North Orange County Community College District
BOARD POLICY
Chapter 7
Human Resources

AP 7120-5 Interim Appointment to Vacant Management Position

Reference:
California Code of Regulations, Title 5, Section 53021

1.0 A vacancy in a regular management position within the District may be filled on an
interim basis for the minimum time necessary to allow for full and open recruitment;
provided, however, that no interim appointment or series of interim appointments shall
exceed two years in duration.

2.0 A person appointed to an interim academic management position shall possess the
minimum qualifications prescribed for the position by the Board of Governors of the
California.  Community Colleges. A person appointed to an interim classified
management position shall possess the required qualifications prescribed for the
position by the Board of Trustees.

3.0 A person serving in an interim management position during recruitment for the position
may apply for the regular position.

4.0 In consultation with the appropriate body, the process for the appointment of an
interim manager shall be determined by the campus Chief Executive Officer,
Chancellor, or Vice Chancellor.

5.0 The process for the interim appointment of an executive officer shall be determined
by the Chancellor.
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