435 accordingly for the 2025-2026 fiscal year.

RECOMMENDATION: Authorization is requested to adjust the General Fund and Financial
Aid Fund revenue and expenditure budgets in accordance with the revised fiscal year 2025-
2026 allocations totaling $566,435. Authorization is further requested for the Vice
Chancellor, Administrative Services, to execute any agreements and related documents
and any amendments to modify the agreements on behalf of the District.

John Parker Z{ J. 5&% M 4.1

Recommended by / Approved/for Submittal ltem No.



Budget Adjustments (July 28, 2026)
July 1, 2025 - June 30, 2026

Note: The budget adjustments for the existing grants are being placed in one account for each program. Separate budget transfers will then be processed by campus to align the adjustments
with program plans. Detailed budget line items for new grants are being provided by campus.

Campus Fund Account Title Fund Orgn Account Program Acty Locn Revenue Appropriation Reason for Adjustment

General Fund (0101)

cc Board Financial Assistance Program (BFAP) State Revenues 18516 3410 86278 6460 1026 S 42,000.00 25-26 Allocation

cc Board Financial Assistance Program (BFAP) Other Operating Expenses 18516 3410 50000 6460 1026 S 42,000.00 25-26 Allocation

cc Temporary Assistance for Needy Families (TANF) Federal Revenues 15616 3430 81400 6490 S 16,618.00 25-26 Allocation

cc Temporary Assistance for Needy Families (TANF) Other Operating Expenses 15616 3430 50000 6490 S 16,618.00 25-26 Allocation

FC Apprenticeship Innovation Funding (AIF) State Revenues 18993 5740 86543 0900 S 10,854.00 25-26 Allocation

FC Apprenticeship Innovation Funding (AIF) Other Operating Expenses 18993 5740 50000 0900 S 10,854.00 25-26 Allocation

FC Board Financial Assistance Program (BFAP) State Revenues 18526 6150 86278 6460 S 2,000.00 25-26 Allocation

FC Board Financial Assistance Program (BFAP) Other Operating Expenses 18526 6150 50000 6460 S 2,000.00 25-26 Allocation

FC Temporary Assistance for Needy Families (TANF) Federal Revenues 15626 6130 81400 6470 S 20,639.00 25-26 Allocation

FC Temporary Assistance for Needy Families (TANF) Other Operating Expenses 15626 6130 50000 6470 S 20,639.00 25-26 Allocation
NOCE Strong Workforce Program (SWP) - Regional Fund State Revenues 17285 9793 86255 6190 S (70,000.00) Modification to Budget
NOCE Strong Workforce Program (SWP) - Regional Fund Other Operating Expenses 17285 9793 50000 6190 8260 S (70,000.00) Modification to Budget

General Fund (0101) Total: S 22,111.00 $ 22,111.00

Financial Aid (7474)

cc Student Success Completion Grant (SSCG) State Revenues 37541 3410 86237 7320 S 287,785.00 25-26 Allocation

cc Student Success Completion Grant (SSCG) Other Student Aid 37541 3410 76000 7320 S 287,785.00 25-26 Allocation

FC Student Success Completion Grant (SSCG) State Revenues 37542 6150 86237 7320 S 256,539.00 25-26 Allocation

FC Student Success Completion Grant (SSCG) Other Student Aid 37542 6150 76000 7320 $  256,539.00 25-26 Allocation
Financial Aid (7474) Total: $ 544,324.00 $ 544,324.00

¢'9¥ 'ON wsy



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action
Resoluton =~
DATE: July 28, 2026 Information X
Enclosure(s) X

SUBJECT: Quarterly Investment Report and Irrevocable
Retiree Benefits Trust Report as of March 31,
2026

BACKGROUND: Information is being presented to the Board on the status of the District’s
investments as well as the status of the assets in the Irrevocable Retiree Benefits Trust.

Quarterly Investment Report

The Quarterly Investment Report for the quarter ended March 31, 2026, is submitted for
the District’s funds in accordance with Section 53646 (b) of the Government Code. During
the quarter, there has been no change to Board Policy 6320, Investments.

1. The Orange County Treasurer's Money Market Educational Investment Pool.
As of March 31, 2026, the District had $297,400,363.27 on deposit. The total of the
Orange County Treasurer's Combined Investment Pool, at net book value, was
$16,115,587,964 and the market value was $16,111,819,172. This represents an
unrealized loss for accounting purposes of approximately -0.02%, which equates to
-$69,550.00 for the District. The average net interest rate for the quarter ended March
31, 2026, was 3.99%. Net interest earned for the quarter totaled $3,063,583.77.

2. Cypress College and Fullerton College Investments. As of March 31, 2026, the
colleges’ investments total $2,716,176.18. Of this amount, $1,450,491.45 was
invested in certificates of deposit, $1,000,000 was invested in Treasury Bills and
$265,684.73 was invested in a money market account. The interest rates vary from
0.15% to 4.50%.

Investments in the Orange County Treasurer's Money Market Educational Investment
Pool and the Cypress and Fullerton Colleges’ investments meet the standards of Board
Policy 6320, Investments.

Irrevocable Retiree Benefits Trust Report

Starting in fiscal year 2017, after approval of action by the Board, the District began moving
funds to its Irrevocable Retiree Benefits Trust (“Trust”). Investments of the Trust are made
within the investment policy approved by the Retirement Board established for the Trust.

For the quarter ended March 31, 2026, the portfolio value changed from $164,035,692.87
to $162,719,068.07 a change in value of -$1,316,624.80. No contributions were made this
quarter. The time weighted return net of fees was -0.80% quarter-to-date and 6.86%
inception-to-date.

4.c1
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How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6320, Investments.

FUNDING SOURCE AND FINANCIAL IMPACT: Interest earnings can be used for
purposes specified within the funds where they are earned.

RECOMMENDATION: It is recommended that the Board receive the Quarterly Investment

Report and the Irrevocable Retiree Benefits Trust Report for the quarter ended March 31,
2026.

John Parker Z{ )} éé%% m 4.c.2

Recommended by 7 Approved/for Submittal ltem No.



Cash in County Treasury

As of March 31, 2026

General Fund
Child Development Fund
FC Bursar Fund
CC Bursar Fund
Capital Outlay Fund
Self Insurance Fund
Retiree Benefit Fund
Student Financial Aid Fund
Bond Fund

Total

83,318,303.64
90.86
2,669,763.83
1,269,455.44
68,841,528.63
15,910,156.52
6,630.42
13,116,309.03
112,268,124.90

$

297,400,363.27

Item No. 4.c.3



FUND

Bursar's Office (1 year)
Bursar's Office (1 year)
(3 years)
Bursar Office (On Going)
Total Bursar Investments

Associated Students

Total Associated Students

Total Investments

CYPRESS COLLEGE INVESTMENTS
MONTH ENDING MARCH 31, 2026

TYPE

CD # OBP-774145
T-bills
CD # 911593-41

MM 070-745146

CD # 911593-40
(3 Years CD)

Note: $1,000,000 invested in OC Investment Pool through District

Note: The Nuvision FCU account was closed on January 29, 2026

ISSUER

Union Banc
Union Banc
Schools 1st FCU

BMO

Schools 1st FCU

MATURITY
DATE

5/27/2027
6/10/2027
1/22/2029

On Going

10/8/2028

DOLLAR
VALUE

$ 700,000.00
$ 1,000,000.00
$ 132,883.36

$ 265,684.73

$ 2,098,568.09

$ 192,865.33

$  192,865.33

INTEREST
RATE

0.145%-1.10%
4.50%
4.100%

2.500%

4.11%

Item No. 4.c.4



Fullerton College
Investment Report
For Period Ended 03/31/26

Investment Maturity Estimated
Fund Type Issuer Interest Rate Date Value
Assoc. Students CD Schools First Federal Credit Union 4.400 8/13/2029 177,172.66
Assoc. Students CD Schools First Federal Credit Union 2.570 8/2/2027 122,846.39
Bursar CD Schools First Federal Credit Union 4.210 9/14/2026 124,723.71
$ 424,742.76

Note: $2,000,000 invested with County Department of Education (with interest accrued)

Item No. 4.c.5
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Cash
Investments
Total Pooled Assets

CCCD-Bond Proceeds

Investments

*  Market Valuation Source: Northern Trust

ORANGE COUNTY TREASURER-TAX COLLECTOR

Summary of Assets in the County Treasury*

March 31, 2026
March 31, 2026 February 28, 2026 March 31, 2025
Market Value Book Value NAV YTD Interest Income Market Value NAV Market Value NAV YTD Interest Income
$12,224,743 $12,224,743| 1.0000 *ox $2,402,268 1.0000 $17,635,239] 1.0000 *ox
$16,111,819,172| $16,115,587,964| 0.9998 $472,897,634| $16,211,495,953| 0.0292, $15,165,485,625 1.0011 $480,572,167
$16,124,043,915| $16,127,812,707| 0.9998 $472,897,634| $16,213,898,221 $15,183,120,864 $480,572,167
March 31, 2026 February 28, 2026 March 31, 2025
Market Value Book Value NAV YTD Interest Income Market Value NAV Market Value NAV YTD Interest Income
$24,046,980 $24,927,878| 0.9647 $613,129 $24,887,138| 0.9808 $23,495,751| 0.9564 $602,364

** Cash at Bank accrues ECR used to pay banking related costs.




Irrevocable Retiree Benefits Trust
Performance Report
Quarter Ended 3/31/26

Quarter ended

3/31/26
Portfolio Value as of 12/31/25 $ 164,035,692.87
Contributions $ -
Withdrawals $ -
Income Received $ 810,281.80
Change in Market Value $ (2,016,032.96)
Portfolio Fees $ (110,873.64)
Portfolio Value on 3/31/26 $ 162,719,068.07

Item No. 4.c.7



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Opting to Participate in the 2026-27

Mandate Block Grant

BACKGROUND: Assembly Bill 1464 in the 2012-13 Budget created a Mandate Block
Grant (MBG) that gave community colleges the option of choosing between two methods
of mandate cost reimbursement: the traditional reimbursement claim process or the MBG,
which would reimburse Districts on an estimated $37.51 per funded full time equivalent
student (FTES) basis for fiscal year 2026-27.

In order to take advantage of “guaranteed” funding, the North Orange County Community
College District (NOCCCD) chose to participate in the MBG since the inception of the
program. The estimated revenue for fiscal year 2026-27 is $1,181,127. The option to
participate will be made on a year-by-year basis.

This agenda item was submitted by Erika Almaraz, Executive Director, Fiscal Affairs.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision making and integrated planning.

How does this relate to Board Policy: This agenda item is submitted in accordance with
Board Policy 6300, Fiscal Management.

FUNDING SOURCE AND FINANCIAL IMPACT: The NOCCCD would receive
approximately $1,181,127.

RECOMMENDATION: It is recommended that the Board opt to participate in the Mandate
Block Grant for the fiscal year 2026-27. Authorization is further requested for the Vice
Chancellor, Administrative Services, or Executive Director, Fiscal Affairs, to execute the
participation request to the Chancellor’s Office on behalf of the District.

John Parker Z{ )} 5&% M 4d

Recommended by / Approved/for Submittal ltem No.



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Surplus and Obsolete Supplies and
Equipment

BACKGROUND: Education Code Section 81450 permits the Board of Trustees to declare
District property as surplus if the property is not required for school purposes, is deemed to
be unsatisfactory or not suitable for school use, or if it is being disposed of for the purposes
of replacement. The attached list of surplus items has exceeded their useful life and are
no longer suitable for the District. Other campuses were made aware of the surplus items
and were given the opportunity to view and request various surplus equipment prior to
Board approval. In the past, local high schools were made aware of the surplus items but
these attempts received no response. In this instance, local high schools were not notified
because the District deemed that these items would not be of use to them.

The Liquidation Company will conduct an auction for the sale of the attached list of surplus
items. Proceeds collected by the auction company will be split between the District (55%)
and the auction company (45%).

This agenda item was submitted by Mireille Hernandez, Interim District Director,
Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6550, Disposal of District Personal Property.

FUNDING SOURCE AND FINANCIAL IMPACT: Proceeds from the sale of surplus items
will be deposited into the General Fund.

RECOMMENDATION: Authorization is requested to declare the attached list of items as
surplus and for the Liquidation Company to conduct an auction for the sale of the surplus
items. Proceeds collected by the auction company will be split between the District (55%)
and the auction company (45%).

John Parker Z{ )} 5&% M 4.e.1

Recommended by 7 Approved’for Submittal ltem No.



SURPLUS ITEMS

Qty. Description Location
15 Laptop Computers CcC
7 Tablets CcC
1 Printer AC
8 Veri Desks AC
1 Table AC
1 Copier AC
1 Mail Postage Meter AC
3 iMac Computers AC
3 Mac Keyboards AC
1 Miscellaneous Cables AC
3 Battery Backups AC
1 Stepdown Transformer AC
2 Rolling Chairs AC

Item No. 4.e.2



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Fullerton College Foundation President’s

Gala Sponsorship

BACKGROUND: The Fullerton College Foundation President's Gala is an annual
fundraising event that supports student scholarships, academic programs, and basic needs
initiatives while recognizing individuals who have made significant contributions to Fullerton
College and the surrounding community. The 2026 gala is scheduled for October 23, 2026.

NOCCCD is requesting Board approval for a sponsorship in the amount of $10,000. The
sponsorship includes two reserved tables at the event, recognition in the Tribute Journal,
inclusion in gala materials, and support for student participation at the event.

How does this relate to the five District Strategic Directions? This item relates to
District Strategic Direction 1) Student Experience: NOCCCD will provide comprehensive
support, equitable opportunities, co-curricular programming, and clear pathways to ensure
that students achieve their educational and career goals; and District Strategic Direction 4)
Collective Impact & Partnerships — NOCCCD will develop and sustain collaborative projects
and partnerships with educational institutions, community-based organizations, and
businesses to create positive change in the region.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6100 and Administrative Procedures 6100, Delegation of Authority, Business.

FUNDING SOURCE AND FINANCIAL IMPACT: Sponsorships will be charged to the
General Fund.

RECOMMENDATION: Authorization is requested for NOCCCD to purchase a sponsorship

for the Fullerton College Foundation President's Gala, scheduled for October 23, 2026, at
a cost not to exceed $10,000.

John Parker Zg )) ééﬂ M 4.f

Recommended by 7 Approved/for Submittal Iltem No.



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: A2MEND Sponsorship

BACKGROUND: At its June 23, 2026, meeting, the Board requested that the proposed
A?MEND sponsorship be brought back for further discussion. A2MEND (African American
Male Education Network and Development) is a nonprofit organization dedicated to
improving educational outcomes for African American students, particularly African
American male students, through mentoring, leadership development, and student success
initiatives designed to address underrepresentation and achievement gaps in higher
education.

The North Orange County Community College District and its colleges have participated in
A2MEND initiatives that align with the District's commitment to student success, equity,
workforce development, and closing achievement gaps. Black male students have the
lowest student success rates across key measures, including access, persistence, degree
and certificate attainment, and transfer. This persistent disparity highlights the need for
targeted support, mentoring, leadership development, and institutional practices designed
to close equity gaps.

The recommended Diamond Sponsorship in the amount of $25,000 supports A2MEND's
annual summit and year-round student success initiatives. The sponsorship provides
opportunities for District students, faculty, staff, and administrators to participate in
professional development, mentoring, networking, and leadership activities, while
enhancing the District's engagement with community college leaders throughout California.
The Diamond Sponsorship also provides expanded participation and recognition
opportunities beyond the Platinum ($10,000), Gold ($7,500), and Silver ($5,000)
sponsorship levels, including enhanced recognition, speaking opportunities, exhibit and
recruitment access, and increased conference participation. In response to the Board's
request at the June 23, 2026, meeting, staff reviewed sponsorship opportunities at the
$25,000, $35,000, and $50,000 levels and the benefits associated with each. Based on the
practical needs and purposes of the multiple student success, professional development,
leadership development, and equity-focused efforts in which the District engages, staff
recommend the $25,000 sponsorship level. This level is consistent with the District's prior
participation and complements, rather than replaces, direct investments in District
programs serving African American and other disproportionately impacted male students.

How does this relate to the five District Strategic Directions? This item relates to
District Strategic Direction 1) Student Experience: NOCCCD will provide comprehensive
support, equitable opportunities, co-curricular programming, and clear pathways to ensure
that students achieve their educational and career goals; and District Strategic Direction 4)
Collective Impact & Partnerships — NOCCCD will develop and sustain collaborative projects

4.9.1
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and partnerships with educational institutions, community-based organizations, and
businesses to create positive change in the region. This investment also aligns with
California Community Colleges Vision 2030 and advances the District's goals of closing
equity gaps in student access and success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6100 and Administrative Procedures 6100, Delegation of Authority, Business.

FUNDING SOURCE AND FINANCIAL IMPACT: Sponsorships will be charged to the
General Fund.

RECOMMENDATION: Authorization is requested to approve a Diamond Sponsorship in
the amount of $25,000 with A2MEND for fiscal year 2026-2027.

John Parker Z{ )) ééﬂ M 4.9.2
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Student Accident and Intercollegiate

Athletic Accident Insurance for 2026-2027

BACKGROUND: The District maintains student accident insurance to provide secondary
medical coverage for all students while on campus for injuries sustained by students
participating in instructional classes, District-sponsored activities, and intercollegiate
athletics. The policy also serves as primary coverage when a student's medical insurance
is provided through certain government-sponsored programs. This coverage protects both
credit and non-credit students.

The District participates in the Student and Athlete Insurance Network (S.A.I.N.), a student
accident medical insurance program underwritten by Anthem Blue Cross. S.A.L.N. is a
pooled risk insurance program comprised of approximately 80 community colleges.
Premiums are determined based on the combined enroliment of participating students and
student-athletes, as well as each member district's individual claims experience.

As a pooled risk program, S.A.l.N. provides greater financial stability by spreading risk
across participating colleges, making premiums less susceptible to significant fluctuations
resulting from a single district's claims experience or short-term market conditions. In
addition, the program provides access to Anthem Blue Cross's extensive provider network
and negotiated medical reimbursement rates, helping to reduce medical costs and out-of-
pocket expenses for injured students while maintaining stable and cost-effective insurance
coverage.

The District's recent claims experience is summarized below:

Fiscal Year Loss Ratio* Paid Claims Paid Premium™*
2021-22 86.14% $170,820 $198,302
2022-23 95.23% $199,400 $209,383
2023-24 105.52% $233,131 $220,937
2024-25*** 126.13% $328,152 $260,175
2025-26*** 47.28% $135,215 $286,000

* Loss Ratio = Paid Claims + Paid Premium
** Paid Premium excludes catastrophic coverage.
*** Claims have not fully matured; data reflects activity through March 31, 2026.

The District's three-year average medical loss ratio (August 1, 2022, through July 31, 2025)
is 109%, indicating that claims have exceeded premium collected during that period.

4.h1
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Catastrophic insurance coverage is provided separately through Crum & Forster Insurance
and protects the District against claims exceeding $25,000, with coverage up to
$1,000,000. The FY 2026-27 catastrophic premium remains unchanged at $15,902.

Premiums for the District's student accident insurance program are summarized below:

Coverage 2023-24 2024-25 2025-26 2026-27
Basic Student/Athlete $220,937 $260,175 $286,000 $320,000
Catastrophic $14,457 $14,457 $15,902 $15,902
Concussion Coverage $0 $0 $900 $900
Total Premium $235,394 $274,632 $302,802 $336,802

The total premium for FY 2026-27 is $336,802, representing an 11.23% increase over the
FY 2025-26 premium of $302,802. The increase is primarily attributable to a 26% increase
in student enrollment, resulting in more covered participants, combined with higher medical
claims utilization and rising healthcare costs.

Last year, the District received feedback from key stakeholders, Wesley McCurtis and Scott
Giles, the Athletic Directors at Cypress College and Fullerton College respectively,
requesting that the District obtain a competitive proposal from an additional insurance
broker, AJ Gallagher. Given AJ Gallagher's strong reputation in the industry, the District
solicited a proposal for comparable student accident insurance coverage.

AJ Gallagher's proposal totaled $413,835, consisting of $391,335 for basic coverage and
$22,500 for catastrophic coverage. This was $77,033 (22.87%) higher than the cost of
obtaining comparable coverage through the District's current provider, Venbrook Student
Insurance.

After reviewing the proposals, both the stakeholders and the District agreed that renewing
coverage with Venbrook Student Insurance represented the best value and recommended
maintaining the District's student accident insurance with the current provider.

This agreement will be on file in the District Business Office.

This agenda item was submitted by Julie Leggin, District Director, Risk Management.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 4) Collective Impact & Partnerships — NOCCCD will develop and
sustain collaborative projects and partnerships with educational institutions, community-

based organizations, and businesses to create positive change in the region.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 5205, Student Accident Insurance.

FUNDING SOURCE AND FINANCIAL IMPACT: Funding will be made through the District
Insurance Fund.

4.h.2
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RECOMMENDATION: Authorization is requested to bind coverage with Anthem Blue Cross
and Crum & Forster Insurance through Venbrook Student Insurance for student accident
and intercollegiate athletic accident insurance for 2026-27 in the amount of $336,802,
effective August 1, 2026. Authorization is further requested for the Vice Chancellor,
Administrative Services, or the District Director, Purchasing, to bind the insurance policies

on behalf of the District.

John Parker Z{ J. 5&% M 4h3
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information

Enclosure(s)
SUBJECT: RFQ #2526-15, Request for Qualifications
(RFQ) Building Commissioning (CxA)
Consulting Services for Districtwide Projects

BACKGROUND: On March 11, 2026, the District issued a Request for Qualification (RFQ)
Building Commissioning (CxA) Consulting Services for Districtwide Projects. The RFQ’s
aim was to pre-qualify consulting firms that demonstrate the highest level of experience and
capability to provide Building Commissioning Consulting Services for educational
institutions.

The District received fourteen (14) Statements of Qualifications (SOQ) on April 14, 2026.
On May 9, 2026, a District & Campus Committee reviewed the SOQs. Eleven (11)
consulting firms were selected to be part of the Building Commissioning (CxA)
Consulting Services pool. Selection was based on each firm’s experience with higher
education institutions, including both large and small projects; the qualifications and
experience of key personnel; competitive hourly rates; and favorable reference
checks from educational institution clients. The eleven (11) chosen firms are:

3QC, Inc MA Engineers

Altura, LLC TMCx Solutions

Bureau Veritas Turner & Townsend, Inc
Capital Engineering Veregy Pacific, LLC
Glumac WSP USA Buildings Inc
Impact Cx

The District intends to employ the Building Commissioning (CxA) Consulting firms on an
as-needed basis to serve various roles in support of the District's Capital Projects. Pre-
qualified firms will remain in the pool for an initial term of three (3) years, with the option to
extend eligibility for up to two (2) additional years, for a total term not to exceed five (5)
years. After three (3) years, or with the optional five (5) years, successive years of eligibility,
qualified companies must re-qualify for the pool.

This agenda item was submitted by Richard Williams, District Director, Facilities Planning &
Construction and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: The District will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning.
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How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing.

FUNDING SOURCE AND FINANCIAL IMPACT: There is no financial impact.

RECOMMENDATION: Authorization is requested to establish a pre-qualified pool of
Building Commissioning (CxA) Consulting firms to provide expertise for Districtwide
projects on an as-needed basis. The pre-qualified companies will remain in the pool for a
minimum of three (3) years with an option to extend for another two (2) years and not to
exceed five (5) years.

John Parker Z{ J. 5&% M 4i2
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Extend Contract Time with Marx Okubo

Associates, Inc. for the Update of the 2015
Districtwide Americans with Disabilities Act
(ADA) Transition Plan

BACKGROUND: On April 11, 2023, the Board of Trustees approved to enter into a
consultant agreement with Marx Okubo Associates, Inc. to update the existing 2015
Accessibility Barrier Mitigation List and for ongoing maintenance support. The original
agreement included a base fee of $514,300 and an add alternate of $30,000.

On July 22, 2025, the Board approved a no cost timeline extension through July 31, 2026,
to complete the self-evaluation report and project support. Progress on the self-evaluation
includes six scheduled meetings: three at the cabinet level and three at the workgroup level.
Several sessions were delayed due to member unavailability during the summer recess
and committee meetings are scheduled to resume in August. Upon completion of these
sessions, a comprehensive report will detail the identified barriers and proposed mitigation
strategies. This assessment will be integrated into the final ADA Transition Plan Report.

It is requested that the Board approve the extension to the consultant agreement with Marx
Okubo from July 31, 2026, to February 1, 2027. There is no cost increase to the original
fee of $544,300.

This agenda item was submitted by Richard Williams, District Director, Facilities Planning
& Construction.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources — NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and, to Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse.

FUNDING SOURCE AND FINANCIAL IMPACT: No additional fiscal impact.

RECOMMENDATION: Authorization is requested to extend the consultant agreement with
Marx Okubo Associates, Inc. for self-evaluation services and continued project support
through February 1, 2027. There is no cost increase to the original fee of $544,300.
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Authorization is further requested for the Vice Chancellor, Administrative Services or
District Director, Purchasing, to execute the agreement on behalf of the District.

John Parker Z{ y. 5&% M 42
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Approval of Resolution No. 26/27-01 to

Approve Change Order No.1 with Complete
Access Solutions for Bid 2526-09, Access
Control Upgrade at the Anaheim Campus

BACKGROUND: On March 24, 2026, the District entered into an agreement with Complete
Access Solutions for the replacement of the existing Hirsch access control system with a
new Brivo cloud-based access control system for Bid 2526-09 Access Control Upgrade at
Anaheim Campus. The project was procured through the informal bidding process in
accordance with the California Uniform Public Construction Cost Accounting Act
(CUPCCAA).

During implementation of the project, unforeseen field conditions were discovered that were
not identifiable during the pre-bid investigation. Specifically, concealed Hirsch Match 2
reader interface units were found above suspended ceilings throughout the campus. These
devices are not compatible with the Brivo system and must be removed or bypassed to
allow proper operation of the new access control platform. In addition, several door
openings were configured with two readers sharing a single cable run through the Match 2
device. Because the Brivo system does not support this configuration, new dedicated
cabling is required for affected openings. The contractor has submitted Change Order No.
1 in the amount of $16,195. The original contract amount of $103,283 will increase to
$119,478.

Per California Public Contract Code §20659 and Board Policy 6340, the College seeks
approval for Change Order No. 1 for Complete Access Solutions. Normally, change orders
should not exceed 10% of the original contract amount authorized by the Board; however,
certain conditions require additional changes that may exceed this limit. Change Order No.
1 increases the contract amount by $16,195 from $103,283 to $119,478.

This agenda item was submitted by Cora Baldovino, Assistant Director, Facilities Planning
& Construction, and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) — Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.
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How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This change order in the amount of
$16,195 will be funded by local funds.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-01 to
approve Change Order No. 1 with Complete Access Solutions for Bid 2526-09, Access
Control Upgrade at the Anaheim Campus, and increase the contract amount by $16,195
from $103,283 to $119,478. Authorization is further requested for the Vice Chancellor,
Administrative Services or District Director, Purchasing, to execute the amendment on
behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.k.2
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RESOLUTION OF THE GOVERNING BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
APPROVAL OF CHANGE ORDER 1 AS AN AMENDMENT TO THE EXISTING
CONTRACT WITH COMPLETE ACCESS SOLUTIONS, FOR BID 2526-09,
ACCESS CONTROL UPGRADE PROJECT AT THE ANAHEIM CAMPUS

O

RESOLUTION NO. 26/27-01

WHEREAS, the Governing Board of the North Orange County Community
College District (District) previously awarded a contract for Bid 2526-09 for the Access
Control Upgrade Project at the Anaheim Campus (Project) to Complete Access
Solutions (Contractor);

WHEREAS, subsequent to the award of the contract to Contractor, it was
determined that additional work, related to the scope of the Project, was necessary on
the Project as set forth on the Change Order;

WHEREAS, the Contractor is intimately familiar with the Project and is ready,
willing and able to perform the additional work set forth in the Change Order;

WHEREAS, the total cost for the Change Order exceeds the limitations set
forth in California Public Contract Code §20659;

WHEREAS, it would be more costly and time-consuming to bid this additional
work since it is integral to the Project and the work being performed by the Contractor;

WHEREAS, competitive bidding the additional work covered by the Change
Order would result in the delay of the completion of the Project and impact use of the
facilities;

WHEREAS, it would work an incongruity and not produce any advantage to the
District to competitively bid the Change Order since such competitive bid work could
result in multiple contractors being required to perform the same work that could be
more efficiently and effectively performed by one contractor; and

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles
Dredging v. Long Beach (1930) 210 Cal. 348 hold that statutes requiring competitive
bidding do not apply when competitive bidding would work an incongruity or not
produce any advantage.

NOW, THEREFORE, the Governing Board of the North Orange County
Community College District does hereby find, resolve, determine, and order as
follows:
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Section 1. That all of the recitals set forth above are true and correct, and the
Board so finds and determines.

Section 2. That it would work an incongruity and not produce any advantage
to the District to competitively bid the completion of the additional work set forth in the
Change Order.

Section 3. That the District approves the award of the additional work stated
in the Change Order without competitively bidding such work and approves the
District’'s payment to the Contractor in accordance with the terms and conditions set
forth in the Change Order and the original contract.

Section 4. That the Governing Board delegates to its Vice Chancellor,
Administrative Services, or District Director, Purchasing, authority to execute all
agreements and complete all necessary documents for the additional work set forth in
the Change Order.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North
Orange County Community College District this 28" day of July 2026, by the following
vote:

AYES:
NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true,
and correct copy of the Resolution passed and adopted by said Board at a regularly
scheduled and conducted meeting held on said date, which Resolution is on file in the
office of said Board.

President of the Board of Trustees
North Orange County Community College District
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I, Alba Recinos, Clerk of the Governing Board of the North Orange County
Community College District, do hereby certify that the foregoing Resolution was regularly
introduced and adopted by the Governing Board at a regular meeting thereof held on the
28t day of July 2026, by the above-described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official
seal of the North Orange County Community College District Governing Board this 28
day of July 2026.

Clerk of Governing Board
North Orange County Community College District

4.k.5
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Award Bid # 2526-14.2, Exterior Green

Community Space Enhancement at
Anaheim Campus

BACKGROUND: The Exterior Green Community Space Enhancement Project at the
Anaheim Campus is intended to enhance accessibility, campus arrival, and overall site
functionality at the Anaheim Campus of the North Orange Continuing Education. The
project will establish a new accessible primary entryway, construct two new shade
structures, and create a new side entrance for the Culinary program through the existing
kitchenette. The scope also includes relocation of accessible, EV charging, and reserved
parking stalls, as well as reconfiguration of the existing entryway and adjacent entry parking
area.

On April 02, 2026, three General Contractors were pre-qualified to bid: 2H Construction
(2H), Horizons Construction Co. Int’l, Inc. (Horizons), and PCL Construction Services, Inc.
(PCL)

On June 16, 2026, the Purchasing Department received three bids for the Exterior Green
Community Space Enhancement Project. The bids received were evaluated by the
Purchasing and Capital Projects staff to ensure adherence to contract documents and
responsiveness according to Public Contract Code. The lowest responsive and responsible
bidder was Horizons Construction Co. Int’l Inc. (Horizons) with a bid of $5,297,000 including
$500,000 in allowances. Below is the bid summary:

Bid Amount Allowance Total Bid
Horizons Construction Co. Int’l, Inc. $4,797,000 $500,000 $5,297,000
PCL Construction Services, Inc. $5,127,359 $500,000 $5,627,359
2H Construction $5,197,000 $500,000 $5,697,000

This agenda item was submitted by Cora Baldovino, Assistant Director, Facilities Planning
& Construction, Richard Williams, District Director, Facilities Planning & Construction, and
Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: The District will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment: The
District will be a leader in creating accessible and sustainable facilities that support student
and employee access.
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How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehousing; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This project is funded by Measure J Bond.

RECOMMENDATION: Authorization is requested to award Bid #2526-14.2, Exterior Green
Community Space Enhancement at Anaheim Campus to Horizons Construction Co. Int’l,
Inc. as the lowest responsive and responsible bidder in the amount of $5,297,000 including
$500,000 in allowances. Authorization is further requested for the Vice Chancellor,
Administrative Services, or District Director, Purchasing, to execute the agreement on
behalf of the District.

John Parker Z{ J. 5&% M 412
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Enter into Agreement with KYA Services,

LLC for the Interior Signage Project at the
Anaheim Campus

BACKGROUND: On April 27, 2021, the Board approved Resolution No. 20/21-18,
authorizing the approval of contracts, leases, requisitions, or purchase orders procured
pursuant to valid cooperative purchasing contracts. The agreement is being awarded
pursuant to the board approved resolution, Public Contract Code 20661, Education Code
72670.5, and CollegeBuys Master Services Agreement #0000-3570, KYA has provided
planning, design, fabrication, and installation services for the Anaheim Campus Exterior
Signage Project.

To continue the District's campus wayfinding and branding initiative, the District is
requesting approval to enter into an agreement with KYA to complete the Interior Signage
Project at the Anaheim Campus. The project includes the fabrication and installation of
interior room identification signs, directional and wayfinding signage, code-required
signage, accessibility signage compliant with applicable ADA and California Building Code
requirements, and other related interior signage necessary to establish a consistent
campus-wide signage program.

Completion of the Interior Signage Project will provide a cohesive and consistent interior
wayfinding system that enhances campus navigation, improves accessibility and code
compliance, supports emergency response, and complements the recently completed
exterior signage improvements. The project will further strengthen the Anaheim Campus
identity while improving the overall experience for students, employees, and visitors.

The proposed agreement is in the amount of $845,705.44, inclusive of a $100,000
contingency allowance to address unforeseen field conditions, owner-requested
modifications, additional signage needs identified during installation, and other work
necessary to complete the project without delaying construction. The allowance will be used
only upon written authorization by the District.

This agenda item was submitted by Cora Baldovino, Assistant Director, Facilities Planning
& Construction; Richard Williams, District Director, Facilities Planning & Construction; and
Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: The District will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment: The
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District will be a leader in creating accessible and sustainable facilities that support student
and employee access.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehousing; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This project will be funded by Measure J
Bond funds.

RECOMMENDATION: Authorization is requested to enter into an agreement with KYA
Services, LLC for the Interior Signage Project at the Anaheim Campus in the amount of
$845,705.44, inclusive of a $100,000 contingency allowance. Authorization is further
requested for the Vice Chancellor, Administrative Services, or District Director, Purchasing,
to execute the agreement on behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.m.2
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Enter into Amendment No. 1 with Kim’s

Piano, Inc. for the Fine Arts Renovation
Piano Equipment Project at Cypress College

BACKGROUND: On May 12, 2026, the Board approved the District to enter into an
agreement with Kim’s Piano, Inc. for Bid #2526-13 for the Fine Arts Renovation Piano
Equipment Project at Cypress College. The original contract amount was $182,409.46.
Equipment quantities were revised by reducing the number of Kawai K-300 pianos from
five (5) units to four (4) units and adding a dolly and piano cover for each of the fourteen
(14) units. While one (1) Kawai K-300 piano was removed from the original order, the
addition of dolly and piano covers for all (14) pianos resulted in a net contract increase of
$8,161.75, increasing the contract amount from $182,409.46 to $190,571.21.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction, Dr. Tony Jake, Vice President of Administrative Services, Cypress College,
and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
Direction 3) Stewardship of Resources: NOCCCD will promote a shared vision of
responsible stewardship of District resources through transparent and inclusive decision-
making and integrated planning; and Direction 5) Physical Environment: NOCCCD will be
a leader in creating accessible and sustainable facilities that support student and employee
success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This agreement is funded by Measure J.

RECOMMENDATION: Authorization is requested to increase the agreement with Kim’s
Piano, Inc. by $8,161.75 for a new total contract amount from $182,409.46 to $190,571.21
for the Fine Arts Renovation Piano Equipment Project at Cypress College. Authorization
is further requested for the Vice Chancellor, Administrative Services or District Director,
Purchasing to execute the agreement on behalf of the District.

John Parker Z{ )) ééﬁ M 4.n
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Change Order #02 with ACC & Engineering

LLC for Bid 2425-09 TE1 Aviation
Expansion Project at Cypress College

BACKGROUND: On April 22, 2025, the Board of Trustees approved a contract with ACC
& Engineering LLC for Bid 2425-09, TE1 Aviation Expansion Project at Cypress College.
In accordance with Public Contract Code §20659 and Board Policy 6340, the College is
seeking approval of Change Order #02. This change order decreases the contract amount
by $1,215 for a finalized contract amount of $341,628.98. In addition, the change order
extends the contract time to June 30, 2026, an increase of 294 calendar days. This change
order amount plus the previous change order represents 5.53% of the total contract value
and therefore does not exceed 10% of the original contract amount, in conformance with
PCC §20659.

Total change order summary:

Original Contract Value (BOT Mtg. 4/22/25) $323,730.00
Change Order #01 (BOT Mtg. 05/13/26) $19,113.98
Change Order #02 ($1,215.00)

Total $341,628.98

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: None

RECOMMENDATION: It is recommended that the Board approve Change Order #02 with
ACC & Engineering LLC for Bid 2425-09 TE1 Aviation Expansion Project at Cypress
College to extend the contract time from September 9, 2025, to June 30, 2026, and
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decreasing the contract amount from $342,843.98 to $341,628.98. Authorization is further
requested for the Vice Chancellor, Administrative Services or District Director, Purchasing
to execute the change order on behalf of the District.

John Parker Z{ )) ééﬂ M 4.0.2
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Notice of Completion

Bid #2425-09, TE1 Aviation Expansion at
Cypress College

BACKGROUND: On April 22, 2025, the Board awarded a contract to ACC & Engineering
LLC, for the TE1 Aviation Expansion at Cypress College. The project is completed as of
June 30, 2026, and filing of the Notice of Completion of Work is now required. The total
cost of the contractor services was $341,628.98.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: Private Donor Funds through the Cypress
College Foundation.

RECOMMENDATION: Authorization is requested to file the Notice of Completion with ACC
& Engineering LLC for Bid #2425-09, TE1 Aviation Expansion at Cypress College and pay
the final retention payment when due.

John Parker Zg )) éé/ﬁ} M 4.p
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Approval of Resolution No. 26/27-02 to

Approve Change Order #08 | with Bayview
Environmental Services, Inc. for Bid 2324-
04, Cypress College Fine Arts Renovation
Project

BACKGROUND: On January 23, 2024, the Board adopted Resolution No. 23/24-15 to
approve 28 bid packages totaling $57,209,914, to the 22 trade contractors who were
deemed to be the lowest responsive and responsible bidders for the Cypress College Fine
Arts Building Renovation.

Per California Public Contract Code §20659 and Board Policy 6340, the College seeks
approval for Change Order #08 for Bayview Environmental Services, Inc. Normally, change
orders should not exceed 10% of the original contract amount authorized by the Board;
however, certain conditions require additional changes that may exceed this limit. Change
Order #08 increases the contract amount by $7,827 raising the new total to $2,239,489.
With this change order, the cumulative increase is 14.06% of the original contract,
surpassing the 10% limit. The total change order percentage for all prime contractors to
date on the project is 1.30%.

Change Order #01 (BOT Mtg. 07/23/24) $165,345
Change Order #02 (BOT Mtg. 09/10/24) ($1,492)
Change Order #03 (BOT Mtg. 11/12/24) $149,942
Change Order #04 (BOT Mtg. 12/17/24) ($1,416)
Change Order #05 (BOT Mtg. 04/22/25) ($42,567)
Change Order #06 (BOT Mtg. 06/24/25) $4,752
Change Order #07 (BOT Mtg. 02/10/26) ($6,302)
Change Order #08 $7,827

Subtotal $276,089
10% Change Order Limit ($196,340)
Amount Over Change Order Limit $79,749

The Construction Manager, College, and District have reviewed this change order. Bidding
on additional work in this change order was avoided due to higher anticipated costs,
extended timelines, and potential delays affecting other contractors. The added scope is
due to contractor backcharge. For details on each item, please refer to the enclosed
breakdown.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
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Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This change order will be funded by
Measure J.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-02 to
approve Change Order #08 with Bayview Environmental Services, Inc. for Bid 2324-04, for
the public works project, to increase the contract amount by $7,827, for a new total of
$2,239,489 for the Cypress College Fine Arts Renovation Project. Authorization is further
requested for the Vice Chancellor, Administrative Services or District Director, Purchasing
to execute trade contractor change order on behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.q9.2
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RESOLUTION OF THE GOVERNING BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
APPROVAL OF CHANGE ORDER 08 AS AN AMENDMENT TO THE EXISTING
CONTRACT WITH BAYVIEW ENVIRONMENTAL SERVICES, INC., FOR BID
2324-04, CYPRESS COLLEGE FINE ARTS RENOVATION PROJECT

O

RESOLUTION NO. 26/27-02

WHEREAS, the Governing Board of the North Orange County Community
College District (District) previously awarded a contract for Bid Packages 03A, 14A,
14B, and 32B work for the Cypress College Fine Arts Renovation Project (Project) to
Bayview Environmental Services, Inc. (Prime Contractor);

WHEREAS, subsequent to the award of the contract to Prime Contractor, it
was determined that additional work, related to the scope of the Project, was
necessary on the Project as set forth on the Change Order;

WHEREAS, the Prime Contractor is intimately familiar with the Project and is
ready, willing and able to perform the additional work set forth in the Change Order;

WHEREAS, the total cost for the Change Order exceeds the limitations set
forth in California Public Contract Code §20659;

WHEREAS, it would be more costly and time-consuming to bid this additional
work since it is integral to the Project and the work being performed by the current
Prime Contractor as well as the other Prime Contractors on the Project;

WHEREAS, competitive bidding the additional work covered by the Change
Order would result in the delay of the completion of the Project and impact use of the
facilities;

WHEREAS, it would work an incongruity and not produce any advantage to the
District to competitively bid the Change Order since such competitive bid work could
result in multiple contractors being required to perform the same work that could be
more efficiently and effectively performed by one contractor; and

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles
Dredging v. Long Beach (1930) 210 Cal. 348 hold that statutes requiring competitive
bidding do not apply when competitive bidding would work an incongruity or not
produce any advantage.

NOW, THEREFORE, the Governing Board of the North Orange County
Community College District does hereby find, resolve, determine, and order as
follows:
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Section 1. That all of the recitals set forth above are true and correct, and the
Board so finds and determines.

Section 2. That it would work an incongruity and not produce any advantage
to the District to competitively bid the completion of the additional work set forth in the
Change Order.

Section 3. That the District approves the award of the additional work stated
in the Change Order without competitively bidding such work and approves the
District’'s payment to the Prime Contractor in accordance with the terms and conditions
set forth in the Change Order and the original contract.

Section 4. That the Governing Board delegates to its Vice Chancellor,
Administrative Services, or District Director, Purchasing, authority to execute all
agreements and complete all necessary documents for the additional work set forth in
the Change Order.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North
Orange County Community College District this 28" day of July 2026, by the following
vote:

AYES:

NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true,
and correct copy of the Resolution passed and adopted by said Board at a regularly
scheduled and conducted meeting held on said date, which Resolution is on file in the
office of said Board.

President of the Board of Trustees
North Orange County Community College District
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I, Alba Recinos, Clerk of the Governing Board of the North Orange County Community
College District, do hereby certify that the foregoing Resolution was regularly introduced and
adopted by the Governing Board at a regular meeting thereof held on the 28 day of July 2026,
by the above-described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official seal of
the North Orange County Community College District Governing Board this 28" day of July
2026.

Clerk of Governing Board
North Orange County Community College District
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Approval of Resolution No. 26/27-03 to

Approve Change Order #16 | with Inland
Building Companies, Inc. for Bid 2324-04,
Cypress College Fine Arts Renovation
Project

BACKGROUND: On January 23, 2024, the Board adopted Resolution No. 23/24-15 to
approve 28 bid packages totaling $57,209,914, to the 22 trade contractors who were
deemed to be the lowest responsive and responsible bidders for the Cypress College Fine
Arts Building Renovation.

Per California Public Contract Code §20659 and Board Policy 6340, the College seeks
approval for Change Order #16 for Inland Building Companies, Inc. Normally, change
orders should not exceed 10% of the original contract amount authorized by the Board;
however, certain conditions require additional changes that may exceed this limit. Change
Order #16 increases the contract amount by $20,026 raising the new total to $4,191,061.
With this change order, the cumulative increase is 23.96% of the original contract,
surpassing the 10% limit. The total change order percentage for all prime contractors to
date on the project is 1.30%.

Change Order #01 (BOT Mtg. 07/23/24) $6,479
Change Order #02 (BOT Mtg. 09/10/24) $78,545
Change Order #03 (BOT Mtg. 02/25/25) $232,660
Change Order #04 (BOT Mtg. 03/25/25) $21,223
Change Order #05 (BOT Mtg. 04/22/25) $224,467
Change Order #06 (BOT Mtg. 05/27/25) $35,465
Change Order #07 (BOT Mtg. 06/24/25) $46,113
Change Order #08 (BOT Mtg. 08/26/25) $19,944
Change Order #09 (BOT Mtg. 09/23/25) $20,089
Change Order #10 (BOT Mtg. 11/18/25) ($27,919)
Change Order #11 (BOT Mtg. 12/16/25) $54,316
Change Order #12 (BOT Mtg. 02/10/26) $9,320
Change Order #13 (BOT Mtg. 03/10/26) $3,443
Change Order #14 (BOT Mtg. 04/14/26) $27,822
Change Order #15 (BOT Mtg. 06/09/26) $37,968
Change Order #16 $20,026

Subtotal $809,961
10% Change Order Limit ($338,110)
Amount Over Change Order Limit $471,851
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The Construction Manager, College, and District have reviewed this change order. Bidding
on additional work in this change order was avoided due to higher anticipated costs,
extended timelines, and potential delays affecting other contractors. The added scope
addresses document coordination issues. For details on each item, please refer to the
enclosed breakdown.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This change order will be funded by
Measure J.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-03 to
approve Change Order #16 with Inland Building Companies, Inc. for Bid 2324-04, for the
public works project, to increase the contract amount by $20,026, for a new total of
$4,191,061 for the Cypress College Fine Arts Renovation Project. Authorization is further
requested for the Vice Chancellor, Administrative Services or District Director, Purchasing
to execute trade contractor change order on behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.r.2

Recommended by 7 Approved/for Submittal ltem No.



RESOLUTION OF THE GOVERNING BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
APPROVAL OF CHANGE ORDER 16 AS AN AMENDMENT TO THE EXISTING
CONTRACT WITH INLAND BUILDING COMPANIES, INC., FOR BID 2324-04,
CYPRESS COLLEGE FINE ARTS RENOVATION PROJECT

O

RESOLUTION NO. 26/27-03

WHEREAS, the Governing Board of the North Orange County Community
College District (District) previously awarded a contract for Bid Packages 03A, 14A,
14B, and 32B work for the Cypress College Fine Arts Renovation Project (Project) to
Inland Building Companies, Inc. (Prime Contractor);

WHEREAS, subsequent to the award of the contract to Prime Contractor, it
was determined that additional work, related to the scope of the Project, was
necessary on the Project as set forth on the Change Order;

WHEREAS, the Prime Contractor is intimately familiar with the Project and is
ready, willing and able to perform the additional work set forth in the Change Order;

WHEREAS, the total cost for the Change Order exceeds the limitations set
forth in California Public Contract Code §20659;

WHEREAS, it would be more costly and time-consuming to bid this additional
work since it is integral to the Project and the work being performed by the current
Prime Contractor as well as the other Prime Contractors on the Project;

WHEREAS, competitive bidding the additional work covered by the Change
Order would result in the delay of the completion of the Project and impact use of the
facilities;

WHEREAS, it would work an incongruity and not produce any advantage to the
District to competitively bid the Change Order since such competitive bid work could
result in multiple contractors being required to perform the same work that could be
more efficiently and effectively performed by one contractor; and

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles
Dredging v. Long Beach (1930) 210 Cal. 348 hold that statutes requiring competitive
bidding do not apply when competitive bidding would work an incongruity or not
produce any advantage.

NOW, THEREFORE, the Governing Board of the North Orange County
Community College District does hereby find, resolve, determine, and order as
follows:
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Section 1. That all of the recitals set forth above are true and correct, and the
Board so finds and determines.

Section 2. That it would work an incongruity and not produce any advantage
to the District to competitively bid the completion of the additional work set forth in the
Change Order.

Section 3. That the District approves the award of the additional work stated
in the Change Order without competitively bidding such work and approves the
District’'s payment to the Prime Contractor in accordance with the terms and conditions
set forth in the Change Order and the original contract.

Section 4. That the Governing Board delegates to its Vice Chancellor,
Administrative Services, or District Director, Purchasing, authority to execute all
agreements and complete all necessary documents for the additional work set forth in
the Change Order.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North
Orange County Community College District this 28" day of July 2026, by the following
vote:

AYES:

NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true,
and correct copy of the Resolution passed and adopted by said Board at a regularly
scheduled and conducted meeting held on said date, which Resolution is on file in the
office of said Board.

President of the Board of Trustees
North Orange County Community College District
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I, Alba Recinos, Clerk of the Governing Board of the North Orange County Community
College District, do hereby certify that the foregoing Resolution was regularly introduced and
adopted by the Governing Board at a regular meeting thereof held on the 28 day of July 2026,
by the above-described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official seal of
the North Orange County Community College District Governing Board this 28" day of July
2026.

Clerk of Governing Board
North Orange County Community College District
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Approval of Resolution No. 26/27-04 to

Approve Change Order #04 | with Marina
Landscape, Inc. for Bid 2324-04, Cypress
College Fine Arts Renovation Project

BACKGROUND: On January 23, 2024, the Board adopted Resolution No. 23/24-15 to
approve 28 bid packages totaling $57,209,914, to the 22 trade contractors who were
deemed to be the lowest responsive and responsible bidders for the Cypress College Fine
Arts Building Renovation.

Per California Public Contract Code §20659 and Board Policy 6340, the College seeks
approval for Change Order #04 for Marina Landscape, Inc. Normally, change orders should
not exceed 10% of the original contract amount authorized by the Board; however, certain
conditions require additional changes that may exceed this limit. Change Order #04
increases the contract amount by $19,717 raising the new total to $167,516. With this
change order, the cumulative increase is 33.20% of the original contract, surpassing the
10% limit. The total change order percentage for all prime contractors to date on the project
is 1.30%.

Change Order #01 (BOT Mtg. 07/23/24) $18,073
Change Order #02 (BOT Mtg. 12/16/25) $2,520
Change Order #03 (BOT Mtg. 02/10/26) $1,446
Change Order #04 $19,717

Subtotal $41,756
10% Change Order Limit ($12,576)
Amount Over Change Order Limit $29,180

The Construction Manager, College, and District have reviewed this change order. Bidding
on additional work in this change order was avoided due to higher anticipated costs,
extended timelines, and potential delays affecting other contractors. The added scope
addresses document coordination issues and a final deductive change to return unused
owner contingency. For details on each item, please refer to the enclosed breakdown.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
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decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This change order is funded by Measure
J.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-04 to
approve Change Order #04 with Marina Landscape, Inc. for Bid 2324-04 for the public
works project, to increase the contract amount by $19,717, for a new total of $167,516 for
the Cypress College Fine Arts Renovation Project. Authorization is further requested for
the Vice Chancellor, Administrative Services or District Director, Purchasing to execute
trade contractor change order on behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.2

Recommended by 7 Approved/for Submittal ltem No.



RESOLUTION OF THE GOVERNING BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
APPROVAL OF CHANGE ORDER 04 AS AN AMENDMENT TO THE EXISTING
CONTRACT WITH MARINA LANDSCAPE, INC., FOR BID 2324-04, CYPRESS
COLLEGE FINE ARTS RENOVATION PROJECT

O

RESOLUTION NO. 26/27-04

WHEREAS, the Governing Board of the North Orange County Community
College District (District) previously awarded a contract for Bid Packages 03A, 14A,
14B, and 32B work for the Cypress College Fine Arts Renovation Project (Project) to
Marina Landscape, Inc. (Prime Contractor);

WHEREAS, subsequent to the award of the contract to Prime Contractor, it
was determined that additional work, related to the scope of the Project, was
necessary on the Project as set forth on the Change Order;

WHEREAS, the Prime Contractor is intimately familiar with the Project and is
ready, willing and able to perform the additional work set forth in the Change order;

WHEREAS, the total cost for the Change Order exceeds the limitations set
forth in California Public Contract Code §20659;

WHEREAS, it would be more costly and time-consuming to bid this additional
work since it is integral to the Project and the work being performed by the current
Prime Contractor as well as the other Prime Contractors on the Project;

WHEREAS, competitive bidding the additional work covered by the Change
Order would result in the delay of the completion of the Project and impact use of the
facilities;

WHEREAS, it would work an incongruity and not produce any advantage to the
District to competitively bid the Change Order since such competitive bid work could
result in multiple contractors being required to perform the same work that could be
more efficiently and effectively performed by one contractor; and

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles
Dredging v. Long Beach (1930) 210 Cal. 348 holds that statutes requiring competitive
bidding to not apply when competitive bidding would work an incongruity or not
produce any advantage.

NOW, THEREFORE, the Governing Board of the North Orange County
Community College District does hereby find, resolve, determine, and order as
follows:
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Section 1. That all of the recitals set forth above are true and correct, and the
Board so finds and determines.

Section 2. That it would work an incongruity and not produce any advantage
to the District to competitively bid the completion of the additional work set forth in the
Change Order.

Section 3. That the District approves the award of the additional work stated
in the Change Orders without competitively bidding such work and approves the
District’'s payment to the Prime Contractor in accordance with the terms and conditions
set forth in the Change Order and the original contract.

Section 4. That the Governing Board delegates to its Vice Chancellor,
Administrative Services, or District Director, Purchasing, authority to execute all
agreements and complete all necessary documents for the additional work set forth in
the Change Order.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North
Orange County Community College District this 28" day of July 2026, by the following
vote:

AYES:

NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true,
and correct copy of the Resolution passed and adopted by said Board at a regularly
scheduled and conducted meeting held on said date, which Resolution is on file in
office of said Board.

President of the Board of Trustees
North Orange County Community College District
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I, Alba Recinos, Clerk of the Governing Board of the North Orange County Community
College District, do hereby certify that the foregoing Resolution was regularly introduced and
adopted by the Governing Board at a regular meeting thereof held on the 28 day of July 2026,
by the above-described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official seal of
the North Orange County Community College District Governing Board this 28" day of July
2026.

Clerk of Governing Board
North Orange County Community College District
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Approval of Resolution No. 26/27-05 to

Approve Change Order #06 | with Pecoraro,
Inc. for Bid 2324-04, Cypress College Fine
Arts Renovation Project

BACKGROUND: On January 23, 2024, the Board adopted Resolution No. 23/24-15 to
approve 28 bid packages totaling $57,209,914, to the 22 trade contractors who were
deemed to be the lowest responsive and responsible bidders for the Cypress College Fine
Arts Building Renovation.

Per California Public Contract Code §20659 and Board Policy 6340, the College seeks
approval for Change Order #06 for Pecoraro, Inc. Normally, change orders should not
exceed 10% of the original contract amount authorized by the Board; however, certain
conditions require additional changes that may exceed this limit. Change Order #06
increases the contract amount by $21,059 raising the new total to $636,923. With this
change order, the cumulative increase is 21.32% of the original contract, surpassing the
10% limit. The total change order percentage for all prime contractors to date on the project
is 1.30%.

Change Order #01 (BOT Mtg. 10/28/25) $31,227
Change Order #02 (BOT Mtg. 02/10/26) $29,386
Change Order #03 (BOT Mtg. 04/14/26) $1,595
Change Order #04 (BOT Mtg. 05/12/26) $18,044
Change Order #05 (BOT Mtg. 06/09/26) $10,612
Change Order #06 $21,059

Subtotal $111,923
10% Change Order Limit ($52,500)
Amount Over Change Order Limit $59,423

The Construction Manager, College, and District have reviewed this change order. Bidding
on additional work in this change order was avoided due to higher anticipated costs,
extended timelines, and potential delays affecting other contractors. The added scope
addresses a document coordination issue, contractor backcharge, and reconciliation of a
clerical error. For details on each item, please refer to the enclosed breakdown.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &

Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.
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How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: This change order will be funded by
Measure J.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-05 to
approve Change Order #06 with Pecoraro, Inc. for Bid 2324-04, for the public works project,
to increase the contract amount by $21,059 for a new total of $636,923 for the Cypress
College Fine Arts Renovation Project. Authorization is further requested for the Vice
Chancellor, Administrative Services or District Director, Purchasing to execute trade
contractor change order on behalf of the District.

John Parker Zg )) éé/f% ZZ“M 4.t.2

Recommended by 7 Approved/for Submittal ltem No.



RESOLUTION OF THE GOVERNING BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
APPROVAL OF CHANGE ORDER 06 AS AN AMENDMENT TO THE EXISTING
CONTRACT WITH PECORARQO, INC., FOR BID 2324-04, CYPRESS COLLEGE
FINE ARTS RENOVATION PROJECT

O

RESOLUTION NO. 26/27-05

WHEREAS, the Governing Board of the North Orange County Community
College District (District) previously awarded a contract for Bid Packages 03A, 14A,
14B, and 32B work for the Cypress College Fine Arts Renovation Project (Project) to
Pecoraro, Inc. (Prime Contractor);

WHEREAS, subsequent to the award of the contract to Prime Contractor, it
was determined that additional work, related to the scope of the Project, was
necessary on the Project as set forth on the Change Order;

WHEREAS, the Prime Contractor is intimately familiar with the Project and is
ready, willing and able to perform the additional work set forth in the Change Order;

WHEREAS, the total cost for the Change Order exceeds the limitations set
forth in California Public Contract Code §20659;

WHEREAS, it would be more costly and time-consuming to bid this additional
work since it is integral to the Project and the work being performed by the current
Prime Contractor as well as the other Prime Contractors on the Project;

WHEREAS, competitive bidding the additional work covered by the Change
Order would result in the delay of the completion of the Project and impact use of the
facilities;

WHEREAS, it would work an incongruity and not produce any advantage to the
District to competitively bid the Change Order since such competitive bid work could
result in multiple contractors being required to perform the same work that could be
more efficiently and effectively performed by one contractor; and

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles
Dredging v. Long Beach (1930) 210 Cal. 348 hold that statutes requiring competitive
bidding do not apply when competitive bidding would work an incongruity or not
produce any advantage.

NOW, THEREFORE, the Governing Board of the North Orange County
Community College District does hereby find, resolve, determine, and order as
follows:
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Section 1. That all of the recitals set forth above are true and correct, and the
Board so finds and determines.

Section 2. That it would work an incongruity and not produce any advantage
to the District to competitively bid the completion of the additional work set forth in the
Change Order.

Section 3. That the District approves the award of the additional work stated
in the Change Order without competitively bidding such work and approves the
District’'s payment to the Prime Contractor in accordance with the terms and conditions
set forth in the Change Order and the original contract.

Section 4. That the Governing Board delegates to its Vice Chancellor,
Administrative Services, or District Director, Purchasing, authority to execute all
agreements and complete all necessary documents for the additional work set forth in
the Change Order.

APPROVED, PASSED AND ADOPTED by the Governing Board of the North
Orange County Community College District this 28" day of July 2026, by the following
vote:

AYES:

NOES:
ABSENT:
ABSTAINED:

|, Barbara Dunsheath, President of the Governing Board of the North Orange
County Community College District, do hereby certify that the foregoing is a full, true,
and correct copy of the Resolution passed and adopted by said Board at a regularly
scheduled and conducted meeting held on said date, which Resolution is on file in the
office of said Board.

President of the Board of Trustees
North Orange County Community College District
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I, Alba Recinos, Clerk of the Governing Board of the North Orange County Community
College District, do hereby certify that the foregoing Resolution was regularly introduced and
adopted by the Governing Board at a regular meeting thereof held on the 28 day of July 2026,
by the above-described vote of the Governing Board;

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official seal of
the North Orange County Community College District Governing Board this 28" day of July
2026.

Clerk of Governing Board
North Orange County Community College District
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X

SUBJECT: Ratification of Change Order(s) for Multi-Prime
Contracts for Bid #2324-04, Cypress College
Fine Arts Renovation Project

BACKGROUND: On January 23, 2024, the Board adopted Resolution No. 23/24-15
to approve 28 bid packages totaling $57,209,914, to the 22 trade contractors who
were deemed to be the lowest responsive and responsible bidders for the Cypress
College Fine Arts Building Renovation. In accordance with Public Contract Code
§20659 and Board Policy 6340, the College is seeking ratification of the following change
order(s) as further defined in the enclosure:

Change Order # Trade Contractor Total
Change Order 04 Stolo $3,457.00
Change Order 04 Velocity $2,653.00
Change Order 10 Caston $11,401.00
Change Order 03 RVH ($7,827.00)
Change Order 10 PPC $41,384.00
Change Order 14 AJK $587.00
Change Order 06 Interpipe ($6,078.00)
TOTAL $45,577.00

The Construction Manager, College, and District have reviewed these change orders. The
changes will not require additional funds beyond the project budget approved by the Board
on January 23, 2024. These changes include various document coordination conflicts;
contractor back charges; and returning unused owner contingencies.

This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, &
Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress
College; and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources: NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning; and Direction 5) Physical Environment:
NOCCCD will be a leader in creating accessible and sustainable facilities that support
student and employee success.
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How does this relate to Board Policy: This item is submitted in accordance with Board
Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and Board
Policy 6600, Capital Construction.

FUNDING SOURCE AND FINANCIAL IMPACT: The change orders will be funded by
Measure J.

RECOMMENDATION: It is recommended that the Board ratify the current change orders
for the public works project listed per the Change Order Request, with a total increase of
$45,577 for the Fine Arts Renovation at Cypress College. Authorization is further requested
for the Vice Chancellor, Administrative Services, or District Director, Purchasing to execute
each trade contractor change order on behalf of the District.

John Parker Z{ )) éé%% M 4.u.2

Recommended by ! Approved’for Submittal ltem No.



BOARD DATE: July 28, 2026

CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT

MULTI-PRIME CONTRACTOR CHANGE ORDERS

BOARD TIME CO REQ. CONTRACT AMOUNT
TOTAL % OF
NO. PREVIOUS CURRENT CUMULATIVE DESCRIPTION OF CHANGE ORDER APPROVAL| IMPACT | REASON ORIGINAL TOTAL REVISED CHANGE
BP #02A | BAYVIEW ENVIRONMENTAL SERVICES, INC $1,963,400.00
Change Order #01 1.0 $165,345.00 $0.00 $165,345.00 7/23/24 $2,128,745.00 8.42%
Change Order #02 2.0 ($1,492.00) $0.00 ($1,492.00) 9/10/24 $2,127,253.00 -0.08%.
Change Order #03 3.0 $149,942.00 $0.00 $149,942.00 11/12/24 $2,277,195.00 7.64%
Change Order #04 4.0 ($1,416.00) $0.00 ($1,416.00) 12/17/24 $2,275,779.00 -0.07%
Change Order #05 5.0 ($42,567.00) $0.00 ($42,567.00) 4/22/25 $2,233,212.00 -2.17%
Change Order #06 6.0 $4,752.00 $0.00 $4,752.00 6/24/25 $2,237,964.00 0.24%
Change Order #07 7.0 ($6,302.00) $0.00 ($6,302.00) 2/10/26 $2,231,662.00 -0.32%
8.1 $0.00 $7,827.00 $7,827.00 CFI 599R1-02A - Theatrical Seating - Backing Investig and Rework - Bayview | 7/28/2026 0 o
to proceed with demolition of the raised floor assembly in areas identified by
RVH for the purpose of relocating the required seating blocking to the correct
location. RVH verified and confirmed that backing locations at time of install was
correct, h , the theatq ting t be installed per plan based on the .
Change Order #08 current backing locati This CFl finalizes costs for all labor, material and $2,239,489.00 0.40%
equipment required to demo flooring, gypcrete, plywood, acoustical mat, and
metal decking demolition and was tracked on T&M. Costs include full
containment of the area to prevent the spread of dust.
TOTALS| $268,262.00 $7,827.00 $276,089.00 14.06%
BP#03A, 14A, 14B, 32B | INLAND BUILDING CONSTRUCTION COMPANIES $3,381,100.00
Change Order #01 1.0 $6,479.00 $0.00 $6,479.00 7/23/2024 $3,387,579.00 0.19%
Change Order #02 2.0 $78,545.00 $0.00 $78,545.00 9/10/2024 $3,466,124.00 2.32%
Change Order #03 3.0 $232,660.00 $0.00 $232,660.00 2/25/2025 $3,698,784.00 6.88%
Change Order #04 4.0 $21,223.00 $0.00 $21,223.00 3/25/2025 $3,720,007.00 0.63%.
Change Order #05 5.0 $224,467.00 $0.00 $224,467.00 4/22/2025 $3,944,474.00 6.64%
Change Order #06 6.0 $35,465.00 $0.00 $35,465.00 5/27/2025 $3,979,939.00 1.05%
Change Order #07 7.0 $46,113.00 $0.00 $46,113.00 6/24/2025 $4,026,052.00 1.36%
Change Order #08 8.0 $19,944.00 $0.00 $19,944.00 8/26/2025 $4,045,996.00 0.59%
Change Order #09 9.0 $20,089.00 $0.00 $20,089.00 9/23/2025 $4,066,085.00 0.59%
Change Order #10 10.0 ($27,919.00) $0.00 ($27,919.00) 11/18/2025 $4,038,166.00 -0.83%
Change Order #11 11.0 $54,316.00 $0.00 $54,316.00 12/16/2025 $4,092,482.00 1.61%
Change Order #12 12.0 $9,320.00 $0.00 $9,320.00 2/10/2026 $4,101,802.00 0.28%
Change Order #013 13.0 $3,443.00 $0.00 $3,443.00 3/10/2026 $4,105,245.00 0.10%
Change Order #014 14.0 $27,822.00 $0.00 $27,822.00 4/14/2026 $4,133,067.00 0.82%
Change Order #015 15.0 $37,968.00 $0.00 $37,968.00 6/9/2026 $4,171,035.00 1.72%
16.1 $0.00 $18,604.00 $18,604.00 CFI 350R3-03A CCD-152B_Slab Plan Update, Casework (RFI 778) - Inland to 712812026 0 DC
revise curb dimensions as a result of RFI 778, captured in CCD-152B. All
removed curbs shall be patched back to match SOG finish. This CFl was tracked
via T&M. This CFl includes all costs for labor, material and equipment required to
complete this scope of work.
Change Order #016 $4,191,061.00 0.59%
16.2 $0.00 $1,422.00 $1,422.00 | CFl 481R1-03A - Patching @ Existing Column @ 2-101 - Inland to proceed with 7128/2026 0 DC
patching @ an existing col. @ Room 2-101. This work was tracked on T&M.
This CFl is Finalized and captures costs for all materials, labor and equipment
required to complete this scope of work.
TOTALS| $789,935.00 $20,026.00 $809,961.00 23.96%!

eny

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




BOARD DATE: July 28, 2026

CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT

MULTI-PRIME CONTRACTOR CHANGE ORDERS

BOARD TIME CO REQ. CONTRACT AMOUNT
TOTAL % OF
NO. PREVIOUS CURRENT CUMULATIVE DESCRIPTION OF CHANGE ORDER APPROVAL| IMPACT | REASON ORIGINAL TOTAL REVISED CHANGE
BP #06A | STOLO CABINETS, INC. $879,700.00
Change Order #01 1.0 ($5,679.00) $0.00 ($5,679.00) 6/24/25 $874,021.00 -0.65%
Change Order #02 2.0 $14,288.00 $0.00 $14,288.00 3/10/26 $888,309.00 1.62%
Change Order #03 3.0 $15,790.00 $0.00 $15,790.00 6/9/26 $904,099.00 1.79%
41 $0.00 $3,457.00 $3,457.00 CFI 556R1-06A - Notchi g of A tic Reflector Trim - finalized to include all 7/28/2026 0 o
costs for Stolo to notch the acoustic reflector panel trim in areas it conflicted
with L-angle supports due to framing and gyp board being out of plumb. This CFI
Change Order #04 does not cover costs for shi ing of tic reflector p Is or hing of $907,556.00 0.39%
trim performed prior to issuance of this CFl. All costs associated with this CFI
shall be backcharged against the BP 09A contractor, and no costs shall be
TOTALS $24,399.00 $3,457.00 $27,856.00 3.17%
IBP #08B | VELOCITY GLAZING, INC $1,474,500.00
Change Order #01 1.0 ($25,512.00) $0.00 ($25,512.00) 4/22/2025 $1,448,988.00 -1.73%
Change Order #02 2.0 $5,411.00 $0.00 $5,411.00 7/22/2025 $1,454,399.00 0.37%
Change Order #03 3.0 ($1,117.00) $0.00 ($1,117.00) 11/18/2025 $1,453,282.00 -0.08%
41 $0.00 $2,653.00 $2,653.00 CFI 631-08B - CCD 203B - Additional Testing Costs Due to Sealant Not Installed - | 7/28/2026 0 (o]
This CFl authorized Velocity to re-test @ 2-03 due to caulking being missing at
Change Order #04 the time of the 1st test. This CFl finalizes costs for all material, labor and $1,455,935.00 0.18%
equipment required to complete this scope of work. This shall be a backcharge e
to Caston as re-testing was necessary due to the missing caulking.
TOTALS ($21,218.00) $2,653.00 ($18,565.00) -1.26%
IBP #09A | CASTON, INC. $4,785,585.00
Change Order #01 1.0 ($2,506.00) $0.00 ($2,506.00) 5/27/2025 $4,783,079.00 -0.05%
Change Order #02 2.0 $22,063.00 $0.00 $22,063.00 8/26/2025 $4,805,142.00 0.46%
Change Order #03 3.0 $27,980.00 $0.00 $27,980.00 9/23/2025 $4,833,122.00 0.58%
Change Order #04 4.0 $70,051.00 $0.00 $70,051.00 10/28/2025 $4,903,173.00 1.46%
Change Order #05 5.0 $19,340.00 $0.00 $19,340.00 11/18/2025 $4,922,513.00 0.40%
Change Order #06 6.0 $70,358.00 $0.00 $70,358.00 12/16/2025 $4,992,871.00 1.47%
Change Order #07 7.0 $25,404.00 $0.00 $25,404.00 4/14/2026 $5,018,275.00 0.53%.
Change Order #08 8.0 $27,151.00 $0.00 $27,151.00 5/12/2026 $5,045,426.00 0.57%
Change Order #09 9.0 $23,445.00 $0.00 $23,445.00 6/9/2026 $5,068,871.00 0.49%
101 $0.00 $8,334.00 $8,334.00 | CFl 313R2-03A - RFI 764 - Locker vs Soffit Depth Confirmation - Finalized for 712812026 0 DC
Caston to proceed with furring @ select locker alcoves in order to allow for
lockers to flush out with the face of soffit. This work was tracked on T&M. This
CFl finalizes all costs for labor, material and equipment required to complete this
scone of work.
10.2 $0.00 $7,334.00 $7,334.00 |CFI 346R1-09A - CCD-166B Ceiling Soffits at Beam (RFI 807) - authorized Caston | 7/28/2026 0 DC
to proceed with additional framing and drywall for ACT ceilings to terminate into
@ the N. Level 3 Corridor per CCD-166B. These conflicts were brought up in RFI
807. This work was tracked on T&M. This CFl is Finalized and covers all costs
for labor, material and equipment required to complete this scope of work.
.
c
SN

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




BOARD DATE: July 28, 2026

CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT

MULTI-PRIME CONTRACTOR CHANGE ORDERS

NO.

PREVIOUS

CURRENT

CUMULATIVE

103

$0.00

$478.00

$478.00

DESCRIPTION OF CHANGE ORDER

BOARD

APPROVAL

TIME

IMPACT

CO REQ.

REASON

CONTRACT AMOUNT

ORIGINAL

TOTAL REVISED

TOTAL % OF
CHANGE

CFIl 404R1-09A RFI 827 - Mech. Piping and Ceiling Conflict in Ofﬁce 2-223 (EC

BP23A) - Caston to tape a patch in Rm 2-223 following an electrical box shift per
RFI 827. This work is required as a result of PPC's piping being installed at a
different height than shown in BIM. This will result in a backcharge to PPC. This
was tracked on T&M. This CFl covers costs for all material, labor and equipment
required to complete this scope of work.

7/28/2026

0

Change Order #10

$0.00

($3,457.00)

($3,457.00)

CFI 556-06A - Notching of A tic Refl Trim - finalized to include all costs
for the BP 06A prime contractor to notch the acoustic reflector panel trim in
areas it conflicted with L-angle supports due to framing and gyp board being out
of plumb. This CFl does not cover costs for shimming of re
panels or notching of trim performed prior to issuance of this CFI. All costs
associated with this CFl shall be backcharged against the BP 09A contractor,
and no costs shall be received by the District.

£ flort,

7/28/2026

10.5

$0.00

$1,365.00

$1,365.00

CFI 593R1-09A - CCD-182 Film Processing 2-222D - Finalized for Caston to
remove and reinstall drywall at west wall of Room 2-222D to allow for lowering of
the counter top to meet ADA requirements per CCD-182A.This work was tracked
on a time and material basis, and this CFl includes all costs for labor, material,
and equipment required to complete the scope.

7/28/2026

DC

10.6

$0.00

($2,653.00)

($2,653.00)

CFI 631-09A - CCD 203B - Additional Testing Costs Due to Sealant Not Installed -
Velocity to re-test @ 2-03 due to caulking being missing at the time of the 1st
test. This CFl finalizes costs for all material, labor and equipment required to
complete this scope of work. This shall be a backcharge to Caston as re-testing
was necessary due to the missing caulking.

7/28/2026

$5,080,272.00

0.24%

TOTALS

$283,286.00

$11,401.00

$294,687.00

6.16%

IBP #09D | PECORARO, INC.

$525,000.00

Change Order #01

1.0

$31,227.00

$0.00

$31,227.00

10/28/2025

$556,227.00

5.95%

Change Order #02

20

$29,386.00

$0.00

$29,386.00

2/10/2026

$585,613.00

5.60%

Change Order #03

3.0

$1,595.00

$0.00

$1,595.00

4/14/2026

$587,208.00

0.30%

Change Order #04

4.0

$18,044.00

$0.00

$18,044.00

5/12/2026

$605,252.00

5.46%

Change Order #05

5.0

$10,612.00

$0.00

$10,612.00

6/9/2026

$615,864.00

2.02%

Change Order #06

6.1

$0.00

$698.00

$698.00

CFI 404R1-09D RFI 827 - Mech. Piping and Ceiling Conflict in Office 2-223 (BC
BP23A) - Pecoraro to prime and paint a drywall patch in Room 2-223 following an
electrical box shift per RFI 827. This work is required as a result of PPC's piping
being installed at a different height than shown in BIM and is a backcharge to
PPC. This CFl was tracked on T&M and covers costs for all material, labor and
equipment required to complete this scope of work.

7/28/2026

6.2

$0.00

$20,861.00

$20,861.00

CFI 612-09D - Additional Exposed MEP Paint - finalized to include all costs for
the required labor, equipment, and materials necessary for Pecoraro to paint
additional mechanical, electrical, and plumbing components and their related
seismic bracing. Per the attached markup, this includes items noted in blue,
including CCD 171A, CCD 191B, CCD 252B, and RFI 1116. Previously issued CFls
for overhead paint that include these change d ts are now idered
superseded by this CFI. Items on the attached markup noted in orange are
covered by previous CFI 308 and additional cost for these areas are not
considered as a part of this CFI. Items on the attached markup noted in purple
will be the responsibilitv of the BP 26A prime contractor and are not considered

6.3

$0.00

($500.00)

($500.00)

7/28/2026

DC

CF1613-09D - CFI 502 Reconciliation of Clerical Error - finalized to reconcile the
difference in cost between the incorrect value of $7,721 reported to the Board of
Trustees for the scope of CFl 502 due to a clerical error, and the actual

agreed upon value of $7,221.

7/28/2026

$636,923.00

4.01%

TOTALS

$90,864.00

$21,059.00

$111,923.00

21.32%

gny

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




BOARD DATE: July 28, 2026

CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT

MULTI-PRIME CONTRACTOR CHANGE ORDERS

BOARD TIME CO REQ. CONTRACT AMOUNT
TOTAL % OF
NO. PREVIOUS CURRENT CUMULATIVE DESCRIPTION OF CHANGE ORDER APPROVAL| IMPACT | REASON ORIGINAL TOTAL REVISED CHANGE
IgP #11A, 12A | RVH CONSTRUCTION, INC. $768,000.00
Change Order #01 1.0 ($2,100.00) $0.00 ($2,100.00) 3/25/25 $765,900.00 -0.27%
Change Order #02 2.0 ($104,137.00) $0.00 ($104,137.00) 5/27/25 $661,763.00 -13.56%
3.1 $0.00 ($7,827.00) ($7,827.00) | CFI 599R1-12A - Theatrical Seating - Backing Investig and Rework - Bayview |  7/28/2026 0 o
to proceed with demolition of the raised floor assembly in areas identified by
RVH for the purpose of relocating the required seating blocking to the correct
location. RVH
Change Order #03 verified and confirmed that backing locations at time of install was correct, $653,936.00 -1.02%
however, the th be il lled per plan based on the current
backing locations. This CFI covers the backcharge to RVH as a result of the work
performed.
This CFI finalizes costs for all labor matenal and equ:pment requ:red to demo
TOTALS ($106,237.00) ($7,827.00) ($114,064.00) -14.85%
IBP#23A PPC AIR CONDITIONING, INC. $5,296,614.00
Change Order #01 1.0 $61,649.00 $0.00 $61,649.00 6/25/2024 $5,358,263.00 1.16%
Change Order #02 2.0 $49,860.00 $0.00 $49,860.00 11/12/2024 $5,408,123.00 0.94%
Change Order #03 3.0 $4,402.00 $0.00 $4,402.00 5/27/2025 $5,412,525.00 0.08%
Change Order #04 4.0 $10,570.00 $0.00 $10,570.00 7/22/2025 $5,423,095.00 0.20%
Change Order #05 5.0 $4,575.00 $0.00 $4,575.00 8/26/2025 $5,427,670.00 0.09%
Change Order #06 6.0 $4,994.00 $0.00 $4,994.00 9/23/2025 $5,432,664.00 0.09%
Change Order #07 7.0 $15,003.00 $0.00 $15,003.00 11/18/2025: $5,447,667.00 0.28%
Change Order #08 8.0 $6,089.00 $0.00 $6,089.00 2/10/2026 $5,453,756.00 0.11%!
Change Order #09 9.0 ($2,386.00) $0.00 ($2,386.00) 4/14/2026 $5,451,370.00 -0.05%
10.1 $0.00 ($1,763.00) ($1,763.00) | CFI 404-23A - RFI 827 - Mech. Piping and Ceiling Conflict in Office 2-223 (BC) - 71282026 0 (o]
Finalized as a back charge to PPC for the cost to relocate devices in Rm 2-223
per RFI 827, as well as cost to patch and paint drywall. This work is required as a
result of PPC's piping being installed at a different height than shown in BIM.
This CFI covers costs for all material, labor and equipment required to complete
this scope of work.
Change Order #10 10.2 $0.00 $43,147.00 $43,147.00 |CFl 569R1-23A - Boiler B2 Replacement - Construction Field Instruction 569R1- 7/28/2026 0 u $5,492,754.00 0.78%
23A is Finalized PPC to procure and install the new Boiler B2. Existing Boiler B-2
is needing replacement due to a crack in the heat exchanger tank. This CFI
included procur and the il Il of the new Boiler on time and
material to include: di: til g piping, removing existing boiler,
install of new boiler, reconnect plpmg, startup and testing, insulation. The
controls integration & testing, as well as the TAB portion of this scope were not
ked an TRM_E ilLincludad in the Einalizad orici £ thi £ 3
TOTALS $154,756.00 $41,384.00 $196,140.00 3.70%
IBP #26A | AJ KIRKWOOD $ 13,492,000.00
Change Order #01 1.0 $27,250.00 $0.00 $27,250.00 7/23/2024 $13,519,250.00 0.20%
Change Order #02 2.0 ($92,729.00) $0.00 ($92,729.00) 11/12/2024 $13,426,521.00 -0.69%
Change Order #03 3.0 ($10,054.00) $0.00 ($10,054.00) 12/17/2024 $13,416,467.00 -0.07%!
Change Order #04 4.0 ($586,742.00) $0.00 ($586,742.00) 4/22/2025 $12,829,725.00 -4.35%
Change Order #05 5.0 $40,779.00 $0.00 $40,779.00 5/27/2025 $12,870,504.00 0.30%
Change Order #06 6.0 $11,382.00 $0.00 $11,382.00 7/22/2025 $12,881,886.00 0.08%
Change Order #07 7.0 $42,555.00 $0.00 $42,555.00 8/26/2025 $12,924,441.00 0.32%
.
<
(o))

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




BOARD DATE: July 28, 2026

CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT

MULTI-PRIME CONTRACTOR CHANGE ORDERS

BOARD TIME CO REQ. CONTRACT AMOUNT
TOTAL % OF
NO. PREVIOUS CURRENT CUMULATIVE DESCRIPTION OF CHANGE ORDER APPROVAL | IMPACT | REASON ORIGINAL TOTAL REVISED CHANGE
Change Order #08 8.0 $7,364.00 $0.00 $7,364.00 9/23/2025 $12,931,805.00 0.05%
Change Order #09 9.0 $65,966.00 $0.00 $65,966.00 10/28/2025 $12,997,771.00 0.49%
Change Order #10 10.0 $3,731.00 $0.00 $3,731.00 11/18/2025 $13,001,502.00 0.03%
Change Order #11 11.0 ($32,653.00) $0.00 ($32,653.00) 12/16/2025 $12,968,849.00 -0.24%
Change Order #12 12.0 $5,006.00 $0.00 $5,006.00 2/10/2026 $12,973,855.00 0.04%
Change Order #13 13.1 ($5,349.00) $0.00 ($5,349.00) 4/14/2026 $12,968,506.00 -0.04%
141 $0.00 $587.00 $587.00 |CFI 404-26A RFI 827 - Mech. Piping and Ceiling Conflict in Office 2-223 (BC 7/28/2026 0 o
BP23A) - Finalized for AJK to relocate devices in Rm 2-223 per RFI 827. This work
h 14 is required as a result of PPC's piping being installed at a different height than 12 1093, 0049
Change Order # shown in BIM. This will result in a backcharge to PPC. This CFl covers costs for $12,969,093.00 0.004%
all material, labor and equipment required to complete this scope of work.
TOTALS ($523,494.00) $587.00 ($522,907.00) -3.88%
IBP #32A | MARINA LANDSCAPE, INC. $125,760.00
Change Order #01 1.0 $18,073.00 $0.00 $18,073.00 11/12/24 $143,833.00 14.37%
Change Order #02 2.0 $2,520.00 $0.00 $2,520.00 12/16/25 $146,353.00 2.00%
Change Order #03 3.0 $1,446.00 $0.00 $1,446.00 2/10/26 $147,799.00 1.15%
41 $0.00 $24,060.00 $24,060.00 |CFI 552R2-32A - Restoration of Existing PI: - finalized to include all costs 712812026 0 DC
for Marina Landscaping to restore the existing planters and di J: d granite
pathway south of the building that was not originally shown to be within the
limits of work, but later became impacted due to CCD 008A affecting
underground site utilities at site concrete. Base bid site lighting conduit also
impacted this area, although there was no note on the planting plan to r diat
Change Order #04 this area after underground work was complete. This CFl does not include costs $167,516.00 15.68%
to restore planters in areas identified on the contractual landscaping plan, such ’
as the Lot 8 tree planters.
4.2 $0.00 ($4,343.00) ($4,343.00) | CFl 633-32A - BP 32A - Remaining Contingency - Construction Field Instruction 7/28/2026 0 o
633-32A serves as a deduction for the r ining BP32A ingency funds from
Marina Landscaping's owner tingency, and to close out this bid package.
TOTALS $22,039.00 $19,717.00 $41,756.00 33.20%
IBP #33A | INTERPIPE, INC $1,348,000.00
Change Order #01 1.0 $4,335.00 $0.00 $4,335.00 11/12/2024 $1,352,335.00 0.32%
Change Order #02 2.0 ($1,556.00) $0.00 ($1,556.00) 4/22/2025 $1,350,779.00 -0.12%
Change Order #03 3.0 $157,341.00 $0.00 $157,341.00 6/24/2025 $1,508,120.00 11.67%
Change Order #04 4.0 $10,078.00 $0.00 $10,078.00 11/18/2025 $1,518,198.00 0.75%
Change Order #05 5.0 ($1,446.00) $0.00 ($1,446.00) 2/10/2026 $1,516,752.00 -0.11%!
6.1 $0.00 ($6,078.00) ($6,078.00)| CFI 588-33A - Bal: of R ining Contingency - Construction Field Instruction 7/28/2026 0 (o]
588-33A serves as a deduction for the r ining BP33A ingency funds from
Change Order #06 Interpipe Contracting's owner's contingency, and to close out this bid package. $1,510,674.00 -0.45%
TOTALS $168,752.00 ($6,078.00) $162,674.00 12.07%
|ALL PRIME GRAND TOTAL | $628,748.00 | $114,206.00 |  $742,954.00 | $57,209,914.00 | 1.30%)

LNy

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




CYPRESS COLLEGE, FINE ARTS RENOVATION PROJECT
MULTI-PRIME CONTRACTOR CHANGE ORDERS

BOARD DATE: July 28, 2026
BOARD TIME CO REQ. CONTRACT AMOUNT
TOTAL % OF
NO. PREVIOUS CURRENT CUMULATIVE DESCRIPTION OF CHANGE ORDER APPROVAL| IMPACT | REASON ORIGINAL TOTAL REVISED CHANGE
OVERALL CONTRACT SCHEDULE SUMMARY
Notice to Proceed Date 4/1/24]
Original Contract Duration (Calendar Days) 819
Original Contract Completion (Date) 6/29/26
Previous Extension Days Approved 0
0

8'N"yy 'ON wsy

Proposed CO Days Requested

*Change Order Requested By and/or Reasons: C- Code Compliance; CR-Campus Request; D - District Request; DC - Document Coordination; O - Other Reasons; U - Unforeseen Condition; V - Value Engineering




NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information

Enclosure(s)

SUBJECT: Enter into Amendment No. 1 with Fenagh
Engineering and Testing for Materials &
Special Testing and Lab of Record (LOR)
Services for the Music & Drama Complex
at Fullerton College

BACKGROUND: On April 8, 2025, the Board approved for the District to enter into an
agreement with Fenagh Engineering and Testing for Materials & Special Testing
Services and Lab of Record (LOR) Services for the Music & Drama Complex at Fullerton
College for a total amount of $346,586.90, including all project-related expenses
covering the period from May 2025 until project completion, at fixed hourly rates
specified in the proposal and billed on a Time and Materials basis.

Due to an extension of the construction schedule, an additional eight months have been
added to the existing project duration to perform code-required special inspections
mandated by the Authority Having Jurisdiction: Division of State Architect (DSA) and at
the request of the General Contractor. Moreover, continuous shop inspection of Glass
Fiber Reinforced Concrete (GFRC) that was required by the DSA Field Engineer and
not previously included in the original bid is included in this amendment as well as
extended duration for steel shop and masonry inspection. Amendment No. 1 represents
an increase request of $598,504.50 to cover additional services provided from June 15,
2026, until project completion, bringing the new total contract from $346,586.90 to
$945,091.40.

This agenda item was submitted by Henry Hua, Vice President, Administrative Services,
Fullerton College, John Erickson, Project Manager, Campus Capital Projects, Fullerton
College, and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds
to District Strategic Direction 3) — Stewardship of Resources: NOCCCD will promote a
shared vision of responsible stewardship of District resources through transparent and
inclusive decision-making and integrated planning; and Direction 5) — Physical
Environment: NOCCCD will be a leader in creating accessible and sustainable facilities
that support student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board

Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and
Board Policy 6600, Capital Construction.

4.vA1

Item No.



FUNDING SOURCE AND FINANCIAL IMPACT: The services performed in this
agreement are funded by Measure J Bond.

RECOMMENDATION: Authorization is requested for ratification of Amendment No. 1
with Fenagh Engineering and Testing for Materials & Special Testing and Lab of Record
(LOR) Services for the Music & Drama Complex at Fullerton College in the amount of
$598,504.50, increasing the total contract amount from $346,586.90 to $945,091.40,
including all project-related expenses, beginning June 15, 2026, until project
completion. Authorization is further requested for the Vice Chancellor, Administrative
Services, or District Director, Purchasing, to execute the agreement on behalf of the
District.

John Parker Zg )) 54%,} m 4.v.2

Recommended by 7 Approved’for Submittal ltem No.



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Enter into Amendment No. 1 with Vital

Inspection Services, Inc. for Inspector of
Record (IOR) Services for the Music &
Drama Complex at Fullerton College

BACKGROUND: On April 8, 2025, the Board approved for the District to enter into an
agreement with Vital Inspection Services, Inc. for Inspector of Record (IOR) Services
for the Music & Drama Complex at Fullerton College. The original contract amount was
$594,000, including all project-related expenses from May 2025 until project completion,
with services billed at the fixed hourly rate of $132/hour.

Due to the extension of the project schedule by an additional eight months beyond the
original 30-month duration, continued full-time inspection services are required for the
extended construction period. In addition, the DSA Field Engineer has required an
additional Assistant Inspector of Record (Assistant IOR) for the project due to projected
amount of daily inspections, which were not included in the original scope of work.
Assistant IOR services are anticipated to begin on August 3, 2026.

The additional Lead IOR services are estimated to last for eight additional months at
$132/hour for 1,000 hours, or $132,000. Assistant IOR services are estimated to last for
twenty additional months at $105/hour for $3,520 hours, or $369,600. Therefore,
Amendment No. 1 represents an increase request of $501,600, bringing the new total
contract amount from $594,000 to $1,095,600.

This agenda item was submitted by Henry Hua, Vice President, Administrative Services,
Fullerton College, John Erickson, Project Manager, Campus Capital Projects, Fullerton
College, and Mireille Hernandez, Interim District Director, Purchasing.

How does this relate to the five District Strategic Directions? This item responds
to District Strategic Direction 3) — Stewardship of Resources: NOCCCD will promote a
shared vision of responsible stewardship of District resources through transparent and
inclusive decision-making and integrated planning; and Direction 5) — Physical
Environment: NOCCCD will be a leader in creating accessible and sustainable facilities
that support student and employee success.

How does this relate to Board Policy: This item is submitted in accordance with Board

Policy 6330, Purchasing/Warehouse; Board Policy 6340, Bids and Contracts; and
Board Policy 6600, Capital Construction.

4.w.1
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FUNDING SOURCE AND FINANCIAL IMPACT: The services performed in this
agreement are funded by Measure J Bond.

RECOMMENDATION: Authorization is requested to enter into Amendment No. 1 with
Vital Inspection Services, Inc., for Inspector of Record (IOR) Services for the Music &
Drama Complex at Fullerton College in the amount of $501,600, increasing the total
contract amount from $594,000 to $1,095,600. Authorization is further requested for the
Vice Chancellor, Administrative Services, or District Director, Purchasing to execute the
agreement on behalf of the District.

John Parker % )) Zé%f M 4.w.2

Recommended by 7 Approved’for Submittal Item No.



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s)
SUBJECT: Fullerton College Donations

BACKGROUND: Businesses and individuals frequently make monetary donations or
donate supplies and equipment that are of value to Fullerton College and its instructional
programs.

This agenda item was submitted by Dr. Cynthia Olivo, President, Fullerton College.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 4) Collective Impact and Partnerships: NOCCCD will develop
and sustain collaborative projects and partnerships with educational institutions,
community-based organizations, and businesses to create positive change in the region.

How does this relate to Board Policy: This item is in compliance with Board Policy 3820,
Gifts and Donations.

FUNDING SOURCE AND FINANCIAL IMPACT: The monetary and supplies/equipment
donations to Fullerton College will assist with expenses associated with the Fullerton
College instructional programs and departments which would otherwise be funded through
the division budgets.

RECOMMENDATION: Authorization is requested for Fullerton College to accept the
following donations:

To the Fullerton College Fine Arts Division, Art Gallery:
o Artwork “The Greek” — Armand Serrano
e Six pieces of art: “Chalkboard”, “A Portrait of Louis” by Joyce Tremain; “Chicago” by Jack

Beal; “Mother & Child”, “Head of Girl” by William Brice; and “Song Bird” by Stas Orlovsky —

Barry Sloane

To the Fullerton College Humanities Division, Foreign Language Department French
Film Festival:

o Appetizers and baked goods — Crepes Bonaparte

Appetizers and baked goods — Crepes de Paris

Appetizers and baked goods — Les Amis

$100 check and Team Jersey — Vista Higher Learning

$200 check — Clotilde’s French Book Store

Appetizers and baked goods — Let it Brie

Appetizers and baked goods — Roscoe’s Deli

Appetizers and baked goods — Moulin

4.x.1
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Appetizers and baked goods — Fraise Cafe

Appetizers and baked goods — Porto’s Bakery and Cafe
Appetizers and baked goods — Zombee Donuts

$200 check — Centre International Antibes

To the Fullerton College Machine Technology Department:
e Various items/tools — Frances O’Brien

To the Fullerton College Automotive Department:
e 2006 Toyota Highlander — Margaret A. Bergquist

To the Fullerton College Academic Computing Technology Department:
e Four (4) 50” Television Screens — Naveen Kanal

John Parker Z{ )) ééﬁ M 4.x.2

Recommended by 7 Approved’for Submittal Item No.



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Academic Personnel

BACKGROUND: Academic personnel matters within budget.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional growth
of all employees.

How does this relate to Board Policy: These items are in compliance with Chapter 7, Human
Resources, Board Policies and Administrative Procedures relating to personnel administration.

FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget.

RECOMMENDATION: It is recommended that the following items be approved and ratified, where
applicable, as submitted.

Irma Ramos Z{ )) 5[/%% m 5.a.1

Recommended by /Approved/for Submittal ltem No.



Academic Personnel
July 28, 2026

RETIREMENTS

Dowdalls, James

RESIGNATIONS

Chand, Paaras

NEW PERSONNEL

Flores Nava, Jose

Hall, Felicia

TEMPORARY CONTRACT

Cuara, Teresa

PROMOTIONS

Ayon, Carlos

FC

CcC

CcC

CcC

CcC

FC
To:

Instructor, Art

Last Date of Employment: 05/30/2026
Retirement Date: 06/02/2026

PN FCF786

Instructor, Computer Science
Last Date of Employment: 07/20/2026
PN CCF701

Ceramics Instructor

First Year Probationary Contract
Class B, Step 1

Eff. 08/20/2026

PN CCF866

Public Health Science/ Kinesiology Instructor
First Year Probationary Contract

Class F, Step 10

Eff. 08/20/2026

PN CCF776

Counselor EOPS
Temporary Contract (100%)
Pursuant to E.C. 87482
Class B, Step 7

Eff. 08/1/2026-06/30/2027

Dean, Business and CIS

FC Vice President, Instruction
12-month position (100%)
Range 39, Column F + Doctoral
Management Salary Schedule
Eff. 08/01/2026

&)
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Academic Personnel

July 28, 2026

Beck, Anne-Marie CcC
To:

Peralta, Colleen CC
To:

VOLUNTARY TRANSFER

Sherard, Erin NOCE

Counselor, Career

CC Director, Student Equity and Success
12-month position (100%)

Range 26, Column C

Management Salary Schedule

Eff. 08/01/2026

Associate Dean, Health Science
Dean, Health Science

12-month position (100%)
Range 33, Column G + Doctoral
Management Salary Schedule
Eff. 08/03/2026

Instructor, Parenting
PN SCF966

To: Counselor

PN SCF966

Eff. 07/20/2026

TEMPORARY MANAGEMENT CONTRACT

Gallich, Jennifer CcC

Acting Associate Dean, Health Science/Nursing
Range 29, Column B

Management Salary Schedule

Eff. 08/01/2026 — 06/30/2027

PN CCM988-TR

EXTENSION OF TEMPORARY MANAGEMENT CONTRACT

Rocha, Sandra CcC

Interim Director, Educational Partnerships &
Programs/ SEM

Range 22, Column A

Management Salary Schedule

Eff. 07/01/2026-03/12/2027

CHANGE IN SALARY CLASSIFICATION

Aguilera, Ernie CC

Nursing Instructor
From: Class B, Step 1
To: Class C, Step 9
Eff. 08/20/2026




Academic Personnel
July 28, 2026

Antunez, Carlos

Aviles, Greg

Barber, Jordyn

Bauer, Jill

Caffrey, Carolyn

Cappuccio, Katie

Castillo, Jacqueline

Cole, Megan

Franklin, Michael

FC

FC

FC

CcC

CC

FC

CC

CcC

CC

CIS Instructor

From: Class C, Step 8
To: Class D, Step 8
Eff. 08/20/2026

Physical Education Instructor
From: Class B, Step 20

To: Class C, Step 20
Eff. 08/20/2026

Film/TV/Cinema Instructor
From: Class B, Step 1
To: Class E, Step 8
Eff. 08/20/2026

ESL

From: Class D, Step 19
To: Class E, Step 19
Eff. 08/20/2026

Librarian

From: Class B, Step 11
To: Class C, Step 11
Eff. 08/20/2026

Admin of Justice Instructor (ADJ)
From: Column 2, Step 3

To: Column 3, Step 3

Eff. 8/24/2026

Photography Instructor (ADJ)
From: Column 1, Step 1
To: Column 2, Step 2
Eff. 8/24/2026

English Instructor
From: Column F, Step 1
To: Column F, Step 4
Eff. 8/20/2026

CIS Instructor

From: Class D, Step 7
To: Class E, Step 7
Eff. 08/20/2026

&)
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Academic Personnel
July 28, 2026

Garcia, Cyndy

Garcia, Ryan Gregory

Guild, Tracy

Haro, Maria

Higgins, Rita

Hsueh, Diana

Hutchison, Kelly

Kim, Edward

Kim, Jennifer

FC

CcC

FC

CcC

FC

FC

CC

FC

NOCE

Counselor

From: Class B, Step 1
To: Class C, Step 10
Eff. 07/01/2026

Radiological Technology
From: Class E, Step 3
To: Class F, Step 3
Eff. 08/20/2026

Psychology Instructor
From: Class C, Step 18
To: Class D, Step 18
Eff. 08/20/2026

Counselor

From: Class B, Step 1
To: Class C, Step 7
Eff. 07/01/2026

Nutrition Instructor
From: Class B, Step 8
To: Class C, Step 8
Eff. 08/20/2026

Accounting Instructor
From: Class B, Step 7
To: Class B, Step 10
Eff. 08/20/2026

Communications Instructor
From: Class B, Step 1
To: Class B, Step 3
Eff. 08/20/2026

Anatomy & Physiology Instructor
From: Class D, Step 9

To: Class E, Step 9

Eff. 08/20/2026

Short-Term Vocational Instructor (ADJ)
From: Column 1, Step 1

To: Column 2, Step 1

Eff. 08/10/2026

&)
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Academic Personnel
July 28, 2026

Krag, Samantha

Loudon, Joshua

Luminarias, Marwin

Macias Jr, Valentin

Magginetti, Jaclyn

Marroquin, Jesse

Martin, Esmeralda

Matsuno, Stephanie

McCormick, Chonhee

FC

FC

FC

FC

CC

NOCE

CC

CcC

FC

English Instructor

From: Class D, Step 18
To: Class E, Step 18
Eff. 08/20/2026

Anthropology Instructor (ADJ)
From: Column 1, Step 5
To: Column 3, Step 5
Eff. 08/24/2026

Business Management Instructor
From: Class B, Step 1

To: Class B, Step 9

Eff. 08/20/2026

Librarian

From: Class E, Step 15
To: Class F, Step 15
Eff. 08/20/2026

Anthropology Instructor
From: Class C, Step 14
To: Class D, Step 14
Eff. 08/20/2026

Counselor (ADJ)

From: Column 2, Step 1
To: Column 3, Step 1
Eff. 07/01/2026

Counselor, VRC

From: Class B, Step 1
To: Class B, Step 8
Eff. 07/01/2026

Biology Instructor
From: Class B, Step 1
To: Class F, Step 2
Eff. 08/20/2026

Physical Education Instructor (ADJ)
From: Column 2, Step 2

To: Column 3, Step 2

Eff. 08/24/2026




Academic Personnel
July 28, 2026

Mendez, Benjamin

Mihaylovich, Kristin

Nielson, Toni

Nguyen, Dan

Owens, Mary

Peters, Jeremy

Polo, Andre

Rivera, Marisol

Rusich, Clinton

CC

FC

FC

CcC

FC

CcC

FC

FC

CC

Librarian

From: Class B, Step 1
To: Class B, Step 3
Eff. 08/20/2026

Art

From: Class D, Step 18
To: Class E, Step 18
Eff. 08/20/2026

Communications

From: Class B, Step 19
To: Class C, Step 19
Eff. 08/20/2026

Radiological Technology
From: Class B, Step 1

To: Class B, Step 8
Eff. 08/20/2026

Cosmetology Instructor (ADJ)
From: Column 1, Step 1
To: Column 2, Step 1
Eff. 8/24/2026

Culinary Arts

From: Class D, Step 23
To: Class E, Step 23
Eff. 08/20/2026

Stagecraft Instructor (ADJ)
From: Column 1, Step 2
To: Column 2, Step 2
Eff. 08/24/2026

Ethnic Studies Instructor
From: Class B, Step 1
To: Class B, Step 7
Eff. 08/20/2026

Music Composition
From: Class D, Step 15
To: Class E, Step 15
Eff. 08/20/2026

&)

.a.gz
Iltem No.




Academic Personnel
July 28, 2026

Siskind, Jeremy

Stanojkovic, Alli

Swift-Ramirez, Wyatt

Tovar, Ana

Toy, Brenda

Truong, Phat

Vafaeisefat, Elyusha

Villa, Christina

Ward, Amy

FC

NOCE

CC

FC

CC

FC

FC

CcC

CC

Piano

From: Class C, Step 18
To: Class D, Step 18
Eff. 08/20/2026

DSPS

From: Class E, Step 15
To: Class F, Step 15
Eff. 08/10/2026

Chemistry Instructor
From: Class F, Step 2
To: Class F, Step 4
Eff. 08/20/2026

Counselor

From: Class D, Step 19
To: Class E, Step 19
Eff. 07/01/2026

Dental Assisting Instructor
From: Class C, Step 13
To: Class D, Step 13
Eff. 08/20/2026

Accounting

From: Class B, Step 16
To: Class C, Step 16
Eff. 08/20/2026

Film/TV/Cinema Instructor
From: Class B, Step 1
To: Class E, Step 10
Eff. 08/20/2026

Mortuary Science

From: Class C, Step 8
To: Class D, Step 8
Eff. 08/20/2026

Mathematics

From: Class D, Step 16
To: Class E, Step 16
Eff. 08/20/2026




Academic Personnel
July 28, 2026

Watanabe, Wataru

Williams, Janet

CC

NOCE

Foreign Language Instructor (ADJ)
From: Column 1, Step 1

To: Column 2, Step 1

Eff. 8/24/2026

High School

From: Class E, Step 21
To: Class F, Step 21
Eff. 08/10/2026

STIPEND FOR ADDITIONAL ADMINISTRATIVE DUTIES

Gamboa, Jorge

FC

Dean, Social Sciences
5% Stipend
Eff. 07/01/2026-06/30/2027

TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2026 SUMMER SEMESTER

Davidson, Shanna
Hambruch, Aydann
Virgo, Rod

TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2026 FALL SEMESTER

CC
CcC
CC

Column 1, Step 1
Column 2, Step 1
Column 1, Step 1

Bengali, Ajay
Berg, Tyler
Carson, Jerad
Castle, Brandi
Cullison, Frank
Gardini, Ashley
Hanes, Jeffery
Hood, Newton
Howe, Warren
Lopez, Naylea
Montoya Pangilinan, Yeymy
Nash, Amin
Nieves, Noemi
Park, Sun Young
Puri, Tushar
Ramirez, Jonathan
Ruhland, Elliot
Salgado, Alan
Sandowicz, Ryan
Simons, Ariel
Tepaz, Karen
Valadez, Juan

NOCE
FC
FC
FC
CC
FC
CC
FC
CC
FC
CC
FC
NOCE
CcC
FC
FC
FC
FC
FC
FC
FC
FC

Column 3, Step 1
Column 3, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 3, Step 1
Column 1, Step 1
Column 1, Step 1
Column 2, Step 1
Column 2, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 1, Step 1
Column 3, Step 1
Column 1, Step 1
Column 3, Step 1




Academic Personnel
July 28, 2026

Weiss, Gabriel FC Column 1, Step 1

TEMPORARY ACADEMIC HOURLY-NONINSTRUCTIONAL

Knepper, Nicolle CC Column 1, Step 1
Santana, Camille CcC Column 1, Step 1

TEMPORARY ACADEMIC HOURLY-SPECIAL SERVICES

Ahad, Sally FC Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Alberti, Marci CC Makeup - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Alberti, Marci CC Costume Design - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Alberti, Marci CC Makeup Design - Much Ado About Nothing
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Alizadeh, Rassoul CC Hiring Committee Service
Lab Rate, Regular and Contract Faculty
Overload Teaching Schedule
Not to exceed 16 hours
Eff. 05/31/2026-08/19/2026

Allen, Austin CC Set Design - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Allen, Austin CC Lighting Design - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Allen, Austin CC Projection Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Arellano, Cristina FC Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

5.a.10
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Academic Personnel
July 28, 2026

Argueta, Jose

Ascencio, David

Awad, Abigail

Barragan, Jessica

Bauer, Jill

Beeby, Laura

Bonakdar, Mehrdad

Brown, Jayme

Castillo, Justin

Castillo, Justin

Castillo, Justin

CC

FC

CC

FC

CC

FC

FC

FC

CcC

CcC

CcC

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Stage Crew Coordinator - Dance Designers
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Lighting Design - Much Ado About Nothing
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Stage Crew Coordinator - Much Ado About
Nothing

Stipend not to exceed $6,480.00

Eff. 08/24/2026-05/30/2027

5.a.11
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Academic Personnel
July 28, 2026

Chang, Chiu

Chang, Kin

Conley, John

Cornet, Karen

Cronenwett, Cary

DaSilva, Paul

Davila, Martha

Dixon, Julie

Donley, David

Duarte Jr, Cirilo

Duarte, Cirilo

FC

FC

FC

CC

FC

FC

FC

FC

FC

FC

FC

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

5.a.12
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Academic Personnel
July 28, 2026

Duran, Christian

Duran, Christian

Ernandes, Monica

Estrada, Steven

Evans, Corinne

Ferrandiz, David

Fike, Lawrence

Floerke, Brandon

Foster, Courtney

Foster, Courtney

Fouquette, Danielle

FC

FC

FC

CC

FC

FC

FC

FC

FC

FC

FC

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

5.a.13
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Academic Personnel
July 28, 2026

Funderburk, Michelle

Garcia, Monique

Garcia, Monique

Garcia, Oscar

Geiger, Lauren

Ghidella, Richard

Ghidella, Christopher

Gibson, Ray

Gibson, Ray

Gonzalez, Brandon

Gonzalez, Juan

CC

FC

FC

CC

FC

FC

FC

CC

CC

NOCE

FC

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Set Design - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Sound Design - Dance Designers
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Sound Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

5.a.14
Iltem No.




Academic Personnel
July 28, 2026

Grande, Jolena

Graves, Gary

Graves, Gary

Grote, Silvie

Haddadin, Steve

Haddadin, Steve

Hadobas, Paul

Halverson, Heather

Hamill, Naomi

Harless, Heather

Henderson, Mark

CC

FC

FC

CC

FC

FC

CC

FC

CC

CC

FC

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Makeup Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Set Design - Much Ado About Nothing
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Lighting Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Fine Arts Professional Learning Day
Stipend not to exceed $150.00
Eff. 08/17/2026

5.a.15
Iltem No.




Academic Personnel
July 28, 2026

Hoang, Thanh

Hourani, Issa

Huynh, Thydan

Ison, John

John, Paul

Jones, Michele

Jones, Michele

Jones, Monik

Kaluza, Matjaz

Kar, Rosie

Kassam, Alysha

FC

CC

FC

FC

FC

FC

FC

CC

FC

FC

FC

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

5.a.16
Iltem No.




Academic Personnel
July 28, 2026

Keller, Jonathan

Kirby, Brendon

Kirby, Brendon

Kirby, Brendon

Klassen, Kelly

Kobayashi, Amy

Kominek, Bridget

Landis, Lenore

Langlois, Jessica

Lara, Esteban

Lee, Francesca

FC

FC

FC

FC

FC

FC

FC

CC

FC

FC

CC

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Humanities Professional Learning Day
Stipend not to exceed $150.00
Eff. 06/12/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

5.a.17
Iltem No.




Academic Personnel
July 28, 2026

Lehotai, Sam

Lehotai, Sam

Lemus, Stephanie

Lemus, Stephanie

Lindell, John

Lock, Bradley

Lopez, David

Loy, Michelle

Lynch, Candace

Magginetti, Jaclyn

Maine, Robert

CC

CC

FC

FC

FC

CC

FC

FC

NOCE

CC

FC

Props - Dance Designers
Stipend not to exceed $3,240.00
Eff. 08/24/2026-05/30/2027

Props - Sweeney Todd
Stipend not to exceed $3,240.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Costume Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

5.a.18
Iltem No.




Academic Personnel
July 28, 2026

Mallman, Mary

Mamann, Allison

Mamann, Allison

Matus, Alissa

McAlister, Kathleen

McHugh, lan

Menton, Allen

Middleton, Donna

Miller, Daniel

Moore, Michael

Mora, Reynaldo

FC

CC

CC

FC

CC

FC

FC

FC

CcC

FC

FC

Fine Arts Professional Learning Day
Stipend not to exceed $150.00
Eff. 08/17/2026

Props - Much Ado About Nothing
Stipend not to exceed $3,240.00
Eff. 08/24/2026-05/30/2027

Stage Manager - Dance Designers
Stipend not to exceed $9,720.00
Eff. 08/24/2026-05/30/2027

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Set Design - Sweeney Todd
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Fine Arts Professional Learning Day
Stipend not to exceed $150.00
Eff. 08/17/2026

5.a.19
Iltem No.




Academic Personnel
July 28, 2026

Morales, Katherine

Moreno-Terrill, Steven

Morfin, Alina

Murphey, Maxwell

Murphey, Maxwell

Nakawatase, Daniel

Nielson, Toni

Nielson, Toni

Noonan, lan

Norng, Michelle

Odgen, Becky

FC

FC

CC

FC

FC

CcC

FC

FC

FC

NOCE

CcC

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Stage Manager - Sweeney Todd
Stipend not to exceed $9,720.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Director - Sweeney Todd
Stipend not to exceed $9,720.00
Eff. 08/24/2026-05/30/2027

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Costume Supervisor - Much Ado About Nothing
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

5.a.20
Iltem No.




Academic Personnel
July 28, 2026

Okonyan, Stefani

Olander, Chavva

Oo, Jennifer

Page, James

Papandreu, Dimitri

Pavelek, Karin

Pazargadi, Fatima

Peacock, Joyce

Peterson, Grant

Pinedo, Rodolfo

Prano, Bri

FC

FC

NOCE

FC

FC

FC

FC

CC

FC

FC

FC

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

5.a.21
Iltem No.




Academic Personnel
July 28, 2026

Putnick, Marissa

Ramirez, Leticia

Ramos, Larry

Ramsey, Liliana

Randall, Sonya

Riley, Jenna

Rivera, Marisol

Robertson, Kelly

Rodriguez, Dorcas

Rosales, Alexandria

Ryan, Patrick

CC

FC

CcC

FC

CcC

CcC

FC

FC

FC

FC

FC

Stage Manager Supervisor - Much Ado About
Nothing

Stipend not to exceed $9,720.00

Eff. 08/24/2026-05/30/2027

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Choreographer - Sweeney Todd
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Sound Design - Much Ado About Nothing
Stipend not to exceed $4,860.00
Eff. 08/24/2026-05/30/2027

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

5.a.22
Iltem No.




Academic Personnel
July 28, 2026

Salcedo, Donald

Salcedo, Joel

Sanders, Carl

Santizo, Erika

Scarpa, Daniel

Sherard, Erin

Smith, Geoffrey

Stanojkovic, Alli

Starks, Brenda

Steidel, Karen

Strickland, Jonelle

FC

FC

CC

FC

FC

NOCE

FC

NOCE

FC

FC

FC

Ethnic Studies Professional Learning Day
Stipend not to exceed $100.00
Eff. 08/04/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Curriculum Convening
Stipend not to exceed $250.00
Eff. 06/03/2026

Fine Arts Professional Learning Day
Stipend not to exceed $150.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Race Conscious Certificate
Stipend not to exceed $1,000.00
Eff. 06/22/2026-06/24/2026

5.a.23
Iltem No.




Academic Personnel
July 28, 2026

Tepaz, Karen

Tiangco, Jefferson

Tryon, Stella

Uchlik, Aleksandra

Underdue, Rashawn

Ura, Masako

Verzeanu, Razvan

Wang, Waeil

Way, Chase

Wu, Tzong

Wu, Xiali

FC

FC

FC

FC

FC

FC

FC

CC

FC

CcC

FC

Fine Arts Professional Learning Day
Stipend not to exceed $150.00
Eff. 08/17/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

Credit for Prior Learning Workgroup
Stipend not to exceed $150.00
Eff. 05/13/2026-05/29/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Philosophy & Religious Studies Professional
Learning Day

Stipend not to exceed $150.00

Eff. 08/05/2026

Dance Choreographer
Stipend not to exceed $6,480.00
Eff. 08/24/2026-05/30/2027

Adjunct Academy Fall 2026
Stipend not to exceed $300.00
Eff. 08/17/2026

5.a.24
Iltem No.




NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information

Enclosure(s) X
SUBJECT: Classified Personnel

BACKGROUND: Classified personnel matters within budget.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional growth
of all employees.

How does this relate to Board Policy: These items are in compliance with Chapter 7, Human
Resources, Board Policies and Administrative Procedures relating to personnel administration.

FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget.

RECOMMENDATION: It is recommended that the following items be approved and ratified, where
applicable, as submitted.

Irma Ramos 70{ )) 5[/4// m 5.b.1

Recommended by IApproved/for Submittal ltem No.



Classified Personnel
July 28, 2026

RESIGNATIONS

Aponte, Jocelyn

Contreras, Enrique O.

Sandoval, Johanna

NEW PERSONNEL

Beltran, Brianna

Chen, Zachery

Cheng, Andrew

Gutierrez, Raymundo

NOCE

CC

AC

CC

CC

CC

NOCE

Administrative Assistant Il

12-month position (100%)

Last Date of Employment: 07/17/2026
PN SCC889

SP Coord, Dual Enrollment Tech & Data Enroliment
Temporary Special Projects Position (100%)

Last Date of Employment: 07/31/2026

PN CCT666

Human Resources Specialist
12-month position (100%)

Last Date of Employment: 07/29/2026
PN DEN991

Special Projects Manager, Nursing Success
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 08/10/2026 — 06/30/2027

PN CCT558

Special Project Manager, Cybersecurity

Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 08/03/2026 — 06/30/2027

PN CCT747

Business Office Specialist
12-month position (100%)
Classified Salary Schedule
Range 40, Step A

Eff. 07/15/2026

PN CCC872

Special Project Manager, CC TAP

Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 08/03/2026 — 06/30/2027

PN SCT999

5.b.2
Item No.



Classified Personnel
July 28, 2026

Moore, William

Reece, Alyssa

Rochan, Ayinde

Shin, Sena

Thompson, Montserrat

Wang, Guanlin

REHIRES

Gomez, Andrea

NOCE

CC

FC

NOCE

NOCE

NOCE

CC

Special Project Coordinator, CC TAP

Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 08/03/2026 — 06/30/2027

PN SCT999

Special Project Coordinator, Foundations
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 08/10/2026 — 06/30/2027

PN CCT559

Special Project Director, Men of Color

Temporary Management Position (100%)

Range 3, Special Project Admin Daily Rate Schedule
Eff. 08/03/2026 — 06/30/2027

PN FCT555

Administrative Assistant
12-month position (100%)
Classified Salary Schedule
Range 36, Step E

Eff. 08/15/2026

PN SCC871

Community Engagement Coordinator
12-month position (100%)

Classified Salary Schedule

Range 45, Step D

Eff. 08/01/2026

PN SCC804

Instructional Assistant/ESL
12-month position (40%)
Classified Salary Schedule
Range 36, Step C

Eff. 07/07/2026

PN SCC896

Special Projects Coordinator, STEM

Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT722

5.b.3
Item No.



Classified Personnel
July 28, 2026

PROMOTIONS

Hamblin, Paul CcC

IT Technician Il

12-month position (100%)
PN CCC980

To:

VOLUNTARY CHANGES IN ASSIGNMENT

Felipe, Victoria CcC

IT Services Coordinator |

12-month position (100%)

Range 48, Column D + 25% Longevity
Classified Salary Schedule

Eff. 07/15/2026

PN CCC886

Administrative Assistant |l, Campus Comm. (50%)

Temporary Increase in Percentage
From: 50%

To:

100%

Eff. 07/01/2026
PN CCC685

Gonzalez, Brandon NOCE

Instructional Aide/DSS (75%)

Temporary Change in Assignment

To:

Perez Prado, Veronica NOCE

Student Services Specialist
12-month position (100%)
Range 36, Step A

Classified Salary Schedule
Eff. 08/01/2026 — 06/30/2027
PN FCC800 - TR

Instructional Assistant, Basic Skills (40%)

Permanent Increase in Months Employed
From: 11-months

To:

12-months

Eff. 07/01/2026
PN SCC858

5.b.4
Item No.



Classified Personnel
July 28, 2026

Williams, Adrienne FC Administrative Assistant | (100%)

Temporary Change in Assignment
To: FC Administrative Assistant I, MESA
12-month position (100%)
Range 36, Step E
Classified Salary Schedule
Eff. 08/03/2026 — 12/31/2026
PN FCC539 - TR

PROFESSIONAL GROWTH & DEVELOPMENT

Aguirre, Carly NOCE Administrative Assistant | (100%)
1t Increment ($400)
2" Increment ($400)
Eff. 07/01/2026

Ortega, Gloria CC Executive Assistant Il (100%)
4t Increment ($400)
Eff. 07/01/2026

Ton, Duc CC Financial Aid Technician (100%)
18t increment ($400)
2" increment ($400)
Eff. 07/01/2026

STIPEND FOR ADDITIONAL ADMINISTRATIVE DUTIES

Albrecht, Mary Helen CC Administrative Assistant Il (100%)
6% Stipend
Eff. 08/01/2026 — 10/31/2206
PN CCC774

Biatani, Azin FC IT Services Coordinator | (100%)
Extension of 6% Stipend
Eff. 07/01/2026 — 06/30/2027
PN FCC745

Tran, Long FC IT Services Coordinator (100%)
Extension of 6% Stipend
Eff. 07/01/2026 — 06/30/2027
PN FCC902

5.b.5
Item No.



Classified Personnel
July 28, 2026

STIPEND FOR ADDITIONAL MANAGEMENT DUTIES

Vuong, The Quyen

SHIFT DIFFERENTIAL

So, David

LEAVES OF ABSENCE

@00693369

@00004593

@00804520

@00804520

@00344888

@01511758

AC

CC

NOCE

NOCE

AC

AC

NOCE

CC

District Director, Campus Safety
Extension of 10% Stipend

Eff. 07/01/2026 — 06/30/2027
PN DEM967

Facilities Custodian Il
12-month position (100%)
Add 5% Shift Differential
Eff. 07/01/2026

PN CCC840

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/13/2026 — 6/28/2026 (Consecutive Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Family lliness and Personal Necessity
Leave Until Exhausted: Unpaid Thereafter

Eff. 4/4/2026 — 8/1/2026 (Intermittent Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/7/2026 — 8/17/2026 (Consecutive Leave)

Medical Leave of Absence

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 8/18/2026 — 9/8/2026 (Consecutive Leave)

Family Medical Leave (CFRA)

Paid Leave Using Family lliness and Personal Necessity
Leave Until Exhausted: Unpaid Thereafter

Eff. 9/21/2026 — 12/14/2026 (Consecutive Leave)

Classified Staff Development Leave With Pay
Eff. 08/22/2026 — 12/11/2026
(Intermittent, not to exceed 240 hours in total)

5.b.6

Item No.



Classified Personnel
July 28, 2026

@00537667

@02082680

@02066633

@02066633

@02093717

@01706240

@01211144

@01525628

@02009538

NOCE

FC

FC

FC

NOCE

FC

CC

CC

NOCE

Family Medical Leave (FMLA/PDL)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/24/2026 — 8/23/2026 (Consecutive Leave)

Family Medical Leave (FMLA/CFRA) and

Parental Leave (AB 2393)

Paid Leave Using Sick Leave and Bonding Leave Until
Exhausted; Unpaid Thereafter

Eff. 6/4/2026 — 6/24/2026 (Consecutive Leave)

Pregnancy Disability Leave (PDL)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/8/2026 — 7/29/2026 (Consecutive Leave)

Medical Leave of Absence

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/30/2026 — 8/7/2026 (Consecutive Leave)

Unpaid Personal Leave
Eff. 06/10/2026 (3hrs), 06/17/2026 — 06/18/2026,
06/22/2026 — 06/24/2026

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/1/2026 — 7/1/2026 (Consecutive Leave)

Family Medical Leave (FMLA/PDL)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/6/2026 — 8/25/2026 (Consecutive Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/20/2026 — 7/03/2026 (Consecutive Leave)

Family Medical Leave (FMLA/PDL)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/27/2026 — 7/31/2026 (Consecutive Leave)
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July 28, 2026

@01306287

@01018789

@01675787

@01675787

@01791581

@00005402

@00158806

CcC

NOCE

CC

CC

FC

CC

FC

Family Medical Leave (FMLA/PDL)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 9/2/2026 — 10/28/2026 (Consecutive Leave)

Medical Leave of Absence

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/29/2026 — 7/13/2026 (Intermittent Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 7/21/2026 — 8/16/2026 (Consecutive Leave)

Medical Leave of Absence

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 8/17/2026 — 9/30/2026 (Consecutive Leave)

Family Medical Leave (FMLA/PDL)

Paid Leave Using Regular and Supplemental Sick
Leave Until Exhausted; Unpaid Thereafter

Eff. 7/1/2026 — 7/7/2026 (Consecutive Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick
Leave Until Exhausted; Unpaid Thereafter

Eff. 7/8/2026 — 7/15/2026 (Consecutive Leave)

Family Medical Leave (FMLA/CFRA)

Paid Leave Using Regular and Supplemental Sick Leave
Until Exhausted; Unpaid Thereafter

Eff. 6/10/2026 — 8/2/2026 (Consecutive Leave)

CORRECTION TO BOARD AGENDA OF JUNE 23, 2026, NEW PERSONNEL

Cardenas, Dorothy

FC

Special Projects Coordinator, Hornets Resources Center
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT530

5.b.8
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Professional Experts

BACKGROUND: Professional Experts within budget.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional growth
of all employees.

How does this relate to Board Policy: These items are in compliance with Chapter 7, Human
Resources, Board Policies and Administrative Procedures relating to personnel administration.

FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget. The
supervising manager is authorized by the Board to assign budget numbers in the employment of
Professional Experts. The total amount for Professional Experts this board date is $1,359,760.71.
The total amount for Full-Time Faculty Professional Experts this board date is $307,755.00.

RECOMMENDATION: It is recommended that the following items be approved and ratified, where
applicable, as submitted.

Irma Ramos 70{ )) 5[/4// m 5.c.1

Recommended by IApproved/for Submittal ltem No.



Professional Experts

July 28, 2026

PROFESSIONAL EXPERTS

Name Site Job Project Title Max Hourly | Max Begin End Numbe | Gran
Classification EIZLT:ted Rate Dollar r t
per Total of ICat
Week Weeks | (Y/N)

Alkayali, Ismaiel cC Assistant Coach 4 | Assistant Coach to 26 | $35.00 | $35,035.0 | 07/29/26 | 04/30/2 38.50 | N
Intercollegiate Team 0 7

Acevedo, Danielle cC Project Expert Il Campus Pride LGBTQ+ 26 | $25.00 | $25,025.0 | 07/29/26 | 06/30/2 3850 | Y

(Terra) Program Support 0 7

Alkayali, Ismaiel cC Assistant Coach 4 | Assistant Coach to 26 | $35.00 | $35,035.0 | 07/29/26 | 04/30/2 38.50 | N
Intercollegiate Team 0 7

Anderson, cC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N

Stephanie Intercollegiate Team 0 7

Baker, Clifton cC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Bankouadagba, Late | FC Assistant Coach 2 | Assistant Coach to 26 | $25.00 | $16,900.0 | 07/29/26 | 12/12/2 26.00 | Y
Intercollegiate Team 0 6

Bradley, Dillon FC Assistant Coach 1 | Assistant Coach to 26 | $20.00 | $13,520.0 | 07/29/26 | 12/12/2 26.00 | Y
Intercollegiate Team 0 6

Castellon, Alicia CcC Certified Athletic Certified Athletic Trainer 26 | $35.00 | $35,035.0 | 08/15/26 | 06/18/2 38.50 | N

Trainer for Intercollegiate Team 0 7

Castillo, Rafael ccC Technical Expert Il | Accreditation Standards 10 | $55.00 | $21,175.0 | 07/29/26 | 08/21/2 3850 | N
for Mortuary Science 0 9
Program

Chavez, Debra cC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $2,228.57 | 12/14/26 | 12/29/2 2.14 | N
Intercollegiate Team 6

Cruz, Monica (Mo) ccC Project Expert | Campus Pride LGBTQ+ 26 | $20.00 | $20,020.0 | 07/29/26 | 06/30/2 3850 | Y
Program Support 0 7

De Guia, Virgil cC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Eastman, Alexandra | FC Technical Expert| | High School Theatre 26 | $45.00 | $30,420.0 | 08/26/26 | 06/30/2 26.00 | Y
Festival Coordinator 0 7

Eckenrode, Adam ccC Technical Expert Il | Department Coordinators 8 | $55.00 $440.00 | 08/19/26 | 08/19/2 1.00 | Y
Extended Planning 6
Meeting

5.c.2
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Professional Experts

July 28, 2026
Fama, Amanda CcC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7
Ferrandiz, David FC Technical Expert Il | OER/ZTC Grant 18 | $55.00 $990.00 | 06/24/26 | 06/30/2 1.00 | N
6
Ferrandiz, David FC Technical Expert Il | OER/ZTC Grant 26 | S55.00 | $1,430.00 | 06/24/26 | 06/30/2 1.00 | N
6
Garcia, Catherine CcC Project S| Coordinator 26 | S40.00 | S$40,040.0 | 08/12/26 | 06/30/2 38.50 | Y
Coordinator | 0 7
Garcia, Melissa FC Project Expert IlI Puente Center - managing 26 | S30.00 | $30,030.0 | 07/29/26 | 06/30/2 38.50 | N
center by checking in 0 7
students
Gonzalez, Mitchel FC Project Expert | Student Success Advocate 16 | $20.00 | $5,302.86 | 08/17/26 | 12/11/2 16.57 | Y
- Student Access 6
Gorgees, Margarita | NOCE | Project Expert | Student Success Navigator 26 | $20.00 | $13,520.0 | 07/29/26 | 08/28/2 26.00 | N
- Engagement Activities 0 6
Granados Calderon, | FC Project Expert Il Success Coach - 26 | $25.00 | $25,025.0 | 08/03/26 | 06/18/2 38.50 | N
Hebert Mentorship for impacted 0 7
youth
Guidry, Deana CcC Technical Expert| | Tech Expert Flag Football 26 | $45.00 | $45,045.0 | 08/17/26 | 06/07/2 38.50 | N
0 7
Hannun, Savannah CcC Project Expert | Student Advocate for 26 | $20.00 | $8,617.14 | 08/17/26 | 12/11/2 16.57 | Y
Common Course 6
Numbering
Harm, Christopher FC Assistant Coach 1 | Assistant Coach to 26 | $20.00 | $10,102.8 | 07/29/26 | 12/12/2 19.43 | Y
Intercollegiate Team 6 6
Hata, Tanner CcC Certified Athletic Certified Athletic Trainer 26 | $35.00 | $35,035.0 | 08/15/26 | 06/18/2 38.50 | N
Trainer for Intercollegiate Team 0 7
Huynh, Paul CcC Technical Expert| | Math 150 Workshop 26 | $45.00 | $1,170.00 | 08/10/26 | 08/13/2 1.00 | Y
Facilitator 6
King, Hairah FC Project Expert Il APIDA - Amplified Program 26 | $25.00 | $25,025.0 | 08/03/26 | 05/28/2 38.50 | N
project 0 7
LeDoux, Gerald ccC Technical Expert| | Tech. Expertin Flag 26 | $45.00 | $45,045.0 | 08/17/26 | 06/07/2 3850 | N
Football 0 7
Lindell, John FC Technical Expert Il | Boot Camp Instructor: 10 | $55.00 $550.00 | 08/28/26 | 09/04/2 1.00 | N
Physics 205 6
5.c.3
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Professional Experts

July 28, 2026

Lopez, Christian CcC Project Expert | Puente Program Student 20 | $20.00 | $15,400.0 | 08/03/26 | 05/25/2 38.50 | Y

Engagement & Outreach 0 7
Advocate

Luna, Kaysea FC Project Expert | Photographer Football 26 | S20.00 | $10,102.8 | 07/29/26 | 12/12/2 19.43 | N
6 6

Maldonado, FC Technical Expert Il | Fine Arts Accompanist 20 | S55.00 | $42,350.0 | 08/24/26 | 05/29/2 38.50 | N
Gabrielle 0 7

Martinez, Randi CcC Assistant Coach 5 | Assistant Coach to 26 | S40.00 | $27,040.0 | 07/29/26 | 01/27/2 26.00 | N
Intercollegiate Team 0 7

Matthews, Tahja CcC Assistant Coach 5 | Assistant Coach to 26 | S40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Mc Neal, Jasmine FC Technical Expert Il | Art. Dept. Gallery Curator 5| S$55.00 | S$4,321.43 | 08/24/26 | 12/12/2 15.71 | N
6

Merlo, Adrienne ccC Technical Expert Il | ZTC/OER Work Group 10 | $55.00 | $2,907.14 | 07/13/26 | 08/19/2 529 |Y
6

Mizushima, Haley FC Technical Expert Il | Professional Learning 17 | S$55.00 | $17,765.0 | 08/20/26 | 12/31/2 19.00 | N
Coordinator - Fall 2026 0 6

Myers, Alexander CcC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Naranjo, Danielle FC Project Expert Il Dual Enrollment Project 26 | $25.00 | $14,021.4 | 07/06/26 | 12/04/2 21.57 | N
3 6

Ochoa, Vanessa CcC Project Expert Il Campus Pride LGBTQ+ 26 | $25.00 | $25,025.0 | 07/29/26 | 06/30/2 38.50 | Y
Program Support 0 7

Okula, Eric CcC Assistant Coach 5 | Assistant Coach to 26 | $40.00 | $2,228.57 | 12/14/26 | 12/29/2 214 | N
Intercollegiate Team 6

Oquendo, Karina CcC Project Expert | Student Success Advocate 26 | $20.00 | $10,548.5 | 07/29/26 | 12/18/2 20.29 | Y
- Language Arts 7 6

Orozco, Catalina FC Project Expert Il Dual Enrollment Success 26 | $25.00 | $12,628.5 | 07/29/26 | 12/12/2 19.43 | Y
Coach 7 6

Padula, Nick CcC Technical Expert | | Dietician Partner for 26 | $45.00 | $45,045.0 | 08/15/26 | 06/18/2 38.50 | N
Athletics 0 7

Pena, Frank FC Project Wellness Associate 26 | $45.00 | $45,045.0 | 08/04/26 | 06/17/2 38.50 | Y
Coordinator Il 0 7

Perez, Henry CcC Technical Expert| | Tech. Expertin 26 | $45.00 | $41,451.4 | 07/29/26 | 04/03/2 3543 | N
Intercollegiate Team 3 7
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Professional Experts

July 28, 2026

Pham, Tina CcC Project Expert | 25 LIVE Project for campus 26 | $20.00 | $20,020.0 | 07/29/26 | 06/30/2 38.50 | N
operations 0 7

Phan, Adrien CcC Project Expert | Student Success Advocate 26 | S20.00 | $9,508.57 | 08/17/26 | 12/23/2 18.29 | Y
- Language Arts 6

Ramos, Andrew CcC Assistant Coach 5 | Assistant Coach to 26 | S40.00 | $6,537.14 | 12/14/26 | 01/27/2 6.29 | N
Intercollegiate Team 7

Sansone, Frank FC Assistant Coach 1 | Assistant Coach to 26 | S20.00 | $10,102.8 | 07/29/26 | 12/12/2 19.43 | N
Intercollegiate Team 6 6

Soria, Jessica FC Technical Expert Il | Race-Conscious Certificate 26 | S55.00 | $9,192.86 | 07/29/26 | 09/12/2 6.43 | Y
(RCC) Facilitator 6

Stoud, Joanna CcC Assistant Coach 4 | Assistant Coach to 26 | S$35.00 | $35,035.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Thomas, Brittney CcC Assistant Coach 5 | Assistant Coach to 26 | S40.00 | $40,040.0 | 08/17/26 | 06/07/2 38.50 | N
Intercollegiate Team 0 7

Tucker, Scott CcC Assistant Coach 5 | Assistant Coach to 26 | S40.00 | S$24,365.7 | 08/17/26 | 01/28/2 2343 | N
Intercollegiate Team 1 7

Valdez, Ernest NOCE | Technical Expert| | Photography/Videographe 26 | S45.00 | $28,247.1 | 07/15/26 | 12/31/2 24.14 | N
r for campus 4 6

Vazquez, Arle CcC Certified Athletic Certified Athletic Trainer 26 | $35.00 | $35,035.0 | 08/15/26 | 06/18/2 38.50 | N
Trainer for Intercollegiate Team 0 7

Velo, Fabiana FC Project Expert Il Student Success Advocate 16 | $25.00 | $15,400.0 | 08/17/26 | 12/11/2 38.50 | N
- Starfish Program 0 7

Villanueva, Isabel FC Project Expert Il Student Success Advocate 16 | $25.00 | $15,400.0 | 08/17/26 | 12/11/2 38.50 | N
- Starfish Program 0 7

Villegas, Luz CcC Project Expert Il Grading Project for the 6| $25.00 | $5,775.00 | 08/31/26 | 06/04/2 38.50 | N
SEM Division Office 7

Vu, Dustin FC Project Expert llI Student Success Advocate 16 | $30.00 | $7,200.00 | 08/17/26 | 11/30/2 15.00 | N
- Starfish Program 6

Watkins, Sherri NOCE | Technical Expert Il | TAP Technical Assistance 26 | $55.00 | $55,055.0 | 08/17/26 | 06/30/2 38.50 | Y
Content Expert 0 7

Total: $ 1,359,760.71
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Professional Experts

July 28, 2026

FULL TIME FACULTY PROFESSIONAL EXPERTS

Name Site | Job Classification | Project Title Max Max Max Project | Begin End Gran
Permitte | Hourly Amount t/
ge':wrs Rate Cat
project (Y/N)
Aispuro, Enrique cC Technical Expert Il MAZDA Program Coordinator 88| S 55.00 $4,840.00 | 07/29/26 | 08/21/26 | N
Bloom, Daniella NOCE | Technical Expert Il OER Planning Workgroup 48 | S 55.00 $2,640.00 | 07/29/26 | 08/14/26 | Y
Bogan, Mary FC Technical Expert | Program Review & Planning 15| S 55.00 $825.00 | 07/28/26 | 08/21/26 | N
Committee Chair Work

Cadilli, Jolia cC Technical Expert Il Calculus Readiness (eDLA) 252 | S 55.00 | $13,860.00 | 07/29/26 | 12/11/26 |Y
Development Project

Carlin, Anna FC Technical Expert Il Center of Academic 60| $ 55.00 $3,300.00 | 08/01/26 | 08/20/26 | N
Excellence (CAE)

Coopman, Jennifer cC Technical Expert Il Calculus Readiness (eDLA) 252 | S 55.00 | $13,860.00 | 07/29/26 | 12/11/26 |Y
Development Project

Crippen, James FC Technical Expert Il Philosophy & Religious 9| $ 55.00 $495.00 | 08/03/26 | 08/07/26 | Y
Studies Faculty, Learning Day

De Frutos Garcia, cC Technical Expert | ZTC Training Facilitator 2| S 45.00 $90.00 | 08/16/26 | 08/20/26 | Y

Samantha

Domke, Kirk cC Technical Expert Il Department Coordinator 8| $ 55.00 $440.00 | 08/19/26 | 08/19/26 | N

Extended Planning Meeting
Eckenrode, Adam cC Technical Expert Il Department Coordinator 8| $ 55.00 $440.00 | 08/19/26 | 08/19/26 | N
Extended Planning Meeting
Flores, Ryan FC Technical Expert Il Fine Arts Professional 9| $ 55.00 $495.00 | 08/12/26 | 08/19/26 | Y
Learning Day (August 2026)
Foster, Marcia NOCE | Technical Expert Il District Faculty Fellowship 250 | $ 55.00 | $13,750.00 | 08/01/26 | 06/30/27 | N
Gonzalez, Amber FC Technical Expert Il Ethnic Studies Professional 6| S 55.00 $330.00 | 08/03/26 | 08/08/26 | Y
Learning Day
Grote, Silvie cC Technical Expert Il 26/27 SWP Kinesiology 172 | S 55.00 $9,460.00 | 07/29/26 | 05/30/27 | Y
Integrative Health &
Wellness
5.c.6
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Professional Experts

July 28, 2026
Herman, Jenelle cC Technical Expert Il Pride Coordinator 429 55.00 | $23,595.00 | 07/29/26 | 06/30/27 |Y
Hill, Garet cC Technical Expert I Calculus Readiness (eDLA) 252 55.00 | $13,860.00 | 07/29/26 | 12/11/26 | N
Development Project
Ison, John FC Technical Expert Il CourseDog Implementation 60 55.00 $3,300.00 | 07/29/26 | 08/19/26 | N
Ji, Seung FC Technical Expert I Boot Camp Instructor: 10 55.00 $550.00 | 08/08/26 | 09/04/26 | Y
Physics - Concepts &
Calculations
Kelley, Paul cC Technical Expert Il TTEN Program Coordinator 88 55.00 $4,840.00 | 07/29/26 | 08/21/26 | N
Kemp, Darnell FC Technical Expert Il Distance Education Technical 85 55.00 $4,675.00 | 07/29/26 | 08/19/26 | Y
Expert/Coordinator
Klyde, Michael cC Technical Expert I TTEN Program Coordinator 88 55.00 $4,840.00 | 07/29/26 | 08/21/26 | N
Kominek, Bridget FC Technical Expert I Accreditation Steering 53 55.00 $2,915.00 | 08/24/26 | 12/11/26 | Y
Committee & Writing Team
Larsen, Christine NOCE | Technical Expert Il District Faculty Fellowship 250 55.00 | $13,750.00 | 08/01/26 | 06/30/27 | Y
LeCornet, Karen cC Technical Expert I ZTC Training 6 55.00 $330.00 | 08/16/26 | 08/20/26 | Y
Lee, Eunju cC Technical Expert Il Calculus Readiness (eDLA) 252 55.00 | $13,860.00 | 07/29/26 | 12/11/26 |Y
Development Project
Luna, Kaysea FC Assistant Coach | Photographer Football 26 20.00 $§520.00 | 07/22/26 | 12/12/26 |Y
Moore, Michael FC Technical Expert | Credit for Project 30 45.00 $1,350.00 | 08/01/26 | 08/21/26 | N
Learning(CPL) Faculty
Discipline
Nguyen, Kelly cc Technical Expert Il Calculus Readiness (eDLA) 160 55.00 $8,800.00 | 08/24/26 | 12/11/26 | N
Development Project
Nilkanth, Gitanjali FC Technical Expert Il Adjunct Academy (Fall 2026) 40 55.00 $2,200.00 | 08/10/26 | 08/21/26 | Y
Orozco, Luciano cc Technical Expert I MAZDA Program Coordinator 88 55.00 $4,840.00 | 07/29/26 | 08/21/26 | Y
Patrick-Norng, NOCE | Technical Expert Il WASC Faculty Co-Chair 30 55.00 $1,650.00 | 06/10/26 | 06/30/26 | Y
Michelle
Penesa, Brandon cC Technical Expert Il Perkins HVAC 4 55.00 $220.00 | 07/29/26 | 06/15/27 |Y
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Professional Experts

July 28, 2026
Persichilli, FC Technical Expert Il Boot Camp Instructor: 10 55.00 $550.00 | 08/28/26 | 09/04/26 | Y
Christopher Physics 221
Price, Rene FC Technical Expert I Pre-Fall 2026 Math STEM 8 55.00 S440.00 | 08/15/26 | 08/18/26 | Y
Bootcamp
Ramirez, Leticia FC Technical Expert | Credit for Project 30 45.00 $1,350.00 | 08/01/26 | 08/21/26 | N
Learning(CPL) Faculty
Discipline
Ramos, Jaime cC Technical Expert I Clinical Onboarding for Fall 12 55.00 $660.00 | 08/17/26 | 08/19/26 | N
2026
Rangel, Jacquelyn cC Technical Expert Il Program Mapper: Career 315 55.00 | $17,325.00 | 07/29/26 | 06/30/27 | N
Pathways Alignment &
Promo
Rangel, Rosemary cC Technical Expert Il Puente Co-Coordinator 75 55.00 $4,125.00 | 06/15/26 | 06/30/26 | Y
Robertson, Kelly FC Technical Expert | Credit for Project 30 45.00 $1,350.00 | 08/01/26 | 08/21/26 | N
Learning(CPL) Faculty
Discipline
Ryan, Patrick FC Technical Expert Il Philosophy & Religious 9 55.00 $495.00 | 08/03/26 | 08/07/26 | N
Studies Faculty Pro, Learning
Day
Sanabria, Rolando FC Project Manager Ed Partnerships & 600 50.00 | $30,000.00 | 07/15/26 | 06/30/27 | N
Programs/Outreach Faculty
Simmons, Samantha | CC Technical Expert Il Course Revisions 15 55.00 $825.00 | 07/28/26 | 08/19/26 | N
Simmons, Samantha | CC Technical Expert Il Distance Edu. Remote 100 55.00 $5,500.00 | 7/15/202 | 8/19/202 |Y
Instruction Work 6 6
Smith, Martha FC Technical Expert Il Philosophy & Religious 9 55.00 $495.00 | 08/03/26 | 08/07/26 | N
Studies Faculty Pro, learning
Day
Smith, Martha FC Technical Expert Il Adjunct Academy (Fall 2026) 40 55.00 $2,200.00 | 08/10/26 | 08/21/26 | Y
Sousa, Casey NOCE | Technical Expert Il District Faculty Fellowship 250 55.00 | $13,750.00 | 08/01/26 | 06/30/27 | N
Spooner, Stephanie cC Technical Expert Il Department Coordinator 8 55.00 S440.00 | 08/19/26 | 08/19/26 | Y
Extended Planning Meeting
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Tiangco, Jefferson FC Technical Expert | Credit for Project 30 45.00 $1,350.00 | 08/01/26 | 08/21/26 | N
Learning(CPL) Faculty
Discipline
Tovar, Ana FC Project Coordinator Guided Exit Project 315 45.00 | $14,175.00 | 07/29/26 | 12/15/26 |Y
Il Coordinator
Tran, Hoa cC Technical Expert Il Calculus Readiness (eDLA) 252 55.00 | $13,860.00 | 07/29/26 | 12/11/26 |Y
Development Project
Tribbe, Matthew FC Technical Expert I Race Conscious Certificate 40 55.00 $2,200.00 | 08/01/26 | 08/19/26 | Y
1.5
Urquidi, Carlos cC Technical Expert Il Perkins HVAC 26 55.00 $1,430.00 | 07/30/26 | 06/15/27 | N
Vandervort, FC Technical Expert I Accreditation Steering 53 55.00 $2,915.00 | 08/24/26 | 12/11/26 | Y
Kimberly Committee & Writing Team
Ward, Amy cC Technical Expert Il Calculus Readiness (eDLA) 252 55.00 | $13,860.00 | 07/29/26 | 12/11/26 | N
Development Project
Young, Gilene FC Technical Expert I Boot Camp Coordinator and 28 55.00 $1,540.00 | 08/24/26 | 12/02/26 | N
Instructor
Total: $ 307,755.00
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Hourly Personnel

BACKGROUND: Short-term, substitute and student work-study/work experience personnel may
be employed on a temporary basis from time to time to assist in the workload of various
departments.

In accordance with the District's administrative procedures, the employment of short-term and

substitute employees is restricted to not more than twenty-six (26) hours per week. The
employment of student employees is restricted to not more than twenty (20) hours per week.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional growth
of all employees.

How does this relate to Board Policy: These items are in compliance with Chapter 7, Human
Resources, Board Policies and Administrative Procedures relating to personnel administration.

FUNDING SOURCE AND FINANCIAL IMPACT: All personnel matters are within budget.

RECOMMENDATION: It is recommended that the following items be approved and ratified, where
applicable, as submitted.

Irma Ramos 70{ )) %M m 5.d.1
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Hourly Personnel

July 28, 2026
Short-Term Hourly
Name Site Title and Description of Service Begin End Grade/Step
Alt, Mireya CcC Technical - Assist in Admissions & Records 08/17/26 11/17/26 | TEB 2
Aquiningoc, Gerald CC Direct Instr Support - Assist with Women's Volleyball program 07/23/26 12/20/26 | TE 14
Azizi, Nahid CcC Technical - Assist in Campus Safety Office 12/07/26 03/12/27 | TEB 4
Beltran, Chris FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2
Block, David FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 3
Capistrano, Elizabeth FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 1
Cimo, Dante FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2
Cota, Kaytlin CcC Direct Instr Support - Assist in Athletic Program Athlete Success Center 07/28/26 12/11/26 | TE 14
Cota, Kaytlin CC Direct Instr Support - Assist in Athletic Program Athlete Success Center 02/02/27 06/02/27 | TE 14
Drake, Christen CC Non-Direct Instr Support - Assist in Ceramics Lab 09/08/26 12/08/26 | TE A1
Drake, Christen CC Non-Direct Instr Support - Assist in Ceramics Lab 02/22/27 05/21/27 | TEA 1
Gallardo, Jesus CC Technical - Assist in Campus Safety Office 07/22/26 10/21/26 | TEA 4
Gallardo, Jesus CcC Technical - Assist in Campus Safety Office 12/23/26 03/24/27 | TEA 4
Gallardo, Jesus CC Technical - Assist in Campus Safety Office 05/26/27 06/30/27 | TEA 4
Gelvezon, John Kenneth CcC Technical - Assist in Campus Safety Office 05/05/27 06/30/27 | TEA 4
Gibbs, Maxwell CcC Direct Instr Support - Assist with Men's Volleyball 07/24/26 08/30/26 | TE 14
Hall, Myles FC Paraprof - On-call theater crew for rental productions 07/29/26 06/30/27 | TEJ 2
Harkless, Cheyenne FC Technical - Assist with Hornets Resource Center 07/01/26 08/14/26 | TEA 2
Hartwig, Hayden CC Technical - Student Ambassador to assist students with campus info 08/24/26 06/30/27 | TEA1
Hernandez, Josue FC Technical - Assist in Counseling - Puente Program 08/24/26 11/27/26 | TEA 3
Hernandez, Josue FC Technical - Assist in Counseling - Puente Program 02/15/27 05/21/27 | TEA 3
Huynh, Tho CC Paraprof - Assist in ACT computer lab 07/01/26 09/25/26 | TED 3
Huynh, Tho CcC Paraprof - Assist in ACT computer lab 01/04/27 04/02/27 | TED 3
Johnston, Zachary FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 3
Khosla, Anshika CC Technical - Assist in Admissions & Records 08/10/26 08/14/26 | TEA1
Koerner, Kyle CC Direct Instr Support - Assist with Men's Soccer program 08/15/26 12/30/26 | TE 14
Koerner, Kyle CC Direct Instr Support - Assist in Athletic Program - Men's Soccer 08/15/26 12/30/26 | TE 14
Martinez, Michael FC Paraprof - On-call theater crew for rental productions 07/29/26 06/30/27 | TEJ 1
Maxwell. Olivia CC Direct Instr Support - Assist with Athletics Dept. 07/28/26 09/30/26 | TE 14
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Mendiola, Julyssa CC Direct Instr Support - Interpreter for hearing-impaired students 07/29/26 06/30/27 | TEE 2
Mendiola, Julyssa CcC Direct Instr Support - Interpreter for hearing-impaired students 07/29/26 06/30/27 | TEF 2
Mireya, Alt CC Technical - Assistance for Auto-Awarding of Degrees 08/17/26 11/17/26 | TEB 2
Molina, Walter CcC Technical - Assist in Campus Safety Office 07/22/26 08/19/26 | TEA 4
Molina, Walter CcC Technical - Assist in Campus Safety Office 10/21/26 12/23/26 | TEA 4
Molina, Walter CC Technical - Assist in Campus Safety Office 02/04/27 05/26/27 | TEA 4
Moss, Chelsea CC Non-Direct Instr Support - Assist Court Reporting (Business & CIS) 08/24/26 11/23/26 | TEA 1
Moss, Chelsea CC Non-Direct Instr Support - Assist Court Reporting (Business & CIS) 02/01/27 05/03/27 | TEA1
Pagdiwala, Vanisha Farhad | CC Paraprof - Assist in ACT computer lab 07/01/26 08/31/26 | TEA 2
Pascua, Hayli FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2

Paulos, James (Demetri) FC Paraprof - Model for life drawing, sculpture, and portrait classes 08/24/26 12/12/26 | TEG 4
Paulos, James (Demetri) FC Paraprof - Model for life drawing, sculpture, and portrait classes 02/01/27 05/29/27 | TEG 4
Pham, Evelyn FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 3
Quezada, Cristobal FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2

Rodriguez, Haylee FC Paraprof - On-call theater crew for rental productions 07/29/26 06/30/27 | TEJ 2

Rodriguez, Vanessa FC Paraprof - On-call theater crew for Fine Arts and Performance 07/29/26 06/30/27 | TEJ 1

Romero, Chelsea FC Clerical/Secretarial - Clerical assistance for the Production Center 08/17/26 11/14/26 | TEA 2
Santos, Martin CC Service/Maint - Assist Facilities Dept. with warehouse set-up 10/05/26 01/03/27 | TEB 4
Santos, Martin CC Service/Maint - Assist Facilities Dept. with warehouse set-up 03/08/27 06/06/27 | TEB 4
Soto, Sandra FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 1

Sousa, Ashley CcC Technical - Assist in EOPS/CARE/CalWORKSs Office 08/24/26 11/20/26 | TE A1
Sousa, Ashley CcC Technical - Assist in EOPS/CARE/CalWORKs Office 02/01/27 04/30/27 | TEA 1
Stewart, Isaac FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2
Thomas, Jordyn B, CcC Technical - Assist in Admissions & Records 08/10/26 08/14/26 | TE A1
Tucker, Emmerson FC Technical - Assist in Counseling Dept. general facilitator - Career Center 09/09/26 12/08/26 | TEB 2
Tucker, Emmerson FC Technical - Assist in Counseling Dept. general facilitator - Career Center 02/11/27 05/13/27 | TEB 2
Uribe, Angel CC Paraprof - Assist with Campus Photography 08/17/26 11/13/26 | TEB 4
Vasquez, Carlos FC Service/Maint - Assist Campus Safety with various duties 08/17/26 06/30/27 | TEA 3
Voung, Long CcC Technical - Assist in Express Counseling Center 08/03/26 10/26/26 | TE A1
Wu, Emily FC Paraprof - On-call theater crew for Fine Arts and Performances 07/29/26 06/30/27 | TEJ 2
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Tutors and Interpreters

Name Site Title and Description of Service Begin End Grade/Step
Arthur, Amatullah (Kiara) FC Direct Instr Support - Tutor for Writing Center 08/12/26 | 06/30/27 | TEA 3
Bautista, Arelit FC Direct Instr Support - Tutor for FC Academic Support Program 08/16/26 | 06/30/27 | TEA1
Buhler, Russell CcC Direct Instr Support - Tutor in the LRC 07/01/26 | 06/30/27 | TEB 3
Do, Michelle CC Direct Instr Support - Tutor in the LRC 07/01/26 | 06/30/27 | TEB 2
Gonzalez, Uriel FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/12/26 | 06/30/27 | TE A1
Guerro, Lida FC Direct Instr Support - Tutor in the Veterans Resource Center 08/24/26 | 06/30/27 | TEB 4
Hacbang, Hannag FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/12/26 | 06/30/27 | TEA 2
Henriquez-Marroquin, Jady FC Direct Instr Support - Tutor for Writing Center 08/12/26 | 06/30/27 | TEA 3
Hernandez, Ashley NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEE 3
Herrera, Ashley NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEE 3
Herrera, Audrey NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEE 3
Herrera, London NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEF 3
Herrera, Rochelle NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEE 2
Howell, Kandyce NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEE 1
Jimenez, Jayden CC Direct Instr Support - Tutor in the LRC 08/12/26 | 06/30/27 | TEA 2
Kimura, Eugene CC Direct Instr Support - Tutor in the LRC 07/01/26 | 06/30/27 | TEB 3
Leimer, Tao FC Direct Instr Support - Tutor for Writing Center 08/12/26 | 06/30/27 | TEA 3
Leomiti, Alika NOCE | Direct Instr Support - Interpreter for hearing-impaired students 07/01/26 | 06/30/27 | TEF 4
Nixt, Lillian FC Direct Instr Support - ASC Tutor for Tutoring Center 08/12/26 | 06/30/27 | TEA 3
Olmedo, Nicholas FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/12/26 | 06/30/27 | TEA 2
Park, Stella Jeongbin CC Direct Instr Support - Tutor in the LLRC Supplemental Instruction 08/12/26 | 05/28/27 | TEA 3
Perry, Ashlynn CC Direct Instr Support - Tutor in the LRC 08/01/26 | 06/30/27 | TEA 2
Pham, Xuan Thanh CcC Direct Instr Support - Tutor in the MLC 08/01/26 | 06/30/27 | TEA 4
Powers, Jack FC Direct Instr Support - ASC Tutor for Tutoring Center 08/12/26 | 06/30/27 | TEA 3
Quintanilla, Matthew FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/12/26 | 06/30/27 | TE A1
Ragan, Vanessa FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/12/26 | 06/30/27 | TEA 2
Rodriguez, Viviana Neilani CC Direct Instr Support - Tutor in the LLRC Supplemental Instruction 08/12/26 | 06/30/27 | TEA 2
Rollins, Abiail CC Direct Instr Support - Tutor in the CWC 08/19/26 | 06/30/27 | TEB 3
Sanchez, Diana CC Direct Instr Support - Tutor in the LRC 08/01/26 | 06/30/27 | TEA 2
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Saunders, Sonora FC Direct Instr Support - ASC Tutor for Tutoring Center 08/12/26 | 06/30/27 | TEA 3
Thawtar, Hsu FC Direct Instr Support - Tutor for Writing Center 08/12/26 | 06/30/27 | TEA 3
Tompkins, Sophia CC Direct Instr Support - Tutor in the LRC 08/01/26 | 06/30/27 | TEA 4
Treftlin, Brooke Sienna-Anne | CC Direct Instr Support - Tutor in the LLRC Supplemental Instruction 08/12/26 | 06/30/27 | TEA 2
Villanueva, Carlo FC Direct Instr Support - Tutor in the Math Lab & CSCI Tutoring Lounge 08/10/26 12/23/26 | TE A1
Vo, Jasmine CC Direct Instr Support - Tutor in the MLC 08/01/26 | 06/30/27 | TEB 3
Yoell, Karla FC Direct Instr Support - ASC Tutor for Tutoring Center 08/12/26 | 06/30/27 | TEA 3

Work Study and Full-time Students
Name Site Title and Description of Service Begin End Grade/Step
Alonso, Breanna FC Work Study Student - Honorarium / Associated Students Executive Board 08/25/26 | 05/30/26 | TE A1
Alvarez, Yessenia FC Work Study Student - Assist in the Transfer Center 08/16/26 | 06/30/27 | TE A1
Arif, Ayesha CC Work Study Student - Transfer Center support 08/17/26 | 06/15/27 | TE A1
Arrazola, Fitzgerald FC Work Study Student - Assistance for Admissions and Records 08/16/26 | 06/30/27 | TE A1
Aschim, Madeleine FC Work Study Student - Assistance for Admissions and Records 08/16/26 | 06/30/27 | TEA1
Asistio, Dorothy FC Work Study Student -Student Life and Leadership 07/23/26 | 06/30/27 | TE A1
Baez, Christina FC Work Study Student - Assistance for Admissions and Records 08/16/26 | 06/30/27 | TEA1
Barakzai, Weeda FC Work Study Student - Academic Support Center 08/16/26 | 06/30/27 | TE A1
Baruti, Kenya FC Work Study Student - Assist in office operations 08/16/26 | 06/30/27 | TE A1
Bernaola, Karla FC Work Study Student -Student Life and Leadership 08/16/26 | 06/30/27 | TE A1
Bui, Khanh FC Work Study Student - Assist in campus Cadena/Transfer Center 08/16/26 | 06/30/27 | TE A1
Bui, Phoenix FC Work Study Student - Academic Support Center 08/16/26 | 06/30/27 | TEA1
Cervantes Gonzalez, Valerie | FC Work Study Student - Clerical assistance for MESA 08/16/26 | 06/30/27 | TEA 2
Chapman, Laina FC Work Study Student - Assistance for the Food Pantry 08/16/26 | 06/30/27 | TEA 2
Chavez, Joshua FC Work Study Student -Student Life and Leadership 07/23/26 | 06/30/27 | TE A1
Codd, Kyara FC Work Study Student - Assistance for Theater 07/23/26 | 06/30/27 | TE A1
Contreras-Pacheco, Laura FC Work Study Student - Assist in the Music Department 08/16/26 | 06/30/27 | TEA1
Copeland, Kameron FC Work Study Student - Hornets Resource Center 08/16/26 | 06/30/27 | TEA 2
Dang, Duong Ngoc Nhu Y CC Full-time Student - Assist in the International Students Center 07/01/26 | 06/30/27 | TEA1
Delgado, Stephanie CC Work Study Student - Assist in College Library 08/24/26 | 06/15/27 | TE A1
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Dinh, Hanh FC Work Study Student - Tutor for Math 07/23/26 | 06/30/27 | TE A1
Duffy, Sara FC Work Study Student - Assistance for Theater 08/16/26 | 06/30/27 | TE A1
Florencio, Arlette FC Work Study Student - Assistance for Theater 07/23/26 | 06/30/27 | TEA1
Ghanizada, Hasiba FC Work Study Student -Student Life and Leadership 07/23/26 | 06/30/27 | TE A1
Gutierrez, Cynthia FC Work Study Student - Assist in Admissions & Records 07/01/26 | 12/30/26 | TEA 3
Harkless, Cheyenne FC Work Study Student - Assist with Hornets Resource Center Program 08/16/26 | 06/30/27 | TEA 2
Hartwig, Haden CcC Full-time Student - Student Ambassador to assist students with information 08/24/26 | 06/30/27 | TE A1
Hashimi, Fishta FC Work Study Student - Assistance for Admissions and Records 08/16/26 | 06/30/27 | TE A1
Hernandez, Sandra FC Work Study Student - NOCE Admissions and Records 08/16/26 | 06/30/27 | TE A1
Hill, Ashlyn FC Work Study Student - Academic Support Center 07/23/26 | 06/30/27 | TEA1
Inatomi, Tritia FC Work Study Student - Assistance for Admissions and Records 08/16/26 | 06/30/27 | TE A1
Jimenez, Vanessa FC Work Study Student - Assistance for Campus Communications 08/16/26 | 06/30/27 | TE A1
Juarez, Jose CC Full-time Student - Assist in EOPS/CARE/CalWORKs Office 08/24/26 | 06/30/27 | TEA1
Khosla, Anshika CcC Work Study Student - Assist in Admissions & Records 08/17/26 | 06/15/27 | TE A1
Kwak, Allen FC Work Study Student - Hornets Resource Center 08/16/26 | 06/30/27 | TEA 2
Lowe, Andrew CcC Full-time Student - Assist in Physical Plant Department 07/23/26 | 06/30/27 | TEB 2
Luis, Breanna FC Work Study Student - Assist in Admissions & Records 08/16/26 | 06/30/27 | TE A1
Magana, Dart FC Work Study Student - Clerical support for Ceramics 08/16/26 | 06/30/27 | TE A1
Masayesva, Sage FC Full-time Student - Assist ACT with various projects 09/16/26 | 06/30/27 | TEA 2
Mata, Jesus FC Work Study Student - MESA Program 07/23/26 | 06/30/27 | TEA1
Maurice, Joshua FC Full-time Student - Honorarium for Associated Students Executive Board 08/25/25 | 05/30/26 | TEA 1
Meister, Liana CcC Work Study Student - Assist in EOPS/CARE/CalWORKs Office 08/20/26 | 06/15/27 | TEA 2
Mendez, Efren FC Work Study Student -On-call theater crew for campus productions 08/16/26 | 06/30/27 | TE A1
Muniru, Safiya FC Work Study Student - Assist in Food Pantry 08/16/26 | 06/30/27 | TEA 3
Nguyen, Bradynn FC Work Study Student - Admissions and Records 08/16/26 | 06/30/27 | TE A1
Perez, Gustavo FC Work Study Student - Assist in Academic Support Center 08/16/26 | 06/30/27 | TE A1
Pirtle, Jacob FC Work Study Student - MESA Program assistance 08/16/26 | 06/30/27 | TEA1
Rodriguez, Marco FC Work Study Student - Clerical assistance for the Math Department 08/16/26 | 06/30/27 | TE A1
Sohail, Inaya FC Work Study Student - MESA Program assistance 08/16/26 | 06/30/27 | TE A1
Song, Yechan FC Work Study Student - Academic Support Center 07/23/26 | 06/30/27 | TE A1
Thomas, Jordyn B, CcC Full-time Student - Assist in Admissions & Records 08/17/26 | 06/15/27 | TE A1
Thompson, Justin CcC Work Study Student - Assist Student Affairs with various projects 07/29/26 | 06/30/27 | TE A1
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Torres, Javier CC Work Study Student - Assist Student Affairs with various projects 07/29/26 | 06/30/27 | TE A1

Uy, Kyra FC Work Study Student - Assist in Admissions & Records 08/16/26 | 06/30/27 | TE A1

Van, Kathleen CC Work Study Student - Assist in Bursar fee station for student registration 08/24/26 | 06/15/27 | TEA1

Villalvazo, José FC Work Study Student - Assist in Food Pantry 08/16/26 | 06/30/27 | TEA 2

Xochicale, Cruz FC Work Study Student - Transfer Center support 08/16/26 | 06/30/27 | TEA 1
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Volunteers

BACKGROUND: The District recognizes the value of volunteer services in conjunction with
certain programs, projects, and activities and may use the services of volunteers from time to time,
when it serves the interests of the District. Volunteers are individuals who freely offer to perform
services for the District without promise, expectation, or receipt of any compensation for the
services provided.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional growth
of all employees.

How does this relate to Board Policy: Not applicable.

FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable.

RECOMMENDATION: It is recommended that the following items be approved as submitted.

Irma Ramos 70{ )) 5[/4// m 5.e.1
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Volunteers
Name Site Program Begin End
Angeles, Kirsten NOCE | Counseling & Student Dev. Intern (600-Hour Prog.), CSU Northridge 06/11/26 | 05/21/27
Anguiano Salcido, Arlene CcC Counseling & Student Dev. Intern (600-Hour Prog.), CSU Northridge 08/01/26 | 05/30/27
Coronado, Aarely FC Intern Fullerton College Athletics Program 08/12/26 | 10/03/26
Cunanan, Elise CC Counseling & Student Dev. Intern (600-Hour Prog.), CSU Northridge 08/01/26 | 05/30/27
Donaldson, James NOCE | Personal Service Attendant/NOCE/DSS 07/06/26 | 05/21/27
Fragoso, Josue FC Veterans Administration Student Volunteer 07/28/26 | 06/30/27
Garcia, Amy NOCE | Personal Service Attendant/NOCE/DSS 08/24/26 | 12/12/26
Gordon, Robert FC Volunteer for Technical Engineering and Automotive 07/01/26 | 06/30/27
Guerrero, Mariah CcC Counseling & Student Dev. Intern (600-Hour Prog.), CSU Northridge 08/01/26 | 05/30/27
Gutierrez, Israel FC Intern Fullerton College Athletics Program 08/12/26 | 10/03/26
Hendrickson, Nicole NOCE | Personal Service Attendant/NOCE/DSS 06/02/26 | 05/21/27
Hitt, Nancy FC Physical Education Division / Volleyball 08/24/26 | 12/12/26
Hounshell, Kristen FC Intern Fullerton College Athletics Program 08/26/26 | 12/11/26
Kwong, Raymond NOCE | Personal Service Attendant/NOCE/DSS 05/21/26 | 05/21/27
Lavelle, Pratt FC Fullerton College Child Lab 07/01/26 | 06/30/27
Lin, Xiajin NOCE | Personal Service Attendant/NOCE/DSS 08/10/26 | 05/28/27
Monahan, Emily FC Intern Fullerton College Athletics Program 08/12/26 | 10/03/26
Morales, Elias FC Physical Education Division / Men's Volleyball 07/29/26 | 12/12/26
Padilla, Melissa FC Intern Enroliment, EPP/Promise 08/17/26 | 12/04/26
Perez, Yadhira (MIA) NOCE | Veterans Administration Student Volunteer 07/01/26 | 05/21/26
Pinomi, Ofaloto FC Intern Fullerton College Athletics Program 08/12/26 | 10/03/26
Reyes, Luis FC Physical Education Division / Athletic Trainer 07/29/26 | 12/12/26
Stendahl, Angela CC Intern Counseling and Student Development Division 08/01/26 | 05/30/27
Sutherland, Clinton FC Physical Education Division / Football 07/29/26 | 12/12/26
Yang, Ziyao NOCE | Personal Service Attendant/NOCE/DSS 08/10/26 | 05/28/27
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X

SUBJECT: Contingency Salary Adjustment for United Faculty,
Adjunct Faculty United, CSEA, Confidential Group,
and District Management Association for Fiscal Year
2026-2027

BACKGROUND: On October 22, 2024, the Board of Trustees approved a Tentative Agreement
between the District and United Faculty CTA/CCA/NEA. All terms were approved, including the
contingency salary adjustment language. On September 9, 2025, the Board of Trustees approved
contingency salary adjustment language for Adjunct Faculty United, CSEA, Confidentials, and the
District Management Association that included both a salary adjustment and a one-time payment
should the District exceed its Hold Harmless revenue level in 2025-2026.

As the District exceeded its Hold Harmless revenue level in 2025-2026, this item is placed on the
Board agenda for the Board’s consideration for implementation of the contingency salary adjustment
and one-time payments for the employee groups listed above. Both the salary adjustment and one-
time payment are calculated based on the contingency salary adjustment language previously
approved by the Board.

Contingency One-Time Payment
The agreed-upon calculation of the one-time payment is as follows:

Calculation Amount Reference/Formula

District’'s Available Revenue Generated in 2025-2026,
Including a 0.33% State Deficit Factor* $268,137,035 A
Hold Harmless Revenue Level $262,433,892 B
Revenue Above Hold Harmless Level $5,703,143 C=A-B
Agreed-Upon Percentage to Distribute to Employee Groups:
This represents actual salaries as a percentage of total actual 56.97% (rounded) D
expenses in 2023-2024.

E=CxD
Total Amount to Be Distributed to Employee Groups $3,249,335 using the full

unrounded percentage

* The calculation reflects an anticipated revised deficit factor of zero point three three percent (0.33%) in the State
Chancellor’'s Office 2025-2026 Second Principal Apportionment P2 Report, Exhibit C, published on July 24, 2026.
The State Chancellor’'s Office apportionment reports can be found on this webpage https://www.cccco.edu/About-
Us/Chancellors-Office/Divisions/College-Finance-and-Facilities-Planning/Apportionment-Reports.

** Percentages are displayed to two decimal places. The total distribution amount and employee-group allocations
were calculated using the full unrounded percentages established in the applicable agreements. Accordingly,
multiplying the displayed 56.97% by available revenue may result in a minor variance from the stated total.

The total amount to be distributed to employee groups in the form of a one-time payment is
$3,249,335. The total amount to be distributed to each employee group was based on the agreed-
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https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/College-Finance-and-Facilities-Planning/Apportionment-Reports.
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upon percentages shown below. The total amount per employee group was then divided by the
number of eligible members in the employee group to determine the one-time payment by employee

as shown below.

Agreed-Upon % E?;?:igSt?;T\"Se Employee Count | One-Time Payment per
Employee Group by Employee y by Employee Employee
Group F HfElDEE CE Group H I=G+H
G=CxF

Full-Time Faculty 23.57% $1,344,136 540 $2,489
Classified 15.91% $907,482 711 $1,276
Confidential 0.56% $31,822 14 $2,273
Adjunct Faculty 10.48% $597,968 1,378 $434
Management 5.72% $326,106 133 $2,452
Executives 0.73% $41,822 7 $5,975
TOTALS 56.97% $3,249,335 2,783

Eligibility for, and any applicable proration of, the one-time payments will be determined in
accordance with the applicable collective bargaining agreements, tentative agreements, side letters,
and employee-group agreements previously approved by the Board.

Contingency Salary Adjustment

Per the agreed-upon calculation, the total amount of the one-time distribution would be converted
to an on-schedule salary adjustment as follows:

Distribation by | 2024:2025 | Contingenc | Previously | Job Family | oo oo\
Employee Budget y Salary Approved Study o
Employee % Increase
Group Salaries** | Adjustment | Salary % | Adjustment _
Group J K=G+J I N=K+L+M
G=CxF =G+ ncrease L M
E:'(':uTlt';”e $1,344,136 | $72,061,484 | 1.87% 0.25% 0.00% 2.12%
Classified $907,482 $48,651,709 1.87% 0.25% 0.00% 2.12%
Confidential $31,822 $1,706,034 1.87% 0.25% 1.00% 3.12%
Adjunct Faculty $597,968 $32,058,105 1.87% 0.25% 0.00% 2.12%
Management $326,106 $17,483,115 1.87% 0.25% 0.00% 2.12%
Executives $41,822 $2,242,154 1.87% 0.25% 0.00% 2.12%
TOTALS $3,249,335 $174,202,602

** Per the 2024-2025 Proposed Budget and Financial Report, page 202.

The total salary increase for 2026-2027 for Full-Time Faculty, Classified, Adjunct Faculty, and
Management includes the contingency salary adjustment of one and eighty-seven one-hundredths
percent (1.87%) resulting from the District exceeding its Hold Harmless funding level in 2025-2026,
plus an additional twenty-five one-hundredths percent (0.25%) as stipulated in the previously
approved agreements, for a total of two and twelve-one hundredths percent (2.12%) on-schedule

salary increase.
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Confidential employees are receiving the same 2.12% on-schedule as other employee groups, plus
an additional 1.0% that was agreed-upon in the side letter Board-approved on June 23, 2026 related
to implementation of the job family study, for a total of three and twelve-one hundredths percent
(3.12%) on-schedule salary increase.

How does this relate to the five District Strategic Directions? NOCCCD will provide an inclusive,
equitable, and welcoming environment to support the well-being and professional growth of all
employees. #3 — The District will regularly evaluate and address salaries and benefits to ensure fair
compensation for all employees.

How does this relate to Board Policy: This item is in compliance with Chapter 7, Human
Resources, Administrative Procedure 7240-10, 7230-10, and Board Policy 7130 Compensation,
which states the Board will establish salary and benefits for employees.

FUNDING SOURCE AND FINANCIAL IMPACT: The one-time payments will result in a total salary
cost of $3,249,335, plus applicable employer statutory costs. Based on the 2024-2025 budget salary
amounts identified above, the on-schedule salary adjustments represent an estimated annualized
ongoing salary cost of approximately $3,710,155, plus applicable employer statutory costs.
Implementation of the one-time payments and ongoing salary adjustments is within the 2026-2027
District budget.

RECOMMENDATION: It is recommended that the attached salary schedules and implementation
of contingency salary adjustments between the District and all named Employee Groups as
specified, be approved.

Eligibility for, and any applicable proration of, the one-time payments will be determined in
accordance with the applicable collective bargaining agreements, tentative agreements, side letters,
and employee-group agreements previously approved by the Board.

United Faculty
The Regular and Contract Faculty Salary Schedules will be increased by two and twelve-one
hundredths percent (2.12%) for 2026-2027, effective Fall 2026.

A one-time payment in the amount of $2,489.00 will be paid within sixty (60) days of Board of
Trustees approval.

Adjunct Faculty United
The Adjunct Faculty Salary Schedules A, B, and C will be increased by two and twelve-one
hundredths percent (2.12%) for 2026-2027, effective Fall 2026.

A one-time payment in the amount of $434.00 will be paid within sixty (60) days of Board of Trustees
approval.

CSEA
The Classified Salary Schedule will be increased by two and twelve-one hundredths percent
(2.12%) for 2026-2027, effective July 1, 2026.

A one-time payment in the amount of $1,276.00 will be paid within sixty (60) days of Board of
Trustees approval.

5.f.3

Item No.



Confidential Group

The Confidential Salary Schedule will be increased by one percent (1.0%) as approved by the Board
on June 23, 2026 in relation to the Side Letter of Understanding, plus two point one two percent
(2.12%) for a total on-schedule increase of three and twelve-one hundredths percent (3.12%) for
2026-2027, effective July 1, 2026.

A one-time payment in the amount of $2,273.00 will be paid within sixty (60) days of Board of
Trustees approval.

District Management Association
The Management Salary Schedule will be increased by two and twelve-one hundredths percent
(2.12%) for 2026-2027, effective July 1, 2026.

A one-time payment in the amount of $2,452.00 will be paid within sixty (60) days of Board of
Trustees approval.

/) / J fﬁ \‘\ \
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
REGULAR AND CONTRACT FACULTY ANNUAL SALARY SCHEDULE (195 DAYS)
Effective July 1, 2026

STEP CLASS B CLASS C CLASS D CLASS E CLASS F STEP
1 96,249 100,494 104,737 108,971 114,875 1
2 96,249 100,494 104,737 108,971 114,875 2
3 96,249 100,494 104,737 108,971 114,875 3
4 100,494 104,737 108,971 113,220 119,113 4
5 104,737 108,971 113,220 117,457 123,358 5
6 108,971 113,220 117,457 121,702 127,596 6
7 113,220 117,457 121,702 125,946 131,837 7
8 117,457 121,702 125,946 130,187 136,082 8
9 121,702 125,946 130,187 134,423 140,323 9
10 125,946 130,187 134,423 138,668 144,565 10
11 130,187 134,423 138,668 142,909 148,811 11
12 134,423 138,668 142,909 147,152 153,043 12
13 138,668 142,909 147,152 151,391 157,289 13
16 147,152 151,391 155,637 161,533 16
18 155,637 159,879 165,773 18
20 159,879 164,113 170,013 20
22 164,113 168,362 174,251 22
25 142,909 151,391 168,362 172,603 178,497 25

CLASS B Minimum Qualifications

CLASS C  Minimum Qualifications plus 18 semester units
CLASS D Minimum Qualifications plus 36 semester units
CLASS E  Minimum Qualifications plus 54 semester units
CLASS F __Earned Doctorate

INITIAL SALARY PLACEMENT

Initial salary placement is established on the basis of the minimum qualifications for the discipline of initial assignment as a
contract faculty member.

Initial CLASS placement is established using the candidate's highest academic degree specified in the minimum
qualifications. Approved units beyond those used to satisfy the minimum qualifications may be used for advanced class
placement; applicable coursework must be obtained from an accredited postsecondary institution.

Initial STEP placement is established on the basis of previous experience as an academic employee and related full-time
occupational experience, exclusive of any years of experience used in meeting the minimum qualifications. A maximum of
nine (9) years of step credit may be granted for any combination of the following:

One year of step credit may be granted for each year of full-time contract academic employment with an accredited
institution.

One year of step credit may be granted for each thirty (30) semester units of part-time academic employment with an
accredited institution. A maximum of six (6) years of step credit may be granted for part-time academic employment.
Substitute teaching, summer intersession teaching, and teaching compensated at part-time, extended-day or
lecturer rates will be considered part-time academic experience.

One year of step credit may be granted for each three (3) years of full-time occupational experience directly related to the
discipline.

Service as a teaching assistant, teaching intern, instructional aide or similar employment may not be applied toward
advanced step placement.

Board Approved:



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
REGULAR AND CONTRACT FACULTY ANNUAL SALARY SCHEDULE (177 DAYS)
Effective July 01, 2026

STEP CLASSB CLASSC CLASSD CLASSE CLASSF STEP
1 87,573 91,427 95,276 99,120 104,479 1
2 87,573 91,427 95,276 99,120 104,479 2
3 87,573 91,427 95,276 99,120 104,479 3
4 91,427 95,276 99,120 102,976 108,326 4
5 95,276 99,120 102,976 106,825 112,179 5
6 99,120 102,976 106,825 110,677 116,026 6
7 102,976 106,825 110,677 114,528 119,877 7
8 106,825 110,677 114,528 118,376 123,728 8
9 110,677 114,528 118,376 122,221 127,580 9
10 114,528 118,376 122,221 126,076 131,428 10
11 118,376 122,221 126,076 129,926 135,281 11
12 122,221 126,076 129,926 133,775 139,125 12
13 126,076 129,926 133,775 137,624 142,977 13
16 133,775 137,624 141,478 146,832 16
18 141,478 145,329 150,678 18
20 145,329 149,172 154,527 20
22 149,172 153,028 158,376 22
25 129,926 137,624 153,028 156,879 162,226 25

CLASS B Minimum Qualifications

CLASS C  Minimum Qualifications plus 18 semester units
CLASS D Minimum Qualifications plus 36 semester units
CLASS E  Minimum Qualifications plus 54 semester units
CLASS F _ Earned Doctorate

INITIAL SALARY PLACEMENT

Initial salary placement is established on the basis of the minimum qualifications for the discipline of initial assignment as a
contract faculty member.

Initial CLASS placement is established using the candidate's highest academic degree specified in the minimum
qualifications. Approved units beyond those used to satisfy the minimum qualifications may be used for advanced class
placement; applicable coursework must be obtained from an accredited postsecondary institution.

Initial STEP placement is established on the basis of previous experience as an academic employee and related full-time
occupational experience, exclusive of any years of experience used in meeting the minimum qualifications. A maximum of
nine (9) years of step credit may be granted for any combination of the following:

One year of step credit may be granted for each year of full-time contract academic employment with an accredited
institution.

One year of step credit may be granted for each thirty (30) semester units of part-time academic employment with an
accredited institution. A maximum of six (6) years of step credit may be granted for part-time academic employment.
Substitute teaching, summer intersession teaching, and teaching compensated at part-time, extended-day or
lecturer rates will be considered part-time academic experience.

One year of step credit may be granted for each three (3) years of full-time occupational experience directly related to the
discipline.

Service as a teaching assistant, teaching intern, instructional aide or similar employment may not be applied toward
advanced step placement.

Board Approved:



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

ADJUNCT FACULTY (INSTRUCTOR/COUNSELOR/LIBRARIAN)
SALARY SCHEDULE

SCHEDULE A - Effective August 24, 2026

CREDIT INSTRUCTOR ASSIGNMENTS

COLUMN | COLUMNI I COLUMN 11l
Minimum Qualifications Minimum Qualifications Earned Doctorate
plus

36 Semester Units

STEP 0 0.00 0.000 | STEPO 0.00 0.000 | STEPO 0.00 0.000
CREDIT LECTURE STEP1 | 1,606.01 [ 91772 | STEP1 | 1,68249 | 96.142 | STEP1 | 1,762.44 | 100.711
STEP2 | 1,670.27 | 95.444 | STEP2 | 1,749.83 | 99.990 (| STEP2 | 1,832.92 [ 104.738
STEP3 | 1,737.07 | 99.261 | STEP3 | 1,819.82 | 103.990 (| STEP3 | 1,906.22 [ 108.927
STEP 4 | 1,806.54 | 103.231 | STEP4 | 1,892.60 | 108.149 [ STEP4 | 1,982.48 [ 113.285
STEP5 | 1,878.81 | 107.361 | STEP5 | 1,968.29 | 112.474 | STEP5 | 2,061.76 [ 117.815

STEP 0 0.00 0.000 | STEPO 0.00 0.000 | STEPO 0.00 0.000
CREDIT LABORATORY STEP 1 1,284.83 73.419 | STEPA1 1,345.99 76.914 | STEP1 1,409.87 80.564
STEP2 | 1,336.22 | 76.355| STEP2 | 1,399.85| 79.991 STEP2 | 1,466.27 [ 83.787
STEP3 | 1,389.69 | 79.411| STEP3 | 1,455.84 | 83.191( STEP3 | 1,524.94 ( 87.139
STEP4 | 1,44526 | 82586 | STEP4 | 1,514.07 | 86.518 | STEP4 [ 1,585.91 90.623
STEP5 | 1,503.07 | 85.890 | STEP5 | 1,574.64 | 89.979( STEPS5 | 1,649.34 [ 94.248

SCHEDULE B - Effective August 24, 2026

COUNSELOR AND LIBRARIAN ASSIGNMENTS
(Rate per Hour)

COLUMN I COLUMN Il COLUMN il
Minimum Qualifications Minimum Qualifications Earned Doctorate
plus

36 Semester Units

STEP 0 0.00 STEP 0 0.00 STEP 0 0.00
COUNSELOR/ LIBRARIAN] STEP 1 73.41 STEP 1 76.91 STEP 1 80.56
STEP 2 76.36 STEP 2 79.97 STEP 2 83.77
STEP 3 79.43 STEP 3 83.17 STEP 3 87.15
STEP 4 82.58 STEP 4 86.49 STEP 4 90.64
STEP 5 85.92 STEP 5 89.94 STEP 5 94.24

SCHEDULE C - Effective August 10, 2026

NONCREDIT INSTRUCTOR
(Rate per Hour)

COLUMN I COLUMN I COLUMN 11l
Minimum Qualifications Earned Master's Degree Earned Doctorate
STEP 0 0.00 STEP 0 0.00 STEP 0 0.00
STEP 1 72.43 STEP 1 75.86 STEP 1 79.46
STEP 2 75.33 STEP 2 78.90 STEP 2 82.65
STEP 3 78.35 STEP 3 82.04 STEP 3 85.94
STEP 4 81.48 STEP 4 85.32 STEP 4 89.37

Board Approved:




STEP
RANGE

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
68

Premium Pay:

3,391
3,468
3,556
3,641
3,721
3,809
3,884
3,962
4,058
4,173
4,266
4,361
4,462
4,557
4,660
4,772
4,875
4,984
5,101
5,229
5,352
5,480
5,607
5,744
5,866
6,000
6,139
6,284
6,433
6,588
6,757
6,913
7,077
7,242
7,409
7,588
7,771
7,967
8,154
8,346
8,549
8,749
8,970
9,180
9,405
9,623
9,859
11,918

NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

CLASSIFIED MONTHLY SALARY SCHEDULE
EFFECTIVE July 1, 2026

B

3,556
3,641
3,721
3,809
3,884
3,962
4,058
4,173
4,266
4,361
4,462
4,557
4,660
4,772
4,875
4,984
5,101
5,229
5,352
5,480
5,607
5,744
5,866
6,000
6,139
6,284
6,433
6,588
6,757
6,913
7,077
7,242
7,409
7,588
7,771
7,967
8,154
8,346
8,549
8,749
8,970
9,180
9,405
9,623
9,859
10,090
10,339
12,507

C

3,721
3,809
3,884
3,962
4,058
4,173
4,266
4,361
4,462
4,557
4,660
4,772
4,875
4,984
5,101
5,229
5,352
5,480
5,607
5,744
5,866
6,000
6,139
6,284
6,433
6,588
6,757
6,913
7,077
7,242
7,409
7,588
7,771
7,967
8,154
8,346
8,549
8,749
8,970
9,180
9,405
9,623
9,859
10,090
10,339
10,591
10,848
13,121

Swing Shift - 5% premium pay
Graveyard Shift - 10% premium pay
Five years of continuous service

Ten years of continuous service

Fifteen years of continuous service
Twenty years of continuous service
Twenty-five years of continuous service
Thirty years of continuous service

3,884
3,962
4,058
4,173
4,266
4,361
4,462
4,557
4,660
4,772
4,875
4,984
5,101
5,229
5,352
5,480
5,607
5,744
5,866
6,000
6,139
6,284
6,433
6,588
6,757
6,913
7,077
7,242
7,409
7,588
7,771
7,967
8,154
8,346
8,549
8,749
8,970
9,180
9,405
9,623
9,859
10,090
10,339
10,591
10,848
11,107
11,380
13,767

4,058
4,173
4,266
4,361
4,462
4,557
4,660
4,772
4,875
4,984
5,101
5,229
5,352
5,480
5,607
5,744
5,866
6,000
6,139
6,284
6,433
6,588
6,757
6,913
7,077
7,242
7,409
7,588
7,771
7,967
8,154
8,346
8,549
8,749
8,970
9,180
9,405
9,623
9,859

10,090

10,339

10,591

10,848

11,107

11,380

11,653

11,941

14,448

5% of present step

10% of present step
15% of present step
20% of present step
25% of present step
30% of present step

CBA 9.7.7 Employees hired
on or after January 1, 2019

Board Approved:

Thirty three years of continuous service
Thirty six years of continuous service

33% of present step
36% of present step

RANGE

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
68



CONFIDENTIAL MONTHLY SALARY SCHEDULE
Effective July 1, 2026

STEP
RANGE A B C D E F RANGE
18C 5,496 5,758 6,042 6,341 6,655 6,981 18C
19C 5,624 5,896 6,186 6,497 6,813 7,149 19C
20C 5,758 6,042 6,341 6,655 6,981 7,328 20C
21C 5,896 6,186 6,497 6,813 7,149 7,510 21C
22C 6,042 6,341 6,655 6,981 7,328 7,681 22C
23C 6,186 6,497 6,813 7,149 7,510 7,870 23C
24C 6,341 6,655 6,981 7,328 7,681 8,065 24C
25C 6,497 6,813 7,149 7,510 7,870 8,260 25C
26C 6,655 6,981 7,328 7,681 8,065 8,458 26C
27C 6,813 7,149 7,510 7,870 8,260 8,660 27C
28C 6,981 7,328 7,681 8,065 8,458 8,873 28C
29C 7,149 7,510 7,870 8,260 8,660 9,085 29C
30C 7,328 7,681 8,065 8,458 8,873 9,312 30C
31C 7,510 7,870 8,260 8,660 9,085 9,532 31C
32C 7,681 8,065 8,458 8,873 9,312 9,763 32C
33C 7,868 8,262 8,666 9,093 9,538 10,001 33C
34C 8,058 8,465 8,877 9,315 9,774 10,247 34C
35C 8,258 8,670 9,095 9,542 10,013 10,498 35C
36C 8,458 8,881 9,317 9,777 10,259 10,757 36C
37C 8,665 9,101 9,545 10,016 10,510 11,021 37C
38C 8,875 9,324 9,780 10,264 10,769 11,292 38C
39C 9,091 9,551 10,016 10,512 11,031 11,567 39C
40C 9,312 9,783 10,260 10,768 11,299 11,847 40C
41C 9,538 10,020 10,509 11,031 11,573 12,135 41C
CLASSIFICATIONS

27C Human Resources Specialist

31C Executive Assistant, Human Resources Operations

35C Executive Coordinator, Events, and Operations / Executive Assistant to the Chancellor's Office /

Executive Assistant to the College President / Executive Assistant to the Vice Chancellor /
Executive Assistant to the Associate Vice Chancellor

37C Human Resources Coordinator / Human Resources Coordinator/EEO and Compliance

38C Human Resources Analyst

41C Human Resources Business Systems Analyst

LONGEVITY PAY
Service Milestones Confidential Employees Confidential Employees hired after
hired before July 1, 2026 July 1, 2026

5 Years of Continuous Service 5% of present step One time longevity Stipend $5,000

10 Years of Continuous Service 10% of present step One time longevity Stipend $5,000

15 Years of Continuous Service 15% of present step One time longevity Stipend $5,000

20 Years of Continuous Service 20% of present step One time longevity Stipend $5,000

25 Years of Continuous Service 25% of present step Not eligible for longevity pay

30 Years of Continuous Service 30% of present step Not eligible for longevity pay

Step advancements are awarded on a yearly basis on the employee's anniversary date. The anniversary date is the
first day of the month following twelve (12) full months of employment.

Board Approved:




NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
MANAGEMENT ANNUAL SALARY SCHEDULE
Effective July 1, 2026

COLUMN
Range A B C D E F G
3 79,868 82,976 86,202 89,560 93,053 96,687 100,463
4 83,231 86,469 89,839 93,342 96,984 100,778 104,716
5 86,594 89,967 93,475 97,124 100,919 104,865 108,972
6 89,954 93,462 97,111 100,904 104,852 108,959 113,224
7 93,315 96,961 100,748 104,685 108,783 113,049 117,481
8 96,675 100,454 104,382 108,467 112,714 117,131 121,728
9 100,036 103,949 108,016 112,248 116,651 121,224 125,983
10 103,402 107,446 111,651 116,027 120,578 125,313 130,238
11 106,762 110,941 115,288 119,808 124,509 129,401 134,487
12 110,123 114,437 118,925 123,591 128,444 133,492 138,745
13 113,482 117,933 122,561 127,373 132,378 137,581 142,995
14 116,846 121,431 126,199 131,155 136,314 141,675 147,252
15 120,209 124,923 129,834 134,939 140,240 145,764 151,502
16 123,570 128,423 133,470 138,716 144177 149,854 155,755
17 126,929 131,918 137,104 142,499 148,110 153,944 160,011
18 130,292 135,413 140,740 146,279 152,040 158,036 164,267
19 133,653 138,910 144,375 150,061 155,973 162,122 168,514
20 137,018 142,404 148,012 153,844 159,907 166,211 172,770
21 140,376 145,899 151,645 157,620 163,838 170,305 177,024
22 143,738 149,395 155,284 161,404 167,770 174,389 181,276
23 147,097 152,893 158,919 165,186 171,703 178,479 185,529
24 150,460 156,389 162,555 168,968 175,636 182,568 189,783
25 153,821 159,883 166,190 172,747 179,570 186,663 194,040
26 157,184 163,380 169,827 176,528 183,497 190,748 198,287
27 160,544 166,875 173,459 180,308 187,433 194,838 202,542
28 163,905 170,372 177,095 184,092 191,366 198,928 206,795
29 167,267 173,864 180,732 187,871 195,296 203,020 211,049
30 170,629 177,363 184,368 191,652 199,230 207,107 215,304
31 173,989 180,859 188,008 195,435 203,163 211,199 219,555
32 177,350 184,355 191,639 199,217 207,097 215,289 223,812
33 180,710 187,851 195,274 202,993 211,022 219,378 228,059
34 184,073 191,344 198,909 206,778 214,957 223,467 232,315
35 187,436 194,841 202,546 210,557 218,894 227,557 236,570
36 190,796 198,338 206,179 214,339 222,822 231,647 240,824
37 194,157 201,837 209,818 218,118 226,754 235,736 245,074
38 197,516 205,330 213,453 221,901 230,688 239,826 249,329
39 200,881 208,828 217,090 225,684 234,621 243,916 253,580

Where less than 12 calendar months of service are required, the salary is prorated in proportion to the service required.

A management employee who holds an earned doctorate or LLB/JD from an accredited institution listed in the directory of Accredited Institutions
of Postsecondary Education, published for the Council of Postsecondary Accreditation by the American Council on Education, shall receive an
additional doctoral stipend of $3,500. The LLB/JD degree must have been received on the basis of a four-year baccalaureate degree and three
years of advanced legal training in an accredited law school. Where a qualifying degree is obtained during any contract year, the stipend will

become effective July 1 of the subsequent fiscal vear.

A management employee who does not qualify for the doctoral stipend may receive up to five professional growth incentive increments of $400 each

pursuant to the policy for management professional growth.

Board Approved:



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Executive Officer Salary Increases,
Column Advancements, and Contract
Renewals

BACKGROUND: Effective January 1, 2017, Government Code section 54953(d)(3)(A) requires
the Board, before taking final action, to orally report a summary of a recommendation concerning
the salaries, salary schedules, or compensation paid in the form of fringe benefits of a local
agency executive during the open meeting in which final action is taken.

AP 7240-10, section 2.2.3, provides that the Board of Trustees may, upon the Chancellor's
recommendation and in consideration of an Executive Officer's performance, advance the
employee to the next column of the Executive Officer Salary Schedule, effective July 1, provided
that the employee served in paid status for at least seventy-five percent (75%) of the regular
duty days during the preceding fiscal year.

On September 9, 2025, the Board of Trustees approved contingency salary adjustment
language for Executive Officers that included both a salary adjustment and a one-time payment
should the District exceed its Hold Harmless revenue level in 2025-2026. Because the District
exceeded its Hold Harmless revenue level in 2025-2026, this item is presented for approval of
the contingency salary adjustment and one-time payments for Executive Officers. Both the
salary adjustment and one-time payments are calculated based on the contingency salary
adjustment language previously approved by the Board.

The 2026-2027 salary increase consists of a contingency salary adjustment of one and eighty-
seven one-hundredths percent (1.87%), resulting from the District exceeding its Hold Harmless
funding level in 2025-2026, plus an additional twenty-five one-hundredths percent (0.25%), as
stipulated in the previously approved agreement. These adjustments result in a total on-schedule
salary increase of two and twelve one-hundredths percent (2.12%).

Each Executive Officer will also receive a contingency one-time payment. The salary increase
and one-time payment calculations reflect a revised deficit factor of thirty-three one-hundredths
percent (0.33%), as reported in Exhibit C of the State Chancellor’s Office 2025-2026 Second
Principal Apportionment Report, published on July 24, 2026.

Eligibility for, and any applicable proration of, the salary adjustment and one-time payments will
be determined in accordance with the applicable Board-approved Executive Officer
compensation agreement and related implementation provisions.

Before final action, the presiding officer or designee will orally report a summary of the
recommended compensation action, including the salary schedule increase, one-time
payments, salary column advancements, and compensation terms incorporated into the
renewed employment contracts.

5.9.1
Item No.




How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional
growth of all employees. #3 — The District will regularly evaluate and address salaries and
benefits to ensure fair compensation for all employees.

How does this relate to Board Policy: This item is consistent with Government Code section
54953(d)(3)(A); Administrative Procedure 7240-10, section 2.2.3; and Board Policy 7130,
Compensation, which provides that salary schedules, compensation, and benefits for all classes
of employees and administrators employed pursuant to contract shall be established by the
Board of Trustees.

FUNDING SOURCE AND FINANCIAL IMPACT: The total one-time distribution allocated to the
Executive Officers is $41,822, plus applicable statutory employer costs. This amount results in
a rounded individual payment of $5,975 to each Executive Officer.

Based on the Executive Officers’ total salary base of $2,242,154, as identified in Item 5.f, the
ongoing salary adjustment of two and twelve one-hundredths percent (2.12%) represents an
estimated annualized cost of approximately $47,534. The salary column advancements for three
Executive Officers represent an additional estimated annualized cost of approximately $34,798.

The combined estimated annualized ongoing salary impact is approximately $82,332, plus
applicable statutory employer costs. These expenditures are included in the District's 2026—
2027 budget.

RECOMMENDATION: It is recommended that the Board of Trustees approve the Executive
Officer Salary Schedule adjustment, one-time payments, salary column advancements, and
contract renewals specified below.

EXECUTIVE OFFICER SALARY SCHEDULE ADJUSTMENT AND ONE-TIME PAYMENTS
The Executive Officer Salary Schedule shall be increased by two and twelve one-hundredths
percent (2.12%) for the 2026—2027 fiscal year, effective July 1, 2026.

Each Executive Officer shall receive a one-time payment of $5,975.00 within sixty (60) days
following approval by the Board of Trustees.

SALARY COLUMN ADVANCEMENTS FOR 2026-2027

e Cynthia Olivo, President, Fullerton College, shall advance from Column F to Column G, with
an annual salary of three hundred thirty-two thousand eight hundred forty-two dollars
($332,842), effective July 1, 2026.

e Jennifer Vega La Serna, Vice Chancellor, Educational Services and Institutional
Effectiveness, shall advance from Column E to Column F, with an annual salary of three
hundred twenty thousand nine hundred thirty dollars ($320,930), effective July 1, 2026.

e Scott Thayer, President, Cypress College, shall advance from Column E to Column F, with
an annual salary of three hundred twenty thousand nine hundred thirty dollars ($320,930),
effective July 1, 2026.

5.9.2
Item No.




CONTRACT RENEWALS

The employment contracts for the following Executive Officers are approved for renewal for the
period July 1, 2026, through June 30, 2029. Each contract will incorporate the Board-approved
salary schedule increase and, where applicable, the salary column advancement approved
through this item:

Cynthia Olivo, President, Fullerton College

Irma Ramos, Vice Chancellor, Human Resources

Jennifer Vega La Serna, Vice Chancellor, Educational Services & Institutional Effectiveness
John Parker, Vice Chancellor, Administrative Services

Scott Thayer, President, Cypress College

Valentina Purtell, President, NOCE

The Chancellor's compensation will be addressed through separate Board action.

/)
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
EXECUTIVE OFFICER ANNUAL SALARY SCHEDULE

Effective July 1, 2026

VICE CHANCELLOR / PRESIDENT

Step A Step B Step C Step D Step E Step F Step G Step H
267,922 277,709 287,888 298,474 309,487 320,930 332,842 345,225

Initial salary placement for executive officers new to the District shall be Step A, provided that an
exception to placement on Step A may be considered, if recommended by the Chancellor, subject to
the following:

(1) The employee has recent experience (within one year of hire date) in a full-time position
that is directly related or equivalent to the executive officer position. This full-time
experience must equal the number of years represented by the recommended step;

AND

(2) The employee's most recent base salary (within one year of hire date) is greater than the
Step A salary amount.

Where the employee qualifies under (1) and (2) above, the employee may be recommended for the first
step wherein there is no decrease in base pay.

A current employee who is promoted to an executive officer position from a non-management position
or from a lower level management position shall be placed on the first step which results in an increase
in base pay of at least four percent, except the employee may not be placed on a step higher than the
employee's current step.

An executive officer employee who holds an earned doctorate or LLB/JD from an accredited institution
listed in the directory of Accredited Institutions of Postsecondary Education, published for the Council of
Postsecondary Accreditation by the American Council on Education, shall receive an additional doctoral
stipend of $3,500. The LLB/JD degree must have been received on the basis of a four-year baccalaureate
degree and three years of advanced legal training in an accredited law school. Where a qualifying degree
is obtained during any contract year, the stipend will become effective July 1 of the subsequent fiscal year.

Board Approved:



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Revised Academic Calendar for
2026-2027

BACKGROUND: In 2026, Assembly Bill 2156 was passed to rename the March 31 holiday from
César Chavez Day to Farmworkers Day. Additionally, the PERS 260-day calendar non-duty day
was changed to align with Spring break week to better facilitate student services.

How does this relate to the five District Strategic Directions? NOCCCD will provide an
inclusive, equitable, and welcoming environment to support the well-being and professional
growth of all employees.

How does this relate to Board Policy: This item is in compliance with Board Policy and
Administrative Procedure 4010, Academic Calendar.

FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable.

RECOMMENDATION: It is recommended that the attached revised Academic Calendar for 2026-
2027 be approved as submitted.

Irma Ramos % )) 56%% M 5h.1
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July
August
August
August
August
August
August
September
November
November
November
December

2026-2027 ACADEMIC CALENDAR FOR CREDIT AND NON-CREDIT INSTRUCTORS

3, 2026
6

7

10

20

21

24

7

11
23-25
26 - 27
12

December 14 - January 27,2027

December

17

December 18 - January 6, 2027
December 24 - January 1, 2027

January 4 -
January
January
January
January
January
January
February
February
February
February
March 29 -
March
April

May

May

May

June
June
June

January 27, 2027

7
8
11
18
28
29
1
5
12
15
April 2
31
2
21
29
31
1
7
18

CREDIT

Independence Day Holiday (observed)

Mandatory Flex Day......................
Non-Student Duty Day...................
Fall Semester Begins.......................
Labor Day Holiday...............ccoceeinen.
Veterans’ Day Holiday...................
Thanksgiving Holidays".....................
Fall Semester Ends

Winter Recess Break..........

Martin L. King Holiday........................
Mandatory Flex Day..................
Non-Student Duty Day...............
Spring Semester Begins...................
Lunar New Year Holiday................
Lincoln’s Birthday HolidayZ................
Presidents’ Day Holiday.................
Spring Break-Reecess®............
Farmworkers Holiday......................

Spring Semester Ends......................
Memorial Day Holiday......................

Summer Session Begins.....................
Juneteenth Holiday (observed)............

NON-CREDIT CLASSIFIED
Independence Day Holiday (observed) Independence Day Holiday (observed)
NON-Student DULY Day.........cooiiiiiiii i
Mandatory FIEX Day.........oouiiiiii e
Fall Semester BeginS. ...
Labor Day Holiday......................... Labor Day Holiday.........................
Veterans’ Day Holiday.................... Veterans’ Day Holiday.....................
Thanksgiving Break (N0 ClasSes) ........ «ovvviiiiiiii i,
Thanksgiving Holidays'.................... Thanksgiving Holidays....................
Fall Semester ENAS......cccoiviiiis
Winter Recess Break........... .
Winter Holidays........................... Winter Holidays.............c.coooeeinni.
NON-Student DULY Day........ociiiiiiiiii e
Mandatory FIEX Day........cciiiiiiiiiis e
Spring Semester BEgiNS. ......ooiiii
Martin L. King Holiday.................... Martin L. King Holiday.....................
Lunar New Year Holiday................. Lunar New Year Holiday.................
Lincoln’s Birthday Holiday?............... Lincoln’s Birthday Holiday................
Presidents’ Day Holiday.................. Presidents’ Day Holiday..................
Spring Break Reeess® ... ... ... e,
Farmworkers Holiday.................... Farmworkers Holiday....................
................................................. Spring Holiday.............ccoovieiennnn.
Spring Semester ENAS.........oiiiiiis i
Memorial Day Holiday..................... Memorial Day Holiday.....................

Summer Session Begins

Juneteenth Holiday (observed).......... Juneteenth Holiday (observed)..........

"Includes Saturday and Sunday, November 28 and 29, which are non-instructional days

2 |Includes Saturday and Sunday, February 13 and 14, which are non-instructional days

23 April 1 January-4 Non-Duty Day: Classified employee must be in paid status for all compensated days within the PERS 260-day
calendar in order to be eligible for this non-duty work day.

3 Includes Saturday and Sunday, April 3 and 4, which are non-instructional days.

Board Approved:



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action
Resolution
DATE: July 28, 2026 Information X
Enclosure(s) X
SUBJECT: Revised Board Policies

BACKGROUND: The Board Policies included in this agenda item were reviewed as part
of the District’s continuous review cycle or revised to update legal language as provided by
the CCLC Policy and Procedure Legal Updates Service. The District Consultation Council
reviewed, discussed, and reached consensus on these policies during their March 23, 2026
and April 27, 2026 meetings (with revisions noted in blue). The Board Policy Review
Committee reviewed the Board Policies and made further revisions (noted in red).

Chapter 2, Board of Trustees
BP 2365, Recording: This policy was updated by CCLC to strike language in sections 1.0
and 2.0. The Board Policy Review Committee added language in section 2.0.

Chapter 3, General Institution

BP 3600, Auxiliary Organizations: This policy was reviewed as part of the review cycle
and contained no revisions. The Board Policy Review Committee made revisions
throughout the policy.

BP 3820, Gifts and Donations: This policy was reviewed as part of the review cycle and
contained no revisions. The Board Policy Review Committee added a legal citation and
new language in section 6.0.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Direction 3) Stewardship of Resources — NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision-making and integrated planning.

How does this relate to Board Policy: This item is in accordance with Board Policy 2410,
Board Policies and Administrative Procedures.

FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable.

RECOMMENDATION: It is recommended that the Board receive the proposed, revised
Board Policies in Chapters 2 and 3 and direct that they be placed on a future Board meeting
agenda for action.

gl
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North Orange County Community College District
BOARD POLICY
Chapter 2
Board of Trustees

BP 2365 Recording

Reference:

1.0

20

Education Code Section 72121 subdivision (a);
Government Code Sections 7920.000, et seq., 54953.5 and 54953.6

Any audie—er~ddes recording of an open and public Board meeting made by or at the
direction of the Board of Trustees shall be subject to inspection by members of the public
in accordance with the California Public Records Act, Government Code Sections
7920.000 et seq. The Chancellor is directed to enact administrative procedures to ensure
that any such recordings are maintained for at least thirty (30) days following the audie-ot
wides recording.

Persons attending an open and public meeting of the Board of Trustees may, at their own
expense, record or broadcast the proceedings »

Trustees finds by a majorlty vote that the recordlng or broadcast cannot contlnue without
noise, illumination, or obstruction of view that constitutes or would constitute a persistent
disruption of the proceedings, any such person shall be directed by the President of the
Board of Trustees to stop the recording or broadcast.

See Board Policy 2310, Regular Meetings of the Board; Board Policy and Administrative
Procedure 2320, Special and Emergency Meetings; Board Policy and Administrative Procedure
2340, Agendas; Board Policy and Administrative Procedure 2345, Public Participation at Board
Meetings; Board Policy and Administrative Procedure 2350, Speakers; Board Policy and
Administrative Procedure 2360, Minutes; Administrative Procedure 2365, Recording; and Board
Policy and Administrative Procedure 3300, Public Records

Date of Adoption: June 24, 2003

Date of Last Revision: March 25, 2025

May 14, 2019
February 26, 2013

Item 6.a.2



North Orange County Community College District
BOARD POLICY
Chapter 3
General Institution

BP 3600 Auxiliary Organizations

Reference:

1.0

20

3.0

Education Code Sections 72670 et seq.;
Title 5 Sections 59250 et seq.

The Board of Trustees may recognize and approve auxiliary organizations established for
the purpose of providing to the District any and all supportive services, specialized
programs, and functions identified in Title 5. Such auxiliary organizations may include
but are not limited to foundations, bookstores, and student organizations.

1.1 The Chancellor shall establish the administrative procedures necessary to fully
comply with California law relating to auxiliary organizations, and te submit this
policy and those procedures to the Chancellor fet of the California Community
Colleges as required by law. At a minimum, the procedures shall address the
subjects required by Title 5.

1.2 Recognition and establishment of auxiliary organizations shall include a public
hearing on the recommendation to recognize or establish an auxiliary organization;
Board of Trustees approval of the auxiliary organization; and approval of a written
agreement between the District and the auxiliary organization describing the
services, programs, or functions to be performed. All such written agreements shall
comply with the requirements of Title 5 Section 59257 j).

Any auxiliary organization recognized by the Board of Trustees shall conduct its business
in public meetings in accordance with the provisions of the Ralph M. Brown Act,
Government Code Sections 54950 et seq., and in accordance with the administrative
procedures adopted by the Board pursuant to this policy. Notwithstanding anything
contained in the administrative procedures, any auxiliary organization recognized by the
Board of Trustees shall comply with Education Code provisions regarding:

2.1 The composition of a board of directors and the way in which it conducts its
meetings;

2.2 Conducting an annual audit;
2.3 Employing its weskferee workforce; ard

2.4 Expending and appropriating its funds, and keeping its recordss;

N
(3

Legal and financial counsel; and

N
(=7]

Conflicts of interest.

No funds or resources, other than funds or resources derived from gifts or bequests, shall
be transferred by the District to any of its auxiliary organizations for the purpose of either
avoiding laws or regulations that constrain community college districts or providing the
District with an unfair advantage with respect to any state funding mechanism. Such state
funding mechanisms include, but are not limited to, general apportionment funding, capital
outlay funding, Extended Opportunity Programs and Services funding, and funding for
programs and services for disabled students.

Item 6.a2.3



North Orange County Community College District
BOARD POLICY
Chapter 3
General Institution

BP 3600 Auxiliary Organizations

4.0 Compliance Review

41 The Chancellor_shall periodically review each auxiliary organization for
compliance with Education Code Sections 72670 et seq., Title 5 requlations,
District policies and procedures, any written agreement, and the auxiliary
organization’s governing documents.

4.2 Upon such review, if the Chancellor has reason to believe that an auxiliary
organization should be removed from good standing, the Chancellor shall
take steps prescribed in Title 5 Section 59263. The Board of Trustees in its
sole discretion may remove an auxiliary organization from good standing
and take such other action as may be appropriate and consistent with law.

See Administrative Procedure 3600, Auxiliary Organizations.

Date of Adoption: March 23, 2004

Date of Last Revision: June 23, 2020

Item 6.2.4



North Orange County Community College District
BOARD POLICY
Chapter 3
General Institution

BP 3820 Gifts and Donations

Reference:

1.0

20

3.0

4.0

5.0

Education Code Section 72205;
California Constitution Article XVI Section 6.

The Board shall consider all gifts, donations and bequests made to the District. The Board
reserves the right to refuse to accept any gift which does not contribute toward the goals
of the District, or the ownership of which would have the potential to deplete resources of
the District.

The District shall assume no responsibility for appraising the value of gifts made to the
District.

Acceptance of a gift shall not be considered endorsement by the District of a product,
enterprise, or entity.

In no event shall the District accept donations from any donors when the stated purposes
of the donations are for unlawful discriminatory purposes.

Acceptance of donations for scholarships to help historically underrepresented groups
shall be reviewed with legal counsel.

The District shall not make any gift that would violate the California Constitution’s
ban on qifts of public funds.

See Administrative Procedure 3820.

Date of Adoption: March 23, 2004

Date of Last Revision: August 9, 2017 Chancellor’s Staff (Reference only)

September 25, 2012

Item 6.a.5



NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action X
Resolution X
DATE: July 28, 2026 Information
Enclosure(s) X
SUBJECT: Resolution No. 26/27-07

Support for Proposition 3, the School Funding Extension
Initiative on the November 3, 2026 Ballot

BACKGROUND: The California Extension of Proposition 30 Income Tax Increase Initiative,
also known as Proposition 55, provides billions in annual funding for schools and
community colleges. Since 2012, Propositions 30 and 55 have generated significant
funding through a tax on California’s wealthiest (currently, couples earning more than
$700,000). Efforts to extend Proposition 55, which passed in 2016 and is set to expire in
2031, were successful and the initiative to continue the funding permanently has qualified
for the November 3, 2026 ballot as Proposition 3.

According to the Legislative Analyst's Office, this year the state plans to spend about $230
billion from the General Fund. About half of this spending is for K-12 schools, community
colleges, and the state’s public universities. (The amount spent on K-12 schools and
community colleges is set by the State Constitution.) This measure maintains the higher
income tax rates established by Proposition 30 by making them permanent instead of letting
them expire in 2031. The following chart shows what income tax rates would be if this
measure passes and what they would be if it is rejected.

Personal Income Tax Rates Under This Proposal

Marginal Tax Rate
After 2030, If This Proposal Is...

Single Filer’s Income Joint Filers’ Income Now Through 2030 Approved Rejected
$0 to $11k $0 to $22k 1.0% 1.0% 1.0%
$11k to $25k $22k to $51k 2.0 2.0 2.0
$25k to $40k $51k to $80k 4.0 4.0 4.0
$40k to 556k $80k to $112k 8.0 8.0 6.0
$56k to $71k $112k to $141k 8.0 8.0 8.0
$71k to $361k $141k to $721k 9.3 9.3 9.3
$381k to $433k $721k to $866k 10.3 10.3 9.3
$433k to 721k 3866k to $1.4 milion 1.3 1.3 9.3
Above $721k Above $1.4 million 12.3 12.3 9.3

The amount of money brought in by this measure is hard to predict and will fluctuate with
the economy. This is because much of the revenue comes from taxing investment income
and capital gains. These types of income are closely tied to the stock market and therefore
change considerably from year to year. In a weak year, the measure might raise $5 billion
in revenue. In a strong year, the measure might raise $15 billion in annual revenue. In most
years, revenue brought in by the measure would be in between these amounts. These
amounts are in today’s dollars and would tend to grow over time.

6.b.1
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On March 10, 2026, the Board reviewed Resolution No. 25/26-40, Support of Proposition
30/55 School Funding Extension Initiative Planned for November 2026, as an information
item. At that time, no objections to the resolution’s language were noted and trustees
expressed support for the resolution, but preferred to wait to pass a resolution after the
measure qualified for the November 2026 ballot. The funding measure has now qualified
for the ballot as Proposition 3 and the resolution is presented for a second reading with
updated information.

This agenda item is presented at the request of Trustee Mark Lopez.

How does this relate to the five District Strategic Directions? This item responds to
District Strategic Directions 3) Stewardship of Resources — NOCCCD will promote a shared
vision of responsible stewardship of District resources through transparent and inclusive
decision making and integrated planning, and 4) Collective Impact & Partnerships, Goal 3
— The District will advocate at the state and national levels for legislation that supports
student experience and success.

How does this relate to Board Policy: Not applicable.

FUNDING SOURCE AND FINANCIAL IMPACT: While there is no financial impact for
passing the resolution, the failure of Proposition 3 would have significant fiscal impact. The
magnitude would depend on what other backfill plans the State would implement. For the
2025-26 fiscal year, the District received $42.5 million in Educational Protection Account
(EPA) funding which is now primarily funded by taxes on high wealth earners.

RECOMMENDATION: It is recommended that the Board adopt Resolution No. 26/27-07,
Support of Proposition 3, the School Funding Extension Initiative on the November 3, 2026
Ballot.

e
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RESOLUTION OF THE BOARD OF TRUSTEES OF THE \
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
Resolution No. 26/27-07, Support of Proposition 3,
the School Funding Extension Initiative on the November 3, 2026 Ballot

WHEREAS, Proposition 30, passed in 2012, and Proposition 55, passed in 2016,
strengthened public education with vital funding for schools; allowed districts to recruit
and retain more teachers, faculty, and education support professionals; reduced class
sizes and increased student services; brought additional books and supplies directly to
classrooms; kept school libraries open; and improved student access to community
college courses, while at the same time stabilizing California’s budget; and

WHEREAS, Proposition 55 will expire on January 1, 2031 and if its funding is not renewed
via Proposition 3, our public schools and community colleges will lose an average of $9
billion annually, which would be devastating for students and communities; and

WHEREAS, the North Orange County Community College District's 2025-26 allocation
of $42.5 million from the State Education Protection Account, according to the California
Community Colleges Chancellor's Office, is at risk after 2030 if Proposition 3 fails; and

WHEREAS, despite being the fourth largest economy in the world, California continues
to lag behind the rest of the country in education funding; and

WHEREAS, the elimination of Proposition 55 funds would decimate progress toward
lowering class sizes, providing safe and stable schools for all students, recruiting and
retaining educators, keeping school libraries open, and ensuring students have access
to higher education; and

WHEREAS, an extension of Proposition 55 is not a tax increase, but maintains the
current income tax rates on the wealthiest Californians and affects only the top 2% of
earners in the state; now

THEREFORE, BE IT RESOLVED, that the Board of Trustees of the North Orange County
Community College District supports Proposition 3, to permanently extend Proposition
55 funding to continue delivering needed revenue to public schools; and

BE IT FURTHER RESOLVED, that the Board of Trustees of the North Orange County
Community College District urges its staff, students, and community members to support
the Proposition 3 to prevent cuts to education funding in California.

PASSED AND ADOPTED by the Governing Board of the North Orange County
Community College District, this 28" day of July 2026, by the following vote:

6.b.3
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AYES:

NOES:

ABSENT:

ABSTAINING:

Barbara Dunsheath, Ed.D.
Board President

6.b.4
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NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TO: BOARD OF TRUSTEES Action
Resolution
DATE: July 28, 2026 Information X
Enclosure(s)
SUBJECT: Future Board Agenda Items

BACKGROUND: At the June 2018 Board and Chancellor planning retreat, the group
discussed how to make Board meetings more effective and efficient. As a result of that
discussion, it was agreed that a new Future Board Agenda Items section would be included
in Board meeting agendas to provide an opportunity for trustees to discuss the possibility
of adding topics or items of interest to future agendas.

This information item is presented to allow for discussion on any potential future Board
agenda items.

How does this relate to the five District Strategic Directions? Not applicable.

How does this relate to Board Policy: This item is in accordance with Board Policy 2310,
Regular Meetings of the Board and Board Policy 2340, Agendas.

FUNDING SOURCE AND FINANCIAL IMPACT: Not applicable.

RECOMMENDATION: It is recommended that the Board discuss any potential future Board
agenda items.

Byron D. Clift Breland /?F I ‘“"u’»}.’ jRr | 6.c
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UNAPPROVED

MINUTES OF THE REGULAR MEETING
OF THE BOARD OF TRUSTEES OF THE
NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

June 23, 2026

The Board of Trustees of the North Orange County Community College District met for its
Regular Meeting on Tuesday, June 23, 2026 at 5:30 p.m. in the Anaheim Campus Board
Room with a YouTube livestream broadcast.

Board President Barbara Dunsheath called the meeting to order at 5:31 p.m. and led the
Pledge of Allegiance.

TRUSTEE ROLL CALL: Present: Ryan Bent, Stephen T. Blount, Jeffrey P. Brown, Barbara
Dunsheath, Ed Lopez, Mark Lopez, Evangelina Rosales, and Student Trustees Yellckin
Brenes and Ahmad Haidari. Student Trustee Samantha Meili arrived at 5:43 p.m. Absent:
None.

RESOURCE PERSONNEL PRESENT: Byron D. Clift Breland, Chancellor; John Parker, Vice
Chancellor, Administrative Services; Irma Ramos, Vice Chancellor, Human Resources;
Jennifer Vega La Serna, Vice Chancellor, Educational Services & Institutional Effectiveness;
Jose Ramon Nuiez, Vice President, Fullerton College; Scott Thayer, President, Cypress
College; Kai Stearns, District Director, Public & Governmental Affairs; Karla Frizler,
representing the District Management Association; Michelle Patrick Norng, representing the
North Orange Continuing Education Academic Senate; Bridget Kominek, representing the
Fullerton College Faculty Senate; Elaine Loayza, representing CSEA; Marlo Smith,
representing Adjunct Faculty United; and Alba Recinos, Recording Secretary.

OTHER ADMINISTRATORS AND EMPLOYEES PRESENT: Luis Gonzalez, Tony Jake, and
Marc Posner from Cypress College; Cecilia Arraiza, Miranda Bates, Henry Hua, and Luz
Vazquez from Fullerton College; Terry Cox, Jason Makabali, Jennifer Perez, and Julie
Schoepf from North Orange Continuing Education; and Erika Almaraz, Mylene Daniels,
Danielle Davy, Julie Kossick, Julianne Leggin, Jeancarlo Madrigal, Khaoi Mady, Flavio Medina
Martin, Crystal Nguyen, Debbie Shandy, Leslie Tsubaki, Quyen Vuong, and Rick Williams
from the District Office.

VISITORS: Melissa Deleon. Public participation was provided via YouTube livestream.

BLOCK VOTE APPROVAL OF AGENDA ITEMS: It was moved by Trustee Jeffrey P. Brown
and seconded by Trustee Mark Lopez that the following non-personnel and personnel items
be approved by block vote:

Administrative Services: 3.b, 3.c, 3.f, 3.g, 3.h, 3.i
Human Resources: 5.a, 5.b, 5.c, 5.d, 5.e, 5.f, 5.9

Motion carried with Trustees Bent, Blount, Brown, Dunsheath, E. Lopez, M. Lopez, and
Rosales voting yes, including Student Trustees Brenes and Haidari’s advisory votes.

CHANCELLOR’S REPORT
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Chancellor Byron D. Clift Breland reported that the District recently hosted a Community
Breakfast to reconnect with educational, business, nonprofit, civic, and community partners.
The event had over 100 attendees who received updates about the District’s priorities,
initiatives, goals, and vision for the future. The community partners were also able to share
their work and emerging priorities in order to continue building stronger partnerships and
greater opportunities together to support students, strengthen the region, and plan for the
future. He also reported on his attendance at the CSEA event on June 17 in celebration of
classified staff and their contributions to the District, and praised CSEA for building a culture
where people feel seen and valued.

The Chancellor sharing the recent passing of Paloma Foster who served the District as the
Fullerton College Student Trustee in 2022-23 and then went on to the University of California,
Berkeley, where she was a Regents' Scholar. He shared that Paloma Foster did not come to
the District, or to Berkeley, by an easy road; she knew foster care and she knew the juvenile
justice system from the inside. “And rather than let that history define the limits of what she
could become, she made it the foundation of what she gave to others. She advocated for
students who too often go unseen. She gave her time to those navigating the same systems
that once held her. That is the truest measure of a life. People remember not what a person
achieved for herself alone, but what she gave away. So, while she passed through Fullerton
College only briefly, she left something behind that did not leave with her. That is what it means
to serve.”

MINUTES: It was moved by Trustee Jeffrey P. Brown and seconded by Trustee Ed Lopez to
approve the Minutes of the Regular Meeting of June 9, 2026. Motion carried with Trustees
Bent, Blount, Brown, E. Lopez, and M. Lopez voting yes, including Student Trustees
Brenes and Haidari’s advisory votes, and Trustees Dunsheath and Rosales abstaining.

ADMINISTRATIVE SERVICES

Item 3.a: The Board received the Tentative Budget for fiscal year 2026-27 presented by John
Parker, Vice Chancellor of Administrative Services, and Erika Almaraz, Executive Director of
Fiscal Affairs. The presentation provided a State Budget overview, COLA impact, budget
timeline, the District's 2026-27 Tentative Budget, the 2026-27 Proposed Budget, and key
takeaways. Major highlights included:

State Budget Overview

e State revenue is above the January projection ($16.5 billion).

A surplus holding account was created to manage future risk ($9.7 billion).

$29.9 billion in total state reserves (rainy day and stabilization funds).

A stock market concentration risk with gains tied to a narrow set of high-value equities.
The Governor and the Legislative Analyst Office (LAO) acknowledge that it is a
stability-focused budget, not a growth budget, with a potential $15.2 billion shortfall if the
stock market declines significantly.

District COLA Impact

e 4.31% total COLA composition with 2.87% Statutory COLA and 1.44% Discretionary
COLA.

e Statutory COLA: 2.87% includes the 2.41% from the preliminary budget 2.41% +.46%
statutory increment.

e Discretionary COLA: 1.44% to absorb new state-imposed costs before any new spending.
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e The District is budgeting cautiously and only allocating the 2.87% statutory COLA and
holding 1.44% until the budget bill is enacted in June.

Budget Next Steps

e June 23: 2026-27 Tentative Budget is approved by the Board

e June 30: 2026-27 State Budget is signed by the Governor

e July 31 — August 14: 2025-26 fiscal year closes

e September 8: 2026-27 Proposed Budget is presented to the Board for approval

Tentative Budget Development Processes

e Begins a rollover budget

o Key budget assumptions include permanent positions, vacancies, and anticipated salary
increases

o Utilize the districtwide Resource Allocation Model (RAM) for ongoing resources to each
budget unit

e Campus budget allocation process

Revenue Assumptions

e $305.06 million in total estimated RAM revenue with 93% in Student Centered Funding
Formula (SCFF) funding and 7% from other revenue sources

e Cautiously assumes no growth

e Assumes the same FTES as 2025-26 P2 and the same student headcounts as 2024-25

e Utilized tentative COLA of 4.31% from the Governor's May Revise for the purposes of
calculating total estimated revenue

o Utilized Statutory COLA of 2.87% for the purposes of resource allocation

¢ Remaining Discretionary COLA of 1.44% set aside pending enactment of the State Budget

Expense Assumptions

e $305.06 million in total estimated RAM expenses with 93% in personnel and 7% in other
operating expenses

e All permanent positions are budgeted, including vacancies

¢ Includes annual step and column increases, estimated salary increases, and the estimated
cost of the Job Family Study

e Permanent Personnel increased $13 million (6%) to $226 million

e Non-Permanent Personnel increased $9 million (18%) to $60 million

Includes approximately $5.0 million transfers (mostly carryover) to balance the budget

which is a temporary solution rather than a structural fix

Other operating costs totaled $23 million, which reflect a $3 million decrease (12%)

Part-time health benefits will be fully funded

Cost of retiree medical benefits paid by the OPEB Trust

PERS rate decrease from 26.81% to 26.40%

STRS rate remains consistent at 19.10%

Personnel = 93% of Total Budget

e 73% is permanent personnel and 20% is non-permanent personnel

e Factors contributing to a higher personnel percentage: 1) budgeting for all vacancies which
represent approximately 5% of the overall budget and 2) an increase in revenue outpaced
by salary increases and the rise in cost of health benefits
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e Internal Controls over Personnel Budgets: 1) the District has a system to create, maintain,
and monitor positions and their budgets which helps prevent hiring without an authorized
position available and 2) monitoring monthly budget-to-actuals and updating multi-year
forecasts

Compared to Other Districts

e 13 districts funded based on hold harmless

e 19 districts funded based on stability protection

e 40 districts (including NOCCCD) funded based on SCFF

FTES Trend
2023-24 2024-25 2025-26
Cypress College 10,985 12,180 12,724
Fullerton College 14,392 15,122 15,512
NOCE 3,822 4,324 4,333
Total FTES 29,199 31,626 32,569

o 32,569 total FTES for 2025-26 at P2 reflects a 3% growth from the prior year

e The 2026-27 Tentative Budget assumes no growth and holds FTES at 2025-26 P2 levels

Looking Towards the Proposed Budget

Assumptions to be updated based on the enacted State Budget

Considering 0.5%-1.0% deficit factor for 2026-27

After closing 2025-26, the final carryover analysis will be completed and added
Updating FTES numbers (potentially utilizing 2025-26 P3)

Anticipating an updated actuarial valuation on the OPEB liability

Resuming budget forums and workshops in the fall.

Key Takeaways

e Balanced tentative budget which assumes no growth and holds FTES at 2025-26 P2 levels

e Budgeting cautiously by allocating the 2.87% Statutory COLA and holding the 1.44%
Discretionary COLA until the budget bill is enacted in June

e The $5 million transfer-in is a temporary solution rather than a structural fix

e Continual review of the Fund Balance and Board Policy Reserves

e Inflation (PERS/STRS, health, utilities) and personnel costs continue to pressure the
operating budget

e The May Revision improves the outlook but requires continued fiscal discipline and long-
term planning at the District level

As part of the presentation, Vice Chancellor Jennifer Vega La Serna thanked the faculty,
deans, research teams, the Vice Presidents, and the Academic/Faculty Senates and faculty
unions for their collaborative work around curriculum and enroliment management, which
directly impacts the budget and long-term sustainability. She noted that this year two full-day
workshops focused on student-centered funding initiatives and effective scheduling practices
designed to improve on-time completion, maximize student access, and support student
success were held, and faculty also recently engaged in important curriculum development
work. Throughout the year, the District Curriculum Coordinating Committee has intentionally
examined the connections between curriculum, programs, and budget, with particular attention
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to the new student attendance accounting methods. She voiced pride in the collaborative
efforts across the District to align academic planning, effective scheduling, student success
strategies, and fiscal stewardship in service of students and the community.

Subsequent to the presentation, trustees made the following inquiries and comments:

e The District has been talking about the personnel percentages for a number of years and
trustees have been told that 90% is the danger point. Should there be concern about 93%7?

e The goal has been to trend down with the personnel percentage and there needs to be a
focus on moving it in a more favorable direction for best practices.

e Concern regarding the personnel percentage, because if the $5 million transfer to balance
the budget is excluded, then the percentage is even higher.

e If the 5% in vacancies is removed, does that bring down the personnel percentage?

e Why do we have a 5% vacancy? At what point does Human Resources eliminate that?

e When looking at vacancies, you still spend money elsewhere to backfill the vacancy in
order to get the work done.

e Budget assumptions are based on P2 figures but headcount is based on last year, why
aren’t they the same?

e Does the budget document mention what the District’s actual headcount is? Would like to
know that number as soon as it's known.

e Appreciation for the collaboration with regard to curriculum.

o Clarification on the difference between the Statutory and Discretionary COLA and the State
parameters involved.

e Inaccurate that the State is using the term COLA for funding related to new imposed costs.

The Chancellor thanked the Board for their comments and concerns regarding the personnel
percentage of the total budget. He noted that while it is a flat budget as the District comes out
of hold harmless, it is moving in a positive direction and the personnel costs will be monitored
but are not overly concerning at this point.

Subsequent to the discussion, it was moved by Trustee Evangelina Rosales and seconded by
Trustee Ryan Bent to approve the Tentative Budget for Fiscal Year 2026-27 for all funds of
the District and to set a public hearing for September 8, 2026, at the Anaheim Campus Board
Room at or about 6:00 p.m. pursuant to §58301 of Title 5, California Code of Regulations, to
provide the public with an opportunity to comment on the budget prior to the adoption of the
Proposed Budget. Motion carried with Trustees Bent, Blount, Brown, Dunsheath, E.
Lopez, M. Lopez, and Rosales voting yes, including Student Trustees Brenes, Haidari,
and Meili’s advisory votes.

(See Supplemental Minutes #1384 for a copy of the presentation.)

Item 3.b: By block vote, authorization was granted to renew the Workers Compensation and
Property & Liability insurance coverage with the Alliance of Schools for Cooperative Insurance
Programs (ASCIP) at the estimated amount of $4,328,092 and the AJ Gallagher policies for
FY 2026-27 at the estimated amount of $54,566. Rates will be based on actual FTES, actual
employee payroll, and deductibles.

Further authorization was granted for the Vice Chancellor of Administrative Services, or District
Director, Purchasing, to execute insurance policies on behalf of the District.
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Item 3.c: By block vote, authorization was granted to extend the agreement with the law firm
Atkinson, Andelson, Loya, Ruud, and Romo, for a two-year agreement, effective July 1, 2026
through June 30, 2028, at the following hourly rates, plus reimbursable expenses:

2026-27 2027-28
Senior Partners $425 $450
Partners/Senior Counsel $405 $430
Senior Associates $385 $410
Associates $365 $390
Electronic Technology Litigation Specialist $305 $315
Non-Legal Consultants $210-$265* $210-$265*
Senior Paralegals/Law Clerks $220 $230
Paralegals/Legal Assistants $200 $210

*Direct costs for travel and lodging may be billed to the client with prior approval.

Further authorization was granted for the Vice Chancellor, Administrative Services, or District
Director, Purchasing, to sign the agreement on behalf of the District.

Item 3.d: It was moved by Board President Barbara Dunsheath and seconded by Trustee
Mark Lopez to approve the North Orange County Community College District’'s 2028/29-
2032/33 Five-Year Construction Plan and Fullerton College: Welcome Center IPP and
Cypress College Student Housing IPP prepared and submitted in compliance with California
Education Code §81800, et. al. and the California Community Colleges Chancellor’'s Office
directives to meet the submittal deadline of July 1, 2026.

Subsequent to clarification on the current projects and future projects, the motion carried
with Trustees Bent, Blount, Brown, Dunsheath, E. Lopez, M. Lopez, and Rosales voting
yes, including Student Trustees Brenes, Haidari, and Meili’s advisory votes.

Item 3.e: It was moved by Board President Barbara Dunsheath and seconded by Trustee
Evangelina Rosales to adopt Resolution No. 25/26-58, authorizing procurement of Food
Service Operations, Beverage Services/Pouring Rights, Vending Machine Services,
Bookstore Operations, and Related Services without competitive bidding.

During the discussion, trustees received clarification on the process which will go out to bid,
but the deciding factor will not be cost alone, but instead the best value. Trustees also inquired
if input from users (predominantly students) was provided, the length of the contracts, how
often they go out to bid, if they are automatically renewed, and how the campuses determine
their food services selection process.

Motion carried with Trustees Bent, Blount, Brown, Dunsheath, E. Lopez, M. Lopez, and
Rosales voting yes, including Student Trustees Brenes, Haidari, and Meili’s advisory
votes.

Further authorization was granted for the Vice Chancellor, Administrative Services or District
Director, Purchasing , to develop, issue and evaluate Request for Proposals from qualified
vendors and to award contracts to the vendor(s) determined to best meet the District’'s need
subject to ratification by the Board of Trustees.
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Item 3.f: By block vote, authorization was granted to approve the selection of CR&R to provide
waste handling, management, and services for the District.

Further authorization was granted for the Vice Chancellor, Administrative Services or District
Director, Purchasing, to negotiate and finalize an agreement with CR&R, subject to ratification
by the Board of Trustees.

Item 3.g: By block vote, authorization was granted to file the Notice of Completion for the
Exterior Signage Project at the Anaheim Campus with KYA Services, LLC and pay the final
retention payment when due.

Item 3.h: By block vote, authorization was granted to approve a deductive change order in the
amount of $66,748.05 for the unused allowance for the agreement with Plumbing, Piping &
Construction, Inc. for Bid #2324-03, Wilshire Chiller Relocation Project at Fullerton College.

Further authorization was granted for the Vice Chancellor, Administrative Services or District
Director, Purchasing, to execute the deductive change order on behalf of the District.

Item 3.i: By block vote, authorization was granted to file the Notice of Completion for Bid
#2324-03 for the Wilshire Chiller Relocation Project with Plumbing, Piping & Construction, Inc.
and pay the final retention payment when due.

Item 3.j: It was moved by Trustee Mark Lopez and seconded by Trustee Evangelina Rosales
to approve the institutional memberships exceeding $1,000 for fiscal year 2026-27 for the
organizations listed.

During the discussion, trustees asked staff to continue to monitor and evaluate memberships,
questioned whether multiple memberships to one organization were necessary, why Cypress
College wasn’'t a member of the Clery Center for Security on Campus like Fullerton College
and NOCE, and if the District had multiple year membership agreements.

Chancellor Byron D. Clift Breland noted that the membership listing authorizes approval, but
the District still receives invoices and can determine whether or not there is value to continue
with the memberships.

Motion carried with Trustees Bent, Brown, Dunsheath, E. Lopez, M. Lopez, and Rosales
voting yes, including Student Trustees Brenes, Haidari, and Meili’s advisory votes, and
Trustee Blount voting no.

Item 3.k: It was moved by Trustee Mark Lopez and seconded by Trustee Ryan Bent to approve
the Districtwide sponsorships to national, state, and local organizations for fiscal year 2026-
27.

During the discussion, Trustee Ed Lopez noted the cost of the AZMEND sponsorship is high
when compared to other sponsorship opportunities and supports a small population. He
expressed an interest in receiving additional information on the benefits of the sponsorship
and offered a friendly amendment to postpone approval of the A2MEND sponsorship and
approve the remaining sponsorships which was accepted.
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After discussion regarding sponsorship of other city events, the amended motion carried
with Trustees Bent, Blount, Brown, Dunsheath, E. Lopez, M. Lopez, and Rosales voting
yes, including Student Trustees Brenes, Haidari, and Meili’s advisory votes.

INSTRUCTIONAL RESOURCES

Item 4.a: The Board received information on the Memorandum of Understanding between
Fullerton College and California State University, Fullerton (CSUF) which establishes a
guaranteed transfer admission pathway and activities to improve transfer experiences and
outcomes for Fullerton College transfer students.

The partnership also includes the establishment of a CSUF Center at Fullerton College to
further promote transfer success for Fullerton College graduates which will support services
such as visits from CSUF Admissions, Financial Aid workshops, wrap-around support
services, academic programs, counseling/advising, and collaboration opportunities among
faculty and educational leaders. The institutions jointly applied and were awarded a $100,000
grant to further support the implementation of activities articulated in the MOU to promote
transfer success outcomes.

During the discussion, Cecilia Arraiza, Fullerton College Transfer Center Director, provided
clarification on how the agreement differs from associate degrees for transfer (ADTs) and
responded to inquiries regarding GPA requirements, majors that are excluded from the
agreement, access to the Transfer Center for NOCE students, and academic semester
restrictions.

HUMAN RESOURCES

Item 5.a: By the block vote, authorization was granted for the following academic personnel
matters, which are within budget:

RETIREMENTS

Hughes, Deidre FC Instructor, English
Last Date of Employment: 05/30/2026
Retirement Date: 05/31/2026
PN FCF919

Markley, Karen FC Instructor, Anthropology
Last Date of Employment: 05/30/2026
Retirement Date: 05/31/2026
PN FCF822

Nunez, Jose Ramon FC Vice President, Instruction
Last Date of Employment: 08/31/2026
Retirement Date: 09/01/2026

PN FCF963
Rivera Tweedie, NOCE Counselor
Giana Last Date of Employment: 06/30/2026

Retirement Date: 07/01/2026
PN SCF991
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NEW PERSONNEL

Avila, Brandi

Deleon, Melissa

Hsueh, Diana

Nguyen, Dan

Spinelli, Gerardo

Swift-Ramirez, Wyatt

Taula, Kathy

Tse, Han

FC

FC

FC

CC

FC

CC

CC

FC

2025-2026

Dean, Student Support Services
12-month position (100%)

Range 32, Column G + Doctorate
Management Salary Schedule
Eff. 07/15/2026

PN FCM975

Communication Studies Instructor
First Year Probationary Contract
Class B, Step 1

Eff. 08/20/2026

PN FCF612

Accounting Instructor

First Year Probationary Contract
Class B, Step 7

Eff. 08/20/2026

PN FCF729

Radiologic Technology

First Year Probationary Contract
Class B, Step 1

Eff. 08/20/2026

PN CCF679

Horticulture Instructor

First Year Probationary Contract
Class F, Step 8

Eff. 08/20/2026

PN FCF916

Chemistry Instructor

First Year Probationary Contract
Class F, Step 2

Eff. 08/20/2026

PN CCF797

Psychiatric Technology

First Year Probationary Contract
Class B, Step 1

Eff. 08/20/2026

PN CCF706

Drone Technology Instructor
First Year Probationary Contract
Class B, Step 1

Eff. 08/20/2026

PN FCF563
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Vogel, Cannon CcC Physics Instructor
First Year Probationary Contract
Class F, Step 1
Eff. 08/20/2026
PN CCF794

EXTENSION OF TEMPORARY MANAGEMENT CONTRACT

Crockrom, Nichole FC Interim Director, Educational Partnerships and
Programs/ Student Success Advocates
Range 20, Column B
Management Salary Schedule
Eff. 07/01/2026-06/30/2027

Delgado, Ziza FC Interim Dean, Ethnic Studies & Student Equity
Range 32, Column B + Doctoral Stipend
Management Salary Schedule
Eff. 07/01/2026-08/31/2026

Henderson, Angela FC Interim Dean, Natural Sciences
Range 32, Column C
Management Salary Schedule
Eff. 07/01/2026-12/31/2026

CHANGE IN SALARY CLASSIFICATION

Armstead, LaRon CC Counselor, Kinesiology/ Athletics & SEM
From: Class C, Step 15
To: Class D, Step 15
Eff. 07/01/2026

Beck, Anne-Marie CcC Counselor, Career
From: Class B, Step 14
To: Class C, Step 14
Eff. 07/01/2026

Nerhus, Alisha CC Instructor, Nursing, Temporary Contract (100%)
From: Class B, Step 1
To: Class B, Step 4
Eff. 08/20/2026

Rangel, Rosemary CC Counselor
From: Class B, Step 11
To: Class C, Step 11
Eff. 07/01/2026

Rasch, Kaylan FC Counselor
From: Class D, Step 10
To: Class F, Step 10
Eff. 07/01/2025
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MANAGEMENT PROFESSIONAL GROWTH AND DEVELOPMENT

Ayon, Carlos FC Dean, Business/CIS (100%)
Doctoral Stipend ($3,500)
Eff. 07/01/2026

ADDITIONAL DUTY DAYS @ PER DIEM

Green, LaToya FC Forensics Coach 11 days
Samano, Jeffrey FC Forensics Coach 11 days

LEAVE OF ABSENCE

@01140549 FC Family Medical Leave (FMLA/CFRA)
Paid Leave Using Regular and Supplemental
Sick Leave Until Exhausted; Unpaid Thereafter
Eff. 5/18/2026 — 6/1/2026 (Consecutive Leave)

@00981659 FC Family Medical Leave (CFRA) and Parental
Leave (AB 2393)
Paid Leave Using Sick Leave and Bonding
Leave Until Exhausted; Unpaid Thereafter
Eff. 7/6/2026 — 7/24/2026 (Consecutive Leave)

TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2026 SUMMER SEMESTER

Lorance, Edward CcC Column 3, Step 1
Riddle, Ashlyn CC Column 1, Step 1

TEMPORARY ACADEMIC HOURLY-INSTRUCTIONAL-2026 FALL SEMESTER

Lim, John FC Column 1, Step 1
Roa, Jinae CC Column 3, Step 1

TEMPORARY ACADEMIC HOURLY-SPECIAL SERVICES

Baloy, Czarina CC Supervising Dentist (Dental Hygiene)
Column 3, Step 3
Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Calhoun, Victoria FC Leadership Academy
Stipend not to exceed $3,000.00
Eff. 09/04/2025-05/07/2026

Gee, Donna CC Supervising Dentist (Dental Assisting)
Column 3, Step 2
Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

103



104

Haag, Gordon

Leizerovitz, Olga

Novak, Brian

Oo, Jennifer

Qin, Zhen

Salcedo, Joel

Smith, Marlo

Welch Wheatley,
Janine

Item 5.b: By the block vote, authorization was granted for the following classified personnel

CC

CC

CC

NOCE

CC

FC

NOCE

CC

matters, which are within budget:

NEW PERSONNEL

Cardenas, Dolores FC
Center
Carrera, Edwin CC

2025-2026 104

Supervising Dentist (Dental Hygiene)

Column 3, Step 1

Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Supervising Dentist (Dental Hygiene)

Column 3, Step 1

Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Supervising Dentist (Dental Assisting)

Column 3, Step 1

Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Reassigned Time for UF Duties
Stipend not to exceed $12,225.25
Eff. 01/12/2026-05/21/2026

Supervising Dentist (Dental Hygiene)

Column 3, Step 3

Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Reassigned Time for UF Duties
Stipend not to exceed $14,377.70
Eff. 02/02/2026-05/30/26

Leadership Academy
Stipend not to exceed $1,725.00
Eff. 09/04/2025-05/07/2026

Supervising Dentist (Dental Hygiene)

Column 3, Step 5

Lecture Rate, Adjunct Faculty Salary Schedule
Eff. 2026 Fall Semester

Special Projects Coordinator, Hornets Resources

Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule

Eff. 07/01/2026 — 06/30/2027
PN FCT530

Temporary Projects Administrator, CC Athletics

Temporary Management Position (100%) 11-months
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Head Coach 1, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT674

O’Daniel, Amy FC Student Services Specialist/EOPS
12-month position (100%)
Range 36, Step C
Classified Salary Schedule
Eff. 07/01/2026
PN FCC869

CHANGE IN HIRE DATE

Vazquez Arriaga, Luz FC Executive Assistant Il, VPAS
12-month position (100%)
From: 06/10/2026
To: 06/15/2026
PN FCC966

REHIRES

Agredano, Magaly FC Special Projects Coordinator, Starfish and Mapper
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN FCT563

Ali, Mir CcC Special Projects Medical Director & Supervising Phys.
Temporary Management Position (31%)
Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCT99%4

Apuntar, Janelle NOCE Special Projects Coordinator, Emeritus
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN SCT929

Barerra, Emely NOCE Special Projects Coordinator, DSS
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN SCT933

Blake, Cynthia CC Special Projects Director, Rising Scholar Program
Temporary Management Position (100%)
Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCT682
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Bunker, James AC Special Projects Director, Educational Services Tech.
Temporary Management Position (100%)
Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN DET986

Cheever, Gary FC Temporary Projects Administrator, FC Athletics
Temporary Management Position (100%) 11-months
Head Coach 1, Temporary Project Administrator
Salary Schedule
Eff. 07/01/2026 — 05/31/2027
PN FCT567

Chang, Weber FC Special Projects Coordinator, Dual Enroliment
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN FCT564

Clark, Sean CcC Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 1, Temporary Project Administrator
Salary Schedule
Eff. 07/01/2026 — 05/31/2027
PN CCT660

Contreras, Enrique CcC Special Projects Coordinator, Tech. & Data Enrollment
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCT666

De La Vega, Ryan NOCE Special Projects Manager, ESL & Citizenship
Temporary Management Position (100%)
Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN SCT935

Deacy, Tyler AC Special Projects Director, Districtwide Sustainability
Temporary Management Position (100%)
Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN DET984

Del Castillo, Sean CcC Special Projects Coordinator, Financial Aid Outreach
Temporary Management Position (100%)
Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCT688
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Desmond, Daniel

Do, Khristofer

Gentalen, Ariel

Hebert, Eli

Henderson, Madsion

Hernandez, Kylee

Hughes, Kevin

Hurtarte, Erick

FC

CC

FC

FC

CC

CC

FC

CC

2025-2026 107

Temporary Projects Administrator, FC Athletics
Temporary Management Position (100%) 11-months
Head Coach 3, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN FCT571

Special Projects Manager, Coffee Shop

Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 08/01/2026 — 05/30/2027

PN CCT683

Special Projects Manager, LGBTQIA2S+
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT574

Special Projects Coordinator, Campus Communication
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT999

Special Projects Coordinator, Dual Enrollment
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT665

Special Projects Coordinator, Office of the Vice President
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule

Eff. 07/01/2026 — 06/30/2027

PN CCT679

Temporary Projects Administrator, FC Athletics
Temporary Management Position (100%) 11-months
Head Coach 2, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN FCT570

Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 2, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT672
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Imaku, Brittany

lordanvo, Danko

Jenkins, Corneshia

Jimenez, Victor

Justiniani, Erick

Kanal, Naveen

Kim, Brandi

Kitchen, leisha

CC

CC

NOCE

CC

NOCE

FC

FC

FC

2025-2026 108

Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 3, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT671

Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 2, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT670

Special Projects Manager, Engagement

Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 08/31/2026

PN SCT938

Special Projects Director, College Foundation
Temporary Management Position (100%)

Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT999

Special Projects Coordinator, DSS

Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN SCT930

Temporary Projects Administrator, FC Athletics
Temporary Management Position (100%) 11-months
Head Coach 1, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN FCT569

Special Projects Coordinator, Hornet Resource Center
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT531

Special Projects Director, Ethnic Studies/Rising Scholars
Temporary Management Position (100%)

Range 3, Special Project Admin Daily Rate Schedule

Eff. 07/01/2026 — 06/30/2027

PN FCT556
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Martinez, Gabriel

Morgan, Danielle

Mulholland, Grainne

Pickler, Brad

Pomeroy, McKenna

Quenga, Joey

Reyes, Rachel FC

Rus, Cristian

FC

CC

FC

CC

FC

CC

CC
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Temporary Projects Administrator, FC Athletics
Temporary Management Position (100%) 11-months
Head Coach 1, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN FCT568

Special Projects Manager, Student Support Services
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT691

Special Projects Director, Student Health & Wellness
Temporary Management Position (31.41%)

Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT983

Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 3, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT669

Special Projects Coordinator, Dual Enrollment
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT553

Special Projects Manager, APIDA

Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT554

Special Projects Director, APIDA

Temporary Management Position (100%)

Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT558

Temporary Projects Administrator, CC Athletics
Temporary Management Position (100%) 11-months
Head Coach 2, Temporary Project Administrator
Salary Schedule

Eff. 07/01/2026 — 05/31/2027

PN CCT667
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Sadek, Andrea

Sahagun, Lance

Santos, Ferdinand

Serrano, Camille

Staehle, Patrick

Terpening, Noah

Tieu, Vivian

Vidal Yuan, Sandra

FC

CC

FC

FC

FC

CC

CC

NOCE
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Student Services Specialistt EOPS/CARE
12-month position (100%)

Range 36, Step C

Classified Salary Schedule

Eff. 07/01/2026

PN FCC570

Special Projects Coordinator, New Pathways Dual
Enroliment

Temporary Manage Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT557

Special Projects Director, Employer Engagement CPL
Temporary Management Position (100%)

Range 3, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT529

Special Projects Manager, APIDA Communications
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT560

Special Projects Coordinator, Student Success Advocate
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule

Eff. 07/01/2026 — 06/30/2027

PN FCT554

Special Projects Manager, Cybersecurity
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT747

Special Projects Coordinator, Student Advocate
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN CCT664

Special Projects Coordinator, Student Services
Temporary Management Position (100%)

Range 1, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 10/31/2026

PN SCT934
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Wettgen, Joseph FC
PROMOTION

Justice, Summer CC
Gladen, Bianca FC
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Special Projects Manager, Dual Enrollment
Temporary Management Position (100%)

Range 2, Special Project Admin Daily Rate Schedule
Eff. 07/01/2026 — 06/30/2027

PN FCT557

Student Services Coordinator
12-month position (100%)
PN CCC929

To:  Executive Assistant Il, VP Instruction Office
12-month position (100%)
Range 44, Step E + 10% Longevity + PG&D
Classified Salary Schedule
Eff. 07/01/2026
PN CCC674

Administrative Assistant I, Library (100%)
12-month position (100%)
PN FCC555

To:  Admin. Assistant lll, Institutional Effectiveness
12-month position (100%)
Range 41, Step B
Classified Salary Schedule
Eff. 07/01/2026
PN FCC568

VOLUNTARY CHANGES IN ASSIGNMENT

Abutin, Roxanne NOCE

Aguirre, Carly NOCE

Student Service Technician, SSSP (60%)

Extension of Temporary Change in Assignment

To:  Student Srvs. Spec., Student Success Navigator
12-month position (100%)
Range 36, Step E + 20% Longevity + PGD
Classified Salary Schedule
Eff. 07/01/2026 — 12/31/2026
PN SCC813-TR

Administrative Assistant |, DSPS

Extension of Temporary Change in Assignment
To: CC Student Services Specialist, DSPS
12-month position (100%)
Range 36, Step D
Classified Salary Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCC981 - TR
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Arredondo, Amabel

Bal, Lucy

Flores, Elizabeth

Galaviz, Graciela

Garibaldi, Mary Lou

NOCE

NOCE

FC

FC

CC
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Curriculum Specialist (100%)

Extension of Temporary Change in Assignment
To:  Administrative Assistant Il|
12-month position (100%)
Range 41, Step + 10% Longevity + PG&D
Classified Salary Schedule
Eff. 07/01/2026 — 09/30/2026
PN DEC905-TR

Instructional Aide, High School Lab

Extension of Temporary Change in Assignment
To:  CC Student Services Technician, Counseling
12-month position (100%)
Range 33, Step E + 5% Longevity
Classified Salary Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCC724 - TR

Student Service Technician, Edu. Partnership (100%)

Extension of Temporary Change in Assignment
To: Student Services Specialist/Student Life &

Leadership

12-month position (100%)

Range 36, Step D

Classified Salary Schedule

Eff. 07/01/2026 — 12/31/2026

PN FCC716-TR

Student Services Spec., Support Service (100%)

Extension of Temporary Change in Assignment
To: HR Coordinator, EEO and Compliance
12- month position (100%)
Range 37C, Step A + 5% Longevity
Confidential Salary Schedule
Eff. 07/01/2026 — 12/31/2026
PN DEN986-TR

Student Services Specialist, DSS (100%)

Extension of Temporary Change in Assignment
To:  Student Services Coordinator, DSS
12-month position (100%)
Range 43, Step C + 25% Longevity
Classified Salary Schedule
Eff. 07/01/2026 — 06/30/2027
PN CCC929 - TR
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Ghatikar, Rachel CC Special Projects Manager, Development (100%)

Extension of Temporary Change in Assignment
To:  Interim Director, Development

12-month position (100%)

Range 21, Column B

Management Salary Schedule

Eff. 07/01/2026 — 12/31/2026

PN CCM688 — TR

Hagmaier, Maite FC Clerical Assistant Il (100%)

Extension of Temporary Change in Assignment
To:  Administrative Assistant I, Campus Safety
12-month position (100%)
Range 33, Step E + 5% + PG&D
Classified Salary Schedule
Eff. 07/01/2026 — 10/31/2026
PN FCC692 — TR

Hamblet, Nitzya FC Administrative Assistant Il (100%)

Extension of Temporary Change in Assignment
To:  Executive Assistant I, President’s Office
12-month position (100%)
Range 30C, Step A + 15 Longevity
Confidential Salary Schedule
Eff. 07/01/2026 — 11/30/2026
PN FCN999 - TR

Hernandez, Carolina NOCE Admissions and Records Specialist (100%)

Extension of Temporary Change in Assignment

To:  Curriculum Specialist, VP Office of Instruction
12-month position (100%)
Range 40, Step D + 5% Longevity + PG&D
Classified Salary Schedule
Eff. 07/01/2026 — 10/15/2026
PN SCC891 - TR

Hernandez, Mireille AC Assistant District Director, Purchasing (100%)

Extension of Temporary Change in Assignment
To: Interim District Director, Purchasing
12-month position (100%)
Range 20, Column G
Management Salary Schedule
Eff. 07/01/2026 — 07/31/2026
PN DEM988 — TR
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Jairam, Marbelly

Knight, Joselyn

Land, Michael

Lee, Craig

Lee, Rebekah

CC

CC

CC

CC

NOCE
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Curriculum Specialist (100%)

Extension of Temporary Change in Assignment

To:

Interim Director, Technical Career Division
12-months position (100%)

Range 16, Column B

Management Salary Schedule

Eff. 07/01/2026 — 06/30/2027

PN CCM950 — TR

Student Services Technician/Counseling (100%)

Extension of Temporary Change in Assignment

To:

Curriculum Specialist, VP Instruction Office
12-month position (100%)

Range 40, Step C

Classified Salary Schedule

Eff. 07/01/2026 — 06/30/2027

PN CCC667 — TR

IT Coordinator | (100%)

Extension of Temporary Change in Assignment

To:

Systems Analyst, Applications
12-month position (100%)

Range 60, Step A + 15% Longevity
Classified Salary Schedule

Eff. 07/01/2026 — 06/30/2027

PN CCC671-TR

Director, Campus Safety (100%)

Extension of Temporary Change in Assignment

To:

AC Director, Campus Safety Special Projects
12-month position (100%)

Range 20, Column G

Management Salary Schedule

Eff. 07/01/2026 — 09/30/2026

PN DEM966 — TR

Testing & Assessment Specialist (100%)

Extension of Temporary Change in Assignment

To:

FC Administrative Assistant Il, Library
12-month position (100%)

Range 36, Step E

Classified Salary Schedule

Eff. 07/01/2026 — 06/30/2027

PN FCC555 - TR
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Lopez, Jason FC
Nguyen, Crystal AC
Pantoja, Fabiola FC
Roberts, Nicole NOCE
Rodriguez-Yokana, FC
Stephanie

Samra, Zinnia FC
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Administrative Assistant Il, Library & Learning Resources
12-month position

Extended Temporary Change in Assignment
To:  Administrative Assistant lll, ISS
12-month position (100%)
Range 42, Step C + 5% Longevity
Classified Salary Schedule
Eff. 07/01/2026 — 09/30/2026
PN FCC529 - TR
Buyer Il (100%)

Extension of Temporary Change on Assignment
To:  AC Interim Assistant District Director, Purchasing
12-month position (100%)
Range 17, Column B
Management Salary Schedule
Eff. 07/01/2026 — 12/31/2026
PN DEM969 — TR

Administrative Assistant |, Campus Safety (100%)

Extension of Temporary Change in Assignment

To:  Administrative Assistant II, Campus Public Safety
12-month position (100%)
Range 36, Step E + 10% Longevity + PG&D
Classified Salary Schedule
Eff. 07/01/2026 — 10/31/2026
PN FCC899 — TR

Instructional Assistant/DSS (75%)

Extension of Temporary Increase in Percent Employed
From: 75%

To:  100%

Eff. 07/01/2026 — 06/30/2027

Student Services Specialist/Student Affairs (100%)

Extension of Temporary Change in Assignment
To:  NOCE Interim Manager, CTE Program
12-month position (100%)
Range 14, Column C + PG&D
Management Salary Schedule
Eff. 07/01/2026 — 08/31/2026
PN SCM974 — TR

Student Services Specialist/DSS (100%)

Extension of Temporary Change in Assignment
To:  Student Services Specialist/Student Support Serv.
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12-month position (100%)
Range 36, Step E

Classified Salary Schedule
Eff. 07/01/2026 — 11/30/2026
PN FCC572 - TR

Travaglia, Domenic CC Equipment Operator (100%)

Extension of Temporary Change in Assignment
To:  Grounds Coordinator
12-month position (100%)
Range 38, Step C + 20% Longevity
Classified Salary Schedule
Eff. 07/01/2026 — 12/31/2026
PN CCC904 - TR

REASSIGNMENT

Ramirez, Daisy CC Research Analyst
12-month position (100%)
Range 52, Step E + Doctorate
PN CCC668

Extension of Reassignment

To:  Senior Research and Planning Analyst
12-month position (100%)
Range 57, Step E + Doctorate
Classified Salary Schedule
Eff. 07/01/2026 — 12/31/2026
PN CCC668 — TR

PROFESSIONAL GROWTH & DEVELOPMENT

Aikin, Carmen AC Executive Assistant/HR (100%)
6" Increment ($400)
Eff. 07/01/2026

Abou Khoud, Hussein AC Building Maintenance Coordinator (100%)
5t Increment ($400)
Eff. 07/01/2026

Arellano, Alexis CC Dental Hygiene Clinical Technician (100%)
6" Increment ($400)
Eff. 07/01/2026

Aponte, Jocelyn NOCE Administrative Assistant Il (100%)
18t Increment ($400)
Eff. 07/01/2026

Ernandes, Monica FC Executive Assistant Il (100%)
3 Increment ($400)
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Gutierrez, Celina

Jennings, Jennfier

Lopez, Ana

Martinez, Michael

Ortega, Gloria

Perez, Jennifer

Segoviano, Holly

Shah, Gita

Treminio, Heather
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FC

CC

NOCE

CC

CC

NOCE

CC

FC

FC

4t Increment ($400)
Eff. 07/01/2026

Business Office Specialist (100%)
2" Increment ($400)
Eff. 07/01/2026

Student Srvs. Spec /CalWorks/EOPS (100%)
18t Increment ($400)

2" Increment ($400)

Eff. 07/01/2026

Student Services Coordinator, ESL (100%)
18t Increment ($400)

2" Increment ($400)

Eff. 07/01/2026

Groundskeeper (100%)
1St Increment ($400)
Eff. 07/01/2026

Executive Assistant Il (100%)
3" Increment ($400)
Eff. 07/01/2026

Director, Campus Communications (100%)
1stincrement ($400)
Eff. 07/01/2026

Student Services Specialist/DSS (100%)
1stincrement ($400)
Eff. 07/01/2026

Accounting Technician (100%)
3" increment ($400)
Eff. 07/01/2026

Curriculum Specialist (100%)
4t increment ($400)
Eff. 07/01/2026

STIPEND FOR ADDITIONAL ADMINISTRATIVE DUTIES

Contreras, Alicia

Flores, Elizabeth

FC

FC

Student Services Spec./Student Activities (100%)
6% Stipend

Eff. 07/01/2026 — 08/30/2026

PN FCC916

Temp. Stud Serv Spec/Stud. Life & Lead.(100%)
6% Stipend
Eff. 07/01/2026 — 08/30/2026
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PN FCC716 — TR
Vuong, The Quyen AC District Director, Campus Safety (100%)
10% Stipend
Eff. 07/01/2026 — 09/30/2026
PN DEM967

SHIFT DIFFERENTIAL

Bernal, Alex CC Camous Safety Coordinator (100%)
From: 10% Shift Differential
To: 0% Standard Shift
Eff. 07/01/2026
PN CCC873

Cajas, Israel CC Campus Safety Officer Il (100%)
From: 10% Shift Differential
To: 5% Shift Differential
Eff. 07/01/2026
PN CCC548

Chacon, Benjamin CC Campus Safety Officer Il (100%)
From: 5% Shift Differential
To: 0% Standard Shift
PN CCC776

Hernandez, Daniel CC Campus Safety Officer Il (100%)
From: 5% Shift Differential
To:  10% Shift Differential
PN CCC667

Ratnapala, Shajith CC Campus Safety Officer Il (100%)
From: 10% Shift Differential
To: 5% Shift Differential
Eff. 07/01/2026
PN CCC864

Van Andel, Stephen CcC Campus Safety Officer Il (100%)
From: 5% Shift Differential
To:  10% Shift Differential
Eff. 07/01/2026
PN CCC827

LEAVES OF ABSENCE

@01970770 FC Family Medical Leave (FMLA/CFRA)
Paid Leave Using Regular and Supplemental
Sick Leave Until Exhausted; Unpaid
Thereafter
Eff. 06/16/2026 — 06/30/2026 (Consecutive Leave)
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@01525628 CcC Family Medical Leave (FMLA/CFRA)
Paid Leave Using Regular and Supplemental
Sick Leave Until Exhausted; Unpaid
Thereafter
Eff. 6/7/2026 — 6/19/2026 (Consecutive Leave)

@00381995 FC Unpaid Personal Leave
Eff. 05/20/2026 — 05/21/2026

@00246849 AC Unpaid Personal Leave
Eff. 07/20/2026 — 07/23/2026

@01440007 FC Medical Leave of Absence
Paid Leave Using Regular and Supplemental
Sick Leave Until Exhausted; Unpaid
Thereafter
Eff. 5/21/2026 — 7/31/2026 (Consecutive Leave)

Item 5.c: By the block vote, authorization was granted for the assignment of professional
expert personnel per the professional expert listing.

(See Supplemental Minutes #1384 for a copy of the professional expert personnel listing.)

Item 5.d: By the block vote, authorization was granted for the assignment of hourly personnel
per the hourly personnel listing.

(See Supplemental Minutes #1384 for a copy of the hourly personnel listing.)

Item 5.e: By the block vote, authorization was granted for the assignment of volunteers per
the volunteer listing.

(See Supplemental Minutes #1384 for a copy of the volunteer personnel listing.)

Item 5.f: By the block vote, authorization was granted for the agreement, implementing the
Job Family Study (JFS), inclusive of all terms and conditions specified in the written Side Letter
of Understanding between the District Management Association and the District.

(See Supplemental Minutes #1384 for a copy of the Side Letter of Understanding.)

Item 5.g: By the block vote, authorization was granted for the agreement, implementing the
Job Family Study (JFS), inclusive of all terms and conditions specified in the written Side Letter
of Understanding between the Confidential Employee Group and the District as follows:

Confidential Employees who are active in paid status as of July 1, 2026, shall receive one
percent (1.0%) on schedule effective July 1, 2026.

Confidential Employees who are active in paid status as of July 1, 2026, and who have not
been recommended for a higher range placement, shall receive a one-time, off-schedule
payment in the amount of twelve hundred dollars ($1,200.00) within sixty (60) days of Board
approval.
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The Agreement contains amendments to Administrative Procedure 7230-10 Confidential
Employees, 7.0 Longevity.

(See Supplemental Minutes #1384 for a copy of the Side Letter of Understanding.)

Item 5.h: The item to approve salary schedules and implementation of contingency salary
adjustments for the 2026-27 year between the District and employee groups was pulled from
the agenda.

Chancellor Byron D. Clift Breland stated that the contingency language calculation in the
agreement with employee groups is directly tied to the State Chancellor’s Office P2 revenue
figures, The P2 report released on June 19, 2026 included a deficit factor that was not captured
in earlier projections and changes the revenue number that drives the formula. District staff
will recalculate the figures to ensure accuracy and full compliance with the negotiated
language and present a revised recommendation at the July 28, 2026 Board meeting that will
include a July 1, 2026 effective date.

GENERAL

Item 6.a: It was moved by Trustee Ed Lopez and seconded by Trustee Stephen T. Blount to
adopt the proposed, revised Board Policies in Chapters 3, 4, and 5.

BP 3050, Institutional Code of Ethics

BP 3515, Reporting of Crimes

BP 3518, Child Abuse Reporting

BP 3520, Local Law Enforcement

BP 3550, Drug Free Environment and Drug Prevention Program

BP 3560, Alcoholic Beverages

BP 4025, Philosophy and Criteria for Degrees and General Education
BP 5050, Student Success and Support Program

Subsequent to Board President Barbara Dunsheath providing an opportunity for comment or
revisions on the revisions, the motion carried with Trustees Bent, Blount, Brown, Dunsheath,
E. Lopez, M. Lopez, and Rosales voting yes, including Student Trustees Brenes, Haidari,
and Meili’s advisory votes.

The revised Board Policies are available on the District's website, where they are readily
accessible by students, employees, and the general public.

Item 6.b: It was moved by Trustee Ryan Bent and seconded by Student Trustee Samantha
Meili to adopt Resolution No. 25/26-59, Trustee Absence verifying that Trustee Evangelina
Rosales was absent on June 9, 2026 due to illness and, therefore, eligible to receive
compensation for the Regular Board meeting held on that date. Motion carried with Trustees
Bent, Blount, Brown, Dunsheath, E. Lopez, and M. Lopez voting yes, including Student
Trustees Brenes, Haidari, and Meili’s advisory votes, and Trustee Rosales abstaining.

A signed affidavit from Trustee Rosales verifying her absence due to iliness will be on file in
the Chancellor’s Office.

Item 6.c: Board President Barbara Dunsheath asked if there were any requests for potential
future agenda items and there were none.
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CHANCELLOR’S STAFF COMMENTS

Jose Ramon Nuiez reported that Fullerton College is saddened by the recent passing of
former Fullerton College Student Trustee Paloma Foster who was taken far too soon. He
shared that Paloma Foster was a first-generation Mexican American, non-traditional, formerly
incarcerated, former foster youth college student who transferred to UC Berkeley. She was an
exceptional student who captured perfectly how someone could live up to Hornet values. On
behalf of Fullerton College, he extended their deepest condolences to her family, friends, and
loved ones.

Scott Thayer reported on his attendance at the CSEA celebration event to recognize the hard
work of classified employees, thanked the dedicated classified staff for their work, and noted
that Cypress College hosted a campus luncheon in recognition of classified employees too.
He highlighted the appointment of Randy Martinez as the new permanent Dean of Social
Sciences having served as the interim dean over the past year and previously as a full-time
faculty member. President Thayer shared that, as part of the Wheelhouse 2026 Fellows, he
will be participating in the upcoming Wheelhouse Leadership Institute at UCLA alongside a
dozen CEOs. He announced that the newly renovated Visual and Performing Arts Building is
in the final stages of construction and the College will begin offering instruction in the state of
the art facility this fall with a Ribbon Cutting Ceremony in October. The remodel was a Measure
J funded project and President Thayer thanked the voters and many employees who
supported the bond effort.

Kai Stearns echoed the Chancellor's comments regarding the District's Community Partner
Breakfast and expressed her appreciation to those involved in planning the event and all of
the table facilitators. She announced that registration for the Women in Power Spaces
Convening is open with early bird pricing available, and offered her condolences to the family
of Paloma Foster who she described as someone who was truly special and left a lasting
impression on the people she worked with.

RESOURCE TABLE PERSONNEL COMMENTS

Karla Frizler thanked the Board for approving the job title and salary range updates for
managers recommended through the Job Family Study and stated DMA looks forward to an
update at the next Board meeting about the contingent salary increases and one-time off-
schedule payments for all constituent groups. She expressed her gratitude for the opportunity
to represent managers as DMA President for the past two years and shared her three goals
when she began her tenure: to better understand how the District functions and the challenges
we face; to build strong, collaborative relationships across the District; and to improve
communication between HR and managers, and DMA and AdFac, CSEA, and UF leadership.
She proudly noted that meaningful progress has occurred for all three goals. She concluded
her report by describing her successor, Rosanna Islas, as a compassionate and dedicated
leader, committed to both student and employee success, who will do an outstanding job
advocating for the resources and support managers need to be successful.

Michelle Patrick Norng officially welcome Yellkin Brenes as the NOCE Student Trustee and
noted that faculty are excited to collaborate with him and the Student Leadership Team during
the upcoming academic year. She reported on ongoing work by NOCE faculty leaders over
the summer to build a sustainable infrastructure for Open Educational Resources (OER), on
the districtwide transition from CurricUNET to CourseDog, finalizing the 2025-2026 SLO
Report, and ensuring that all posted Senate materials meet accessibility requirements. She
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also reported on her attendance at the Academic Senate for California Community Colleges
Faculty Leadership Institute, alongside faculty leaders from all three campuses, reflecting their
shared commitment to staying informed on matters within faculty purview that ultimately
support student success.

Elaine Loayza reported on the CSEA celebration event on June 17 and thanked all who
attended, especially the Chancellor for his motivational remarks to classified professionals.
She reported on ongoing negotiations related to the Job Family Study and expressed CSEA’s
commitment to fair and equitable outcomes. She expressed concern regarding the approval
of $5 million in professional expert contracts and questioned how many of those could be
permanent classified positions.

MEMBERS OF THE BOARD OF TRUSTEES COMMENTS

Student Trustee Yellckin Brenes reported on the renovation of the Anaheim Campus
Student Center based on student input, his student trustee onboarding experience, and plans
to attend the CCLC Student Trustee Workshop.

Student Trustee Samantha Meili reported that Fullerton College Associated Students
returned from a Long Beach leadership event they attended alongside faculty and staff. She
said they looked forward to partnerships to increase campus food services, and expressed her
deepest condolences and prayers for Paloma Foster’s family.

Trustee Stephen T. Blount reported on his attendance at the District-hosted Community
Breakfast and the recent CSEA celebration event and praised the organizers of both events.

Trustee Evangelina Rosales thanked Karla Frizler for her leadership as DMA President,
welcomed the new student trustees, and extended her condolences to the family of Paloma
Foster.

Trustee Ryan Bent praised Paloma Foster for being an amazing student leader during her
tenure at Fullerton College and the legacy she leaves behind, and offered his condolences to
her family.

Board President Barbara Dunsheath announced the upcoming deadlines to apply to serve
on several CCLC committees and to nominate individuals for the Distinguished Alumni
Awards.

PUBLIC COMMENTS ON NON-AGENDA & CLOSED SESSION ITEMS: There were no
public comments.

CLOSED SESSION: At 7:31 p.m., Board President Barbara Dunsheath adjourned the meeting
to closed session in memory of Paloma Foster, former Fullerton College Student Trustee,
and Jim Philips, an original Cypress College faculty member, and announced there would
not be a read out. Closed session took place per the following sections of the Government
Code:

Per Section 54957.6: CONFERENCE WITH LABOR NEGOTIATOR IRMA RAMOS, VICE
CHANCELLOR, HUMAN RESOURCES; Employee Organizations: United
Faculty/CCA/CTA/NEA, Adjunct Faculty United Local 6106, CSEA Chapter #167, and
Unrepresented Employees.
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Per Section 54957: PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE.
Per Section 54957: PUBLIC EMPLOYEE PERFORMANCE EVALUATION: CHANCELLOR.

RECONVENE MEETING: At 9:40 p.m., Board President Barbara Dunsheath reconvened the
meeting in open session.

ADJOURNMENT: At 9:40 p.m., it was moved by Trustee Evangelina Rosales and seconded
by Trustee Ryan Bent to adjourn the meeting. Motion carried with Trustees Bent, Brown,
Dunsheath, E. Lopez, M. Lopez, and Rosales voting yes.

Prepared By Recording Secretary for
Mark Lopez, Secretary, Board of Trustees
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	This agenda item was submitted by Cora Baldovino, Assistant Director, Facilities Planning & Construction, and Mireille Hernandez, Interim District Director, Purchasing.
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	This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, & Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress College; and Mireille Hernandez, Interim District Director, Purchasing.
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	This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, & Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress College; and Mireille Hernandez, Interim District Director, Purchasing.
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	This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, & Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress College; and Mireille Hernandez, Interim District Director, Purchasing.
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	This agenda item was submitted by Allison Coburn, Director, Capital Planning, Design, & Construction and Dr. Tony Jake, Vice President of Administrative Services, Cypress College; and Mireille Hernandez, Interim District Director, Purchasing.
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	UNAPPROVED
	Item 3.g: By block vote, authorization was granted to file the Notice of Completion for the Exterior Signage Project at the Anaheim Campus with KYA Services, LLC  and pay the final retention payment when due.
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