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12.2

12.3

ARTICLE 12

BENEFITS

For qualifying Unit Members, and subject to all of the terms and conditions as provided in this Article, the District
will reimburse up to one thousand dollars ($1,000) per regular semester, for insurance premiums paid by the
Unit Member during the semester to an independent health care plan in which the Unit Member is enrolled.
The total amount of the District's reimbursement to any Unit Member shall not exceed two thousand dollars
($2,000) in any fiscal year and shall apply only to premiums paid for health coverage of the Unit Member.
Effective July 1, 2022, for qualifying Unit Members, and subject to all of the terms and conditions as provided
in this Article, the District will reimburse up to one thousand one hundred dollars ($1,100) per regular semester,
for insurance premiums paid by the Unit Member during the semester to an independent health care plan in
which the Unit Member is enrolled. The total amount of the District’s reimbursement to any Unit Member shall
not exceed two thousand two hundred dollars ($2,200) in any fiscal year and shall apply only to premiums paid
for health coverage of the Unit Member.

To qualify for the insurance premium reimbursement, a Unit Member shall meet the following eligibility
requirements:

12.2.1 The Unit Member must not be otherwise eligible for or enrolled in health care coverage, as an
employee, spouse, domestic partner, or dependent, under a health insurance program sponsored or
paid, in full or in part, by another employer.

12.2.2 The Unit Member must be actively employed during a regular semester in a teaching, counseling or
librarian assignment with a load of at least thirty-three (33) percent and must have been employed by
the District as an adjunct faculty member in a teaching, counseling or librarian assignment for at least
three (3) regular semesters in the previous five (5) regular semesters.

Eligibility For District Contributions Towards Medical Benefits

12.3.1 If the load of a Unit Member who is otherwise eligible as provided in section 12.2 declines to less than
thirty-three (33) percent due to assignment cancellation or bumping prior to the fifteenth calendar day
of the semester, the Unit Member will not be eligible for the insurance premium reimbursement for that
semester. If the load of a Unit Member who is otherwise eligible as provided in section 12.2 declines
to less than thirty-three (33) percent due to assignment cancellation or bumping after the fourteenth
calendar day of the semester, the Unit Member will retain eligibility for the insurance premium
reimbursement for that semester. However, any voluntary action by the Unit Member which causes
the Unit Member’s load to decline below thirty-three (33) percent will terminate the Unit Member’s
eligibility for that semester.

12.3.2 NOCCCD FORTY PERCENT (40%) ASSIGNMENT ELIGIBILITY: Unit Members enrolled in CalSTRS
whose NOCCCD assignment equals or exceeds forty percent (40%) of the cumulative equivalent of a
minimum full-time teaching assignment per semester (as defined by Ed Code section 87861) are
eligible to enroll in NOCCCD medical insurance benefits. Unit Members are not eligible to participate
in the District’s fringe benefits allowance and life insurance programs.

12.3.2.1 Unit Members meeting the forty percent (40%) NOCCCD assignment eligibility per semester
shall be eligible to enroll and receive medical District premium contributions. The District
contribution has no cash value and can only be used to enroll in benefits offered by NOCCCD.

12.3.2.2 The District will pay the cost of the employee-only premium for eligible Unit Members meeting
the assignment eligibility of forty percent (40%) or more per semester. Effective January 2026
the District will contribute a maximum up to $11,359.32 annually towards one dependent care
medical premiums. Effective January 1, 2026, the District will contribute a maximum up to
$18,174.84 annually towards family plan medical premiums.
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12.3.3

12.3.2.3

12324

12.3.2.5

12.3.2.6

12.3.2.7

If the Kaiser other Southern California rate increases in excess of the January 2027 District
contribution amounts effective January 2027, the District will increase the District contribution
for employee plus one and family for the 2027 benefit year, not to exceed the 2026-2027
funded Cost of Living Allowance (COLA) percentage.

In the event that a Unit Member selects a plan which exceeds the amount of the District
contribution, the additional cost of the premium is the responsibility on the Unit Member and
must be paid by automatic payroll deduction monthly from their payroll check to pay for the
additional of the medical benefit premium. If the Unit Member pay is insufficient to cover this
additional cost, the Unit Member shall submit payment within fifteen (15) days of receiving
notice of such cost. The payment shall be submitted to the Benefits office in Human
Resources for processing.

Unit Members meeting the forty percent (40%) NOCCCD assignment eligibility for the Spring
Semester, will maintain eligibility through July 31.

Unit Members who do not meet the forty percent (40%) NOCCCD semester assignment
eligibility and work less than forty percent (40%) in any semester will be eligible to receive the
District contribution up to $157.00 monthly. The District contribution has no cash value and
can only be used to enroll in benefits as offered by NOCCCD.

Unit Members or their dependents whose premiums for health insurance are paid by an
employer other than a community college district are not eligible to participate in the NOCCCD
program.

Unit Members who have enrolled in the District medical plan who become ineligible will not
receive District contributions towards medical benefits. Unit Members who become ineligible
will receive appropriate Consolidated Omnibus Budget Reconciliation Act (COBRA) notices.
Unit Members will then be eligible to enroll in COBRA at their own expense according to the
laws and regulations governing COBRA.

MULTI-DISTRICT PART-TIME FACULTY PROGRAM ELIGIBILITY

12.3.3.1

12.3.3.2

12.3.3.3

12.3.3.4

12.3.3.5

12.3.3.6

In accordance with chaptered, Education Code Sections 87861(b), 87863(b), and 87865 to
be eligible for health insurance premium reimbursement under this program, Unit Members
must meet all of the following criteria:

Assignments at two or more community college districts that equal or exceed forty percent
(40%) of the cumulative equivalent of a minimum full-time teaching assignment each
semester;

Unit Members or their dependents whose premiums for health insurance are paid by an
employer other than a community college district are not eligible to participate in the
NOCCCD program;

Load of forty percent (40%) at NOCCCD and whose assignment at another community
college district is forty percent (40%) or more that offers part-time faculty benefits are not
eligible to participate in the NOCCCD program;

Unit Members must have individually purchased a healthcare plan.
CERTIFICATION: qualifying Unit Members must submit a completed and signed application
reimbursement form and provide documentation as requested by the District demonstrating

they meet the eligibility requirements by no later than the last day of the semester for which
reimbursement is to be claimed.
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12.3.3.7 REIMBURSEMENT: Upon certification of the required documentation and payment by Unit
Members, the District shall issue a reimbursement equal to its share of this premium payment
for up to six (6) months. The District's share shall be determined by dividing the total health
insurance premium paid by the unit member by the total number of community college
districts in which the unit member currently holds an active assignment. The District's share
shall not exceed that which it would have paid if the unit member had been a full-time faculty
member purchasing the District's most commonly subscribed family medical plan.

12.3.3.8 In the event that a Unit Member selects a plan which exceeds the amount of the District
contribution, the additional cost of the premium is the responsibility on the Unit Member and
must be paid by automatic payroll deduction monthly from their payroll check to pay for the
additional of the medical benefit premium. If the Unit Member pay is insufficient to cover this
additional cost, Unit Members shall submit payment within fifteen (15) days of receiving
notice of such cost. The payment shall be submitted to the Benefits office in Human
Resources for processing.

VESTING: Consistent with California Government Code 22895, Unit Members employed prior to July 1, 2023,
or hired by the District to begin work on or after July 1, 2023, shall be entitled to District-paid post-retirement
medical benefits at the same contribution rate of $157.00 per month if the Unit Member has been employed by
the District and retires with a minimum of fifty (50) years of District credited service or Unit Members who qualify
for disability retirement under the State Teachers Retirement System or the Public Employees Retirement
System. California Government Codes 22897 and 22893 are not applicable.

If at any time CalPERS medical does not permit Unit Members to participate in the program or if the District is
unable to secure a provider or carrier to insure the Unit Members, the District's obligation to the Unit Members
will be extinguished and the terms of this agreement will be null and void.

The language requiring District contribution for health care as delineated above is contingent upon state funding
and if the state does not reimburse the District for 100% of the healthcare costs for Unit Members, this language
will be extinguished and the terms of this Agreement will be null and void. The District may continue District
contributions for medical benefits through the end of semester in which State funding is eliminated.

The parties agree that the District’s primary responsibility regarding scheduling of faculty and assignments is to
best meet the needs of students and programs, and that this health insurance premium reimbursement program
does not obligate the District to schedule a minimum load for any Unit Member from one term to another.

To receive reimbursement for premiums paid during a semester, a Unit Member must meet the eligibility
requirements as provided in this Article and must apply for reimbursement by submitting a (one per semester)
properly completed and signed Adjunct Faculty Health Insurance Premium Reimbursement form, to be made
available electronically as a fillable form on the district website, accompanied by proof of insurance and proof
of payment, to the District Office of Human Resources not later than the last day of the semester for which
reimbursement is to be claimed. A separate application for reimbursement, as provided herein, must be
submitted for each semester for which reimbursement is to be claimed.

12.8.1 The District insurance premium reimbursement will be made directly to the Unit Member in a single
payment, by separate reimbursement check payable to the Unit Member, for the actual amount of
premium payments made by the Unit Member during the semester, up to the limits specified in section
12.1, after validation of the Unit Member’s eligibility. Reimbursement shall be made as soon as in
practicable after the Unit Member has applied for reimbursement in accordance with the provisions of
section 12.5.

12.8.2 Federal and State withholding taxes will not be deducted from the reimbursement check. The Unit
Member shall be responsible for any federal or state tax liability arising out of, or related to the receipt
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12.12
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of reimbursement from the District for medical insurance premiums and shall hold harmless the District
with respect thereto.

12.8.3 The District shall not be held responsible for conditions imposed by regulatory agencies or insurance
carriers that are beyond the control of the District.

12.8.4 Failure of a Unit Member to apply for reimbursement in accordance with the provisions of section 12.5
or to otherwise provide, within twenty-one (21) calendar days of request, such information as may be
requested by the District to validate the Unit Member’s application for reimbursement, shall render the
Unit Member ineligible for reimbursement for that semester.

The District shall have the right to request from the Unit Member and the insurance carrier such information as
is reasonably necessary to validate the Unit Member’s eligibility, proof of insurance and proof of payment
including, but not limited to, invoices or billing notices, canceled checks, etc.

Service by a Unit Member during any summer session or other intersession, or service in substitute or “as
needed” assignment, shall not count toward the eligibility requirements to qualify for the District health insurance
premium contribution.

Fraudulent application for reimbursement of premiums or falsification or information supplied in conjunction with
such application shall render a Unit Member permanently ineligible for further reimbursement of premiums
under the provision of this Article.

Employee Assistance Program

Effective Fall 2021, Unit Members who are in paid status will be eligible for the District’'s sponsored Employee
Assistance Program.

This article is not subject to the Grievance Procedure.
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