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BP 3540 Sexual Assaults and Other Sexual Misconduct

Reference:

1.0

2.0

3.0

Education Code Sections 67382, 67385, and 67386;

20 U.S. Code Section 1092(f)

Jeanne Clery Disclosure of Security Policy and Campus Criminal Statistics Act;
34 Code of Federal Regulations Part 668.46 (b) (11)

Any sexual assault including but not limited to, rape, domestic violence, dating violence or
stalking, as defined by California law, whether committed by an employee, student, or
member of the public, occurring on District property, or on an off-campus site or facility
maintained by the District, or on grounds or facilities maintained by a student organization,
is a violation of Board policies and administrative procedures, and is subject to all
applicable punishment, including criminal procedures and disciplinary procedures of the
District applicable to employees and students. Students, faculty, and staff who may be
victims of sexual assault shall be treated with dignity and provided comprehensive
assistance. The rights of all parties shall be respected and treated fairly. Except as may
otherwise be required by law, the District shall maintain in confidence the identity of the
parties involved.

The following person is desighated by the North Orange County Community College
District as the Responsible Officer/Section 504 and Title IX Coordinator for receiving and
coordinating the investigation of all unlawful discrimination complaints filed pursuant to
section 59328 of Title 5 of the California Code of Regulations, and for coordinating
compliance with Section 504 of the Rehabilitation Act of 1973 and Title Il of the Americans
with Disabilities Act of 1990, Title IX of the Education Amendments of 1992, and response
to discrimination complaints related thereto:

Position: Vice Chancellor, Human Resources
Address: 1830 W. Romneya Drive

Anaheim, CA 92801-1819
Telephone:  (714) 808-4826

Students and employees who believe they have been subjected to unlawful discrimination,
including sexual assault and other sexual misconduct, or who seek information regarding
the District’s Sexual Assault and Other Sexual Misconduct Policy should contact the Office
of the Vice Chancellor, Human Resources.

The Chancellor shall establish administrative procedures to ensure that students, faculty,
and staff who are victims of sexual assault on District Property receive appropriate
information and treatment, and that educational information about preventing sexual
violence is provided and publicized as required by law. The procedures with respect to
sexual assault shall conform with the provisions of Education Code Sections 67385,
67385.7, and 67386, and 34 Code of Federal Regulations Section 668.46.

See Administrative Procedure 3540, Sexual Assaults and Other Sexual Misconduct; Board Policy
and Administrative Procedure 3410, Unlawful Discrimination; and Board Policy 3430, Prohibition
of Harassment.
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